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Our Ethos:

In St. Beacon’s we hope to promote the full and harmonious development of all aspects of the pupil,
intellectual, physical, cultural, moral and spiritual, including a living relationship with God and with
other people.

Introductory Statement:

In compliance with Section 23 of the Education (Welfare) Act 2000, the Board of Management of St.
Beacon’s National School has drawn up and made available a Code of Behaviour for its pupils, staff
and parents.

The Code of Behaviour details:

NowmbwNnR

The standard of behaviour that shall be observed by each pupil attending our school.
The whole school approach in promoting positive behaviour.

The measures to be taken when a pupil fails or refuses to observe those standards.

The procedures to be followed before a pupil is suspended or expelled from this school.
The grounds for removing a suspension imposed on a pupil.

Roles and responsibilities

The procedures to be followed in relation to a child’s absence from school.

The Code of Behaviour of St. Beacon’s National School has been developed in accordance with
“Developing a Code of Behaviour “. Guidelines for schools National Educational Welfare Board,

2008.

Aims:

To allow school function in an orderly and harmonious environment

To promote positive behaviour and self-discipline recognising the differences between
pupils and the need to accommodate these differences

To enhance the learning environment where pupils can make progress in all aspects of their
development

To ensure the safety and well-being of all members of the school community by encouraging
an atmosphere of respect, tolerance and consideration for others

To achieve a high standard of behaviour requires a strong sense of community within the
school and a high level of co-operation among staff and between staff, parents/guardians
and pupils

To ensure that the system of rules, rewards and sanctions are implemented in fair and
consistent manner throughout the school

Whole School Approach

We expect a high standard of pupil behaviour and mutual respect. This is encouraged by a strong
sense of community within our school and a high level of co-operation among our staff and between
staff, parents and pupils.

Every effort is made to ensure our Code of Behaviour is implemented in a reasonably fair and
consistent manner. Levels of behaviour are clearly defined and children will become familiar with
consequences of behaviour beyond.

Standards of Behaviour — Key Steps



We have developed six “Golden Expectations which are displayed in all classes and referred to
regularly by teachers and others in school community. We see these “Golden Expectations” as key
steps for success in our school.

e Be respectful

e Be kind
e Be honest
e Be safe

e Listen and work hard
e Smile

See Appendix 1

Attendance and Punctuality

Class Times: 9.05am to 11.00 am
11.15am to 12.30 pm
1.00 pm to 2.45 pm

e Regular punctual attendance is essential

e  When the bell rings at (9.05 am, 11.15 am and 1.00 pm) pupils are to line up promptly and
properly in their designated area. Each teacher takes his/her class quietly to their
classroom.

e Pupils are not supervised in the morning until 8.45 am.

e Pupils may not leave the school grounds during the school day without written permission of
parent/guardian.

School Uniform

e Pupils are to wear the full school attire (School half-zip, blue polo shirt, plain navy
leggings/trousers)

e The wearing of jewellery should be kept to a minimum. Students are permitted to wear stud
earrings and a wrist watch (no smart watches) see Acceptable Use Policy

Homework

Pupils are expected to co-operate fully in the work of the class and do homework to the best of their
ability

The School Journal

e The school journal is necessary for a pupil’s personal organisation and for home school
communication
e Parents are requested to check and sign the journal on a daily basis during the school week

Classroom Behaviour
Each pupil is expected to:

e listen — to the teacher and other pupils if they are speaking
e work — to the best of his/her ability
e value —school property and the belongings of fellow pupils



e follow —the direction of his/her teacher
e obtain - his/her teacher’s permission to leave the classroom
e respect—the teacher, other pupils and visitors to the classroom

Playground (Playing Pitches) Behaviour
Each pupil is expected to:

e play — safely avoiding rough or dangerous games or play

e follow —the directions of the playground supervisor(s)

e remain —on school grounds at all times

e obtain — permission before re-entering the school building during break periods (e.g. toilet)
e respect—the yard supervisors and fellow pupils

e avoid —bad language or name calling

Behaviour during School Outings/Activities /Matches
Each pupil is expected to:

e follow — his/her teacher’s directions at all times

e remain — with the teacher/supervisors and group of pupils at all times
e behave — politely towards those they meet on such trips

e observe —the rules of general good behaviour

Health, Safety and Welfare

e Cyclists must dismount from bikes and walk when entering or leaving the school grounds.

