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Introduction

Dear Parent(s)/Guardian(s) and the St. Ninnidh’s Primary School Community.

As Chairperson of the Board of Governors, | am delighted to present the Annual Report for the
2023/2024 school year. This year has been a remarkable one for St. Ninnidh’s, marked by
innovation, collaboration, and growth.

On behalf of the Board of Governors, | extend our heartfelt thanks to the staff, pupils, parents,
guardians, and the wider school community. Your unwavering support, dedication, and enthusiasm
have been instrumental in making this year a success.

Yours sincerely.
Kelly McCarthy
Chairperson, Board of Governors

Vision of St. Ninnidh's Primary School

Adults

o Foster an inclusive community rooted in Catholic values, ensuring every pupil, including those
with additional needs, excels.

o Pursue excellence in education, adapting to evolving educational needs and technologies.

o Promote the well-being and development of all pupils through a supportive and engaging
learning environment.

e Enhance communication and collaboration between home, school, and parish to enrich our
community’s educational experience.

Vision of St. Ninnidh's Primary School

Pupils

e \We Belong Together
o Our school is a place where everyone belongs. We care about each other, and
everyone, no matter what, can do great things. We all share and live by our Catholic
values.
e We Aim High
o We always try our best to learn lots of new and exciting things. Our teachers help
make learning fun and engaging.
e We Look After Each Other
o Our school is a friendly place where we all feel safe and happy. We help and support
each other every day.
e \We Stay Connected
o We work together with our families and our community to make our school amazing.
We talk, we listen, and we help each other.

Our School Motto
HAND IN HAND WE WILL ACHIEVE




Governance and Leadership

e Board of Governors Membership:

o K. McCarthy (Chairperson / Trustee / Child Protection)
C. Fitzpatrick (Vice Chairperson / EA)

o Rev Fr. G Alwill (Trustee)

C. Darcy (Trustee)

o D. O’Rourke (Trustee)

P. Rooney (DENI / Child Protection Representative)

o M. McGovern (Secretary / EA)

M. Smith (Parent Representative)

O

O

@)

o

O. Brogan (Teacher Representative)

o

o K. Kerins (School Principal)



School Organisation and Staffing

e Teaching and Non-Teaching Staff:
o Mr. K Kerins (Principal)
o Ms. Caitlin Campbell (Year 1)
o Mrs. D Mclintyre (Year 2)
o Mrs. L Grainger (Year 3)
o Mrs. O Brogan (Year 4)
o Ms. S Brennan (Year 5)
o Mr. N McElroy (Year 6)
o Ms. Cadden (Year 7)
o Mrs. N Donegan (Classroom Assistant — General)
o Mrs. M Brown (Classroom Assistant — SEN)
o Mrs. F Stronge (Classroom Assistant — SEN)
o Ms. JReilly (Classroom Assistant — SEN)
o Mrs. C Landers (Classroom Assistant — SEN)
o Mrs. D Murphy (Secretary)
o Mrs. M Brown (Cleaner)
o Mr. G Gilbride (Building Supervisor)
o Mrs. M Cassidy (Catering Supervisor)
o Mrs. M Veitch (Catering Supervisor)

Following interview, we are pleased to welcome back Ms. Cadden and Ms. Campbell to the teaching staff
at St. Ninnidh's Primary School. We also warmly welcome back Ms. Landers as a Classroom Assistant and
are delighted to introduce two new Classroom Assistants, Ms. Reilly and Mrs. Stronge, to the team. We
welcome Mr. Gilbride as our new Building Supervisor and Ms. Brown, who has joined our cleaning staff.
We are thrilled with our team and look forward to an exciting year ahead at St. Ninnidh's Primary School.
We would also like to extend our best wishes to Mrs. Prusakiewicz, Ms. Donohoe, and Mrs. Turzcyn,
thanking them for their dedication and service. Finally, we wish to congratulate Mrs. McCaffrey on the
arrival of her baby girl.

