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People visit barber shops 
for two reasons the haircuts 
and the conversation. For 60 
years, Coy Young provided 
customers at Young’s Barber 
Service with both. 

“I think some of the 
customers like his storytell-
ing personality,” said Cindy 
Smith, Young’s daughter. 
“It’s the atmosphere in the 
barber shop too, the con-
versations that people have 
with each other. Dad could 
be your barber, your coun-
selor, and your comedian. 
He did it all.”

Recently, Young decided 
to put down his shears be-
cause of ongoing shoulder 
pain, but the conversations 
he started at the shop are 
ongoing. Th is time though, 
the discussions are about 
him and his legacy. 

Smith said her grand-
father, William “Ralph” 
Young, originally opened 
Young’s Barber Service in 
1927 at a diff erent location. 
Th e shop later moved to 
3801 Fairystone Highway, 
across from the old Bassett 
Furniture Central Ware-
house. 

Coy Young joined the 
family trade in 1961.

“Grandpa started it, and 
other barbers have been in 

Teacher pay at the forefront of 
county school budget discussions 

A Ridgeway resident called on the 
Henry County School Board Th ursday 
to pursue salary increases for teachers.

“Teachers leave this area because 
there are wages in neighboring coun-
ties that are higher than ours. Th is is 
not acceptable,” Ron James, a par-
ent, said at the Jan. 21 public hearing 
on the division’s proposed fi scal 2022 
budget. “We need to get our teachers 
more salary.”

Comparing the salaries of teachers 
to other professions in the fast food 
and retail industries, James noted the 
disparity.

“We’ve got teacher aides that are 
barely” getting by. “We’ve got teachers 
that are suff ering. Th is is an important 
part of this entire budget  that step,” he 
said of proposed step or pay increases. 

“Give our teachers what they need 
so that way we don’t have a substitute 
shortage, so we don’t have a teacher 
shortage,” James said, and added that 
“only four other states pay less than we 
do” and even in Virginia, teachers are 
paid less than in other localities, which 
underscores the need “to push for more 
wages for teachers.” 

Francis Zehr, vice chairman and of 
the Ridgeway District, said James “did 

his homework. “Virginia ranks 46th 
out of 50 states. Our hands are tied 
somewhat and hopefully the General 
Assembly and the governor pick it up 
in some way.

“Virginia is one of the top 12 richest 
states. It’s not acceptable that we are in 
the top 12 or 13 and we are 46 out of 
50,” Zehr said.

Before the public comment period, 

David Scott, assistant superintendent 
of Operations and Administrative Ser-
vices, highlighted some portions of the 
proposed budget. 

“We are looking at, for next year, a 
budget in state funds that is approach-
ing $60 million and a local required 
eff ort of $13 million. Th at’s what we’d 
ask our Board of Supervisors to fund,” 
Scott said. 

Compared to the previous fi scal 
year, there is an increase of approxi-
mately $1.4 million expected from the 
state.

“For all of our fears about the pan-
demic and what that has done to state-
wide revenues, to show any growth is a 
good sign,” Scott said. “I’ve heard some 
reports that this is still lower than what 
can be expected.”

During fi scal year  2021, the divi-
sion received approximately $19 mil-
lion in local eff ort. Of that amount, 
approximately $13 million is required 
from the locality while the rest is re-
ferred to as “leeway” or discretionary 
funding.  

“Th at would represent level fund-
ing,” Scott said. “As we go into the 
next year, that is usually our target. If 
we need to ask for more than that then 
we will be willing to do that. We know 

Ron James, a parent in Ridgeway, 
discussed teacher salaries during 
a public hearing last week on 
Henry County Schools proposed 
budget.

Brandon Martin
Staff writer

Healthcare workers receive Jack 
Dalton Community Service Award

For the fi rst time in its 20-year 
history, the Jack Dalton Commu-
nity Service Award was presented to 
a group rather than an individual. 

Th is year, the Henry County 
Board of Supervisors recognized all 
frontline healthcare workers with 
the honor. 

“It takes leaders, it takes coura-
geous people, and it takes a com-
mitment to your job and what you 
do to be out there on the front lines, 
so we really appreciate all that you 
do for us,” said Vice-Chairman 
Debra Buchanan, of the Horsepas-

ture District. 
Before presenting the award, 

Buchanan read a resolution thank-
ing all “local hospital, urgent care 
facilities, physicians’ offi  ces, nursing 
homes, and other healthcare outlets 
and the physicians, nurses, assis-
tants, and other healthcare workers” 
for “their heroic and selfl ess service 
during the COVID–19 pandemic.”

Representatives from Sovah 
Health-Martinsville were present at 
the ceremony to accept the award. 

Tory Shepherd, chief operating 
offi  cer at Sovah Health-Martins-
ville, said she was grateful for the 
support of the board and the com-
munity. 

“It has been a challenging year 

for all of us, no doubt, but I of-
ten feel and say that in healthcare 
there are some of the most brilliant 
minds with the biggest hearts,” she 
said. “Th ese folks show unyielding 
compassion and dedication to their 
work every day. Th ey literally give 
blood, sweat and tears to everything 
that they do.”