e Chewing gum is not allowed in the school or grounds

e Mobile phones are not permitted in school. In the event of a phone being discovered it will
be taken from the student and must be collected from the principal’s office by a
parent/guardian. Repeated offence will lead to the phone being kept for longer periods of
time before being returned

e Children must play safely in designated areas and should not re-enter the school building
without permission during breaks :

e Line up in an orderly manner after breaks and before leaving the school at the end of the
day. Children should not enter the school building without permission.

e Litter Control. Pupils should keep the school and grounds clean and tidy

e A high standard of personal hygiene is expected

e Children travelling to and from school on school buses are expected to behave in a safe and
responsible manner

PROMOTING POSITIVE BEHAVIOUR

As a general rule the school will endeavour to create an environment where positive behaviour is
reinforced through praise and reward. School staff will use encouraging language and gestures, both
in class and around the school, so that positive behaviour is instantly recognised and positively
rewarded. Special attention will be paid to pupils who have previously been associated with poor
behaviour so that not only good behaviour but also improvement in behaviour is acknowledged.

A reward scheme for promoting positive behaviour will be used. Such rewards will include;

e A quiet word of approval



e Comment in pupil’s workbook or copy

e Praise in front of class group

e Individual or whole class ‘Homework Tokens’

e Awards and acknowledgement at whole school assemblies

e Small prizes, stickers / stars etc

e Written or verbal communication with parent

e Certificates

e  Avisit to another class or the principal for commendation
Individual class merit awards, points awards or award stamps

INAPPROPRIATE BEHAVIOUR

In order to establish a common understanding and consistent response the Code of Behaviour
classifies misbehaviour into three levels based on the degree of disruption caused by the
misconduct. The Code also specifies the disciplinary actions and supportive interventions that will be
employed.



*3AIISNEYXD J0U SI 35I| SIYL

"9uU0Z SupulyL ay3 ur dwn

3uimol|oy (1uaused Aq pausis) Jnoineyag
Aw 1noge Sunjuiyl, Sunajdwon
J}J0mawoy eJix3

939|1n1d J0O sS07

9|ge} Jayjoue 01 parow

9q Aew sjidnd wooussed ayl ulyipn
pJeA ayy

ul ,2uoz 3upjuiyl, ayy 03 |[eAOWRY
Jnoiaeysqsiw

S,p|1y2 jo juased Sujwaojui Ajqissod
Jnoineyaq

91elidoidde jo sssuaseme Suisealou|
Suiuoseay |equapn

Alquiasse je pue pieA

‘sse|d ui sa|nJ 03 uldiayal Aldeinsay
10BIUOD SSB|D

Suisea]

Ae|d ysnoy

JUBWIUOIIAUS [00YDS 3y} SulanI

9p02 WJojiun yim asueldwod-uon

sJieyd uo SuiSuims

ulqg Y3 ui younj uazeaun Suipaedsiq

SJ3Y30 JO uoI}e|0s|

wn3 Suimay)

sAep 19m uo sawi

yea.1q/s1uels |ooyds 24049q paleasun 3ulag
s|joq Surious|

sJ0p11402 ul Suluuny

paeA ay3 ui sease pausdisse apisino Suide|d
Suliamsue yoeg

28en3ue| peg

9oua|osu|/apniie

9A1le39N/InoIARY S dAIRRIBd00dUN
uoneuejdxs

|euased Inoyum jiomawoy a1ajdwodu|
uolssiwaad noyum sduiduojaq ,s1aylo Supjel
uolssiwiad

