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Presentation
Overview

o Services and mandate

o Successes since OVPECI’s launch

o Employee and Student Diversity Self-ID Reports

o Future EDI Strategic Direction for Ryerson
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Service Units
Foster equitable, Inclusive change

Mandate: 

Maintain a visible presence for 
EDI and Indigenous values as 
integral components across all 
teaching, learning, research, 
service, and administrative 
functions of the university, 
while addressing the range of 
systemic barriers at Ryerson.
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National
Recognition
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Ryerson credited for five consecutive years:
2015, 2016, 2017, 2018 and 2019



Successes:
Human Rights
and
Accessibility
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White Privilege 
Conference
Jane Fernandes PhD., President, Guilford 

College  & Keynote Speaker

You may be gaining ground on the 
United States;  maybe getting ahead 
of us in terms of creating the kind of a 
nation that we would like to be -- you 
in Canada may be a role model for us 
as a nation.
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10th Annual Viola Desmond Awards & Banquet

Viola Desmond
Awards
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Dine and Discourse 
2019
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Soup and
Substance

https://vimeo.com/343545671


Advocating for 
Equity, Diversity 
and Inclusion 
within the 
Canadian 
Research 
Ecosystem
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Leadership
Across
Multiple Sectors
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Employee Diversity 
Self-ID: Truth and
Reconciliation (TRC)
I put this challenge forth to you to talk to and 
educate others regarding what you have learned 
about the concerns of Indigenous people in this 
country.  As Senator Sinclair said, ‘It was 
education that got us into this mess—it’s going to 
be education that gets us out of it,’ and Ryerson 
can continue to lead the way and educate the 
voices of ignorance. 

Joanne Dallaire, Ryerson Elder
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Employee
Diversity 
Self-ID: 
Progress to 
Build On
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Employee
Diversity 
Self-ID:
Areas of 
Concern
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Student
Diversity
Self-ID
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Future EDI 
Strategic 
Direction for 
Ryerson
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Thank You.
Miigwetch.
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