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Guidelines for Behaviour in the School
1. Legislation and Guidance

This policy informed and guided by: 
Current legislation 
· Health and Safety at Work NI Order 1978
· The Children (Northern Ireland) Order 1995
· The Human Rights Act 1998
· The Education (NI) Order, 1998
· Welfare and Protection of Pupil’s Education and Libraries (NI) Order 2003
· The Education (2006 Order) (COMMENCEMENT NO. 2) ORDER (NORTHERN 
· IRELAND) 2007
· The Education (School Development Plans) Regulations (NI) 2010
· Special Educational Needs and Disability Act (Norther Ireland) 2016
· Addressing Bullying in Schools Act (NI) 2016

DE guidance 
· Pastoral Care in Schools: Promoting Positive Behaviour, DE 2001
· Safeguarding and Child Protection in Schools. A Guide for Schools, DE 2017

ETI
· Inspection and Self-Evaluation Framework 2017

Mission Statement
Bunscoil Naíscoil An Traonaigh seeks to provide each child in our care with the highest level of education possible in a safe and stimulating environment. In striving to achieve this aim we take care to recognise that each child is unique with different specialities, talents and needs. The code will be most effective where there is a high level of openness and co-operation between staff, pupils, and parents. A clear understanding among all the partners of the standards of behaviour required and the procedures to be adopted where there are breaches of the code also helps ensure a harmonious environment where all can work effectively are happy and safe.

Aims / Objectives
To fulfil our mission statement, we aim to help our children:
1. Foster a desire and enjoyment for learning through providing an environment for a high-quality education through the medium of Irish.
2. Promote the rights of the individual.
3. Develop into caring and thoughtful individuals who respect and value the feelings, opinions, beliefs, property, and differences of others.
4. Welcome all new pupils and staff, allowing them to feel valued members of the school community.
5. Co-operate with one another and with adults in the school.
6. To enable parents / guardians and pupils to understand the systems and procedures that form our Code of Behaviour and to ensure their co-operation and support in the application of these procedures.
7. To ensure a system of rules, rewards and sanctions are implemented in a fair and consistent manner throughout the school.
8. Recognise unacceptable behaviour to promote self-discipline and a positive attitude towards authority, accepting sanction where appropriate in accordance with this policy.
9. Develop a sense of responsibility towards society.
10. Develop skills necessary to resolve conflict and differences of opinion with sensitivity.

Rights and responsibilities
Every member of the school community has a right to:
· Be valued as members of the school community
· Be treated fairly, consistently and with respect
· Be consulted about matters that affect them, and have their views listened to and, 
· as far as is reasonable, acted upon
· Have a voice and be responded to
· Reasonable access to the school, and to have their enquiries and concerns dealt 
· with sympathetically and efficiently
· Be in a pleasant, well managed and safe environment (emotionally and physically)
· Every member of the school community has a responsibility to:
· Be punctual, prepared and suitably equipped
· Respect the views, rights and property of others 
· Work co-operatively with the other members of the school community
· Contribute to and adhere to the school’s underpinning values and principles

Rules in Foundation / Key Stage 1
In the classroom, pupils must:
· Be quiet when asked;
· Do their best to work independently;
· Put up their hand when they have a problem;
· Have respect for school equipment.

In the playground, pupils must:
· Wear a coat in cold weather;
· Not leave the playground without permission;
· Play gently with other pupils;
· Keep away from the fence and steps.

In the lunch hall, pupils must:
· Sit quietly when the bell is rung;
· Put rubbish in the bin;
· Listen to and obey the supervisors; not run.

In the toilet, pupils must:
· Flush the toilet, wash and dry their hands;
· Keep the toilets clean;
· Report any problem to the teacher.
On the bus, pupils must:
· Wait in line with the teacher who is on duty;
· Sit quietly and fasten the seat belt;
· Keep bags and boxes closed;
· Not speak to the driver without a good reason.
At the swimming pool, pupils must:
· Wait in line;
· Always walk, one behind the other;
· Change clothes as quickly as possible;
· Always follow the teacher’s/coach’s instructions.

