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In devising the code, consideration has been given to the particular needs and circumstances of our school:
· We aim to create a happy and safe and educational environment in which all pupils can feel secure and make progress in all aspects of their development.
· We aim to promote an atmosphere of co-operation and mutual respect.  All adults throughout their interactions with children will use communication strategies which foster co-operation, respect, tolerance, encouragement and open communication.
Principles:

1.	To implement the Code of Positive Behaviour, a high level of open communication and co-operation between staff, pupils, parents and Board of Management is central to maintaining a positive approach to dealing with children. Parents are encouraged to talk in confidence to teachers about any significant developments in a child’s life, in the past or present which may affect the child’s behaviour.
	2.	Every effort will be made to ensure that the Code of Positive Behaviour is implemented in a reasonable, fair and consistent manner.
3. 	Within the framework of the school community every child will be recognised and treated as an individual.
4. 	Children will be encouraged, praised and listened to by adults in the school. 
5. 	The school will use the P.A. system as a tool to acknowledge, encourage and praise children. This will be a weekly event.  Our school assembly time will also provide a forum for positive acknowledgement to children and from children.
6. 	The school views pastoral care of their pupils as integral to the health and wellbeing of their pupils.  Should any child be experiencing 
having coping difficulties with events in their lives, the school will make every effort, starting with the class teacher and utilising the whole school team as appropriate, to help guide the child through any period of difficulty.

School Rules:
Juniors
Remember to 
· Listen carefully and follow directions.
· Be kind in my words and in my actions
· Keep my hands and feet to myself.
· Do my best, enjoy school life.
· Take responsibility.

Seniors
Remember to
· Give my best effort. 
· Be fair and honest. 
· Play and work safely. 
· Show respect. 
· Show tolerance & forgiveness. 
· Take responsibility.
These will be displayed in each classroom.

Playground Rules:
· We play safely
· We take care of each other
· We include others and share
· We stay in our own area
· We do not play near the steps or fences
· We listen to the bells
· We line up and walk in quietly
· We are keen to keep our school GREEN
		Go raibh maith agaibh!


Our Code of Positive Behaviour

1.	St. Teresa's  N.S. has achieved Green Schools Status.  
Every member of the school community will strive to promote & support  the school’s motto ~ We are keen to keep our school GREEN

2.	All Pupils are encouraged to use these following phrases when addressing a member of staff/visitor:- “Excuse Me”; “Thank You”; Gabh mo leithscéil, a mhúinteoir”;  “le do thoil”; “Go raibh maith agat”; “Dia Duit / Dia is Muire Duit”. 

3.	The Way to Behave ~ What’s Expected
The school expects that you will:
· Attend school regularly and not miss days without good reason.
· Arrive on time
· Not leave during the day without permission
· Respect all school property
· Wear the full school uniform
· Show respect for yourself and others
· Avoid swearing, fighting and name calling
· Listen to messages given and do as requested
· Participate in school activities
· Move quietly around the school and avoid causing disturbances
· Keep the school tidy and litter – free

Your teacher expects that you will:
· Show her/him courtesy and respect
· Accept her/ his authority and responsibility and her/his right to teach and impose sanctions on those who behave badly
· Come to school on time and have all the necessary materials
· Do your homework carefully and completely
· Listen when others are talking
· Avoid distracting behaviour
· Participate in all class activities
· Follow the rules drawn up by your class

Your fellow students expect that you will:
· Show acceptance and respect their differing personalities
· Never insult or belittle them because of differences
· Respect their property
· Listen to them and acknowledge them
· Not bully them
· Allow them to be part of the group
· Speak to them with courtesy and respect
· Share equipment and resources with them