Others present from Sovah 
Health-Martinsville were Tonya 
Covington, who works in the 
Emergency Department; Mary 
Campbell, from the Environmental 
Services Division; Beverly Lawton, 
from the Respiratory Th erapy; and 
Kelly Fitzgerald, market director. 

Frontline healthcare workers receive the 2020 Jack Dalton 
Community Service Award from the Henry County Board of 
Supervisors. Front row, from left to right, Tory Shepherd, 
chief operating officer of Sovah Health; Mary Campbell, from 
the environmental services division; and Vice-Chairman Debra 
Buchanan. Second row: Kelly Fitzgerald, marketing director at 
Sovah Health-Martinsville; Tonya Covington, from the emergency 
department; and Beverly Lawton from the respiratory therapy 
department. Third row: Chairman Jim Adams and Board Members 
Tommy Slaughter, David Martin, Ryan Zehr and Joe Bryant.

Opinions on tax rates diff er as city mulls cost of reversion

See Budget, page 3

Godwin to retire as president of PHCC
After nine years as president of 

Patrick Henry Community Col-
lege (PHCC), Dr. Angeline God-
win announced that she will retire. 

In the announcement made 
during the college’s board meeting 
Monday, Godwin said she plans to 
fi nish the academic year before re-
tiring on July 1. Until then, God-
win said she would remain focused 
in this fi nal semester on PHCC’s 
many on-going initiatives, and the 
continued safety and success of the 
PHCC family.

During Godwin’s tenure at 
PHCC, the college has continu-
ally grown and prospered through 
a myriad of challenges. 

Over the years, the college’s foot-
print has grown signifi cantly with 
the addition of the Dalton IDEA 
Center in uptown Martinsville; 
the Manufacturing, Engineering, 
and Technology Complex in the 
Patriot Center; as well as two dif-
ferent training facilities in Patrick 
County.

Under her leadership, the college 
received several national distinc-
tions including the Community 
Colleges of Appalachia’s Workforce 
Development Award in 2014 and 
Achieving the Dream’s Leah Mey-
er Austin Award in 2015. PHCC 
was recognized as an NC3 Leader 
School in 2018 and then in 2020 
became the fi rst institution in the 
nation to be named an NC3 Festo 
Center of Excellence in Industry 
4.0 Advanced Manufacturing.

PHCC also received several 
competitive national and regional 
grants that enabled the college to 
launch many unique programs. 
One example would be grants 
from the National Science Foun-
dation and the American Associa-
tion of Community Colleges that 
together enabled PHCC to estab-
lish the IDEA Academy. Another 
grant from the Verizon Founda-
tion established the Verizon In-

See Award, page 3

Barber hangs 
up cape after 60 
years behind chair

See PHCC, page 8

Brandon Martin
Staff writer

While the city’s rever-
sion legal team projects 
“modest” or “inconse-
quential” tax increases 
under a town status, data 
provided by the Commis-
sioner of Revenue Ruth 
Easely suggests a higher 
tax burden for both town 

and county residents. 
During a Jan. 26 meet-

ing, city council received 
a brief from Stephen 
Piepgrass, of the city’s 
litigation counsel Trout-
man Pepper, in which he 
discussed the tax implica-
tions of a city reversion. 

“In general, tax rates 
would remain about 
the same. Th ere may be 

modest increases but 
most of those are incon-
sequential,” Piepgrass 
said. “With respect to the 
property tax, the auditors 
projected that Martins-
ville residents would see 
a 60.5 percent decrease 
in real property tax. Th at 
60.5 percent would be 
made up with the Henry 
County tax, resulting in 

no change.”
According to data 

provided by Easley, this 
wouldn’t be the case. 

Localities each receive 
a share of the Common-
wealth’s annual $950 mil-
lion personal property tax 
relief based on the eff ec-
tive rate of the respective 
locality as of July 1, 1997. 
At the time, the eff ective 

rate in the city was $1.92 
for every $100 of assessed 
value. Th is equates to an 
annual relief allocation 
of $626,428. If the city 
wishes to continue to re-
ceive this relief, the newly 
formed town would have 
to keep collecting a per-
sonal property tax. 

Th e proposed rate giv-
en by the fi rm on Dec. 19, 

2019 was $0.75 per $100 
of assessed value.  To re-
ceive 100 percent relief 
on the fi rst $20,000 of as-
sessed value for qualifying 
vehicles, this rate cannot 
fall below $1.0583 per 
$100.  

Th e current city tax 
rate is $2.30 per $100 

CONTRIBUTED PHOTO
Dr. Angeline Godwin will step 
down from her post as president of 
Patrick Henry Community College 
on July 1. After retiring, Godwin 
will return to her family home in 
Mississippi.

