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’Learn and Grow Together’
MISSION STATEMENT

At St. Columba’s we provide a safe, happy and stimulating environment where each child is valued and respected.

We are committed to preparing our children for the future, encouraging them to ‘learn and grow together’ 

in faith, knowledge and love.

OUR VISION
Our vision is to support and inspire each child

To reach their full and unique potential

And foster a lifelong love of learning.
Revised June 2025
Our Pastoral Care Policy is implemented in accordance with the UN Convention on the Rights of the Child.

Article 12 Every child has the right to express their views, feelings and wishes in all matters affecting them, and to have their views considered and taken seriously.

Article16 Every child has the right to privacy.  The Law should protect the child’s private, family and home life, including protecting children from unlawful attacks that harm their reputation.  Richer countries must help poorer countries achieve this.

Article 19 Governments must do all they can to ensure that children are protected from all forms of violence, abuse, neglect and bad treatment by their parents or anyone else who looks after them

Article 33 Governments must protect children from the illegal use of drugs and from being involved in the production or distribution of drugs.
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Pastoral Care
“Catholic schools are called to recognise and respect the uniqueness of all individuals, to enable them to realise their potential and help create the world as God intends it to be.”  (John Paul II Redemptor Hominis 1979)

In St Columba’s Primary School great importance is placed on providing and sustaining a safe, caring and inclusive environment in an atmosphere of positive encouragement for the children within the ethos of our school aims and Mission Statement.
We endeavour to inculcate a caring attitude where children feel secure.  Every attempt is made to encourage the children to be positive and considerate people with a sense of responsibility for themselves and their peers.  Through our policy in Pastoral Care we want to help our pupils grow into well-rounded and mature individuals who can lead fulfilled and contented lives and reach his/her potential in every area of his/her life.  The pastoral care provision in school is most effective when it is based on a consistent approach and where the responsibility is shared by parents, all staff, children, health professionals, relevant external agencies and the local and wider communities.
AIMS

Pastoral Care in St Columba’s seeks to support the learning and development of the children in all aspects of school life.  Through our pastoral care we aim to provide for our pupils:-

· A caring and safe environment where all are helped to develop their full potential.

· Opportunities to develop self-discipline and personal acceptance of responsibility for their actions.

· The right to be treated fairly and equally to ensure the development of their self-esteem and confidence.

· The ability to develop and maintain healthy relationships.

· The right to be a valued member of the school community regardless of academic or social background.

· The ability to recognise unwelcome behaviour in others and the confidence and skills to keep themselves safe.

At St Columba’s Primary School, we believe that to fulfil these aims, our school’s Pastoral Care system must be of such a high standard, fully functioning and always be a priority to support the inclusive and welcoming nature of our school’s ethos. We also are very mindful that we the staff have a huge responsibility towards the children in our care and we will take all reasonable steps to ensure that their welfare is safeguarded, and their safety is preserved.

The ethos of the school will be reflected in the moral, intellectual, personal, and social development of our pupils.  It does not come about by chance.  It is achieved by the Principal, SMT and all staff members promoting and facilitating an atmosphere of care and respect within the formal and informal life of the school community.
RELATIONSHIPS

At St Columba’s we recognise the value of and need for, a network of supporting relationships for everyone within our school community.  As a staff we work in a climate of mutual respect and demonstrate this in our contact with the pupils, their parents and visitors to the school.  We recognise the importance of nurturing positive relationships between pupils and staff in the school.  We acknowledge the valuable contribution that parents make to the work of our school and recognise our partnership with them.  There are frequent liaisons with parents through parent information evenings, parent interviews and school events.
STAFF WELFARE
The Principal and Board of Governors believe in an appropriate life/work balance and understand that there will be times when staff will, for valid personal reasons, require an increased level of support and understanding.  Staff should feel that they are able to share concerns with their Head of Key Stage, Vice-Principal or Principal and know that they will receive compassionate support.