We would like to express our gratitude to the outgoing members of our Board of Governors for their
extraordinary dedication and service to our school. A special mention goes to Mr. Brian McManus, whose
remarkable 39 years of service on the board, including his outstanding leadership as Chairperson, have left



an enduring legacy. We also extend our sincere thanks to Mary Winterson, Martin Maguire, and Sharon
McCaffrey for their invaluable contributions and commitment to the success and well-being of St. Ninnidh's.

School Enrolment and Attendance

e Enrolment Figures:

o Total number of pupils, including a breakdown by year group or class.

Class Total Pupils Boys Girls
Y1 24 15 9

Y2 16 9 7

Y3 24 12 12
Y4 19 8 11
Y5 23 9 14
Y6 22 11 11
Y7 17 5 12
Total 145 69 76

e Attendance Rates:

o Attendance in St. Ninnidh’s Primary School was 95.9% over the 2023/2024 academic
year.

Curriculum Development and Academic Performance

e Curriculum Delivery

During the past academic year, St. Ninnidh's Primary School maintained its commitment to delivering a
broad, balanced, and challenging curriculum tailored to meet the needs of every pupil. The curriculum,
grounded in the school’s strong Catholic ethos, emphasised the intellectual, spiritual, social, and emotional
development of each child in a nurturing and inclusive environment.

The school delivered a comprehensive curriculum across several key areas of learning: The Arts, Language
and Literacy, Mathematics and Numeracy, Personal Development and Mutual Understanding, Physical
Education, The World Around Us, and Religious Education. Teachers employed diverse and engaging



teaching methods, balancing whole-class, group, and individual activities. Pupils were encouraged to
actively participate in their learning and develop decision-making and problem-solving skills.

Key skills were embedded across all curriculum areas, with a focus on developing communication,
mathematical understanding, and ICT capabilities. Thinking skills and personal capabilities, such as self-
management, creativity, and working with others, were integral to the teaching approach. Assessment, both
formal and informal, ensured the continuous evaluation of teaching and learning processes.

Religious education was an integral part of the curriculum, with pupils from Year 1 to Year 7 participating
in the "Grow in Love" series. Year 4 pupils prepared for the Sacraments of Reconciliation and First Holy
Communion, while Year 7 students received preparation for the Sacrament of Confirmation. Masses and
assemblies throughout the year enriched the spiritual life of the school, promoting core values such as truth,
honesty and tolerance. Respect for cultural diversity remained central to the school’s ethos, fostering a
respectful and inclusive environment for all pupils.

e Academic Performance

St. Ninnidh's Primary School conducted standardised assessments in May 2024 to evaluate pupils' progress
in Literacy (PtE) and Numeracy (PtM). These scores are compared against the national mean standardised
score of 100, providing insights into group and individual performance trends.

Literacy (PtE): Literacy performance saw slight improvement, with the whole-school average increasing
to 105.08. Boys maintained their average at 102.98, and girls improved to 106.84.

Numeracy (PtM): Whole-school performance remained stable at 105, with equal contributions from boys
and girls.

e Support for Special Educational Needs (SEN)

St. Ninnidh’s Primary School supported 26 pupils with SEN, representing 18% of the school population,
through targeted interventions, including withdrawal sessions, reading partnerships, and external services
like RISE NI, Behavior Support, and Educational Psychology. These efforts improved literacy, numeracy,
emotional regulation, and self-confidence. Staff received extensive training, enhancing their ability to meet
pupils' sensory, behavioral, and learning needs. All pupils had SMART Personal Learning Plans, with
progress monitored and reviewed alongside pupil and parental input.

While interventions were effective, challenges remain, including increasing behavioral and emotional
needs, limited funding for assessments and support, and inadequate space for group interventions. The
school is also preparing for future SEND reforms under the Local Integrated Teams Model. Investments in
sensory resources, classroom tools, and literacy programmes continue to support learning. St. Ninnidh’s
Primary School is committed to overcoming these challenges to ensure inclusive education and sustained
pupil progress.



Pastoral Care and Safeguarding

o Safeguarding and Child Protection Policies

St. Ninnidh's Primary School maintains a comprehensive Safeguarding and Child Protection Policy, which
was updated and ratified by the Board of Governors (BOG) during the 2023-2024 academic year.

Additional policies ratified this year include Anti-Bullying, E-safety and Acceptable Use, Fire Evacuation,
First Aid, Health & Safety, Data Protection, Use of Reasonable Force, and Positive Behaviour.

All new Year 1 parents/guardians received copies of these updated policies and child protection leaflets in
June 2024.

The Safeguarding Team comprises the Principal, Designated Teacher (DT), Deputy Designated Teacher
(DDT), and designated governors who meet regularly to review safeguarding practices.

e Well-Being Initiatives:
o Mental Health Support
= The school partnered with external agencies such as Women’s Aid and AMH Play
Therapy to support students throughout the year.
= Action Mental Health workshops (Healthy Me) were delivered to all year groups
(Y1-Y7) during the academic year.
o Behaviour Management Strategies
» The PATHS programme was implemented across all year levels, focusing on
personal development and well-being.
» Anti-Bullying Week and other initiatives like "Odd Socks Day" and the "Roots of
Empathy" program were conducted to promote inclusion and empathy.
» The school also hosted a Big Breakfast event in collaboration with FairShare
FODC to promote mental health and well-being for children and their families.

e Training and Awareness:
o Staff Training

» The Safeguarding Team, including the Principal and the DT, has undergone regular
and advanced training sessions throughout the year, covering Operation
Encompass, Fire Safety, and Internet Safety.

=  Whole-school training on Safeguarding & Child Protection, Staff Code of Conduct,
and acceptable use of the internet was held in August 2023.

o Parent and Community Engagement

= The school ensures regular updates and support for parents through its website,
providing resources like E-safety advice and parental help sheets.

» Internet safety talks were held for parents in partnership with the PSNI and
NSPCC to increase awareness and engagement.



SAFEGUARDING TEAM

St. Ninnidh's Primary School

MR. K KERINS MRS. D MCINTYRE MRS. O BROGAN

School Principal Designated Teacher for Child Protection Deputy Designated Teacher for Child Protection

MRS. K MCCARTHY MR. P ROONEY

Chairperson of Board of Governors Board of Governors representative for Child Protection

School Development Plan (SDP)

The School Development Plan (SDP) is a strategic document that outlines the key areas of focus and action
plans for St. Ninnidh’s Primary School. It is designed to support the continuous improvement of teaching
and learning, ensuring that our pupils receive a high-quality, well-rounded education.

The information provided in this document pertains specifically to the action plans and areas identified for
focused development. These include key priorities such as enhancing literacy and numeracy skills,
integrating ICT more effectively into learning, supporting the diverse needs of all pupils, and promoting
outdoor learning.

While these areas are prioritised for targeted improvement, please be assured that the entire curriculum will
continue to be delivered in all classes. Your child(ren) will be engaged in a broad range of subjects and will
be exposed to many educational experiences, activities, and extracurricular opportunities throughout the
school year.

The SDP reflects our commitment to ensuring that every pupil reaches their full potential in a supportive
and inclusive environment.



Year 1 - 2023/2024 - Review of Action Plans

Overview of the key action plans for the 2023/2024 academic year, highlighting what the school set out to
achieve, the impact of each plan, and an evaluation of the progress made. The action plans focus on
enhancing Literacy, Numeracy, ICT skills, and SEN (Special Educational Needs) support for all pupils.

Literacy

Target
To improve spelling and handwriting across all year groups through the implementation of a structured and
progressive whole-school scheme.