CONTRIBUTED PHOTO
Coy Young (right) and Earl Cobler, a shoeshine boy at 
Young’s Barber Service, pose for a photo in the early 
60s. Before becoming a barber, Young was a shoeshine 
boy in his father’s barber shop. 

and out, but dad came along 
and since he started, he’s 
been at its current location,” 
Smith said. “Dad went to 
barber school in Roanoke 
and began cutting hair in 
1961. In the beginning, he 
was also serving in the Na-
tional Guard, so he’d juggle 
both.”

Since starting, Coy Young 
has been a mainstay in the 
community, with many 
patrons dropping by at the 
crack of dawn. 

Josh Marlowe, a barber 
at Young’s Barber Service, 
said Coy Young opened the 
doors at 4 a.m., and custom-
ers soon followed. 

“He felt like it was impor-

See 60 years, page 5

Brandon Martin
Staff writer

See Opinions, page 4

Brandon Martin
Staff writer
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CLUES ACROSS
 1. Warm-blooded verte-
brates
 8. Semitic peoples
13. Supervise
14. Historical German 
territory
15. Sweat
19. The Wolverine State
20. China
21. Violent disturbances
22. A way to commemo-
rate the dead
23. Midway between east 
and southeast
24. Bird genus
25. Trim
26. Disparaged
30. More coherent
31. Abnormal rattling 
sounds
32. Healthy appetizers

CROSSWORD PUZZLE

33. Partner to “shocked”
34. French pianist Pascal
35. Jokes
38. Marks to omit print
39. Tall
40. Coverage
44. “A Death in the Fam-
ily” author
45. Role of highlights
46. Fixed-radio access
47. Partly digested food
48. “Lamb Chop” pup-
peteer Lewis
49. In support of
50. Aluminum
51. Reduction in value 
over time
55. Running events
57. Portuguese region
58. Slovenly women
59. Strongly criticized

CLUES DOWN
 1. Wiped up
 2. Opposed to
 3. Macon, GA, university
 4. Wife
 5. Small viper
 6. Polynesia garland of flowers
 7. Saw-like
 8. Maltese-Italian composer 
Girolamo
 9. Moved faster than walking
10. Commercial
11. Covered with mud
12. Marksmen
16. Buenos __ 
17. Tailless amphibian
18. Belonging to a thing
22. Mars crater
25. Most fair
27. Citrus fruit
28. Awkward
29. Brews

30. Beloved late broadcaster 
Craig
32. All alone
34. Copies
35. Poster
36. Symmetrical
37. Grew older
38. Makes tractors
40. Not the front
41. State as fact
42. Long, narrow cut
43. Worked hard for
45. Indicates position in a 
box score
48. Tax
51. “Lookout Weekend” 
singer Debbie
52. Unhealthy
53. Imam name __ Khan
54. A woolen cap of Scottish 
origin (abbr.)
56. The Golden State

DR. STERMER 
AND DR. ALLAMAN

GENERAL DENTISTRY
Now Accepting New Patients!

Call Today to Schedule Your Appointment
(276) 638-3265

5 Dudley St., Martinsville, VA 24112
(Medicare and Medicaid Not Accepted)

HOROSCOPES
ARIES - Mar 21/Apr 20
Aries, your ideas may seem a bit 

fantastical to the people who are 
closest to you. It could be time to 
expand your reach a little bit and 
pitch your thoughts to others.

TAURUS - Apr 21/May 21
A fi nancial surprise may require 

extra attention early in the week, 
Taurus. Take a step back and look 
at things from a new perspective as 
you try to adjust.

GEMINI - May 22/Jun 21
Gemini, expressing how you feel 

to someone special is key to your 
personal growth this week. Don’t 
hesitate to share your thoughts and 
open yourself up.

CANCER - Jun 22/Jul 22
Cancer, sometimes routines can 

be a good thing - even if you feel as 
though change is needed. Know-
ing what to expect when other 
things are off -kilter can be com-
forting.

LEO - Jul 23/Aug 23
A supervisor may ask you to take 

the lead on a project that is right in 
your wheelhouse, Leo. Put in the 
extra eff ort to help ensure the re-
sults will be top notch.

VIRGO - Aug 24/Sept 22
Your perception may be altered 

through a sudden modifi cation in 
the way you think, Virgo. Th is can 
be a refreshing change for you and 
open up new possibilities.

LIBRA - Sept 23/Oct 23
Libra, facilitate conversations 

with new people to broaden your 
opportunities for social interaction. 
Th is may lead to friendships or even 
promising business opportunities.

SCORPIO - Oct 24/Nov 22
Th oughts may pop in and out of 

your mind, Scorpio. Th e trick is to 
fi gure out how to weed out the per-
tinent ideas from the fl uff . Ask oth-
ers to weigh in if need be.

SAGITTARIUS - Nov 23/Dec 
21

Emotions run high between you 
and your partner this week, Sagit-
tarius. Enjoy the ride as this out-
pouring of emotions will strengthen 
your bond.

CAPRICORN - Dec 22/Jan 20
Sometimes others do not even 

need to speak for you to infer what 
they are feeling, Capricorn. Th is is a 
good gift to have and can bring you 
closer to those around you.

