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’Learn and Grow Together’

MISSION STATEMENT

At St. Columba’s we provide a safe, happy and stimulating environment where each child is valued and respected.
We are committed to preparing our children for the future, encouraging them to ‘learn and grow together’
in faith, knowledge and love.

OUR VISION

Our vision is to support and inspire each child
To reach their full and unique potential
And foster a lifelong love of learning.

Revised June 2025


As a “Rights Respecting School”, the United Nations Convention on the Rights of the Child (UNCRC) is at the centre of our ethos, policy and practice, particularly with respect to positive behaviour, with specific reference to Articles 3, 12, 19 and 29 :


ARTICLE 3 
“The best interests of the child must be a top priority in all decisions and actions that
affect children.”


ARTICLE 12
“Every child has the right to say what they think should happen and be listened to”


ARTICLE 19 
“Governments must do all they can to ensure that children are protected from all
forms of violence, abuse, neglect and bad treatment by their parents or anyone else
who looks after them.”


 ARTICLE 29 “Education must develop every child’s personality, talents and abilities to the full. It must encourage the child’s respect for human rights, as well as respect for their parents, their own and other cultures, and the environment”.



We accept that: 
 each child is an important person and entrusted to us by their parents/carers; 
 every staff member is an important person and a professional, entitled to the support and respect of children and parents. 


We also believe that good discipline is based on good relationships between the children and the adults and on high expectations of pupils in terms of behaviour and work. St. Columba’s seeks to promote its aim of being a ‘safe and happy school for all’ in the development of friendly relationships at all levels.


“The children are welcoming, polite and respectful of one another and adults, including visitors to the school; their behaviour is exemplary.” 
E.T.I. Report November 2016.

Positive behaviour management promotes the core values of the school as expressed in our school motto, “Enjoying learning together for life”.


This Policy is based on a whole school approach and will be widely disseminated and readily understood by staff, pupils and parents through a process of consultation. It is dependent on a shared understanding of what is acceptable behaviour among members of the school community. It will have effective links with different school policies including, Anti-Bullying, Child Protection, Religion, PDMU, Inclusion and SEN policies. 

This policy is designed to promote good behaviour and respect for others, through the adoption of children’s rights and responsibilities (RRS), rather than merely deterring unacceptable behaviour.
We are a caring community with a sound value-base. We believe that rewarding good behaviour and providing encouragement promotes a climate of consideration for others and encourages good behaviour.


“Every child is entitled to be educated, but no child is entitled to be educated at the expense of the education of others.  Disruptive pupils will sometimes deprive other pupils of their rights.”   (Rodgers Report)
Our Positive Behaviour policy outlines the standard of behaviour expected from all pupils, leading to a safe, happy place where your child can make progress to the best of his/her ability.  Good behaviour is necessary for effective teaching and learning to take place.  All pupils are expected to behave in a responsible manner to each other and to the environment; showing consideration, courtesy and respect for other people at all times.
We feel that a positive partnership between parents/guardians and teachers enables this to work successfully.  The behaviour which can be tolerated at home may not always be acceptable at school because of the large numbers involved in our school community.  Naturally we must expect the same standards of behaviour from all children, and we feel confident that we will have your support in the best interests of all children.
(B.O.G. October 2023)
AIMS


· To ensure that every member of the school community feels valued and respected.
· To create an ordered and caring environment in which teachers can teach and pupils can learn.
· To support the way in which all members of this school community can live and work together in an environment that is happy, safe and secure and where effective learning can take place.
· provide guidelines to promote positive behaviour in all areas of school life;
· provide guidelines to deal with unacceptable behaviour;
· To promote teaching and learning through the building of good relationships based on mutual respect and consideration for others.
· To help children grow in a safe, happy and secure environment and become positive, responsible, independent members of the community.
· To reward good behaviour and provide encouragement to all pupils.
· To treat all children fairly and apply this policy in a consistent way.
· To ensure that children understand the School Rules and the Code of Conduct. Ensure the children play an active part in the creation of their own Class Charter.
· To teach, through the school curriculum; values and attitudes as well as knowledge and skills, in order to promote responsible behaviour, self-discipline and respect for self, others and the world around us.
· have the endorsement and active support of parents.



RIGHTS AND RESPONSIBILITIES


All members of the school community have rights and corresponding responsibilities. All classes draw up a class charter at the beginning of each school year based on rights and responsibilities. As a member of the school community of St. Columba’s P.S. we value:
• Mutual respect
• Respect for property
• Fairness and honesty
• Care and consideration for others
• Self-respect
• Self-discipline
   


Each member of the school community has:
• The right to be safe
• The right to be heard
• The right to fair treatment
• The right to be treated with respect
• The right to be able to learn and teach without unnecessary interruption.  





