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“Learn and grow together”

Article 2: ’Non-discrimination’

Article:3: ’Best interests of the Child’

Article 4: ’Implementation of the Convention’

Articles 12, “Respect for the views of the child

Article 19, “Protection from violence, abuse and neglect”

Article 28: , ‘The right to Education’
(United Nations Convention on the Rights of the Child)
Anti-Bullying Policy 2025-2026
including

Addressing Bullying in Schools Act 
(Northern Ireland) 2016
Mission Statement

At St. Columba’s we provide a safe, happy and stimulating environment

where each child is valued and respected.

We are committed to preparing our children for the future,

encouraging them to ‘learn and grow together’ 
in faith, knowledge and love.
Our Vision

Our vision is to support and inspire each child

to reach their full and unique potential

and foster a lifelong love of learning.

What is bullying type Behaviour?

‘The Addressing Bullying in Schools Act (N.I.) 2016’ provides schools with the following  legal definition which must be used by all schools to assess reported concerns of bullying type behaviour.
	Addressing Bullying in Schools  - Definition of “bullying”

	(1) In this Act “bullying” includes (but is not limited to) the repeated use of—

(a) any verbal, written or electronic communication,

(b) any other act, or

(c) any combination of those, by a pupil or a group of pupils against another pupil or group of pupils, with the intention of causing physical or emotional harm to that pupil or group of pupils.

(2) For the purposes of subsection (1), “act” includes omission.


TRIP 

While the legal definition, as set out in the Act, is the primary definition, we also use the mnemonic TRIP. This helps to build a shared understanding across our school community of the difference between socially unacceptable and bullying type behaviour.

Socially unacceptable behaviour becomes bullying type behaviour when, after clarifying facts and perceptions, TRIP is confirmed:

	T
	When the behaviour is TARGETED at a specific pupil or group of pupils.

	R
	When the behaviour is REPEATED over time.

	I
	When the behaviour is deliberately INTENDED to cause harm.

	P
	When the behaviour causes PSYCHOLOGICAL/EMOTIONAL and/or PHYSICAL harm.


Bullying is usually repeated behaviour that intentionally hurts, harms or adversely affects the rights and needs of another or others. (NIABF)
Not all unacceptable behaviour is bullying behaviour. Behaviours such as name-calling, being hit or punched, being excluded or isolated are unacceptable and, when not assessed as bullying, will be addressed through the school’s Positive Behaviour Policy. 
Bullying behaviour can be summarised as usually repeated behaviour by one or more pupils carried out to intentionally hurt, harm or adversely affect the rights and needs of another or others. While this behaviour is usually repeated, single incidents can be considered bullying behaviour. When an alleged incident of bullying occurs, and has been recorded and assessed as a bullying behaviour, the school will respond through the Anti-Bullying Policy. 
The Addressing Bullying in Schools ACT (NI) 2016 (hereinafter referred to as The Act) was granted Royal Assent in May 2016 and became operational in all grand aided schools from 01 September 2021.
Challenging the language of bullying 

In order to avoid labelling individual pupils and instead to describe the pupil’s behaviours. Instead of the term ‘bully’ the term ‘pupil displaying bullying behaviour’ will be used and instead of the term ‘victim’ the term ‘pupil experiencing bullying behaviour’ will be used. 
What is Unacceptable Behaviour? 

St. Columba;s Primary School will respond to unacceptable behaviour which does not fall within the category of bullying behaviour through the appropriate policy e.g. Positive Behaviour Policy, Safeguarding Policy or Suspensions and Expulsions Policy.  All appropriate education and interventions will be applied thus discouraging unacceptable behaviours escalating to bullying behaviours.
Imbalance of Power 

Whilst the term “imbalance of power” is not contained within the statutory definition in Northern Ireland, it is a long-standing element of bullying behaviour.  The imbalance of power can manifest itself in several ways: 
( physical 
( psychological (knowing what upsets someone), 
( intellectual 
( group / more than one individual. 
It can result in the intimidation of a person or persons through the threat of violence or by isolating them either physically or online.

The School’s View

St Columba’s Primary School, Kilrea is committed to providing a safe, positive, inclusive and respectful learning environment for all members of the school community.  We have been awarded the Gold UNICEF Rights Respecting Schools Award and in this document we recognise and appreciate the following UNCRC Rights of the Child:
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Article 2 (non-discrimination) The Convention applies to every child without discrimination, whatever their ethnicity, sex, religion, language, abilities or any other status, whatever they think or say, whatever their family background.

Article 3 (best interests of the child) The best interests of the child must be a top priority in all decisions and actions that affect children.