Inoyum paeA 1o woousse|d ayy Suinea
3uijjed sweu o 3d3uQ

984eyd ui }ynpe 4o J3Yydesl 3y}

01 Suipuodsau jou Jo SuiAaqosip Aj@ielaqijeg
s4ay310 jo Aejd/3uiuies) ay3 Sundnisig
sse|d ul Ino Sulamsue Ajluaisisiad

suoljdues

suonoy

Jnoineyag JoullAl T [9A]

Jnoineyag }o s|ana




Jnoineyaq ays Jo Ajuanas

ay1 uo Suipuadap sAep g — T uoisuadsng
uollualag

S3JIAJIBS |BUOISSR)0.4d JUBAR|aL 10RIUOD
Suolloues T |9A9] ay1 jo Auy

3AIISNEYXD 10U SI 11| SIYL

aWwoy pue |0oyas usamiaq 3ooq 30 Ajleq
‘W'O'g wuoju|

[edpund/syuased yum Suizeain

uippe|y uo

,SuU0110Y Jo 807, ul spaodal Sululeluley
s198.1e3 SuiAJiauapi pae) uoddng
1Uapnis/ue|d UOIIU3AIRU| JNOIABYDY
sse|d ay1 03 syeads |ediduld

Anadoud 10 $300q |[00YyIS U0 131}jelD
sSuimelp pmaT

yJom 919|dwod 03 uisnyay

pIyd Jayjoue

JO UOIIBSIWIIDIA/UOIIR|OSI JUISISIAd
JUasuo0d 119yl Inoyym

SJ3Y10 1n0ge eipaw [eidos uo Sunsod
19UJ31ul Y3 JO 3SNSIA|

[ooyds ul auoyd 3jiqow e Suiney

SuIAq

JUBWIUOJIAUD |O0YIS 3yl Ul Yayl
Alunwwod

|[o0oyds 03 JnoiAeysq Suiualealyy

/ 8unepiwijul / 3uijjed sweu Jua1siSiad
Jayloue 3uininy Aja1esaqiap

Jo uoissau33e / Sunysiy |edisAyd
uol1BUIWIIISIP

JO Juawssedsey Jo wuoy Auy

$19Y10 JO udJp|iyd spiemol a8en3ue|
Jo unoiaeyaq aeldosddeul /sigoydowoy
/as1oey /inj1oadsausip / ani1ssa.83y
uoissiwiad

Inoyum 3uipjing jooyds ayl Suinea
Heis

|00Yy2s spiemo} 10adsausip 33etaqijag
Aniadoud s,ajdoad Jayjo uiSeweq
uol312NJIsuUl ue UsAIS usym aduelyaq
3ulAling

Jnoiaeyag T [9A97 JO soduelsul paleaday

suoijoues

suonoy

JnoineyaqsiiAl Z [9A91




"Juswaseue|A JO pieog ayi Jo uonualle 3yl 03 1ySnouq aq Aew SA0GE PalSI| SOY} JO SILIBPUNOQY Y} SPUSIXS YIIYM JNOIARYS] Auy

"uonues ajeldosdde ue uo apIdap 0} UOIIBUISIP BY3 Sey Juawadeuen Jo pieog ayL

(uoisindxa uo a10u 93s)

S92IAJ3S |euoISSa404d JUBA3|aJ 10B1U0D
Jnoiaeyaq

uo 123|}a4 01 uoisuadsns Jaye Sunasy
(w04 1oday enpiaipu) Sunasjdwod
3uipnaul pausisse ¥10Mm) uoisuadsng
suonoues g 1o T |aAs] Auy

IN'Og 03 Joday

uippejy

uo ,suoidy Jo 307, sjidnd ui pioday
(e1eudoudde

J1) WIIDIA J3PISUOD :3D1ISN[ BAIIRI0ISDY
sjuaJed wJioyuj

jediduld waoju|

Jnoineyaq pasijenxas ajendosddeu|
[enpiAlpul Jayjoue e Suiuds

sasiwaid jooyas

uo suoyd 3j1qow e J0 asn 1uUIsISIad
uolssiwiad

1Noyum spunous |ooyas ayl Suinea
Heis

SpJemol uoissaidse |equan 10 [eaisAyd
Anadoud 01 a8ewep ajesaqiaq

Heis

Jo/pue sjidnd uay3o ‘yjas SuaBuepuy
s4ay1o jo Ayajes 1o Sujuies| ayy

0} 18341 SNOLIIS B S| YdIym Jnoiaeyag
Aviadoud so saquiaw yyess / idnd
Jayjoue Buiewep / Buunfui Ajgieiaqi2@
|ooyds 01 5123[qo snosasuep SuiSulig
uonuanialul Aq