Actions

e Developed a comprehensive Linguistic Phonics Programme for Years 2-7.
e Introduced a new online spelling programme for Year 4 as a pilot.
o Established a structured handwriting policy to ensure consistency in teaching handwriting from
Year 1-7.
Impact

e Teachers are now more confident in using the Linguistic Phonics programme, which has been fully
implemented across the school.
e Year 4 pupils responded positively to the new spelling programme, and early evaluations show
improved spelling skills.
e Handwriting skills have shown marked improvement, and pupil work demonstrates enhanced
presentation and legibility.
Evaluation
The Literacy Action Plan for 2023/2024 was successfully achieved, with measurable improvements in
spelling scores across Key Stage 2 and positive feedback from teachers. The pilot spelling programme will
be extended to Year 5, 6 & 7 in the next academic year based on its success in Year 4.

Numeracy

Target
To develop problem-solving and mathematical reasoning skills across all key stages (Foundation Stage,
Key Stage 1, and Key Stage 2).

Actions

e Foundation Stage: Implemented hands-on activities to build number sense and basic problem-
solving.

o Key Stage 1: Focused on integrating open-ended questions and story-based problems in lessons.

o Key Stage 2: Introduced complex real-life problem-solving scenarios and encouraged group work
to enhance reasoning skills.

e End-of-year assessments showed improvement against the national average in problem-solving
scores across Year 3-7.

e Pupils are more engaged and confident in tackling challenging maths problems.

e Teachers report improved mathematical discussions and independent problem-solving in
classrooms.



Evaluation
The Numeracy Action Plan was successfully implemented. Continued emphasis on real-life applications
and group-based problem-solving is recommended for the upcoming year to build on this progress.

ICT

Target
To develop digital literacy and coding skills across all year groups, focusing on enhancing pupils’ abilities
in digital storytelling and computational thinking.

Actions

e Year 5-7: Introduced Adobe Express software to develop pupils’ presentation skills.

e Year 4-7: Implemented coding and problem-solving lessons using Spike and Micro Bits.

e Provided Adobe Express and coding workshops for teachers to increase confidence and
competence.

e Pupils in Year 5-7 successfully completed Adobe Express training and produced quality digital
presentations.
¢ Coding skills and problem-solving abilities in Year 4-7 pupils showed significant growth.
e Teachers achieved their Adobe Express certification, increasing their confidence in teaching digital
skills.
Evaluation:
The ICT Action Plan has been effectively implemented, with clear evidence of improved digital literacy
among pupils and enhanced teaching practices. Further development of coding projects and integration into
other subjects is recommended for 2024/2025.

Special Educational Needs (SEN)

Target
To provide tailored support for pupils with SEN and implement the SEND Act NI 2016 requirements,
ensuring all staff are equipped to meet the needs of pupils with sensory, social, and emotional difficulties.

Actions

e Conducted specific training for all staff on SEN requirements and strategies.

e Developed sensory circuits and mindfulness areas in classrooms to support pupils with sensory and
emotional needs.

¢ Implemented the Speech Link programme in Foundation Stage to identify and support pupils with
speech and language difficulties.

o Staff are more confident in supporting pupils with SEN, leading to a more inclusive and nurturing
environment.

e  Pupils with sensory and emotional needs showed improved self-regulation and focus in class.

e The Speech Link programme has reduced the need for external interventions by effectively
addressing speech needs in the early years.



Evaluation:

The SEN Action Plan was successfully implemented, with significant improvements in SEN provision and
outcomes for pupils. Further development of resources and targeted interventions is planned for 2024/2025
to maintain this progress.

Financial Report

e Overview
o The financial review for St. Ninnidh’s Primary School during the 2024/2025 academic year
highlights the budget allocation, expenditure distribution, and key areas of spending. The
primary focus remained on staffing and essential school services. While the school
successfully managed most of its budgetary commitments, there was a overspend in certain
areas.

e Income and Expenditure Analysis

o The annual budget covered a broad range of operational needs, with the primary share
allocated to staffing costs, which formed most of the school’s expenditure. Teaching staff
salaries, along with associated costs such as insurance and pension contributions,
represented the most substantial area of spending. Similarly, non-teaching staff costs,
including classroom assistants, administrative roles, and caretaking services, also
contributed significantly to the overall budget.