On a school trip, pupils must:
· Always stay with the guide
· Obey all rules/instructions given by teacher/supervisor/instructor
· Not bring valuable items without permission.


Rules in Key Stage 2
In the classroom, pupils must:
· Have respect for schoolbooks and equipment;
· Keep their own places neat, their tables clear with the chair placed on the table at the end of the day;
· Place books and equipment in the correct places;be well-organised for every lesson, with necessary books and sharpened pencil;
· Be independent, mature and well-mannered when working.

In the yard, pupils must:
· Wear a coat when it is cold;
· Think about others in the class, be friendly and kind not leave without permission;
· Always avoid rough behaviour;
· Always show a good example to younger children;
· Keep away from the fence and steps;
· Ask a teacher/supervisor to stand at the gate when getting the ball;
· Ask permission from supervisor before coming to office.

In the lunch hall, pupils must:
· Listen to, respect and obey the supervisors;
· Be quiet when the bell is rung;
· Keep their place as clean as possible;
· Always ask permission to leave the hall;
· Not run or misbehave;
· Show good example to younger children.

In the toilets, pupils must:
· Flush the toilet;
· Wash and dry hands;
· Return to the classroom quickly;
· Keep the toilets clean and put wet towels in the bin;
· Tell a teacher if there is no soap or towels.

After school and on the bus, pupils must:
· Wait in line after school with their teacher;
· Wait in line until their parent/carer arrives;
· Walk to the bus or to their parents when given permission;
· Respect the driver and the supervisor;
· Put on the seatbelt before the bus starts
Tthink about safety.

At the swimming pool, pupils must:
· Line up in the correct place when waiting to go to an returning from the 
swimming pool;
· Bring the correct equipment;
· Form a line at the bus and enter the bus one at a time;
· Change clothes as quickly as possible;
· Listen carefully to the teacher’s/coach’s instructions;
· Show a good example outside school.

On a school trip, pupils must:
· Be aware of the dangers on a journey e.g. traffic, water, strangers, 
stairs, animals
· Ensure that parents are informed and permission slips returned;
· Stay with the person leading the group;
· Listen carefully to all rules and instructions;
· Behave on the bus;
· Show a good example.


Creating the environment
We create a caring family environment where our pupils feel happy and safe, where excellent teaching and learning can take place. Through the good example of behaviour and relationships as exemplified by staff, we model the high standards of positive behaviour we expect in Scoil na Fuiseoige, for our school community. The staff show self-control, responsibilty for their own behaviour, patience, kindness and fairness.
 To promote a caring, happy and disciplined environment throughout the school which is conducive to learning.
 To provide a learning environment where every child sees him/herself as a recognised member of our school community.
 To encourage the development of self-discipline, self-esteem and self-confidence in the children and the ability to work both independently and with others.
 To create and maintain an atmosphere in class in which pupils respond positively and take pride in their work.
 To build relationships of mutual trust and respect between pupils
 To build relationships of mutual trust and respect between staff and pupils.
· We believe that each child needs to be given the opportunity to become involved in all aspects of school life so that they can feel valued and achieve their best.

The Consultation Process 
· This policy is subject to consultation which will be carried out in line with whole school development planning consultation to pupils, parents, staff and governors in the form of survey’s on a three-year cycle. It will next be reviewed in 2027-2028.
· The positive behaviour policy may be subject to interim review if required. 
· It was last reviewed in 2021, followed by a review in September 2024-2025
· Pupil Voice will feed into the policy through the drawing up of whole class behaviour contracts, involvement of the pupil council and through whole school PDMU Curriculum.
· A copy of the policy will be published on the school website, school stakeholders will be furnished with a link by email and social media and invited to provide comment on the policy and approval by the school’s board of governors.