paljipow us3q 10U dARY YdIYMm JNOoIARYS(
T [9A37 40 SaduelSu| SNoLIas Jo pajeaday

suolues

suonoy

JNOIABY3QSIIAl SSOJD) € |9Ad]




Pupils with Special/Behavioural/Emotional Needs

Pupils with special needs will be required to follow the school’s ‘Code of Behaviour’ but teachers will
use their professional judgment in the application of the Code.

Teaching the rules to children with SEN and helping them understand behaviour and its
consequences will be a main focus of teacher’s work. Parents of these children will be kept informed
of their child’s behaviour on a regular basis and may be requested to work with the school in
devising effective strategies to help the child to improve his/her behaviour. This may involve
working and co-operating with a Special Needs Assistant, and/or agreeing a behaviour plan or IEP.
Support services such as NEPS, the SENO and the SESS may be involved in this context.

Procedures for Suspension
The decision to suspend a pupil requires serious grounds such as

e The pupil has engaged in repeated instances of minor misbehaviour and there has been no
improvement.

e The pupil’s behaviour has had a serious detrimental effect on the education of other
students.

e The pupil’s continued presence in the school at this time constitutes a threat to safety.

e The pupil is responsible for serious damage to property.

A single incident of serious misbehaviour may be grounds for suspension. Serious misbehaviour is
defined as any behaviour or acts that would endanger the health and safety of others in the school
and/or violation of the law. The school principal may suspend a pupil if the child is deemed a threat
to pupil/staff safety.

Suspension allows staff and the pupil time to reflect and gives staff an opportunity to plan ways to
help the pupil change unacceptable behaviour. Students will usually not be suspended for longer
than three days, unless more time is needed to fulfil a particular objective to assist the student.

The Board of Management of St. Beacon’s N.S will follow the procedures for suspension and
expulsion outlined in the ‘Guidelines for Schools and Developing a Code of Behaviour’ (Chapter 10-
12)

Fair procedures (the right to be heard and impartiality) will be applied at all times. Accordingly,
pupils and their parents will be fully informed about an allegation and the processes that will be
used to investigate and decide the matter and they will be given an opportunity to respond to an
allegation before a decision is made and before a sanction is imposed.

The Board of Management will follow the factors to consider before suspending a pupil (p.72) and
the factors to consider before proposing to expel a pupil (p.82)

In relation to suspension:

e Communication will be made to parents regarding the suspension or proposed suspension of
a pupil and all correspondence will be documented.

e The parents/guardians and the pupil will be invited to meet with the principal to discuss the
incident.

e The Board of Management has delegated responsibility for suspension to the principal in the
event that immediate suspension of a pupil is warranted (Guidelines p73)



e A written statement of terms and date of the termination of suspension will be given to
parents/guardians. A suspension will not be for more than three days, except in exceptional
circumstances where the principal considers that a period of suspension longer than three
days is necessary in order to achieve a particular objective.

This statement will outline

1. The period of the suspension and the dates on which the suspension will begin and end.
2. The reason for the suspension

3. Any programme of work/study to be followed

4. The arrangements for returning to school, including any commitments to be entered into
by the pupil and the parents (e.g. reaffirm commitment to the Code of Behaviour)

5. The provision for an appeal to The Board of Management

6. The right to appeal to the secretary general of the Department of Education and Science
(Education Act 1998 Section 29)

e The suspension will be recorded on the NEWB ‘pupil absence report form’.

e When a period of suspension ends, the pupil will meet with the principal or behaviour
management co-ordinator before re-joining class.