Expectations of school:
Children expect that school will be:
· Safe
· Happy
· Suited to their learning style
· Encouraging and supportive
· Affirming of children of all abilities
· Able to deal with bullying and supportive of victims.
Parents expect that there will be:
· A safe and happy environment for their child
· Recognition and provision for the individual differences of pupils 
· Support for children who need it
· Fairness and consistency in the way children are dealt with
· No labelling of their child
· An atmosphere of support and inclusion
· Contact at an early stage to inform them of any problems
· A willingness to listen to their viewpoint
· Suggestions and support about problems in school
Teachers expect that there will be:
· Mutual support and encouragement
· Co-operation to achieve the schools aims and objectives
· A fair and consistent implementation of the school discipline policy
· A consistent approach to handling troubled children
· An atmosphere that encourages professional development and a willingness to learn and change.
Expectations of parents
The school expects that you will:
· Be familiar with the various policies and codes of the school and the expectation of pupils.
· Show support for teachers in their implementation of the schools Positive Behaviour policy
· Support your child in his/her school work and activities.
· Ensure the punctuality and regular attendance of your child
· Ensure he/she has the necessary materials
· Ensure your child has a positive attitude to and abides by the school and class rules.
· Ensure notes of explanation are provided for all absences.
· Never undermine the authority of the school or teachers
· Promote respect for teachers and other school personnel
· Give a contact number where you can be reached in an emergency
· Be available to discuss a problem

Your child expects that you will:
· Look after his/her basic needs
· Be interested in, support, praise and encourage his/her work in school
· Show fairness

Other parents expect that you will:
· Support the school in implementing its code of positive behaviour
· Exert firm discipline in cases where your child’s behaviour is having a negative impact on the behaviour and progress of others

Strategies for implementing the Code of Positive Behaviour
In order to cultivate a positive attitude towards discipline and behaviour, it is our policy to reinforce good behaviour in one or a combination of ways:
· Verbal positive reinforcement and encouragement.
· Delegating some special responsibility or privilege.
· Extra enjoyable activities and games.
· Reduction in homework assignments.
· A word of praise in front of group or class.
· A comment in pupil’s exercise book.
· A mention to parents – written or verbal.
· A merit system appropriate to each class group.
· Referral to principal or other staff member..
· Availing of opportunities in group work to enhance a child’s feeling of belonging, purpose and competence, e.g. Circle Time, P.E., Project Work, Games, Art Work, S.P.H.E..
· Special mention at school assembly or Helpful Friend Award.

While it is our policy to reinforce positive behaviour, disapproval of negative behaviour will be dealt with as follows:-
The staff of St. Teresa's N.S. have a collective responsibility towards promoting positive behaviour.  Each class teacher is responsible for monitoring a high level of behaviour in their classroom.  In so far as it is possible and based on a common sense approach, we endeavour to ensure that the sanction applied fits the misbehaviour.  We would also make the child aware of exactly why the behaviour is unacceptable.
Strategies which may be used include:
· Reasoning with child, which might include verbal rebukes explaining why the behaviour is wrong and should not be repeated and advice on how to improve.
· Atonement – doing something for or with child who has been victimised and saying sorry.
· Temporary loss of special responsibility or privilege.
· Temporary deprivation of extra enjoyable activities.
· Communication with parents.
· A period of detention during recreation time or temporary separation from peers in class or play.
· Loss of merit /reward.
· Writing out account of misbehaviour (what could I have done differently?).
· Referral to Principal, resulting in communication to parents.
· Taking note of seriousness, frequency and consistency of misbehaviour, which might require more serious action.
· Suspension/Expulsion 

Procedures:

Three levels of misbehaviour are recognised;- Minor, Serious and Gross.  All everyday instances of a minor nature are dealt with by the teacher in charge.  In cases of all serious misbehaviour or gross misbehaviour, parents will be involved at an early stage and invited to meet the class teacher and/or principal to discuss their child’s behaviour.
1. Minor Misbehaviour
a.    Occasional misbehaviour, which interferes with the 
         smooth running of the class/school on a day to day basis.                     
  Steps to be taken:   
· Reasoning with pupil
· Verbal rebuke
· Atonement
b.	Regular breaches of discipline, which interfere with the smooth running of the class/school on a day to day basis.
Steps to be taken:
· Temporary loss of special privileges or responsibility.
· Temporary deprivation of extra enjoyable activities.
· A period of detention during recreation time.
· Temporary separation from peers in class or play.
· Loss of merit/award.
· Referral to Principal – First time to principal ~ verbal warning, 
· Class teacher to contact parents