VALUES

The values of the school are evident in our child centred approach to school life.  We seek to provide a holistic education so that the pupils’ lives are enriched by their involvement in school life.

PERSONAL SAFETY

We will encourage children to be responsible for their own personal safety and help them to acquire skills to be able to do this so that they will be able to make the correct decisions and know where to get help if or when they are confronted with danger.  The whole school community will be aware of the role of the designated teachers – the Vice-Principal, Mrs Geraldine Martin, is the designated teacher for Child Protection and Mrs Karen Maguire and Mrs Paula McCormick are the deputy designated teachers.  They will also be aware of the staff member responsible for First Aid and what the procedures are for dealing with children who need first aid.  Children will be able to speak to their class teacher, designated teachers, or any member of staff if they need help or are concerned about anything.
In the interest of pupil safety, children will be supervised from 8:45am in the morning by the class teacher.  At break-time and lunchtime, children will be supervised by the Principal/teacher and assistants at all times.

All parents and visitors to the school must report to reception on entering the school.  No child is permitted to leave the school during the school day unless signed out by a responsible adult.
IMPLEMENTATION

Roles and Responsibilities

The Board of Governors, Senior Management Team co-ordinator and all the staff (teaching and non-teaching) work together to ensure that there is effective pastoral care provision in St Columba’s.
The Board of Governors have overall responsibility to ensure that the policy is implemented and that the aims and objectives are being met.  The SMT will ensure that Pastoral Care is given a high profile in the School Development Plan.

The Safeguarding Team at St. Columba’s involves:

· Mrs Geraldine Martin:  Designated Teacher for Safeguarding

· Mrs Karen Maguire: Deputy Designated Teacher for Safeguarding

· Mrs Paula McCormick: Deputy Designated Teacher for Safeguarding 

· Mrs Brenda McAlary:  Pastoral Care Coordinator
· Mr Conor McErlean: Designated Governor for Safeguarding
The Pastoral Care Co-ordinator will monitor and evaluate the implementation of the Pastoral Care policy.  She will work with all staff and ensure teaching resources are kept up to date and that staff are properly trained.  Each member of staff will work to build up pupil’s self-esteem and encourage them to be assertive and to resist negative peer pressure.  They will help them to celebrate success and develop the ability to know the difference between right and wrong.

Training and Resources 

This will take place as appropriate and in line with the school development plan.  Child Protection training will take place bi-annually.  Resources will be updated as necessary.  Staff will also be updated with all procedures and developments.
Monitoring and Evaluation

We monitor and evaluate our pastoral care practices in several ways.
· Through reviewing the school’s performance regularly in the preparation of the School Development Plan

· Using SIMS to help with attendance management.
· Pupil and parent questionnaires

· During Staff Meetings

Parental Involvement

Parents are encouraged to take an active part in their children’s learning with regular dialogue and formal meetings to inform them of their child’s strengths and areas for development. A written report is sent home in June. All parents are encouraged to attend Progress Meetings in October and March, they can also arrange an appointment with the class teacher if they have any concerns regarding their child.

Questionnaires are sent to parents to establish their views on relevant issues. 

On- going activities that ensure communal and parental involvement include:

· Prospectus, Newsletters via Sway, and notes to Parents.
· Progress Meetings (twice a year)

· Fund raising activities.
· Extra- curricular activities

· School concerts

· Welcome meetings.
· Information Evenings

· Class assemblies

· Annual Masses

· School Celebration of Sacraments

· Sporting events.

CONCLUSION

The evaluation of the school’s system of Pastoral Care is effective when the school policy and planning for pastoral care are fully implemented and reflected in the quality of provision within and beyond the classroom and the effectiveness of the support arrangements for individual pupils.

At all levels of the caring process all staff and pupils should feel valued, safe, and secure.

Links to other Policies
· Child Protection Policy
· Anti-Bullying 

· Special Educational Needs

· First Aid and Administration of Medicines

· Intimate Care

· R.E. Policy

· PDMU

Updated September 2025
REVIEW

This policy will be reviewed on an annual basis.
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