Article 4 (implementation of the Convention) Governments must do all they can to make sure every child can enjoy their rights by creating systems and passing laws that promote and protect children’s rights. 

Article 12 (respect for the views of the child) Every child has the right to express their views, feelings and wishes in all matters affecting them, and to have their views considered and taken seriously. This right applies at all times, for example during immigration proceedings, housing decisions or the child’s day-to-day home life.
Article 19 (protection from violence, abuse and neglect) Governments must do all they can to ensure that children are protected from all forms of violence, abuse, neglect and bad treatment by their parents or anyone else who looks after them.
Article 28 (right to education) Every child has the right to an education. Primary education must be free and different forms of secondary education must be available to every child. Discipline in schools must respect children’s dignity and their rights. Richer countries must help poorer countries achieve this.
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At. Columba’s Primary School and Nursery Unit, we fully agree that Bullying is unacceptable behaviour that has no place in our school community as it is in contradiction with our aims and ethos.
This school has a zero tolerance to bullying.  It is entirely contrary to the values and principles we work and live by.  All members of the school community have a right to work in a secure and caring environment.  They also have a responsibility to contribute, in whatever way they can, to the protection and maintenance of such an environment.
We understand that if unchecked, bullying can be profoundly damaging to the victim in both the short and the longer term, emotionally or physically or both and can seriously disrupt or ‘impair the capacity to learn and develop’. 
Definition of “bullying” 

The Addressing Bullying in Schools ACT (NI) 2016 definition of bullying.

(1) In this Act “bullying” includes (but is not limited to) the repeated use of:
· any verbal, written or electronic communication,
· any other act, or 
· any combination of those, 

by a pupil or a group of pupils against another pupil or group of pupils, with the intention of causing physical or emotional harm to that pupil or group of pupils. 
(2) For the purposes of subsection (1), “act” includes omission. 
The definition includes 3 key elements: - 
· Non-limitation to Repeated Behaviours – 
· Methods of Bullying – 
· Intention to Cause Harm
The Act contains a non-exhaustive definition of ‘bullying’ which applies only to pupil to-pupil bullying, i.e. bullying behaviour by a pupil or a group of pupils against another pupil or group of pupils. For the avoidance of doubt, bullying behaviours involving or concerning a member or members of staff are covered within the Staff Code of Conduct. 
Methods of Bullying

1.— (1) In this Act “bullying” includes (but is not limited to) the repeated use of— 

(a) any verbal, written or electronic communication, 

These methods can be described as, but are not limited to, saying, writing or using online contact and platforms to: 
( say mean and hurtful things to, or about, others 
( make fun of others 
( call another pupil mean and hurtful names 
( tell lies or spread false rumours about others 10 
( try to make other pupils dislike another pupil/s 
( extort from, blackmail or exploit another. 
The use of electronic communication as a method of bullying behaviour is most commonly identified as cyber bullying. Cyber bullying is an aggressive, intentional act carried out by an individual or group against a target using, for example, electronic forms of contact and online platforms.
(b)Other methods of bullying behaviour commonly include physical bullying and can be described as, but are not limited to: 

( hitting 
( kicking 
( pushing 
( shoving around 
( locking a pupil/s inside a room, locker etc. 
( material harm such as taking/stealing money or possessions 
( other direct/indirect acts 
(c) any combination of those 

The Act acknowledges that various methods of bullying behaviour can occur separately or together. 

(2)-For the purposes of subsection (1), “act” includes omission. 

The Act specifies that methods of bullying behaviour include omission. This includes where a pupil is intentionally left out (e.g. ‘they stopped him playing with them’) and where there is a wilful failure to include a pupil (e.g. ‘they purposefully did not ask him to join the game’). Other examples include a pupil being excluded or left out of:
· a group of friends

· activities

· games

· group work in class
Exclusionary bullying behaviours are as serious as other verbal or physical acts. 
Online Bullying
The majority of online bullying / cyberbullying occur outside school meaning schools are not always able to take direct action.
Pupils will be taught of the dangers of cyber bullying and responsible use of the internet as part of their PD&MU programme.  They also take part in specific workshops during Anti-Bullying Week and Safer Internet Day as well as throughout the year. 
Whilst The Act does allow schools to respond to online bullying incidents, there is no duty placed on schools to take action in response to bullying incidents which occur in situations other than those outlined below: 

· on the school premises during the school day;

· while pupils are travelling to and from school during term time;

· while pupils are in the lawful charge of a member of school staff;

· while pupils are receiving education away from school.

Where online bullying is having a detrimental affect upon a registered pupil’s ability to access a happy, school experience the school will however, do its utmost to support the pupil through specific pastoral interventions.

Including CSE (Child Sexual Exploitation)

CSE is a form of sexual abuse where children are sexually exploited for money, power or status. It can involve violent, humiliating and degrading sexual assaults. In some cases, young people are persuaded or forced into exchanging sexual activity for money, drugs, gifts, affection or status. Consent cannot be given, even where a child may believe they are voluntarily engaging in sexual activity with the person who is exploiting them. CSE does not always involve physical contact and can happen online.

CSE can be perpetrated by adults or by young people’s peers, on an individual or group basis, or a combination of both, and can be perpetrated by females as well as males.  While children in care are known to experience disproportionate risk of CSE, the majority of CSE victims are living at home.

Staff at St. Columba’s are fully aware of the potential indicators of CSE.  CSE is a form of child abuse and, as such, any member of staff suspecting that CSE is occurring should follow the school child protection policy and procedures, including reporting to the appropriate agencies.

The HSCT and PSNI should be involved as early as possible to ensure any evidence that may assist prosecution is not lost and to enable a disruption plan to reduce the victim’s contact with the perpetrator(s) and reduce the perpetrator(s) control over the victim to be put in place without delay.

Bullying behaviours are not limited to repetition 
While repetition is internationally recognised as an important element in establishing bullying behaviour, Repetition is not required for behaviours to be defined as bullying.  St. Columba’s Primary School has the discretion to include ‘one-off’ acts of bullying behaviour.  The school will use the following criteria to assess and decide whether the incident will be addressed through the Anti-Bullying Policy or the Positive Behaviour Policy:

· severity and significance of the incident 
· evidence of pre-meditation 
· impact of the incident on individuals (physical/emotional) 
· impact of the incidents on wider school community 
· previous relationships between those involved 
· any previous incidents involving the individuals 
When alleged incidents fail to meet the criteria for bullying behaviour, the school will use their Positive Behaviour Policy to address unacceptable behaviour.
Intention to Cause Harm 
With the intention of causing physical or emotional harm to that pupil or group of pupils 

The school will determine the intention of the pupil allegedly demonstrating bullying behaviours to cause harm by the continuation of bullying behaviour after the school has implemented interventions to respond to the situation, resolve the concern and restore the relationships. The school will use its discretion in assessing an individual pupil’s capacity to understand the impact of their behaviours, e.g. due to development age, disability or delay. 
In determining ‘harm’ schools should define: 
1. Emotional or psychological harm as intentionally causing distress or anxiety by scaring, humiliating or affecting adversely a pupil’s self-esteem. 2. Physical harm as intentionally hurting a pupil by causing injuries such as bruises, broken bones, burns or cuts.
Role of the Board of Governors
The Act makes the Board of Governors in a school collectively responsible for the development and implementation of its Anti-Bullying Policy and practices.
The Act (2016) states that:
2.-(1) The Board of Governors of a grand aided school must-

(a) ensure that policies designed to prevent bullying involving a registered pupil at the school are persued at the school; 
At St. Columba’s our governors play an important role in supporting the school to ensure that pupils have every opportunity to develop their full potential within a caring and stimulating environment. 
Our governors work in close partnership with the principal, staff, parents and pupils to monitor and evaluate the effectiveness of their school in providing the best quality of education for all their pupils. 
Our governors have oversight of the Anti-Bullying Policy and ensure its effective implementation.  
They review anti-bullying measures at intervals of no more than 4 years/when necessary/at such times as the Department of Education may direct.  They are kept informed of the prevalence of bullying and alleged bullying incidents, as well as the motivation behind these behaviours.
Under what circumstances should the Anti-Bullying Policy be applied?
The Act clarifies when the school’s Anti-Bullying Policy should be applied.
  The act states:

(b) determine the measures to be taken at the school (whether by the Board of Governors, the staff of the school or other persons) with a view to preventing bullying involving a registered pupil at the school – 
(i) on the premises of the school during the school day; (This includes include anywhere within the school grounds, including the playgrounds, MUGA and garden areas and on school mini-buses.)
(ii) while travelling to and from the school during the school term; (While travelling to and from school, registered pupils of St. Columba’s must follow the school’s CODE OF CONDUCT.)
(iii) while the pupil in the lawful control or charge of a member of the staff of the school; (e.g. while on school trips and external events.)
(iv) while the pupil is receiving educational provision arranged on behalf of the school and provided elsewhere than on the premises of the school (Includes visits to another school or alternative teaching arrangements at home.)
Recording Incidents of Bullying
All incidents of bullying, their motivation and their outcome are recorded using the C2K: SIMS Behaviour Management.  All reported incidents can therefore be taken forward in line with the school policy and can be traced through the system as having been resolved by the school. The school records whether the alleged incident of bullying is confirmed and responded to through the Anti-Bullying Policy, or if the alleged incident is responded to under another policy e.g. Positive Behaviour Policy. Any reports provided to Boards of Governors are suitably anonymised in order to protect the identities of any child is protected.
Duty to keep a record of incidents of bullying 