Rights and Responsibilities
Every member of the school community has a right to: 

· Be valued as members of the school community 
· Be treated fairly, consistently and with respect
· Be consulted about matters that affect them, and have their views listened to and, as far as is reasonable, acted upon 
· Have a voice and be responded to 
· Reasonable access to the school, and to have their enquiries and concerns dealt with sympathetically and efficiently 
· Be in a pleasant, well managed and safe environment (emotionally and physically) 

Every member of the school community has a responsibility to: 
· Be punctual, prepared and suitably equipped 
· Respect the views, rights and property of others 
· Work co-operatively with the other members of the school community 
· Contribute to and adhere to the school’s underpinning values and principles 

Children have a right to:
· Be valued as members of school community
· Get help when they seek it, whether with their work, bullying or other problems
· Make mistakes and learn from them
· Be treated fairly, consistently and with respect
· Be consulted about matters that affect them and have their views, listened to, and as far as reasonable, acted upon
· Be taught in a pleasant, well managed and safe environment 
· Work and play within clearly defined and fairly administered codes of conduct
· Experience a broad, balanced and suitably differentiated curriculum and to have any special learning needs identified and met
· Develop and extend their interests, talents and abilities

Children have a responsibility to: 
· Come to school with homework done and ready for the day ahead
· Treat others with respect
· Respect the views, rights and property of others and behave safely in and out of class
· Cooperate in class with the teacher and their peers
· Work as hard as they can in class and support the efforts and work of other children and teachers
· Conform to the expectations of good behaviour and follow school rules
· Seek help if they do not understand or are in difficulties
· Accept ownership of their own behaviour and learning and to develop the skill of working independently

The Role of the Teacher
· To follows the Northern Ireland Curriculum Primary Gaelscolaíocht, of which Personal Development and Mutual Understanding is central. 
· To develop the pupil’s understanding of his/her role in society, what behaviour is, both good and bad, and the importance of displaying good behaviour.
· To investigate the need for rules and good behaviour with the children so that they can recognise it as the method for bringing about a safe environment for all.
· To develops each child’s knowledge and skills about his/her responsibility to behaviour, as well as the language to begin to describe it correctly.

Teachers have a right to:
· Support and advice from senior colleagues and external bodies
· Adequate and appropriate accommodation and resources

Teachers have a responsibility to:
· Ensure that lessons are well prepared, making use of available resources and that 
· homework is appropriately set and constructively marked
· Work co-operatively with pupils to overcome barriers to learning
· Identify and seek to meet pupils’ special educational needs through the SEN Code 
· of Practice
In Naíscoil Bunscoil An Traonaigh we expect school staff to: 
· Carry out their full duties to the best of their ability 
· Support and implement the Code of Behaviour 
· Be cognisant of their duty of care treat children, parents and other staff members with respect, courtesy and polite language 
· Create a safe and happy working environment for each pupil 
· Be punctual at all times. 
· Co-operate with each other and work as part of a team. 
· Be fair and consistent. 
· Comply with all school policies. 

Teachers are also expected to 
· Facilitate all pupils, through full implementation of the revised curriculum, to reach their full academic potential. 
· Liase with parents on any health and safety, behaviour or educational issues involving their child. 
· Ensure that lessons are well prepared, making use of available resources and that homework is appropriately set and constructively marked
· Work co-operatively with pupils to overcome barriers to learning
· Identify and seek to meet pupils’ special educational needs through the SEN Code 
· of Practice

The principal is also expected to 
· Assume responsibility for discipline throughout the school. 
· Ensure that the Code of Behaviour is implemented in a fair and consistent manner. 
· A set of classroom and general school rules will be outlined to pupils at the beginning of each school year. These rules will set out clear class and school routines for all pupils and will facilitate the effective management and organisation of the school. Those rules will be based on the expectations we have of pupils in Bunscoil Naíscoil An Traonaigh 

The Role of Parents and Guardians
Parents can support their children by :
· Recognising that an effective policy requires a strong link with the home, the teacher and the school 
· Discussing school rules with their child and by explaining how important school rules are
· Attending school meetings and nurturing a link with the school 
· Recognising that effective teaching and learning does not happen without good discipling at school.

The school keeps close contact with parents in matters relating to pastoral care, through the school prospectus, Curriculum meetings, letters home, parent teacher meeting, Seesaw, Google Classroom to name a few. If there is a problem, the parent should discuss this with the class teacher as early as possible. As soon as the school is aware of a difficulty, the earlier a problem can be sorted out for the good of the child.