We have worked together as a school community to draw up a Code of Conduct for St. Columba’s P.S. Our current School Council, consisting of nineteen pupils and representing all of our pupils, has worked extremely hard to ensure that the voice of the Child resonates through both the rules and the disciplinary procedures included. Children, teachers, parents, governors and ancillary staff have agreed the following system for Positive Discipline in our school. 

St. Columba’s Primary School - RESPONSIBILITES
(An outline of the responsibilities of the key stakeholders)
	
1. The Role of Governors 

Governors will:
· have overall responsibility for ensuring a positive behaviour policy is in place; 
· set down general guidelines on standards of discipline and behaviour; 
· review their effectiveness; 
· support the Principal in carrying out these guidelines.

2. The Role of the Principal 

The Principal is responsible for:
· implementing the school positive behaviour policy consistently through out the school; 
· reporting to governors on the effectiveness of the policy; 
· ensuring the health, safety and welfare of both staff and pupils in the school; 
· keeping records of all reported serious incidents of misbehaviour; 
· giving fixed-term suspensions to individual children for serious acts of misbehaviour;
· expelling a child for repeated or very serious acts of unacceptable behaviour. 

In the case of suspension or expulsion, these actions are only taken in accordance with the employing authorities guidelines and after the school governors have been notified.

3. The Role of the Pastoral Care Lead

The Pastoral Care lead is responsible for:
· supporting the principal in ensuring this policy is implemented consistently by all staff members; 
· advising all staff members of their roles and responsibilities with regards to supporting the school’s positive behaviour policy; 
· monitoring the pupil behaviour records at the end of each term;
· reviewing the effectiveness of this policy and setting fresh goals if required as part of the Leadership Team. 
· Facilitate/lead training in developing behaviour management strategies.

4. The Role of the Class Teacher 

Teachers will: 
· provide a challenging, interesting and relevant curriculum; 
· set tasks that enable all pupils to regularly achieve success; 
· maintain high, realistic expectations of pupils; 
· be consistent and fair; 
· treat all children with respect and understanding through our “Rights Respecting” ethos; 
· liaise with SENCo and external agencies to support and guide the progress of each child;
· implement the Golden rules; 
· praise pupil’s achievement as often as possible; 
· reward good behaviour in and out of the classroom. 
· Provide access to calm spaces in the classroom/school e.g. a calm corner, soft cushion area, sensory room. 
· Support children with social, emotional and behaviour difficulties with additional strategies as appropriate to help them regulate when required.




5. The Role of all Staff – teaching and non-teaching 

Staff will: 
· be good role models; 
· create a safe and pleasant environment both physically and emotionally; 
· form positive relationships with all stakeholders; 
· recognise and value the strengths of all children; 
· treat all children fairly and with respect; 
· use positive rather than negative language to communicate expectations and feedback to pupils; 
· praise or reward disrupting pupils as soon as acceptable behaviour is observed.





6. The Role of Pupils 

Pupils have the right to be taught effectively in a proper environment, to experience a broad and balanced curriculum and to be treated positively and fairly. 

We expect our pupils to: 
· aim for the highest standards in all aspects of school life;
· live out their responsibilities as rights holders;
· be co-operative and well mannered; 
· respect others and to contribute positively to school life; 
· care for the school building, grounds and contents;
· consider the effects of their actions on others; 
· co-operate with school staff and to accept the St. Columba’s Code of Conduct;
· be familiar with school rules, class charter and the Golden Rules - and the implications of above codes for their behaviour.

7. The Role of Parents 

Parents have the right to adequate information, to be listened to and to know that their children will be safe, secure and properly taught. 

In return we expect parents to: 
· be aware of and support the school rules, class charters and the Golden Rules with respect to positive behaviour.
· ensure their child attends school regularly and punctually; 
· show an interest in all their child does in school and see that all homework is completed;
· encourage independence and self-discipline; 
· meet with staff when necessary; 
· support the school policies; 
· ensure their child is in proper uniform.


8. Responsibilities of all 

Everyone should: 
· work together and focus on the positive rather than the punitive side of discipline. 


A SYSTEM OF POSITIVE DISCIPLINE - The Voice of the Child
Within our school there are currently five groups of children who have various roles within our school. They are:
 School Council,
 Rights Respecting Ambassadors,
 Anti-Bullying Ambassadors,
 ECO council,
 Digital Leaders.

The pupils, who have been democratically elected onto these forums, are given the opportunity to influence decision making and indeed policy throughout the school. e.g. our new school council formulated the content of our Code of Conduct which is signed by both children and their parents/guardians. The Rights Respecting Ambassadors ensure that each and every policy is related to and linked to the articles within the United Nations Convention on the Rights of the Child (UNCRC).  Each classroom has a display of the Articles so that the pupils can refer to them.