(1)
The Board of Governors of a grant-aided school must ensure that a record is kept of all incidents of bullying or alleged bullying involving a registered pupil at the school that occur

 (2) A record under subsection (1) must

a) state what, from all of the circumstances, appears to be the motivation of the incident;

b) state the methods of bullying, as defined by section 1; and

c) include information about how the incident was addressed. 

(3) For the purposes of subsection (2)(a), motivation may, for example, relate to

a) differences of religious belief, political opinion, racial group, age, sex, sexual orientation or marital status;

b) differences between persons with a disability and persons without;

c) differences between persons with dependants and persons without;

d) differences between persons based on gender reassignment;

e) differences between persons based on pregnancy. 

(4) The Department may by order subject to negative resolution amend subsection (3). 

(5)
The Department may from time to time publish guidance as to how a Board of Governors
The Responsibilities of Staff
Staff will respond restoratively to a bullying concern, staff will adopt a positive approach, focused on supporting resolution of the situation. 
Staff will:
· Be calm. It is important to be clear thinking and emotionally in control.
· Be positive. Remember the importance of maintaining a positive relationship with all the pupils involved. Pupils are much more likely to modify their behaviour if they perceive that the teacher cares and if their behaviour meets the approval of their peers.
· Be assertive. Staff should clearly and honestly express their thoughts, feelings and expectations concerning the need for the pupil to not only stop displaying the bullying behaviour, but also make amends with the child who has been experiencing bullying. 
· Be confident. It is important to trust that you will be successful in implementing interventions that can have an impact on the pupil’s future behaviour. It is always helpful to focus on the behaviour, not the pupil. 
· Involve both the pupil experiencing and the pupil displaying the bullying behaviour in seeking an agreed way forward 
· Assess the situation and its severity level. Determine the appropriate level of response required to manage the situation effectively.
In determining the level of severity, it is helpful to take account of the following: 

· The nature of the bullying behaviour for example deliberate teasing, excluding or hitting. 

· The frequency of the bullying behaviour: daily, weekly or less often. 

· The duration of the bullying behaviour: whether over a short or prolonged period of time 

· The perceptions of the target – The seriousness of bullying can only be measured by the degree of distress suffered by the person experiencing bullying behaviour.

Our staff will:
· foster in our pupils self-esteem, self-respect and respect for others;
· demonstrate by example the high standards of personal and social behaviour we expect of our pupils;
· discuss bullying with all classes, so that every pupil learns about the damage it causes to both the child who is bullied and to the bully, and the importance of telling a teacher about bullying when it happens;
· be alert to signs of distress and other possible indications of bullying;
· listen to children who have been bullied, take what they say seriously and act to support and protect them

· report suspected cases of bullying to Designated Teacher, Deputy Designated Teacher, Principal, class teacher or other responsible adult
· a record will be kept of all occurrences 
All staff should make a response to a claim of bullying no matter what the situation. High-risk times such as lunchtime, moving from class etc., should be well supervised. Lunchtime supervisors will be made aware of the policy. 

The school will follow up any complaint by a parent about bullying, and report back promptly and fully on the action which has been taken. We will deal with observed instances of bullying promptly and effectively, in accordance with agreed procedures.

All staff will be involved in Child Protection INSET Days.  

The Designated Teacher and Deputy Designated Teacher, in consultation with the Principal, will monitor and evaluate the established procedures.

Working in Partnership with Parents/Carers

When a parent reports a bullying concern to the school, the report will be met openly and sympathetically.  Effective communication between school and home is essential to ensure that any bullying concerns are resolved as quickly and effectively as possible.

The school will:

· Try to get clear facts from the parent/carer

· When all available information is gathered, apply the full criteria to be clear whether the behaviour does or does not meet the legal definition of bullying.