Parents have a right to: 
· A safe, well managed and stimulating environment for their child’s education
· Be well informed about their child’s progress and prospects
· Be involved in consultation regarding the school’s policies and procedures 

Parents have a responsibility to: 
· Ensure that their child attends school regularly and arrives in good time, with homework done and suitably equipped for the lessons in the day ahead 
· Support the school’s policies and procedures 
· Support their child’s learning 
· Act as positive role models for their child in their relationship with the school 

In Bunscoil Naíscoil An Traonaigh we expect parents to: 
· Be familiar with the Code of Behaviour, discuss it with their 
child and support its implementation. 
· Treat all school staff and other parents and children with respect, courtesy and polite language. 
· Inform the school of any issue which may affect a child’s progress or behaviour. 
· Co-operate with school staff in instances where their child’s behaviour is causing difficulties for others. 
· Be interested in, support and encourage their children’s work ensure children are in uniform, are clean, have a healthy lunch and are punctual. 
· Send a written explanation if a child is absent from school. 
· Make an appointment through the secretary /teacher if they wish to meet teacher to discuss concerns or problems. 
· Follow all school routines and rules as outlined in the school booklet, policies, website and newsletters. 


In Bunscoil Naíscoil An Traonaigh we expect pupils to show respect to the school, to adults and to other pupils by:
Respect for the School 
· Using Irish at all times on the school campus, on school outings and during after-school activities (Riail na Gaeilge) 
· Respecting the property of the school keeping their classroom, the school premises and grounds tidy and free of litter 
· Wearing the school uniform in full every day. The school tracksuit is to be worn on P.E. day and the formal uniform or tracksuit can be worn on the remaining days.
· Pupils shall not wear long earrings or loose jewellery in school. Earrings and other jewellery are not part of the boys’ uniform and are likewise forbidden. Pupils’ hair is to be its natural colour in school. 
· Being punctual at all times 
· 
Respect for Adults 
· Being polite, mannerly, and respectful to all members of the school community - pupils, staff, parents, and visitors 
· Not engaging in behaviour, directly or indirectly, which may prevent, interrupt or interfere with teachers in the exercise of their duties and responsibilities 
· Completing all class work and homework as prescribed by the teacher and follow all instructions/directions given by members of staff

Respect for Fellow Pupils 
· Allowing all pupils to engage in schoolwork or recreation without interruption or disturbance from another pupil. 
· Encouraging pupils to be always truthful in their dealings with each other and with the school staff. 
· Being mindful of their own safety and that of others and never doing anything which might endanger that safety. 
· Playing safe and letting everyone participate. 
· Not engaging in bullying. Bullying is defined as repeated aggression- verbal, psychological or physical- conducted by an individual or group against others. Our school community will not tolerate any unkind actions, name-calling or unkind remarks – even if these were not intended to hurt. 
· Pupils should respect each other by reporting all instances of bullying. 
 

Code of Conduct (Behaviour)
In order to establish and maintain a caring atmosphere throughout the school in which the aims outlined can be achieved, it is important to teach rules and routines in a clear and defined way and, in doing so, to make the aims and rewards attainable by every child.
In our Code of Behaviour, we address the following:
1 Guidelines for the behaviour within the school
2 Whole School Approach to promoting positive behaviour-roles and responsibilities
2. Positive strategies for managing behaviour
3. Strategies for dealing with unacceptable behaviour
4. Suspension / Expulsion
5. Keeping records
6. Procedure for notification of a pupils’ absence from school
7. Reference to other policies