CIRCLE TIME / DISCUSSION TIME
At St. Columba’s P.S. every class participates in Circle Time activities to enhance positive discipline. Circle Time Sessions encourage everyone’s views and ideas and promotes a caring and supportive environment. This enables the children and adults to feel secure and respected. Structures and strategies are chosen to encourage the personal development of all participants. The process of sharing, discussing and negotiating is as important as the outcome.

SCHOOL RULES
Each class has a rewards system and Class Charter based around the School Rules outlined in the Code of Conduct. They outline the specific behaviours that show respect and caring towards one another in their classroom. School Rules also incorporate physical safety measures. Class Charters are displayed in each classroom.

Code of Conduct
The rules laid down and the standards expected in this policy are considered reasonable, acceptable and within the capabilities of the pupils.  They are designed to develop in each pupil a sense of self-discipline and responsibility.  
As the E.T.I. recorded in their Report in November 2016: “The provision for pastoral care is outstanding in promoting the well-being of the children and supporting well their individual learning needs.” 
Pupils must therefore:
· come to school on time and fully aware of travel arrangements home.
· enter and leave the grounds by the specified gates.
· assemble in playground as instructed by teacher/supervisor before entering school (morning, mid-morning, lunch break)
· walk in a quiet and orderly manner within the school
· use handrail on stairways and steps
· take proper care of school books, equipment and property
· avoid bringing unnecessary money or possessions
· avoid littering the school building and grounds
· obtain permission before leaving classroom, dining hall, grounds
· access teacher/supervisor if injured/sick in playground/hall
· obey instructions given by teachers and supervisors including those occasions when involved in school activities off the school premises
· show respect for all staff, visitors and peers
· avoid fighting, bullying or threatening behaviour
· avoid foul language or indecent behaviour
· avoid giving negative type gestures and negative looks
· behave on way to and from school - on foot, by taxi, by bus
· avoid going unnecessarily on areas of grass.
· wear the agreed school uniform.
· refrain from chewing gum.



CODE OF CONDUCT

Children, teachers, classroom assistants, supervisors, canteen staff, parents and governors have worked together to draw up a Code of Conduct for our school. Our Code of Conduct outlines positive behaviour throughout the school. The final statements on the Code of Conduct will have been agreed by the School Council after consultation with all of the children in the school prior to final publication.




As a pupil of St. Columba’s P.S. Kilrea I will:

· Wear our School Uniform with pride,
· Arrive to school on time,
· Show Respect to everyone in school,
· Listen to others,
· Line up quickly and quietly,
· Walk sensibly and quietly in the corridors,
· Be kind and helpful,
· Be honest,
· Be gentle,
· Look after school books and property,
· Keep our school litter free, 
· Work hard,
· Exercise self-control,
· Be well- mannered and use nice words and language
· Set a good example to others,
· Take pride in our school building.

SANCTIONS AND REWARDS
The Code of Conduct outlines clearly the rewards for positive behaviour and the procedures for dealing with challenging behaviour.

POSITIVE BEHAVIOUR WILL BE REWARDED WITH:
· Praise from the class teacher or other staff.
· Positive comments in books or the use of stickers/rewards
· Individual class reward systems
· ‘Half-term heroes’ awards
· Attendance Awards
· Visit to another teacher for commendation.
· Communication with parents
· Special mention in Assembly / Newsletter / Website
· End of year class cups
PROCEDURES FOR DEALING WITH CHALLENGING BEHAVIOUR

There may be occasions when a sanction is necessary to focus a child’s thinking and to demonstrate to others that certain behaviour has been unacceptable. Appropriate sanctions will be applied according to the nature of the offence, the age of the child and any pattern of behaviour displayed by the child. It must be noted that a one-off lapse in conduct will not be dealt with in the same manner as a continuation of persistent, unacceptable behaviour. Listed below are our procedures for dealing with challenging behaviour:

1. The pupil will be told that his/her behaviour is unsuitable, given the opportunity to discuss the situation and will be encouraged to modify that behaviour. The pupil will also be encouraged to consider if an apology is required to another party.
2. Time out may be given.
3. Disruptive behaviour in class may result in a child being sent for time out on a Nurture chair/corner/area in the child’s classroom for some time out.
4. If, after applying all previous steps, no improvement in behaviour or attitude is evident, the child will be sent to the Principal/Vice Principal.
5. If after application of (rule 4) there is no improvement in behaviour, parents will be informed by the class teacher/a member of the Leadership Team and a meeting set up to discuss the situation.
6. Depending on the outcomes of this meeting a home-school diary might be created for a set period of time or other monitoring/liaison arrangements made between home and school.
7. Further misconduct by the pupil will result in referral to the Principal.
8.  If, after applying all previous steps, no improvement in behaviour or attitude is evident, the pupil may be placed on a Behaviour Plan/ IEP, so that behaviour/academic progress can be closely monitored and parents will be informed. All incidents of challenging behaviour will be documented and, after consultation with the Principal and Special Needs Co-ordinator, the child may be placed on the Special Needs Register.
9. Advice and assistance for the school and the pupil may be sought from other professionals e.g. Educational Welfare Officer, EA Educational Psychologist, EA Behavioural Support Team. At this stage, the child may be placed at Stage 2 on the Special Needs Register.
10. If necessary, referral of problem to the Board of Governors.
N.B.  Extremely serious misconduct may result in suspension or expulsion under the terms set out by Education Authority / CCMS.

