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School nadi MIinssi on

We aim to touch the hearts of the students confided to our
care; in turn they touch the hearts of many more in our society,
our country, our world with the talents and virtues they
developed in their young years.

The mi ssi on of St . Josephdés Primary School
intellectual, physical, social, aesthetic and spiritual development. This process will take
place in an environment conducive to learning and. in the context of interaction between staff
and students.

We believe that our mission and spirit is to impart a human and Christian education to

those entrusted to our care within the Lasallian family, and to do so with-FAITH and ZEAL.

We believe that in co-operation with parents we work to form the minds and characters of
students and become transformed in the process as teacher and student help each other
grow as persons.

We believe that success in school means more than good examination results. Students

must learn how to learn, to think-and to live virtuously.

OuUr mission is successful when our students

love their country, develop their talents and appreciate their culture,
understand and accept themselves and others,

think logically and critically and express themselves effectively,

clearly know what they believe and why they believe,

maintain physical fithess and mental health T avoiding excesses and abuses,
possess social awareness and a sense of responsibility for the common good.
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Par tOuA: School

St. Josephoés Col |1d8yyearshitavas established iy the Ghristah Brothers
(De La Salle Brothers) who came to Hong Kong in 1875 upon the request of Bishop
Raimondi.

The Brothers were entrusted with St. Saviour ¢
Reformatory in West Point. They r enamed the school as St. Jo.
the Patron of their Institute. The College was soon recognised by parents and the general

public for the quality of education it provided. It continued to expand until it settled in the

present premises at Kennedy Road in 1918. For many years, the College held classes for

Primary 5 and 6 only. With the rapid growth in the number of classes in the secondary school

after the Second World War, the establishing of a separate primary school on another site

was necessary. The vision of a fully-fledged primary school that would be a feeder to St.
Josephds Coll ege was occupying the mind of at

I n t he,the E@u€atios Department offered a site at Morrison Hill which the Brothers
accepted. A generous Grant from the Government and donations from benefactors and Old

Boys enabled the Brothers to put up an excellent school buildingand St . Josephds C
Primary School was officially opened on 17" December 1968.

InSeptember 2013, St . Ja hool
transitioned from a mixed-mode operation school
to a whole-day school.
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School MottoLabour and Virtue

The School Spirit can be seen in the studentsbo
school duties as well as their care and concern for others.

The School expects students to acquire good personal qualities like:
respect for their teachers and schoolmates, self-discipline, obedience, honesty, integrity,
punctuality, and good sportsmanship.

The school will keep its rich legacy and long heritage in education on the one hand, and
respond to the changing needs of the students, the parents, the local community, the
country and the world on the other. All our students will:

-enjoy learning, be effective in communication (bi-literate & tri-lingual),

-be creative and have a sense of commitment;

-have an all-round development;

-be capable of life-long learning; and

-be ready to make contribution to the society, the country and the world.

School Management

The Incorporated Management Committee (IMC) of St . Josephos Rvas mar y
established on 31t August 2013, taking over the governance and management of St.
Josephdos Pr ifromatheysch8ot Mianagdment Committee.

Objectives
6 To manage the School and to formulate education policies of the School in accordance

with the 6Traditionaanc&ddRiiat o saphwnadf thas a&IVI
To ensure that a human and Christian education is imparted to the young, especially to

the poor and needy, within the Catholic and Lasallian spirit of faith, zeal and community,

and in line with the ethos of the Institute of the Brothers of the Christian Schools (De La

Salle Brothers).

O

Terms of reference

The IMC is responsible for:

The overall management, administration and operation of the School;
Planning the direction of our school development;

O

O
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Managing the schawnadresoufcesnanci al and
Supervising the school in carrying out self-improvement;

Facilitating the development of students;

Ensuring that the mission of our school set by the school sponsoring body is carried out;

O O O

(o]}

ordinances and guidelines so as to establish a sound management system for providing
students with quality education.

Composition

The IMC consists of manager representatives from the school sponsoring body, teachers,
parents, an independent person and the Principal.

The IMC members meet three times a year to discuss and decide on school matters, such
as setting the direction of the School and formulating school policies; approval of the School
Development Plan, Annual School Plan and School Report; monitoring and evaluation of
school performance; provision of a broad and balanced school-based curriculum; setting up
accountability mechanisms for financial management; setting out criteria and procedures for
handling personnel matters; and promotion of home-school-community relationship. As the
IMC comprises managers from different sectors and backgrounds, it not only enhances the
transparency and accountability of school administration and ensures the proper use of
public funds, but also brings about different perspectives and experiences which are useful
for strengthening the school management system and formulating appropriate policies.

Sponsoring Body:
The Director in Hong Kong of St. Jose p h 6 s  C (Dle LaeSglle Brothers, Hong Kong)

l ncorporated ManagemZ2nh@® Commi ttee

Chai rman Ms Tam Man Yee M (Supervisor)
Secretary Ms Ho Wing See C(Principal)
Managers Brother Jeffrey (SSB Manager)

Mr Yung Ying Che (SSB Ma&abfregsu
Ms Leung HKFaoe Tin(SSB Manager)
Ms Ma Kit Ching (SSB Manager)
Ms Chan Yuk Ngor (SSB Manager)

Ms Shar mRaAs ha (I'ndependent Me
Ms LauliTp Brenda (TeachererNanag
MrLo Chi Ho (Parent Manager

AlterMaatg:e Mr Tam Kin Kwok (Alternate SSB
MsLeung VLai Mi ng ( Al t eTrenaacthka n a g e