The school contract
To create a sense of ownership between pupils, parents and staff, a school/class contract is developed in consultation with pupils and teachers and is shared with parents at the beginning of the school year. This is an appropriate time for all to set out the high standards fo behaviour for the year. The class contract may be returned to during the year should cases of inappropriate behaviour present themselves. 
Social, Emotional and Behavioural Difficulties
SEBD is a condition in which behavioural or emotional responses of an individual are so different from his/her generally accepted, age-appropriate, ethnic or cultural norms that they adversely affect performance in such areas as self-care, social relationships, personal adjustment, academic progress, classroom behaviour or work adjustment
According to Guidance for Schools – Recording children with SEN (2006);
· Pupils with SEBD cover the full range of ability and continuum of severity
· Their behaviours present as a barrier to learning and persist despite the implementation of an effective school behaviour policy and personal/social 
· curriculum and as such are considered to be long-term
· At the milder end of the continuum, pupils may have difficulties with social 
· interaction, and difficulties working within a group or during unstructured 
· times. They may have poor concentration, temper outbursts and be 
· verbally aggressive towards peers and adults. Other pupils may experience similar signs of low self-esteem, underachievement and inappropriate social interaction but without outwardly challenging behavioural outbursts. They may be withdrawn, quiet and find it difficult to communicate.

Where a pupil has been identified with persistent social, emotional or behavioural problems, it may be deemed necessary and appropriate to record  the pupil on the Special educational Needs Register and follow the five-stage approach on the identification and assessment of special educational needs. With regard to specific behavioural difficulties, advice can be sought from the 

Behaviour Support Team on an anonymous basis at stages 1 and 2, while stages 3 – 5 may result in a specific referral to the Behaviour Support Team. All staff are aware of the Good Practice Guidelines (for schools to meet the Special Educational Needs of pupils at the school based stages of the code of practice) and the Special Educational Need Resource File (to support children with Special Educational Needs). 

Use of Reasonable Force and Safe Handling
Defusion and De-escalation
Reasonable force and the safe handling of pupils are only ever used as a last resort. All efforts are made to deal with incidents involving aggressive or  confrontational behaviour without recourse to the use of force. Defusion and de-escalation strategies are used to prevent or reduce the impact of confrontations or aggression. They are most useful as soon as the teacher identifies early warning signs or triggers which indicate that a problem is likely to develop. Examples of such defusion strategies include:
· Interruption: the teacher interrupts the undesirable behaviour;
· Redirection: the teacher redirects the pupil to an acceptable task;
· Distraction: the teacher tries to distract the pupil’s attention to 
· something else;
· Humour; the teacher tries to lighten the situation by introducing 
· humour;
· Ignoring; the teacher chooses to tactically ignore the behaviour;
· Slow Down approaches: the teacher talks in a slow, deliberate voice 
· using calming gestures to manipulate the responses of the individual 
· and to slow down the pace of the interaction.

In general terms, staff will seek to interrupt, re-direct and praise appropriate behaviour. 
If, however, these strategies do not succeed in defusing the situation, the 
teacher will seek to de-escalate the situation and will draw from the following 
approaches:
· keep the emotional temperature as low as possible and address the 
· pupils calmly and quietly;
· use the pupil’s first name frequently;
· maintain eye contact with the pupil, but avoiding staring as this may 
· be perceived as being confrontational;
· avoid any sudden gestures or movements which might be interpreted 
· as aggressive;
· do not humiliate or exact public retribution from the pupil and, if 
· possible, enable him/her to withdraw graciously without losing face;
· identify in advance reliable members of the class who may be sent to 
· summon help;
· Assertive ‘I’ messages – speak in terms of ‘I’ or ‘me’ to describe how 
· the behaviour is having an impact and describe the unacceptable 
· behaviour in a non-blameful way, assigning concrete, tangible effects 
· of the behaviour. For example: “If you shout at me or keep 
· interrupting me, I can’t do my job properly, and that is unfair to the 
· other pupils in the class, and we all get annoyed.”
· Broken Record Technique – continually repeat the initial 
· instruction/request;
· Active Listening – listen specifically to what the pupil is saying and 
· respond in a way that shows that his concerns are being taken 
· seriously; and
· Acknowledge the Anger – try to empathise with the pupil and show 
· that genuine efforts are being made to resolve the problem.

Reasonable Force and Safe Handling
· The responsibility of staff in dealing with a potentially aggressive pupil is always to safeguard the other pupils and themselves, and also to consider the safety of the offending pupil. It may be necessary to use reasonable force/safe handling on a pupil, in order to protect all concerned, including the pupil himself/herself, and to avoid damage to school property.