e Where a satisfactory resolution of a problem is achieved, a pupil may be readmitted to
school within a suspension period at the discretion of the Principal and or the Chairperson of
the Board of Management.

e If a pupil continues to mis-behave he may be suspended for a major fixed period (up to 10
days) to allow for consultation with both the pupil and the pupil’s parents/guardians to
address the issue.

e  The Education Welfare Officer will be informed when a pupil has been suspended for 6 days
or more cumulatively.

e Section 29 Appeal- when the total number of days for which the pupil has been suspended
in the current year reaches 20 days the parents may appeal the suspension under section 29
of the Education Act and will be given information about how to appeal.

Procedures for Expulsion:

In extreme cases and when all possible avenues of discussion, negotiation and mediation open to us
have been exhausted, it may be deemed necessary for the Board of Management to expel a pupil
from the school in accordance with Section 23 of the Education Welfare Act, (2000) Prior to this the
school will have taken significant steps to address the misbehaviour

e Meeting with parents to try to help the student change behaviour
e Ensure the student understands the consequence of one’s behaviour, if it persists
e Seek the assistance of support agencies

The decision to expel a student requires serious grounds such as:

e The student’s behaviour has had a detrimental effect on the education of other students

e The student’s continued presence in the school at this time constitutes a threat to safety

e The student is responsible for serious damage to property

e  While these are similar to the grounds for suspension, factors such as persistence and
seriousness of the behaviour as well as a belief that the school has exhausted all possibilities
for helping the child to change their behaviour will influence the decision of the Board of



Management to expel a student. The procedure outlined on pages 83-86 of the Tusla Guidelines will
be followed (See steps 1-6 below)

Subsequent to the above suspension procedures and meetings with parents/guardians, if
serious/gross incidents of misbehaviour continue the pupil will be recommended for permanent
exclusion (expulsion) by the Board of Management.

Step 1- A detailed investigation carried out under the direction of the principal
Step 2- A recommendation to the Board of Management

Step 3- Consideration by the Board of Management of the principal’s recommendations; and the
holding of a hearing

Step 4- Board of Management deliberations and actions following the hearing
Step 5- Consultations arranged by the Education Welfare Officer
Step 6- Confirmation of the decision to appeal

e Ourschool will seek the assistance of the following support agencies as necessary which may
include School Counsellor, EWO Officer, NEPS Services, CAMHS, NCSE.

e The parents/guardians will be informed of the Board’s decision and the reasons why in
writing.

e The parents/guardians and the pupil will be given the opportunity to meet the Board of
Management to discuss the proposed expulsion

e The parents/guardians will be informed of their right to appeal to the Secretary General of
the Department of Education and Science (Section 29 of the Education Act 1998)

e Inthe event that the Board of Management decides to expel a pupil, the NEWB will be
notified immediately of both this decision and the reasons for the expulsion using a Notice
of Decision to Expel Form (Reporting of Pupil Absences and Expulsions for School Year:
Section C— published by the NEWB)

e This form will only be completed and returned after all appeals processes both external and
internal have been exhausted.

e The commencement date for the expulsion will be 20 days after the ‘Notice of Decision to
Expel’ form has been issued

e When all appeals processes have been exhausted and the school has expelled a pupil, the
pupil’s expulsion will be reported on the Pupil Absence Report Form.

Supporting Policies:
This Code of Behaviour should be read in conjunction with the following policies:
e Child Protection Policy
e Anti-Bullying Policy
e SEN Policy
e S.P.H.E Policy

e School Attendance Policy
e Health and Safety Policy

Absences:



Section 18 of The Education Welfare Act, 2000 stipulates that parents must notify the school of a
student’s absence from school and the reason for this absence. If a child is absent from school, an
explanatory note should be submitted on Aladdin by the parent. If a child is being collected early
from school by a person other than a parent, an explanatory note should be sent by the parent to
the teacher. Under the Education Welfare Act (2000) Section 21, when a child is absent for twenty
days or more the Education Welfare Officer will be notified.