AQUARIUS - Jan 21/Feb 18
Aquarius, a recognition of your 

specifi c talents and skills is conveyed 
to you by others. It may inspire you 
to work on a new project or change 
departments.

PISCES - Feb 19/Mar 20
Knowing and expressing just how 

you feel can help you to trouble-
shoot areas that need a bit of modi-
fi cation, Pisces. Be honest with 
yourself.

JANUARY 31
Portia de Rossi, Actress
(48)

FEBRUARY 1
Harry Styles, Singer
(27)

FEBRUARY 2
Shakira, Singer (44)

FEBRUARY 3
Amal Clooney,
Attorney (43)

FEBRUARY 4

Clint Black, Singer (59)

FEBRUARY 5
Cristiano Ronaldo,
Athlete (36)

FEBRUARY 6
Rick Astley, Singer (55) 

FAMOUS BIRTHDAYS

Saturday, February 6
Spencer Ruritan Stew returns, $30 per 

gallon and $8 per quart. Pre-order by 
calling Terri at 276-340-1615. Stew will 
be delivered to vehicle.

Patrick Henry Community College 
will be off ering a family day at their Fab 
Lab from 10 a.m. until noon, where 
families can use the laser engraver to cre-
ate custom Valentine gifts. Admission is 
$15. To pre-register, call (276) 656-0260 
or sign up at ph.augusoft.net. 

Tuesday, February 16
Patrick Henry Community College 

will hold a virtual session on “Eff ective 
Communication for Virtual Teams” from 
3-5 p.m. Admission is $59. To pre-reg-
ister, call (276) 656-0260 or sign up at 
ph.augusoft.net. 

Monday, February 22-23
Th e Institute for Advanced Learning 

and Research (IALR) will host the 2021 
Industrial Hemp Summit - Virtual Edi-
tion over the course of this two-day pe-
riod. Registration is now open at www.
industrialhempsummit.info. Tickets are 
$50 through February 19. For questions 
or more

information, please contact (434) 
766-6605. 

Thursday, February 25
Longwood Small Business Develop-

ment Center will hold a virtual “Start-Up 
Workshop” for those interested in start-
ing their own small business from 6-7 
p.m. For more information or to regis-
ter, visit https://clients.virginiasbdc.org/
workshop.aspx?ekey=91410002. 

Friday, February 26
Patrick Henry Community College 

will be holding a virtual session titled 
“Telework Plus Virtual School...Oh 
My!” from 12-1 p.m. Th e discussion is 
designed to assist working parents bal-
ancing work and daily life stressors. Ad-
mission is $29. To pre-register, call (276) 
656-0260 or sign up at ph.augusoft.net. 

ONGOING
MHC Coalition for Health and Well-

ness off ers no contact application assis-
tance for Virginia’s free or low-cost Med-
icaid plans (Children’s Medicaid/FAMIS, 
pregnancy Medicaid and Adult Health 
Care (birth to 64-years-old). Applica-
tions completed by phone (no contact). 
Call or text Ann Walker (276) 732-0509 
to see if you qualify.

Danville Community College: Th e 
TRiO EOC (Educational Opportunity 
Centers) is a federally funded grant pro-
gram to assist high school seniors and 
adults attending college. Free assistance 
ranges from selecting a career path and 
potential college to applying for fi nancial 
aid and scholarships. Contact your local 
TRIO EOC today for your confi dential 
appointment at (276) 694-8778 or eoc@
danville.edu.

Southern Area Agency on Aging: SAAA 
is off ering a series of “Fearless Caregiver 
Guides” from the publisher of “Today’s 
Caregiver Magazine” free to caregivers. 
Th ose interested can request all three ti-
tles “Successful Respite Solutions,” “Hol-
iday Caregiving” and “Getting Friends 
and Families to Help” by calling SAAA 
at (276) 632-6442 or 1-800-468-4571. 
SAAA can also be reached by email at 
info@southernaaa.org.

COMMUNITY CALENDAR

City school board 
approves budget

Th e Martinsville City School Board 
approved their fi scal year (FY) 2022 
budget following a public hearing on 
Jan. 25. Th e approved budget totals ap-
proximately $23 million and requests an 
additional $537,014 in local funds. 

With enrollment numbers higher 
than expected, the division is also re-
questing $477,247 more in state funds. 

According to Schools Superintendent 
Dr. Zebedee Talley Jr., the additional 
funds would go to cover requests at both 
the school level and the division level to 
address capital needs and instructional 
goals mandated by the state. 

Th e fi nal requests listed in the bud-
get are a two percent raise for all em-
ployees ($298,898), a step increase 
($64,304), hiring two special education 
teachers ($132,752), hiring an addi-
tional licensed teacher ($66,376), cover 
eRate ($35,100), hire two counselors 

($132,752), hire a nurse ($49,458), 
and other salary/benefi t adjustments 
($75,053). In total, the fi nal requests 
amount to $854,693. 