· Ensure that the parents/carers understand how their child’s behaviour does or does not conform to the legal definition of bullying.
· Make it clear that you care and will do what you can and will act in accordance with the school’s Anti-Bullying Policy.
· Tell the parent/carer that you will need time (be specific) to gather information and that you will keep them informed.
· Remind parents/carers that the only information that can be shared with them is information regarding their own child. No information regarding action taken in relation to another child can be shared with any other parent/carer
The Responsibilities of Parents

We ask our parents to support their children and the school by:

· watching for signs of distress or unusual behaviour in their children, which might be evidence of bullying;

· ensuring you child knows what bullying behaviour is and why it is wrong;

· advising their children to report any bullying to their class teacher or a trusted adult within the school, and explain the implications of allowing the bullying to continue unchecked, for themselves and for other pupils;

· advising their children not to retaliate violently to any form of bullying;

· being sympathetic and supportive towards their children, and reassuring them that appropriate action will be taken;

· talking to their child about information sharing through social media and let them know that they should refrain from uploading comments or images that could hurt someone else;

· keeping a written record of any reported instances of bullying;

· informing the school of any suspected bullying, even if their children are not involved;

· co-operating with the school, if their child has allegedly displayed bullying behaviour, try to ascertain the truth, and point out the implications of bullying, both for the child experiencing bullying behaviour and the child displaying bullying behaviour.
The Responsibilities of Pupils
We expect our pupils to:
· refrain from becoming involved in any kind of bullying, even at the risk of incurring temporary unpopularity;

· intervene to protect the pupil who is being bullied, unless it is unsafe to do so;

· report to a member of staff any witnessed or suspected instances of bullying, to dispel any climate of secrecy and help to prevent further instances.

Anyone pupil who is experiencing bullying behaviour should:
· not suffer in silence, but have the courage to speak out, to put an end to their own suffering and that of other potential children.

Proactive Strategies to Create an Anti-Bullying Ethos 

· Promote the school ethos at all times - with regard to bullying - be a TELLING, LISTENING, RESPONDING school. 

· Develop an awareness of bullying and implement rights and responsibilities at all levels. 

· Recognise and reward good behaviour. 

· Promote school assemblies and presentations with an anti-bullying theme. 

· Encourage vigilant supervision in the playground at break and lunch time and in the general school environment. 

· Consult with the School Council and Rights Respecting Ambassadors giving children a clear voice in school life. 

· Promote PDMU lessons and Circle Time activities. 

· Promote the responsibilities of the ‘Anti Bullying Ambassador’ Clinics in the playground. 

· Consult with all of the children in the school through discussion, lessons and questionnaires – Foundation Stage, Key Stage One and Key Stage Two (Appendices 2 and 3) 
· Continue to encourage clear lines of communication with parents in the form of consultation and questionnaires (Appendix 4) 
· Highlighting Anti Bullying Week in November each year. 

· Liaise with outside agencies and involve them in the life of the school where appropriate e.g. NSPCC, Child line, Behaviour Support Team 

· Ensure anti-bullying has a high profile in the School Development Plan to ensure effective staff training and continued professional development and effective communication. 

· Use creative, relevant and active learning methods to enhance social and emotional skills. 

· Use our ‘Anti Bullying Ambassadors’ / ‘Pupil Champions’ to promote positive behaviour within all peer groups.

Reactive Strategies to Maintain an Anti-Bullying Ethos 

The Following Steps Will Be Taken When Dealing with Incidents: 

1. If bullying is suspected or reported, the incident will be dealt with immediately by the member of staff who has been approached. 

2. The Principal/ Designated Teacher for Child Protection/Miss S McKiernan will be informed and notes will be recorded at all stages. 

3. Parents will be kept fully informed at all stages. 

4. Attempts will be made to resolve the situation quickly. 

5. Reports will be taken seriously. 

6. Steps will be taken to ensure the child feels safe and secure. 

7. Significant incidents will involve further investigations, monitoring and recording. 

APPENDIX 1: Recording a Bullying Concern Templates

The following pages provide:
· An Overview Flowchart ‘Dealing with a Bullying Concern’

· The updated Bullying Concern Assessment Form (BCAF) 
· Questionnaires
· An overview Map of our Current Preventative Curriculum
· Documents references and useful links
Statutory Process Flowchart
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Bullying Concern Assessment Form (BCAF) 
Incident Date: 
	Pupils Involved
	Role
	Incident Date
	Gender
	DOB
	Year and Reg

	
	
	
	
	
	

	
	
	
	
	
	


	Incident
	Comments

	Bullying Concern
	


	PART 1 - Assessment of Concern                                              Date: 
Addressing Bullying in Schools Act (Northern Ireland) 2016 defines bullying as follows:

“bullying” includes (but is not limited to) the repeated use of —
(a)
any verbal, written or electronic communication 

(b)
any other act, or 

(c) 
any combination of those, 

       by a pupil or a group of pupils against another pupil or group of pupils, with the intention of causing physical or emotional harm to that pupil or group of pupils.