Roles and Responsibilities:
The people who have particular responsibility for aspects of the school policy are:

e Board of Management
e Principal and staff

e Parents

e Pupils

Board of Management:

The school Board of Management assumes ultimate responsibility for school practices regarding
behaviour and will ensure the school is complying with our behaviour code. The principal reports on
a regular basis to the Board of Management to ensure good practice and implementation.

Principal’s Responsibility:

e Promote a positive climate in the school
e Ensure the code is implemented in a fair and consistent manner
e Arrange for a review of the code as necessary:

Responsibility of Adults:

Adults encountered by the children at school have an important responsibility to model high
standards of behaviour, both in their dealings with each other and with the children as their example
has an important influence on the children.

Teachers’ Responsibilities:

e To support and implement the school’s Code of Behaviour

e Be cognisant of their duty of care

e Model and promote positive relationships with honesty and care

e Be familiar with the school’s policy on ‘Child Protection’

e Be courteous, consistent and fair

e Promote and encourage positive behaviour

e Nurture a sense of self-esteem in pupils

e Show appreciation for effort and contributions

e Deal appropriately with misbehaviour

e Discuss and refer regularly to school expectations

e Keep arecord in the ‘Continuum of Support’ folder of pupils with behavioural challenges

e Support colleagues in implementing the code Communicate with parents when necessary
and provide reports on matters of mutual concern

Parents have responsibilities for behaviour at school. Parents’ commitment and their relationship
with the school can impact on behaviour and learning. We value parental involvement in



acknowledging positive behaviour. The support of parents is important in teaching responsibility for
behaviour and in addition an appreciation of consequences.

Parents/Guardians’ Responsibilities:

e Ensure children attend school regularly and punctually and that they are collected from
school on time

e Encourage their children to follow the school’s Code of Behaviour

e Make an appointment beforehand if they need to see a teacher

e Treat all members of the school community with respect

e Toshow interest in their child’s education by ensuring their child has the correct
books/materials and by signing homework journals and reading records

e Provide a note for all absenteeism.

e Inform class teacher of any change to collection procedure for their children.

e Co-operate with teachers in instances where their child’s behaviour is causing difficulty to
others.

e Communicate to the school problems which may affect their child’s progress or behaviour.

Pupils’ Responsibilities:

e Pupils are reminded of and encouraged to adhere to the behavioural policy throughout the
year.

e Children will be involved in devising ‘Class Rules’.

e Children will participate in assembly where good practice will be encouraged and
acknowledged.

Record Keeping:

In line with the school’s policy on record keeping and data protection legislation, records are kept in
relation to pupils’ behaviour. Records are kept in a factual and impartial manner. Each teacher will
record incidents of misbehaviour by pupils on the pupils “Log of Action” on Aladdin.

Communication with Parents:

We endorse a co-operative home/school approach to addressing pupil’s behaviour.
Parents/Guardians will be involved at an early stage if there are difficulties with a child’s behaviour.
Communication may be verbal or written depending on the circumstances. Parents/guardians may
be invited to meet with the class teacher to discuss the situation and agree a plan to deal with a
child’s behaviour. Consistency is vital and we advise that parent response to misbehaviour is in line
with the school approach of reasoning with the child and withdrawing privileges if appropriate. In
situations where there is evidence of serious ongoing emotional and behavioural difficulties,
teachers will work with parents/guardians to have a child supported by relevant services.
Parents/guardians are asked to contact the school to make an appointment with the child’s teacher
if they have concerns regarding their child. Early intervention is imperative to prevent escalation of
misbehaviour.

Success Criteria:
Practical indicators of the success of the policy include:

e A happy and caring school environment



e Positive feedback from teachers, parents and pupils
e Observation of behaviour in classrooms, corridors, outside school activities and the yard
e Achievement of our objectives

Timeframe:
The policy will be reviewed annually.

Ratification and Communication:

The Board of Management officially ratified this policy on Q3. 05 n

Signed: ,%q% //{/\/M ¢

Chairperson of Board of Management

Signed: P/WLI'/) [0/1(’/55 an ,

Principal
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