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This Whistleblowing Policy will be reviewed annually by the Board of Governors
and updated as necessary to reflect changes in legislation or guidance.

Whistleblowing Policy
[bookmark: _Hlk206495712][bookmark: _Hlk206500371][bookmark: _Hlk206499638]Mission Statement
At St Eugene’s Primary School and Nursery Unit, we are committed to creating a faith-filled, safe and inclusive environment where every child is encouraged to do their best, grow in confidence, and develop a lifelong love of learning.
We believe in nurturing each pupil’s unique potential through our strong Catholic ethos, encouraging kindness, creativity, and development of talents.
Together with families and the wider community, we strive to build a foundation for happy, healthy, and successful futures.
1. Policy Statement
This policy is intended to encourage and enable staff to raise serious concerns within the school rather than overlooking a problem or 'blowing the whistle' outside. The school is committed to the highest possible standards of openness, probity, and accountability.
2. Purpose
The purpose of this policy is to provide a clear framework for staff to report concerns about malpractice, wrongdoing, or illegal acts within the school environment.
3. Scope
This policy applies to all employees, volunteers, governors, and contractors working for or on behalf of the school.
4. Legal Framework
This policy is underpinned by the Public Interest Disclosure (Northern Ireland) Order 1998 and relevant safeguarding legislation. It aligns with guidance from the Department of Education and the Education Authority.
5. Roles and Responsibilities
All staff have a responsibility to report concerns. The Principal and DT are responsible for ensuring concerns are taken seriously and investigated appropriately.
6. Reporting Procedures
Concerns should be raised in writing or verbally with  the Principal or the DT. If the concern involves the Principal, it should be reported to the Chair of Governors. Reports should include as much detail as possible to facilitate investigation.
7. Confidentiality and Protection
All concerns will be treated in confidence and every effort will be made to protect the identity of the whistleblower. No employee will suffer any detriment for raising a concern in good faith.
8. Investigation Process
All reported concerns will be acknowledged and investigated promptly. The whistleblower will be informed of the outcome where appropriate. Investigations will be conducted impartially and in accordance with school procedures.
9. Monitoring and Review
This policy will be reviewed annually by the Board of Governors and updated as necessary to reflect changes in legislation or guidance.
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