Capital items deemed necessary are 
a roof repair ($51,150), handicap el-
evator repair ($35,746), and chiller re-
placement ($184,366) at Albert Harris 
Elementary School; pipe rehabilitation 
and lot repair ($51,040) and culvert re-
pair ($51,040) at Druid Hills; and bus 
replacements ($160,000).

Th e division currently projects that 
total enrollment for next year will be 
1,905 students, including K-12, pre-
school and adult education.

While the approved budget ac-
counts for a decrease in state sales tax by 
$71,662 and a decrease in state grants 
of $27,170, Talley said the latest fi gures 
on sales tax indicates larger returns than 
originally forecast.

Exhibit packet released 
 for upcoming fair 

Th e Competitive Ex-
hibit Packet has been 
released for the various 
contests that will be held 
at the Henry County 
Fair, presented by Visit-
Martinsville. 

Th e fair will off er a 
variety of categories that 
off er an opportunity to 
win ribbons and prizes. 

Categories include 
fresh fruits and veg-
etables, canned fruits, 
canned vegetables and 
meats, pickles and rel-

ishes, bread, candy, 
pies, fl owers and plants, 
quilts, crocheting, knit-
ting, textiles and artwork 
by children. 

“Th ese contests are a 
staple feature of many 
county fairs across the 
country and will give 
people in our region the 
opportunity to showcase 
their agricultural, home-
making and crafts skills,” 
said Roger Adams the 
county’s director of Parks 
and Recreation and also 

director of the fair. 
Th e packet, along 

with the rules, categories 
and registration forms, 
can be download fr0m 
the fair website or picked 
up at the Henry County 
Parks and Recreation 
Offi  ce. 

Th e fair will be held 
September 22 – 25 on 
the grounds at Martins-
ville Speedway. For more 
information, call (276) 
634- 4640 or visit www.
henrycountyvafair.com.
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SPECIALS
www.raniasrestaurant.comRESTAURANT

BAR AND GRILL

Live Piano

$8.00 - Super Family Nacho
$11.00 - 12-Piece Stuffed Mushroom w/ Crabmeat
$24.00 - 8oz Grilled Filet Mignon w/ Baked Potato,

mushrooms, & red wine sauce

and tangerine cream sauce

$13.00 - Chicken & shrimp in mild chipotle pepper sauce 
w/ fettucine pasta

Special Dessert! $5.00 Homemade Tiramisu

CUSTOM DESIGNED JEWELRY
GOLD & SILVER

JEWELRY & WATCH REPAIR

LOCATED
2440 B Greensboro Rd.
Martinsville, VA 24112

(276) 790-3621
(276) 340-1466

jewelersedge@gmail.com
CHECK US OUT ON

Facebook & Instagram
facebook.com/jewelersedge

@jewelerersedge
Tues.-Fri. 9:30-5:30, Sat. 9:30-4, Sun.-Mon. Closed

Sara Padgett, who works in 
the COVID Unit, was also 
recognized but could not be 
present for the event. 

Lawton said she was hon-
ored to accept the award on 
behalf of everyone involved 
in the fi ght against the pan-
demic. 

“I feel proud to accept this 
on behalf of our frontline 
workers,” she said. “We put 
110 percent into this every 
day, and I think COVID has 
caused people to rise above 
what they would normally do. 
It makes me feel good that we 
are able to take this with us. 
We might be the one’s accept-
ing it but it’s not just us. It’s 
everyone that has to help keep 
us going.”

“It’s been a true commu-
nity eff ort,” Fitzgerald added. 
“Everyone on the frontlines 
from people in the fi eld to the 
9-1-1 dispatchers, so the EMS 
is prepared when they arrive. 
Th ere are so many people 
that have helped. It makes me 
kind of emotional just to talk 
about it.”

Shepherd said emergency 
medical services and 9-1-1 
dispatchers are integral parts 
of the team.  

“EMS and dispatch are an 
extension of the hospital,” she 
said. “Th ey are the frontline 
that brings it into the next 
frontline. Th ey are certainly 
part of our family.” 

Th e Jack Dalton Commu-
nity Service Award annually 
goes to the Henry County res-
ident who best demonstrates 
the exemplary community 
service that marked Dalton’s 
years of public service. Jack 
Dalton served as a member of 
the Henry County Board of 
Supervisors for more than 24 
years and was serving as the 
board chairman at the time of 
his death on May 24, 2000. 

Nominations were solicit-
ed from community residents 
through local media, the 
Henry County website, and 
social media. Nominations 
are based on the candidate’s 
eff orts and active involvement 
in promoting the quality of 
life in Henry County. Th e 
Jack Dalton Award is recog-
nized as the highest honor 
and most prestigious award 
presented by the board. 

Lois Dalton, the widow of 

Tory Shepherd, chief operating officer of Sovah Health-
Martinsville, was among the frontline healthcare 
workers recognized as recipients of the 2020 Jack 
Dalton Community Service Award.