	
	Name(s)
	Gender  
	DOB/Year Group 

	Person(s) reporting concern


	
	
	

	Name of pupil(s) experiencing alleged bullying type behaviour

	
	
	

	Name of Pupil(s) demonstrating alleged bullying type behaviour

	
	
	

	Check records for previously recorded incidents 


	Outline of incident(s):  Attach all written accounts/drawings of incident(s) completed by pupil(s) experiencing, displaying, witnessing (i.e. other pupils, staff) including date(s) events, SIMS record.
Date

Information gathered

Location (stored)




	Socially unacceptable behaviour becomes bullying type behaviour when, based on the information gathered, the criteria listed below have been met:

The school will treat any incident which meets these criteria as bullying type behaviours.

	Is the behaviour intentional?
	YES / NO

	Is the behaviour targeted at a specific pupil or group of pupils?
	YES / NO

	Is the behaviour repeated?
	YES / NO

	Is the behaviour causing physical or emotional harm?
	YES / NO

	

	Does the behaviour involve omission? (*may not always be present)
	YES / NO


One-off Incident

	When determining whether a one-off incident may be classified as bullying type behaviour, the school shall take into consideration the following criteria and use the information gathered to inform and guide the decision-making process:



	Criteria:
	Information gathered:

	severity and significance of the incident
	

	evidence of pre-meditation
	

	Significant level of physical/emotional impact on individual/s
	

	Significant level of impact on wider school community
	

	Status/nature of previous relationships between those involved
	

	Records exist of previous incidents involving the individuals
	


	YES, the above criteria have been met and bullying type behaviour has occurred.
	NO, the above criterial have not been met and bullying type behaviour has not occurred.

	The criteria having been met, proceed to complete Part 2 of this Bullying Concern Assessment Form


	The criteria having not been met, proceed to record the details.  Refer to the Positive Behaviour Policy of your school, continue to track and monitor to ensure the behaviour does not escalate.

	Agreed by ___________________________

Status        ____________________________

On           ___/___/___




PART 2
	2:1 Who experienced this behaviour?  
Select one or more of the following:
   Individual to individual 1:1          
   Individual to group                
  Group to individual              
   Group to group  

	2.2 In what way did the bullying type behaviour present?
Select one or more of the following:

     Physical (includes for example, jostling, physical intimidation, interfering with personal property,   

          punching/kicking

     Any other physical contact which may include use of weapons)

      Verbal (includes name calling, insults, jokes, threats, spreading rumours) 

      Indirect (includes omission, isolation, refusal to work with/talk to/play with/help others) 

      Electronic (through technology such as mobile phones and internet)

      Written

      Other Acts

          Please specify:__________________________________________________-

2.3 Motivation (underlying themes): this is not a definitive list
Select one or more of the following:

     Age

     Appearance

     Cultural 

     Religion

     Political Affiliation

     Community background

     Gender Identity

     Sexual Orientation

     Family Circumstance (pregnancy, marital status, young carer status)

     Looked After Status (LAC)

     Peer Relationship Breakdown

     Disability (related to perceived or actual disability)

     Ability

     Pregnancy

     Race

     Not known

     Other ______________________________________________________________ 


Part 3a
	RECORD OF SUPPORT AND INTERVENTIONS FOR PUPIL EXPERIENCING BULLYING TYPE BEHAVIOUR:

Pupil Name:                                                       Year Group/Class:

REFER TO SCHOOL ADDRESSING BULLYING POLICY AND TO LEVEL 1-4 INTERVENTIONS IN EFFECTIVE RESPONSES TO BULLYING TYPE BEHAVIOUR

	Parent/ carer informed:                                                         Date:                                             By whom:

Staff Involved:

	Date

Stage on Code of Practice

Intervention

Success Criteria  

Action taken by whom and when

Outcomes of Intervention

Review

Record of participation in planning for interventions

Pupil:

Parent/carer:

Other Agencies:
Continue to track interventions until an agreed satisfactory outcome has been achieved

	

	[image: image1.jpg]


RECORD OF SUPPORT AND INTERVENTIONS FOR PUPIL DISPLAYING BULLYING TYPE BEHAVIOUR:
Pupil Name:                                                        Year Group/Class:

REFER TO SCHOOL ADDRESSING BULLYING POLICY AND TO LEVEL 1-4 INTERVENTIONS IN EFFECTIVE RESPONSES TO BULLYING TYPE BEHAVIOUR

	Parent/ carer informed:                                                         Date:                                             By whom:
Staff Involved:

	Date

Stage on Code of Practice

Type of Intervention

Success Criteria  

Action taken by whom and when

Outcome of Intervention

Review

Record of participation in planning for interventions

Pupil:

Parent/carer:

Other Agencies:

Continue to track interventions until an agreed satisfactory outcome has been achieved


	PART 4 - REVIEW OF BULLYING TYPE CONCERN AND ACTIONS TO DATE
Date of Review Meeting:

4a- Following the Review Meeting, to what extent have the success criteria been met? 