e Premises and Maintenance

o Spending on premises and maintenance included repairs, utilities, cleaning services, and
general upkeep of school facilities. This category also encompassed grounds maintenance
and waste management. The expenditure on maintaining and enhancing the school
environment was necessary but added to the financial pressures for the year.

e Operational Costs
Operational expenses included essential services such as telecommunication, stationery, and
administrative supplies. These were managed within the set limits, but slight overspending in some
subcategories contributed to the overall budget imbalance. Funds raised from the introduction of a
Wraparound facility at our school will be used to bridge this gap.

e Key Observations

o Budget Deficit

= The school experienced a deficit over the 2023/2024 year, notwithstanding the
very careful management of our budget.

o Limited Supplementary Income

= The school should explore additional income-generating opportunities, such as
facility rentals or community fundraising, to alleviate financial strain.



School Events, Extracurricular, Activities,
Achievements, Charity and Celebrations

September
September marked the beginning of an exciting school year at St. Ninnidh’s Primary School, with pupils
and staff engaging in enriching experiences and activities.

Year 4 pupils had the opportunity to participate in a live webinar with renowned author Maz Evans. They
listened to an excerpt from her book OH MAYA GODS and gained insights into the life and work of an
author.

Our Year 7 students demonstrated their leadership skills as they joined Year 1 pupils for an outdoor play
session as part of the buddies programme. This initiative fostered a sense of community, with the oldest
and youngest pupils bonding through shared activities.

October

Year 3 pupils explored life in Ireland long ago during their visit to Omagh Folk Park. Hands-on activities
like washing clothes, making pancakes, and writing on slates brought history to life. Similarly, Year 6
enhanced their Viking studies with a trip to Enniskillen Castle Museum, participating in a Viking household
role-play, archaeological dig, and design workshop.

Younger pupils in Year 1 and Year 2 embraced the beauty of Autumn on a seasonal walk at Florence Court
House and Gardens, observing changes in nature that linked directly to their classroom learning.

Year 6 and 7 pupils participated in a friendly games day at St. Aidan’s High School. The Year 7 boys
participated in the 7-a-side Soccer Blitz in Fivemiletown, while the girls took part in their their first Netball
Blitz. Meanwhile, the inaugural Cuilcagh Cup in Kinawley saw our girls’ team finish as runners-up.

Promoting well-being and safety was also a focus this month. Year 7 pupils attended a digital well-being
assembly, learning about online safety, while Year 3 explored mindfulness through meditation and
reflective discussions as part of World Mental Health Day.

Maths Week brought engagement across all year groups, with practical activities and games demonstrating
the real-world relevance of mathematics. October also marked the election of our Student Council, with
representatives from each year group stepping into leadership roles.

November

All pupils contributed to the Fermanagh & Omagh District Council Competition, creating a recycled
Christmas tree that won first prize. Each year group contributed unique ornaments made from recycled
materials, showcasing teamwork and innovation.

The PATHS programme continued with Year 4 pupils welcoming Baby Sylvie, learning about child
development through her visits. Compassion was further encouraged during the Shoe Box Appeal, with
families generously donating gifts for those in need.



Year 5 pupils benefited from a fire safety talk by the Fire Service, learning important lessons on fire
prevention and emergency response. Universal Children’s Day was celebrated on November 20th, with
pupils exploring children’s rights and raising awareness through creative activities and assemblies.

Anti-Bullying Week featured impactful exercises led by Year 7, including an anti-bullying awareness video
and activities highlighting the importance of kind words and actions.

December

Pupils participated in The Daily Mile Santa Run, embracing fitness and festive fun. The Christmas jumper
art competition showcased the creativity of pupils across all year groups, with winners celebrated for their
artistic talent.

The Student Council organised a Christmas Postbox. The highlight of the month was the Christmas
performance Hosanna Rock at St. Ninnidh’s Church, where every class came together to deliver a magical
evening for everyone on attendance.

Year 5 and 6 pupils participated in the “Healthy Me” programme, exploring mental health and well-being.
Year 5 also visited Florence Court House to experience a Victorian Christmas, combining history with
creativity.

Safety remained a focus as the PSNI visited to deliver a road safety talk, which concluded with pupils
practising their skills during a walk through the village. The month ended with a festive Movie Night
organised by the Parents’ Fundraising Group.

January

Year 7 pupils explored their family histories through interviews with their grandparents, culminating in a
special Grandparents’ Day celebration. Grandparents’ Day was a real community event with our school in
attendance. Pupils also crafted St. Brigid’s Crosses with the help of local community members, connecting
them to Irish heritage.

The new French Club launched this month, providing pupils with the opportunity to develop language skills
in a fun and engaging environment. Sports activities continued with Year 6 and 7 pupils preparing for the
Cumann na mBunscol Indoor 5-a-side competition and the NI Netball Blitz. Hurling coaching for Year 6
also began, supported by Derrylin O’Connells GAA.

The Big Breakfast Club, supported by the Fare Share Scheme, welcomed pupils every Friday morning.
Year 1 pupils embraced the winter season with a walk as part of their topic “Brrrr... it’s cold!” and enjoyed
a hot chocolate treat.

The month concluded with a proud moment for the school as pupils supported St. Aidan’s team in the
Danske Bank MacCormack Cup Final, celebrating the achievements of former St. Ninnidh’s pupils.

February

Our Year 6 and Year 7 pupils continued their Gaelic football sessions after school, focusing on teamwork
and skill development. In the younger classes, Year 1 took part in the “Relax Kids” programme, exploring
techniques to manage emotions and build resilience. Year 3 and Year 4 also engaged in workshops with
Action Mental Health, where they created Well-being Toolkits and learned strategies for emotional well-
being.



In sports, Year 6 and Year 7 students participated in the Cumann na mBunscol Indoor 5-a-side Gaelic
Football competition at Castle Park Centre. St. Aidan’s hosted a friendly netball blitz that provided a fun
and competitive platform for our students.

Year 7 students took a leadership role in promoting online safety through a school-wide presentation for
Safer Internet Day, emphasising responsible online behaviour. They also prepared for the Service of Light
Ceremony, reflecting on their spiritual journey as they prepared for Confirmation.

The “Ditch the Dark” initiative encouraged pupils to wear bright clothing and travel actively to school,
raising awareness about road safety during winter. Year 4 students explored diversity through discussions,
art, and storytelling, promoting inclusivity and understanding within our school community.

March

The month kicked off with the Easter Bonnet Parade, organised by the Student Council, where pupils
showcased their creativity. Year 7 students partnered with Florence Court to decorate a large Easter egg as
part of an Easter Egg Hunt.

Year 4 celebrated the Sacrament of Reconciliation, supported by Father Alwill, while Year 7 embarked on
an entrepreneurial journey through the Junior Entrepreneur Programme, including a visit to the Crust &
Crumb Factory in Ballyconnell.

Year 6 participated in a children’s rights event at Enniskillen Library, meeting the Children’s Commissioner
and exploring the importance of rights as part of our school’s commitment to becoming a Rights Respecting
School.

Sporting activities included after-school Gaelic football sessions for Year 6 and 7, and World Book Day
was celebrated with a costume parade, highlighting our joy of reading. The Student Council launched a
Foodbank Appeal, encouraging generosity within our school community.

April

Year 1 and 2 pupils explored seasonal changes during their visit to Florence Court Estate, participating in
the “Secrets of Spring” programme. Our Year 6 and 7 pupils represented the school at the Cumann na
mBunscol Mini 7s tournament. .

The Junior Entrepreneur Programme continued with Year 7 pitching their business ideas to local “dragons,”
and CEOL AGUS OL was selected for development. Pupils then began producing and marketing their
product, showcasing their entrepreneurial skills.