MrChan Wing Yin (Al't eRanradi@in ager

5

Ensuring the Sc hool 6s compliance with the Educat.i
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Our Student s:

2022-2023 Class Structure:

P.1 P.2 P.3 P.4 P.5 P.6
5 5 5 5 5 5
Cl ass :Leve 22/23
P.1 163
P.2 161
P.3 156
P.4 159
P.5 156
P.6 127
Total 922
Attendanc 22/23
P.1 96.50%
P.2 96.40%
P.3 96.90%
P.4 97.10%
P.5 96.40%
P.6 97.20%
Percentage of lesson time for Key Learning Areas: P.1to P.6
English Language Education 22.50%
Chinese Language Education 26.25%
Mathematics Education 17.50%
General Studies 12.50%
Arts Education 10%

Physical Education 5%
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Oufdeacher s

Teachers6Academic Qualification:
Master® Degree or above

Bachelor& Degree

Teachers6Data:

Number of Registered Teachers
Chinese Teachers

English Teachers (except NET)
Mathematics Teachers

NET

PTH Teachers

Teaching Experience:
O to 4 years
5to 9 years

Over 10 years

44%

100%

62

21

20

18

14

30%

23%

47%
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Contiimir of es Dievredlop ment

In line with the updated seven learning goals emphasis on the importance of nurturing a
sense of belonging to our country, the Chinese culture, values education, active learning,
STEAM education, media and information literacy, a healthy lifestyle and balanced physical
and mental development, our school provided teachers with more systematic and focused
professional development opportunities throughout the whole year. In addition to
participating in school-based professional development programmes, most teachers have
taken the initiative to enroll themselves in various training programmes organised by the EDB
and other organisations. The aim is to enhance their continuous professional development,
ultimately leading to improved teaching quality and better student learning outcomes.

Lasallian Formation for Teachers 2022-2023

Our Lasallian Formation Team was established in June 2010. Bonding closely with formation

teams of all Lasallian schools in Hong Kong, it aims to help teachers penetrate deeper into

St. John Baptist de La Sallebés | ife and gain
good teacher demonstrated by our Founder. The establishment of the Lasallian Animation

and Formation Team (LAFT) in 2021 continues to lay great emphasis on caring for our

students. It is believed that the structured and continuous formation programmes for

Lasallian teachers are vital in ensuring that our school vision and mission align with Lasallian

educati on al principles and strengthen our hal | me
importantly, Lasallian teachers play a significant role in instilling the Lasallian spirits and

values into our next generations.

On 30th August 2023, we were pleased to invite Brother
Paolo Mata to give us, 60 teaching staff members, an
inspirational speech on our Lasallian Formation. Before // ,

Brother Paol o6s sharing, ourt sitaf.f
experience of her trip to Asia-Pacific Lasallian Educators | 1
Conference (APLEC) in Sydney. APLEC provides an

opportunity for educators and stakeholders from Lasallian
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educational institutions to come together, share ideas and collaborate.The conference
provides a dynamic platform for participants to exchange best practices, engage in

professional development, and build networks within the Lasallian education community.

Ms Lui shared that during APLEC, she gained new insights from the prominent speakers
who gave keynote speeches. Brother Armin, the
Superior General of the Institute of the Brothers of
the Christian Schools reminded educators that
brothers, lay brothers and lay sisters are all together
and by association. We collaborate and work
together to serve the community. The conference

also placed a significant emphasis on addressing

the wellbeing of teachers. Recognizing the vital role
educators play in the Lasallian educational community, dedicated sessions and discussions
were conducted to explore and prioritize the holistic welfare of teachers. These sessions
delved into crucial topics such as teacher self-care, fostering work-life balance, stress
management techniques, professional development opportunities, and the creation of

supportive and nurturing teaching environments.

The sharing session was followed by a prayer led

by Brother Paolo Mata, which started with a quote ot b

of St John Baptist de La Sal°

the greatest miracle you <can "perfor

e’ ATo

Paol o i ntheartfulnessedd tfio teacher s.
Heartfulness  education = emphasizes the
importance of positive relationships between .
students, teachers, and the school community. It fosters a sense of belonging, trusf, and
respect. Teachers strive to build strong connections with their students, creating a safe and
nurturing environment where students feel valued and supported. In Catholic schools, the
concept of heartfulness in education aligns with the principles of Catholic social teaching and
the mission of fostering the holistic development of students in light of their faith. It

emphasizes integrating spirituality, love, and compassion into the educational experience.
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The sharing proceeded with a participatory
activity. Teachers were presented with a
paper heart, which they were instructed to
tear into fragments, inscribe a gratitude
message or personal signature on, and
distribute among others. Teachers were
actively engaged harni ngbe Aheart
session as the act of disseminating a
portion of their "heart" which symbolized

their profound gratitude towards their colleagues. After
collecting scraps of heart, teachers were tasked with
assembling the fragments to form a unified heart. Brother
Paolo explained that the scarred and changed hearts
denotes how we feel after each encounter with students. We
gave out part of our Ahearto t
acquiring new pieces from them. It is also possible that we
received pieces with no names and those represent the

unknown faces that move and form us. The mended heart

- . may remain incomplete, adorned with gaps, as there is no
assurance that our efforts will be reciprocated equally in return.

Teachers were reminded that even i f we have ¢
more giving to be done. It is key that we are open to being given, that we too allow ourselves

to receive.

At the end of the sharing session, Brother

Paol o el aborated on Wthieliaheartfu
activity that beside opening our hearts to
students, we should also open our hearts
to God, allowing ourselves to be
profoundly moved and empowered by a ==

e e,

transformative, purifying love.
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