  1 – Fully  

  2 – Partially

  3 – Further intervention/support required

Give details: ___________________________________________________________________________________________________________________________________________
Part 4b- If the success criteria have not been met, continue to: 
      Re-assess Level of Interventions and implement other strategies from an              

          appropriate level

      Track, monitor and review the outcomes of further intervention

      Keep under review the Stage of Code of Practice each pupil is on

      Follow Safeguarding Policy

      Seek multi-agency input (EA, Health and Social Services etc.)

      Engage with Board of Governors

	Agreed by:                                                                                     Signed by:                                                                  Date:


Appendix 2
Anti-Bullying Questionnaire - Year 1-3 Pupils 

Class:   _____________________ 
Date:   _______________

	Please tick only one box for each question
	Yes
	No



	1. I feel happy in my school.


	
	

	2. I feel safe in school.


	
	

	3. I know what to do if I feel sad.


	
	

	4. I tell the teacher or someone in charge if someone hurts me or makes me sad.


	
	

	5. I like going outside to play.


	
	

	6. I tell someone at home if someone hurts me or makes me sad at school.


	
	

	7. I try my best at school.


	
	

	8. When we do well in school we are given stickers/rewards in class or by other teachers and adults.


	
	

	9. When we are kind and helpful we are praised, given stickers or given awards.
	
	


Appendix 3
Anti-Bullying Questionnaire 

Year 4-7 Pupils 

Class:   _____________________ 
Date:   _______________
	What do you think? 
Please tick only one box for each question.
	Yes
	No

	1.
	I feel happy in my school. 
	
	

	2.
	Pupils in our school are well behaved. 
	
	

	3.
	Our teachers are fair when they are dealing with issues. 
	
	

	4.
	If I tell a teacher/adult that I am being bullied, I know that he/she will listen and do something to help. 
	
	

	5.
	In school we have talked about what is meant by bullying behaviour and about ways of dealing with it. 
	
	

	6.
	If I am bullied in school I am happy to go and talk to an adult, a teacher or a supervisor. 
	
	

	7.
	Teachers and supervisors help me to feel safe in the school grounds and corridors. 
	
	

	8.
	I get on well with other pupils in my class. 
	
	

	9.
	In class we learn how to respect one another, to think of others and treat everyone kindly, through Assemblies, Circle Time, Stories, Discussion, Poems, Drama and Songs. 
	
	

	10.
	If I was bullied in school I would choose to tell a friend, a member of the School Council or an older pupil rather than an adult. 
	
	


	11. 
	If I was bullied in school, I would rather not tell but I would use the worry box to let people know. 
	
	

	12. 
	If I was bullied in school, I would tell my parents or another family member. 
	
	

	13. 
	When we do well in school we are praised in class or at assembly. 
	
	

	14. 
	I feel safe from all forms of bullying in the playground. 
	
	

	15. 
	I feel safe from all forms of bullying behaviour in the toilets and corridors. 
	
	

	16. 
	In our school I feel comfortable about telling someone if I am being bullied. 
	
	

	17. 
	I know what to do if I feel I am being bullied. 

	
	


Appendix 4
Promoting an Anti-Bullying Culture

Questionnaire for Parents/Carers

Class:   _____________________
Date:   _______________

	What do you think? 
Please tick only one box for each question 
	Yes
	No

	1. 
	The school is fully committed to creating an environment of care and trust for all pupils. 
	
	

	2. 
	High standards of behaviour are expected and are evident in the school. 
	
	

	3. 
	The staff are fair, firm consistent and compassionate in their approach to keeping good order in the school. 
	
	

	4. 
	Pupils feel able to express concerns about bullying to a member of staff, knowing that these will be received sympathetically and that appropriate action will be taken. 
	