SERIOUS BREACHES OF DISCIPLINE INCLUDE:
• Constant and continual displays of misbehaviour, disobedience and physically hurting other children
• Bullying.
• Assault on a pupil with intent to cause injury.
• Assault on a member of staff.
• Possession of illegal drugs.
• Possession of dangerous weapons.
• Persistent intentional disruption of class.
• Vulgar, abusive and inappropriate language.
When a serious breach of discipline is reported to the Board of Governors, they will act within the scheme prepared by CCMS under Article 49 of the 1986 Order (Scheme of Management) in respect of the suspension and expulsion of pupils from maintained schools.



CONDUCT IN THE DINING HALL
The children, teachers, lunchtime supervisors and canteen staff have worked together to enhance positive behaviour in the canteen and lunch rooms. 
 



SUPERVISION
All children will be supervised by members of staff in the morning from 8.45 a.m. in the front playground or in the assembly hall depending on the weather conditions.
At break time children are supervised in all play areas by teachers on duty and classroom assistants.  At lunchtime children are supervised by the lunchtime supervisors and Principal.
Class begins at 8:55 a.m. and finishes at 3.00 a.m. with the exception of Friday when school finishes at 2:00pm for all pupils.
Parents of Foundation Stage children are expected to collect their children at 2.00 p.m.
Parents of children P.3 – P.7 collect their children at 3.00 p.m. Children are expected to know how they are getting home or who is picking them up. They should bring the correct bus money etc. as they get anxious and become stressed if they do not know their routines.
N.B. Children staying for extracurricular activities must be collected at 4.00 p.m. sharp.

For their own safety, children will not be permitted to:

1. Run inside the school.
2. Exit the school perimeter fences.
3. Engage in rough play.
4. Enter classrooms without permission.
5. At the end of the school day children may only leave the school via the main gates. (Child safety is PARAMOUNT)


AREAS OUT OF BOUNDS
1. Any area outside the school perimeter fence.
2. The caretaker’s store.
3. The school roof.
4. Inside the school during dry-break time unless a child is sick or going to the toilet.
5. No child may leave the school grounds during school hours unless permission has been granted from his/her class teacher and the school secretary subsequently informed.


LINKS TO OTHER SCHOOL POLICIES
The school Positive Discipline Policy has strong links with a number of other policies in the school. These include:
• S.E.N.
• Pastoral Care
• Anti-Bullying
• Health and Safety
• Child Protection
• Personal Development and Mutual Understanding
• Use of Reasonable Restraint (Safe Handling)

In particular, there are strong links with Special Needs. The Code of Practice – DENI 1998, states that “….teachers must use the Code of Practice to tackle children’s behaviour problems in a more systematic way.” We have strong links with our colleagues in Educational Psychology, Education Welfare and the Behaviour Support Team in E.A. At St. Columba’s P.S. we work diligently to identify and support vulnerable children whose indiscipline may be a symptomatic of another problem.



CONCLUSION
We aim to work as a community to provide a well-ordered, disciplined, safe, caring environment for our children. We strive to encourage our children to make wise, informed choices and become good citizens who show respect, tolerance, care and empathy for others.
Parents play a crucial role in enhancing their children’s self-esteem, in setting behaviour boundaries and in reinforcing the academic and social boundaries being enforced within the school. We encourage parents to work with us to value and uphold our School Rules and Code of Conduct.

APPENDIX
The following documents have been used to inform our Positive Discipline Policy.
DENI Circulars
“Pastoral care in Schools: Child Protection” DENI 1999/10
“Evaluating Pastoral Care” DENI 1999
“Promoting and Sustaining Good Behaviour: A Discipline Strategy for Schools”
“Code of Practice for Special Educational Needs” DENI 1998


Policy Review 

Parents, pupils and staff views are welcome on this policy which is reviewed annually by the Senior Leadership Team and Board of Governors to ensure it is fit for purpose.
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Signed   ______________________		Date:   September 2025
	(Chairperson)
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