Award from page 1

Jack Dalton, could not be 
present for the ceremony due 
to concerns about the pan-
demic but she expressed her 
congratulations to the front-
line healthcare workers in her 
absence. 

In other matters present-
ed, the board:

*Heard an update on eco-
nomic development from 
Mark Heath, chief executive 
offi  cer of the Martinsville-
Henry County Economic 
Development Corporation. 

*Heard an update on de-
linquent tax collection eff orts 
from County Treasurer Scott 
Grindstaff .

*Approved an appropria-
tion of $500,000 in carry-
over funds for capital proj-
ects in Henry County Public 
Schools. 

*Approved an appropria-
tion of $80,000 from carry-
over funds for asbestos abate-
ment at the former John 
Redd Elementary School. 

*Awarded a contract in 
the amount of $178,160 to 
Spatial Data Consultants, 
Inc. for updates to the aerial 
photography and the Geo-
graphical Information Sys-
tem (GIS).

*Appropriated $11,863 
received as a grant from the 
Library of Virginia. Th e 
funds will be used for pre-
serving records in the Circuit 
Court. 

*Appropriated $7,787 
from the Department of 

Justice’s Bulletproof Vest 
Program. Funds in the cur-
rent operating budget will 
be used for the required 50 
percent local match.

*Appropriated $13,797 
received from the Edward 
Byrne Memorial Justice As-
sistance Grant (JAG). Th e 
grant funds will be used for 
overtime hours to provide 
high impact law enforce-
ment activities in areas expe-
riencing increases in crime.

*Approved a resolution 
of support for an Appala-
chian Regional Commission 
(ARC) grant to fund the 
Historic Fieldale Recreation 
Center’s restoration. Th e pro-
jected costs of improvements 
to the Recreation Center are 
$1,500,000. Th is total in-
cludes $500,000 from the 
ARC grant funds, $850,000 
from federal and state grant 
funds, and $150,000 from 
private funds. A 30 percent 
match is required and will be 
covered by private funds.

*Approved a resolution 
of support for a National 
Park Service Save America’s 
Treasures (SAT) grant to 
fund the Historic Fieldale 
Recreation Center’s restora-
tion. Th e projected costs of 
improvements to the Recre-
ation Center are $1,500,000. 
Th is total includes $350,000 
from the SAT grant funds, 
$1,000,000 from federal 
and state grant funds, and 
$150,000 from private 

funds. A 50 percent match is 
required and will be covered 
by state grants. 

*Conducted a public 
hearing and approved a re-
zoning request for property 
located at 20 Water Plant Rd, 
in the Ridgeway District. Th e 
applicant intends to use the 
existing building for research, 
development, and assembly 
operations in the renewable 
energy industry.

*Conducted a public hear-
ing and approved a rezoning 
request for property located 
on the east side of Gallagher 
Rd in the Iriswood District. 
Th e applicant intends to con-
struct a new warehouse on 
the property to be used for 
food distribution.

*Conducted a public hear-
ing and approved a rezoning 
request for property located 
at 3660 Old Leaksville Road. 
Th e applicant intends to 
construct a new convenience 
store on the property.

(For additional photos 
and updated content, visit 
www.henrycountyenterprise.
com) 

First case of COVID-19 Variant Identifi ed in Virginia
Th e Virginia Department 

of Health (VDH) and the 
Department of General Ser-
vices Division of Consolidated 
Laboratory Services (DCLS) 
announced that the fi rst case 
of the SARS-CoV-2 variant 
B.1.1.7 has been identifi ed in 
a sample from an adult resident 
of Northern Virginia with no 
reported recent travel history.

Th e B.1.1.7 variant, which 
fi rst emerged in the United 
Kingdom in late 2020, is as-
sociated with increased person-
to-person transmission of CO-
VID-19.

DCLS confi rmed the case 
using next-generation se-
quencing that provides a ge-
netic blueprint of the virus that 
causes COVID-19. DCLS has 
informed the Centers for Dis-
ease Control and Prevention 

(CDC) of the case.
“Viruses change all the time, 

and we expect to see new strains 
as disease spreads,”  said  State 
Health Commissioner M. Nor-
man Oliver, MD, MA. “We 
know this variant strain spreads 
more quickly between people 
than other strains currently 
circulating in our communi-
ties, but we still have more to 
learn about whether it causes 
more severe illness. As our state 
public health offi  cials closely 
monitor the emergence of the 
B.1.1.7 variant in our Com-
monwealth, it is important that 
all Virginians continue follow-
ing mitigation measures.”

In the United States, nearly 
200 cases of the B.1.1.7 variant 
have been detected in 23 states 
as of January 22, 2021. While 
scientists are working to better 

understand its impact on vac-
cine effi  cacy, early data suggests 
currently authorized vaccines 
are eff ective against the new 
variant. VDH continues to 
work with communities across 
Virginia to slow the spread 
of all strains of COVID-19 
through widespread adherence 
to preventive measures, sup-
porting testing and vaccination 
eff orts, and conducting investi-
gations of cases and outbreaks.

As a virus spreads from one 
person to another, it makes 
copies of itself and sometimes 
makes small genetic changes 
called mutations. Because of 
these mutations, new variants 
of a virus are expected to oc-
cur over time. According to 
the CDC,  multiple variants 
of the virus that causes CO-
VID-19  have been document-

ed in the United States and 
around the world. Th e B.1.1.7 
variant contains an unusually 
large number of mutations.

DCLS began sequencing 
positive COVID-19 samples 
in March 2020, becoming one 
of the fi rst public health labs 
in the nation to use this tech-
nology  to examine the genetic 
makeup of the virus and track 
how it is changing and being 
transmitted in the Common-
wealth. To date, DCLS has 
sequenced more than 10 per-
cent of positive samples tested 
by the state lab, and is work-
ing with other labs in Virginia 
to solicit additional positive 
samples to sequence so public 
health offi  cials can get a repre-
sentation of variants circulat-
ing throughout Virginia.

“Sequencing is one of many 

tools we have available at the 
state’s public health laboratory 
to enable medical and public 
health offi  cials to quickly iden-
tify and respond to threats such 
as emerging COVID-19 vari-
ants,”  said  Dr. Denise Toney, 
Director of DCLS. “We share 
this information not only 
within the Commonwealth, 
but with our federal and in-
ternational partners to gain a 
better understanding of emerg-
ing genetic changes to SARS-
CoV-2.”

For more information about 
COVID-19 variants, visit the 
VDH COVID-19 Testing web-
site  and the CDC New CO-
VID-19 Variants  website. For 
more information on DCLS 
and its use of next-generation 
sequencing, visit  dgs.virginia.
gov/dcls.

Reward available 
for information 
in city shooting 
incident 

The Martinsville Po-
lice Department is seek-
ing information in con-
nection with an alleged 
incident on January 23, 
when officers respond-
ed at 2:10 p.m. to an in-
dividual who had been 
shot in the 700 block of 
Fourth St.

The victim, Keland 
Oneal Shelton, told 
authorities an armed 
man kicked in his back 
door and started shoot-
ing. The man’s face was 
partially covered with a 
mask when he allegedly 
entered the home and 
fired shots. The alleg-

edly man fled after the 
shooting. 

Shelton was trans-
ported to SOVAH Mar-
tinsville and then air 
lifted to Roanoke Me-
morial Hospital to be 
treated for his injuries. 

Authorities are ask-
ing anyone with in-
formation to contact 
Martinsville Police Sgt. 
Durham at 276-403-
5330 or Crime Stop-
pers at 276-632-7463. 
Up to a $2,500 reward 
is offered for informa-
tion that leads to the 
arrest and conviction of 
suspect(s) in this case.

that the local required eff ort has gone 
up but what remains to be seen is how 
many discretionary funds are added to 
that.”

According to the presentation by 
Scott, the amount of required eff ort 
increased by almost $500,000 from the 
previous year. 

Scott fi rst detailed “budget main-
stays,” which included baseline cost of 
compensation and benefi ts, baseline 
cost of capital improvements, baseline 
cost of the technology initiative, and the 
debt service. 

Of the baselines, approximately 76 
percent or $60 million is needed for 
compensation and benefi ts. 

“We have to meet what our baseline 
compensation is for our employees right 
now,” Scott said. At 76 percent, “com-
pensation and benefi ts are far and away 
the largest part of our budget.”

Comparatively, capital improve-
ments accounts for 2.7 percent and debt 
services and technology both comprise 
four percent of the overall budget, he 
said. 

Over the past decade, Scott said “we 
haven’t always been able to give a step-
wise increase on our salary scale. Last 
year, we were poised before COVID to 
take a big bite out of that, which would 
have put us in a position this year of 
talking about closing that gap once and 
for all. Unfortunately, we weren’t able to 
do that last year, so this year we are tak-

ing a close look at the cost of a three-step 
increase for all employees on the teacher 
scale.”

He added that even with the three-
step increase, the division would “still be 
lagging by two steps going into next year 
but it does put us in reach.”

A three-step increase amounts to 
$976,000, according to Scott. Smaller 
increases would amount to $687,000 
for two steps, and $366,000 for one 
step. 

On the classifi ed staff  scale, Scott said 
“we are looking at two steps, hopefully 
three and possibly four.” 

A two-step increases would be an ad-
ditional $179,000 minimum, he said, 
and discussed pay raises for bus drivers, 
aides, and administrators. 

“For bus drivers and aides, the talk on 
the budget committee has been to try to 
shoot for three percent or higher,” Scott 
said. “Administrators, they along with 
everybody except bus drivers, did not 
get an increase, so we think an appro-
priate raise there would be between one 
and two percent.”

According to his presentation, a three 
percent increase for bus drivers and aides 
would amount to $76,000 and a two 
percent raise for administrators would 
be $125,000. 

Scott said school offi  cials also cross-
referenced the budget requests with the 
increase of $1.4 million from the state.