	

	5. 
	Teachers and supervisors help my child to feel safe in the playground. 
	
	

	6. 
	Good relationships between teachers, learning support and supervisors exist in and out of the classroom. 
	
	

	7. 
	Pupils are encouraged to be rights respecting towards others and to value one another. 
	
	

	8. 
	My child feels secure and free from emotional and physical harm in school. 
	
	

	9. 
	The achievements of all pupils are recognised, valued and celebrated so that pupils’ self-esteem is enhanced. 
	
	

	10. 
	In school pupils learn to respect and appreciate differences. 
	
	

	11. 
	In school pupils are given opportunities to express their feelings in ways that are not aggressive. 
	
	

	12. 
	My child feels safe from bullying in school. 
	
	

	13. 
	I agree with the school’s anti – bullying policy as issued to me. 
	
	

	14. 
	I am aware of clearly defined procedures for reporting and recording bullying incidents in school. 
	
	


Appendix 5[image: image5.emf]: St. Columba’s Preventative Curriculum Overview Provision Map: 2025/26
	Whole School 
· SEND, Addressing Bullying, Positive Behaviour, Safeguarding, Pastoral Care, Inclusion & Diversity policies

· Visible school ethos e.g. essential agreements, displays, visual cues, celebrations, positive expectations

· Positively framed, agreed and communicated Rights, Roles & Responsibilities for all school community members 

· Peer/Student Leadership Teams 

· Adults modelling self-regulation, inclusive language and positive relationships

· Restorative Practice approaches embedded through staff training and complimentary resources

· Steps to Wellbeing (Hi Five Primary resources) 

· Trauma Informed and Nurture Principles – Solihull Training

· Celebration of diversity, equity and inclusion

· Parent education e.g. newsletters, leaflets, website, SeeSaw

· Shared education projects, events, assemblies, key campaigns e.g. Rights Respecting School, core value assemblies, Catholic Schools Week, Kindness Day, Good Relations Week, anti-bullying week, Safer Internet Day

· Wellbeing assessment data e.g. Being Well Doing Well Survey
	Classroom

· Curriculum: PDMU/RSE / RE

· Structured class-meeting time to promote belonging, connection and positive relationships

· Cross-curricular activities 

· E-safety 

· Social Emotional Learning

· Circle-time/connect and nurture strategies

· Physical/sensory environment regulation checklists

· Relevant literature and resourcing exploring related concepts and themes e.g. empathy, inclusion, diversity, problem-solving, relationships, resilience etc.

· Social thinking/skills progression

· Relationship Education

· Collaborative Learning/Problem Solving and Conflict Resolution

· Agile groupings and seating arrangements

· Online apps and resources 



	Non-Classroom

· Supervision and transition arrangements e.g. including buses

· Buddy strategies

· Social and extra-curricular opportunities

· Professional Development/Training 

· Structured Play

· Designated safe/quiet/reflective/nurture

zoned spaces – ‘Coral Cove’ Sensory Room and outdoor/wildflower seated zones

· Enhanced structure during unstructured times e.g. jobs, After Schools clubs

· Structures to facilitate reporting concerns e.g. confidential wellbeing reporting procedures, worry boxes etc
	Peer Support

· Student Leadership e.g. student council, pupil wellbeing teams, ambassadors etc

· Pupils trained and supported by staff regarding roles, responsibilities

· Peer mentoring programme

· Buddy Schemes

· Peer Mediation/Problem Solving

· Bystander / Upstander Training




Appendix 6
Documents referenced in the development of this policy 

This policy has been developed in line with the following: 

1.The Education and Libraries [Northern Ireland] Order 2003

2. DE Circular 2003/13 Welfare and Protection of Pupils: Education and Libraries [Northern Ireland] Order 2003 

3. The Addressing Bullying in Schools Act (NI) 2016

4. Pastoral Care in Schools: Promoting Positive Behaviour’ [2001] 
5. ‘Pastoral Care in Schools; Child Protection’ [1999] 
6. The United Nations Convention on the Rights of the Child [1992] 
7. Northern Ireland Anti- Bullying Forum –Definition

8. Effective responses to bullying behaviour – Revised January 2022

9. Addressing Bullying in Schools Act (NI) 2016 – Statutory Guidance for schools and Board of Governors – 9th March 2021

Websites and Phone Helplines

· NIABF - http://www.niabf.org.uk 

· Cyber Bullying – thinkuknow.org – site to help children and parents to become aware of problem of cyber bullying 

· NSPCC – [0808 800 5000]

· CHILDLINE NI – [0800 1111]
· Anti-Bullying Alliane - https://anti-bullyingalliance.org.uk/
REVIEW
This policy will be reviewed on an annual basis.


Signed   __________________________   Date   January 2026
(Chairperson)
Part 3b
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