Our inaugural school fete brought the community together with fun activities, and pupils enjoyed a
recycling workshop with New Leaf Compost Company as a reward for their innovative Christmas tree
project.

May

Our Year 5 boys triumphed at the St. Michael’s Gaelic Football Blitz, while both boys’ and girls’ teams
performed brilliantly at the Cumann na mBunscol Blitz. The girls’ team reached the final—a fantastic
achievement.



Year 1 to 3 pupils attended a farm safety talk by Paul Kelly, learning essential safety tips for life on the
farm. In preparation for the “Darkness into Light” mental health awareness event, Year 7 created posters,
demonstrating their commitment to promoting mental well-being.

June
June marked the conclusion of a brilliant school year, filled with celebrations and achievements.

Year 7 pupils shone in the Junior Entrepreneur Programme, earning national recognition for their CEOL
AGUS OL project. They bid farewell to St. Ninnidh’s with a grand celebration, featuring special visitors
and media coverage on BBC News.

The school hosted Sports Day, supported by SPAR Derrylin, and Year 6 concluded their Euro 2024 topic
with an exciting football tournament. Year 1 explored nature during a Forest School session.

We welcomed incoming Year 1 pupils with a Teddy Bear’s Picnic, supported by their Year 6 buddies,
ensuring a smooth transition. Community spirit was also highlighted with visits from All-Ireland Hurling
Champions.

As we bid farewell to the Class of 2024, we thanked them for their contributions to the school and wish
them every success in the future.

Parent Fundraising Group (PFG)

The St. Ninnidh’s Primary School PFG had a productive year, focusing on raising funds to enhance the
school environment and support the pupils’ educational experiences. The PFG is comprised of parents and
guardians who work tirelessly to improve the school’s resources and strengthen community ties.

o Fundraising Events
The PFG organised multiple successful fundraising events throughout the year, including:
= Cash for Clobber: Raised funds in both October and April.
= Movie Night: Held in December
= Christmas Cards: Supported by sponsorships, this was a major success, raising a
significant sum.
= Coffee Morning & Bake Sale: February’s event attracted a large crowd and generated
substantial proceeds.
= School Fete: The PFG contributed through their efforts at various stands.
= Lip Sync Battle Gift Aid: A standout achievement, bringing in a large sum through
Gift Aid in July.
o Contributions to the School
The funds raised were put to excellent use, supporting a variety of projects, including:
= Festive Treats for the pupils at Christmas.
» Funding for a new Sensory Space, which was a key highlight for promoting well-being
and pupils with additional needs.
= Support for School Tours and the purchase of new educational resources.



o School Grounds Development
Significant work was carried out to improve the school’s outdoor spaces. The planning
application for a new 3G facility is underway, and several safety and aesthetic enhancements
were completed, including the development of an outdoor classroom and various security
improvements.

o Financial Update
A full breakdown of all expenditure and expenses will be shared at the upcoming PFG AGM
in October, ensuring transparency and accountability for all funds raised.

The PFG extends its gratitude to all parents, staff, and sponsors for their invaluable contributions, making
2023-2024 a successful year for St. Ninnidh’s Primary School. Their efforts have created a lasting impact
on the school community and will continue to benefit the pupils for years to come.

Health and Safety

St. Ninnidh’s Primary School prioritised health and safety throughout the year by implementing a
comprehensive policy aligned with legislative requirements. Key measures included regular risk
assessments, safety training, and clear communication channels. The school ensured all staff were informed
and competent in safety procedures, supported by induction and refresher training. Fire drills and
emergency procedures were conducted routinely, with fire alarms, exits, and equipment inspected regularly.

First aiders were appointed, and first-aid Kits were made available for on-site and off-site activities. Risk
assessments were carried out for specific activities and individuals, with tailored care plans provided for
pupils requiring medical attention. Hazardous substances were managed in accordance with COSHH
standards, and equipment was inspected to maintain safety compliance.
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