2. Serious Misbehaviour:
Examples of serious misbehaviour are:
· Constant disruption in class whereby the emotional, physical and academic welfare of children is disrupted.
· Behaviour that includes bullying of any sort, harassment, discrimination and victimisation (as outlined by our school Anti-Bullying Policy).
· Wilful damage to other pupils property, the property of the school or school environment.
· Disrespect for authority – challenging or undermining behaviour.
· Disrespect of fellow pupils – name calling, scapegoating, or any words or actions which undermine another's self-esteem.
· Any activity which puts the child’s own safety or the safety of others at risk.
· Constant use of unacceptable language.
· Stealing.
· Dishonesty or telling lies.
· Leaving school premises during school day without appropriate permission.
· Bullying
.
	Steps to be taken:
·  Inform principal, resulting in communication to parents. 
· Class teacher meets parents/guardians.
· Principal teacher meets parents/guardians.
· Chairperson of Board of Management informed and parents requested to meet with chairperson, principal and Class teacher.
· Suspension for an initial period of up to 3 days

3. Gross Misbehaviour

1.	Aggressive, threatening or violent behaviour towards teacher/pupil.
2.	Deliberately causing irreparable damage to school property.

	Steps to be taken:
· Chairperson/Principal to sanction immediate suspension pending discussion with parents.  The maximum initial period of suspension is 3 school days.  The Board of Management can authorise a further period of exclusion up to 10 school days to allow for consultation with the pupil and their parents/guardians.  In exceptional circumstances the Board of Management will authorise a further period of exclusion to enable the matter to be reviewed.  In the case of a suspension, parents will be informed of the complaint and given the opportunity to respond.
· Re-admittance procedure following a suspension involves the pupil accompanied by a parent /guardian being brought to the school to meet the Principal.  An apology and an undertaking that future misbehaviour will not occur must be given.  Following or during a period of suspension, the parent/s may apply to have the pupil reinstated to the school.  The parent/s must give a satisfactory undertaking that a suspended pupil will behave in accordance with the school code and the Principal must be satisfied that the pupil’s reinstatement will not constitute a risk to the pupil’s own safety or that of the other pupils or staff.
· Expulsion will be considered in an extreme case when all possible avenues of discussion, negotiation and mediation have been exhausted.
· Where the Board of Management expels a pupils, the Board will inform the National Education Welfare Board in writing of its decision and reasons.  The decision to expel will take effect 20 days after the NEWB has received notification in writing. Parents may appeal a suspension to the Board of Management or in certain cases, to the Department of Education and Skills.

Steps taken to deal with seriously disruptive pupils

1. If a child is found to be a persistent offender or is guilty of a serious misbehaviour, a letter will be sent to his/her parents/guardians.  An improvement in the situation would then be expected.

2. 	Continued persistent misbehaviour would then result in both parents/guardians being asked to meet the Principal and /or Teacher with a view to discussing how best to remedy the problem.

3.	In the event of the first meeting failing to bring about a resolution in the situation, it will be necessary to convene a second meeting, this time with the Chairperson of the Board of Management being present, in addition to the participants of the first meeting.

4. 	If the second meeting fails, it may be necessary to ask the Board of Management to suspend the offending child for a period of 3-10 school days.

5. In extreme cases and when all possible avenues of discussion, negotiation and mediation open to us have been exhausted, as a last resort it may be deemed necessary to ask the Board of Management to expel the pupil in question from the school.
Children with Special Needs
All children are required to comply with the code of behaviour.  However the school recognises that children with special needs may require assistance in understanding certain rules.  Specialised behaviour plans will be put in place in consultation with parents and the class teacher, learning support/ resource teacher, and or principal will work closely with home to ensure that optimal support is given.   Cognitive development will be taken into account at all times.  Professional advice from psychological assessments will be invaluable.
The children in the class or school may be taught strategies to assist a pupil with special needs adhere to the rules and thus provide peer support.  This will be done in a supportive and safe way, acknowledging and respecting the difference in all individuals.
A final word about our Code of Positive Behaviour
Our Code of Positive Behaviour is a clear outline of the processes used within St. Teresa's N.S.  Parents/Guardians are encouraged to read the document carefully and be familiar with its working.  Our emphasis, as part of the very characteristic ethos of St. Teresa's N.S. is to promote and cherish the efforts and achievements of our pupils and the assistance of parents/guardians is invaluable in ensuring that our school is a safe and happy place where each child is valued. 

This Code of Positive Behaviour has been ratified and adopted by the Board of Management of St. Teresa's N.S.  

Date:       _____________________

Signed :   ___________________________
	   Chairperson Board of Management

Signed:    ___________________________
                 Nora Kearins, Principal,  St. Teresa's N.S., Ballintogher
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