· All members of staff are aware of the Regional Policy on Reasonable Force and Safe Handling and comply with its guidelines and are aware that reasonable force is only ever used as a last resort in order to safeguard all involved. Parents will be informed immediately in the event that Reasonable Force is deemed necessary and appropriate and that all other strategies have been exhausted.

· In the event that Reasonable Force is used, the details are will be recorded effectively by all involved and both pupil and staff will have the opportunity to be de-briefed.










Links with Other Policies
Our policy for positive behaviour is closely linked with other policies:
· Pastoral Care
· Child Protection
· Ant-Bullying
· Special Needs
· DENI guidelines on the Use of Reasonable Force in School

Involvement with Outside Agencies
Bunscoil An Traonaigh works closely with the following organisations:
· Education Welfare Office;
· Educational Psychology Service;
· Behaviour Support Team; and
· Children Order Team

Working with Parents
To ensure effective learning in a bilingual setting, we depend on parental co-operation and on-going support. We enlist parents’ help regularly and offer different strategies to promote good behaviour at regular meetings and when necessary. Parents will be contacted at an early stage if there are serious concerns about their child’s behaviour.

Monitoring and Review
This policy is monitored on a continual basis, was last reviewed during 
2024/2025 school year and is reviewed as and when necessary

Rewards 
At Bunscoil Naíscoil An Traonaigh, each member of staff takes every opportunity to reinforce the pupils’ good behaviour, through praise and by recognising it when they see it. When a pupil hears praise for exhibiting good behaviour, his/her attention is drawn to that exact behaviour, which in turn encourages him/her to repeat it over and over. A reward system is used also to reinforce good behaviour. Below are some such rewards:
We use a variety of strategies to promote positive behaviour. There are two types of rewards; material/non-material and group/individual. To be effective, rewards must: 
· Follow immediately; 
· Be realistic; 
· Be applied consistently; 
· Be awarded by a person who carries prestige.

Reward systems used in the school
· Moladh ó na múinteoirí (Teachers Affirmations).
· Obair na bpáistí ar taispeáint ar fud na scoile. (Children’s work is displayed 
· throughout the school.)
· Leabhar Stampaí (Stamp Books)-see below
· Tréimhse Órga/Golden Time- see below
· Oíche saor ón obair bhaile/night free from homework.
· 10 nóiméad sa bhreis ag am lóin/sosa/10 minutes extra play.
· Tobar an áidh/Lucky Dip
· Cuairt go dtí oifig an Phríomhoide chun moladh agus duais a fháil (Visit to the 
· Principals office for reward and praise)
· Gaeilgeoir/Scoláire/Scríbhneoir/an dalta is gníomhaí na seachtaine
· Irish speaker/best student/best handwriter/most active student of the week
· Fógra ag tionól na scoile/Announcement at school assembly
· Grianghraf ar taispeáint/Photograph
· Ainm sa Nuachtlitir/Name in Newsletter
· Duais don seomra is glaine.(The cleanest room of the day/week.)
· Dualgaisí mar aitheantas do dhea-iompar, mar shampla: teachtaireacht go dtí an oifig….
· (Acknowledging good behaviour by giving responsibilities e.g. - delivering a message to the office….)
· Cóisirí (Parties)
· Greamáin (Stickers)
· Teastais (Certificates)
· Stampaí éagsúla (Stampers)
· Grianghraif ar taispeáint de ghníomhaíochtaí scoile agus éachtaí
· (Photographs on display of school activities and achievements.
· Nuachtlitir – mórghníomhartha curtha in iúl go seachtainiúil do gach teaghlach
· (Newsletter – communication of all school achievements to all families via weekly 
· newsletter.)
· Éachtaí mórchúiseacha fógraithe sna meáin áitiúla (Major achievements are publicised via local media)
· Cuirtear páistí chuig ranganna eile chun aitheantas agus moladh a fháil. (Children are frequently sent from one class to another to have their achievements affirmed!
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