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By law, the maximum a person can work in Colombia is 48 hours per week.
Regular working hours are eight (8) hours per day and the working week can
be distributed over a maximum of six (6) days with a compulsory rest day on
Sunday.

STATUTORY
CONTRIBUTIONS

VACATIONS,
LEAVE, AND

OTHER ABSENCESThere are three (3) main types of employment contract in
Colombia:
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Fixed-term employment contract:

A fixed term contract can last up to three (3) years
and can be extended for as long as needed. If a
contract has been agreed to last less than one (1)
year, it can be renewed for the same period. After
that, the renewal must be for a term of at least one
(1) year. If the employer does not want to renew a
work contract, they must provide at least one (1)
month of written notice.  
At the beginning of a contract, there is a trial period.
It’s length must be specified in the contract and
cannot last for more than two (2) months, or one
fifth of a contract that lasts less than one year.

Indefinite-term employment contract:

The duration of these contracts is not specified,
either because of the nature of the job or due to
agreement between the employer and employee.

Contract for a set task

The duration of the contract is agreed according to
the time needed to complete the defined task. The
specified period must be written and the task
clearly detailed. 
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Employee Deductions:
Normal pension fund contributions equate to 8% of the
employees salary, while health and social security equates to
4%. 

Employer Contributions:
Standard pension fund contributions on the part of the
employer equate to approximately 12% of an employee's
salary, while social security equates to 8.5%. In the case of
professional risks, the contribution is based on the nature of
the job, and ranges from 0.5% to 7% of the employee’s salary.
In the case of employees earning a salary that equates to
more than ten minimum monthly salaries (approximately
USD $2,500 in 2021) the employer must pay an additional
payroll tax that equates to 9% of the total salary. 

Employees are entitled to 15 consecutive
business days of annual leave with full pay
after one year of service. Employees are
required to take at least six (6) annual leave
days per year. Vacation days may be
accumulated for a period of two (2) years
based on agreement between parties. 

Maternity leave: 

Female employees are entitled to paid maternity leave
of 18 weeks, with the week before the due date being
mandatory leave. For premature births, the duration of
maternity leave will be 18 weeks plus the difference
between the due date and the birth date. For multiple
births, the duration will be 20 weeks.

Paternity leave: 

Fathers are allowed eight (8) working days of paid
paternity leave, provided they have contributed to the
Social Security System, which will reimburse the paternity
leave pay to the employer.

Bereavement:

Employees are entitled to five (5) working days of paid
bereavement leave on the death of a spouse, partner,
relative to the second degree of kinship, first degree of
affinity or first degree of civil relationship, regardless of
the type of employment. For kinship through adoption,
only relatives to the first degree are included. The
employer’s company assumes costs related to
bereavement leave.

Voting leave:

Employees are entitled to personal leave to vote.

Military service leave:

The employment contract is deemed suspended if an
employee is called up for military service. The employer
must allow the employee to resume the same job within
30 days of that service being completed.

Trade union leave:

Employees are entitled to personal leave to serve on a
trade union committee. Employees are also entitled to
leave for other trade union purposes if they give
adequate notice to the employer and the absence does
not adversely affect the business.

General pensions system
Health and social security system, and
General system of professional risks

With the exception of some foreign employees, every employee governed
by Colombian labor law must be affiliated to the integral social security
system, which includes the:


