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BEHAVIOUR AND DISCIPLINE POLICY

	Date Ratified:
	03/03/2022

	Date of Review:
	03/03/2025


POSITIVE BEHAVIOUR AND DISCIPLINE POLICY

MISSION STATEMENT

We the Governors and Staff of St. Mary’s Primary School believe the school to be a vital part of the Catholic Community. We are firmly committed to:

· the aims of Catholic education

· providing effective education for all our children

· developing positive pastoral care systems in our school

· establishing close links with the home, the parish and the wider community.

St. Mary’s seeks to establish a caring community centred on Christ, so that His values and gospel message pervade the whole life of our school.

RATIONALE

· We, in St Mary’s Primary School, believe that children who have positive attitudes to school, who have high expectations of themselves and who have a strong sense of their own self worth are most likely to take advantage of the totality of the experiences that our school offers.

· Good working relationships between staff, pupils and parents/guardians are the key to effective teaching, learning and discipline.

· Each member of staff aspires to have knowledge of the needs, aspirations, interests, and academic progress of each pupil.

· When teachers are consistent and set clear limits, pupils will comply with rules and routines.

· It must be understood that the rules for behaviour in school cannot be as flexible as those which exist in the home

· In preparing our approach to Positive Discipline we acknowledge the rights and responsibilities of all members of the school community.

· This policy is shared with all staff and parents/guardians.

GENERAL STATEMENT

In St Mary’s Primary School, Dunamore we aim to provide a supportive environment which adapts to the needs of all pupils. 

We aim to organise the educational provision within the school, so that each child has the opportunity to develop physically, intellectually, socially and spiritually and so develop all talents to their full potential. 

We create a happy environment in which pupils can learn effectively and develop a sense of self esteem and self control. 

Our Discipline Policy is closely linked with and supportive of our General School Policy which is based on Christian values and beliefs. 

We encourage parents/guardians to be active partners in the education of their children. 

We expect parents/guardians to accept the school’s Behaviour and Discipline Policy. 

We shall implement our policy fairly and consistently. 

Should the need for pupil suspension/expulsion arise, we shall follow the procedures laid down by CCMS/Department of Education.

AIMS

· To maintain and build good relationships within the school between pupils, all staff, parents and outside with the local community and other agencies.

· To promote behaviour that is based upon mutual respect for the needs and aspirations of all in the school

· To create and maintain a safe and ordered school environment where Christian principles and values are practised.

· To keep agreed rules to a minimum.

· To establish close links with external support services so that provision of appropriate support can be acquired if and when needed.

· To maintain close contact with parents/guardians.

· To develop in pupils a sense of self discipline and an acceptance of responsibility for their own actions.

OUR SCHOOL RULES

· Walk quietly at all times inside the school building

· Be kind, helpful and courteous to everyone

· Take care of your own and all other property

· Put all litter in the bins

· Wear the school uniform with pride

· Show courtesy and respect to all adults with whom you come in contact at school, whether on a regular basis or occasionally

CLASSROOM RULES

· Each teacher and year group have devised a set of rules appropriate for his/her class which is displayed in each classroom
PLAYGROUND RULES

· Play safely and with care

· Be kind to each other and avoid play which causes physical and emotional distress.

· Pupils who need to go to the toilet do so before going out to the playground

· Stay in your own play area as instructed

· Always ask permission from the supervisor on duty if you need to leave the supervised area you are playing in

· Respond immediately to the bell and line up quietly then scores are given 

· Put all litter in the bin

· Show respect to staff on duty at all times
CANTEEN RULES
We want to be safe in the canteen so:

· We line up in an orderly way entering the dining room
· We line up in an orderly way at the hatch when we are told to do so

· We sit safely on our seats

· We always walk quietly and safely in the dining hall 

· We show good table manners

· We show respect when the prayer, Grace Before and After Meals, is being said.

· We ask the designated supervisor for permission to go to the toilet.

We want to be happy and enjoy our food so:

· We ask politely for the food we want

· We show good manners to all staff

· We talk quietly to those beside us

· We show kindness and care for each other

· We eat our own food and let others enjoy their meal.

When we finish our food:

· We tidy our place and talk quietly at our table 

· We walk to our exit lines when we are told to do so

· We walk in an orderly line from the dining hall to the playground/classroom.

EXPECTATIONS

· We come to school ready for work

· Be punctual at all times

· Be ready for lessons: homework done, books out and be prepared to start as soon as class begins

·  We tidy up after: lessons, break, lunch and leave the classroom tidy at the end of the day

·  We show respect for the school environment: classrooms, toilets, furniture, equipment, playground, trees and flower beds

·  We play fairly at all times

·  We respect everyone’s rights and authority

·  We are courteous to visitors to the school, greeting them and holding open a door, standing back and remembering our basic, common manners. 
·  We cooperate with staff at all times, teaching and non teaching.
· We treat every adult with the same degree of respect

Unacceptable Behaviours

· Abusive/inappropriate language

· Lack of respect (including constant unnecessary interruptions and answering back in a cheeky manner)

· Physical violence

· Threatening behaviour

· Damage to property

· Theft of property

· Repeatedly breaking school rules

REWARDS FOR GOOD BEHAVIOUR

Foundation, Key Stage 1 and 2

· Smile/thumbs up/ a round of applause

· Verbal praise from class teacher/ teacher of another class/classroom assistants/supervisors/ office and kitchen staff

· Stickers/ smiley faces/stars on the door etc

· Class Golden Time for positive behaviours 
· Sent to the Principal for praise

· Golden Book Award given weekly
SANCTIONS (including confiscated property)

These sanctions refer to all times when positive behaviours are not adhered to: 

· A quiet word

· A reminder about the appeal for more appropriate behaviour

·  After one warning, if the bad behaviour persists- Time Out 
· Repeated, persistent misbehaviour recorded in Class Log Book/SIMS
·  Principal informed and parents informed

· Parent invited in to speak with the class teacher/child and Principal present 

· Sanctions in place- break time detention supervised by a teacher 

· For further, persistent inappropriate behaviour parents will be asked to meet with the Principal.

· A further sanction may then be imposed after consultation with parents e.g pupils will be banned from School Trips or from representing the school.

· Referral to Board of Governors

· Should the need for pupil suspension/expulsion arise the school shall follow the procedures laid down by CCMS/Department of Education
· Loss of Golden Time for unacceptable behaviour/not meeting expectations
Procedures for dealing with confiscating pupils’ property

All pupils have access to the school’s landline if there is a need to make contact with a parent or guardian. 

The use of mobile phones is not permitted by pupils during school hours. Disobedience of this rule means that mobile phones will be confiscated, kept in the Principal’s office and returned to the pupil at the end of the school day. A record of this will be kept in the Class Log Book.

Pupils are encouraged not to bring personal belongings to school (with exception on Fridays for Golden Time).  

Monitoring and Evaluating

This Policy will be monitored and reviewed on a regular basis.
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