Step increases for full-time and li-

censed staff  would be 26 percent of the 
$1.4 million for one step, 48.8 percent 
for two steps, and 69.4 percent for three 
steps. Th e step increases for classifi ed 
staff  would be 8.7 percent for one step 
and 12.7 percent for two steps. Th e 
percentage increase for transportation 
personnel would be 5.4 percent and in-
creases for administrators would be 8.9 
percent of the total $1.4 million.  

When combined, the division could 
aff ord the pay increases with the ex-
pected growth in state funds alone. Th is; 
however, does not include other school 
needs, such as capital improvements, he 
added. 

“If the governor’s budget holds true, 
that would implicate asking more than 
level funding,” Scott said. “It remains 
to be seen what the General Assembly 
will do with the budget. Indications are 
there might be some favorable increases 
there that would allow us to accomplish 
more of these things.”

Teddy Martin II, of the Reed Creek 
District, said there could be some cause 
for optimism on the budget. 

“Th ere are favorable indicators and 
certainly the VSBA is pushing, I’m push-
ing, and I’d expect that you’ll see more 
favorable indicators on the budget,” said 
Martin, who also serves as president of 
the Virginia School Boards Association. 
“Th e only question is how much.”

(For more photos and content, visit 
www.henrycountyenterprise.net)

Budget from page 1
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OPINION

Th ere’s an interesting behav-
ior that’s been observed among 
crabs.

Let’s say you’re out catch-
ing crabs and tossing them in a 
bucket. Crabs are pretty good 
climbers, and you might no-
tice that every so often, a crab 
attempts to climb out of the 
bucket. It should be a pretty easy 
process.

However, the second a crab 
starts to climb out, the other crabs 
will grab it with their pincers and 
drag it back down. While all of 
the crabs could escape the bucket 
if they just stayed in their own 
lane, they’re so preoccupied with 
keeping each other in the bucket 
that all of them end up doomed 
to the steamer. 

I’ve been thinking about crab 
mentality a lot lately.

Back in 2012, a large number 
of minimum wage employees 
began what was known as “Th e 
fi ght for $15.” Th e minimum 
wage has been locked at $7.25 
an hour since 2009, and these 
folks feel that it should be raised 
to $15.

It’s perhaps worth point-

ing out that, adjusted for infl a-
tion since 2012, the $15 they 
originally began advocating for 
would be $17 in today’s dollars, 
but I digress.

Th e fi ght for $15 is back in the 
news right now, and every time it 
comes up, I hear the exact same 
comment repeated a hundred 
diff erent ways: “I’m a <insert job 
title here>, and I don’t think any 
burger-fl ipper should be making 
more money than I do.”

Th ere are a couple of points to 
look at here. 

First off , I have long believed 
that every single person should 
spend at least a few months 
working in the service industry. 
I can personally attest that just a 
little bit of time spent serving the 
public will give anyone a new ap-
preciation of “burger-fl ippers.” 
It’s demanding work, both physi-
cally and emotionally. No matter 
where you work, there is always 
going to be a certain percentage 
of abusive customers who treat 
you like garbage. If you don’t 
believe me, just ask literally any-
one who’s worked in the service 
industry for longer than an hour. 

Th e pushback against the $15 
minimum wage is especially gall-
ing right now, as we’re in one 
of the darkest periods of an on-
going pandemic that’s claimed 
more than 400,000 lives. If we 
can all agree that our minimum-
wage employees are “essential,” 
then we should thank them with 
a living wage.

Having said that, let’s go back 
to the original point: should 
someone working in the fast 
food industry be making more 
than a teacher, or a social worker, 
or a paramedic?

Probably not. But the prob-
lem isn’t that raising the mini-
mum wage would be paying 
service industry employees too 

much; the problem is that wages 
are stagnant across the board and 
everyone’s wages need to go up.

Up until the late 1960s, 
the minimum wage kept pace 
with infl ation and productivity 
growth. Believe it or not, when 
adjusted for infl ation, the high-
water mark for the minimum 
wage occurred in 1968, when 
it was bumped from $1.40 to 
$1.60 an hour. You might even 
know some folks who point to 
that number or a similar one, ar-
guing that they did just fi ne back 
in the day making less than two 
bucks an hour.

However, when adjusted for 
infl ation, that $1.60 in 1968 
would be equal to $12.13 in to-
day’s money. While that’s a little 
below the $15 folks are asking 
for, it’s a whole lot more than 
$7.25 (and it also doesn’t fac-
tor in nationwide productivity 
growth, which is something we 
used to do back in “the good old 
days”).

“Well,” those same folks you 
might know will probably say, “if 
people want to earn more than 
minimum wage, they should go 
to college like I did.”

Back in 1968, the average cost 
of one semester at a public four-
year college was $329. Adjusted 
for infl ation, that’s $2,323 in 

today’s dollars. Today, the aver-
age cost of attending a semester 
at a four-year public college is 
$10,230. Th at’s a 340 percent 
increase over about fi fty years.

Th e problem we have is that 
every year that we don’t increase 
the minimum wage, it goes 
down. As of today, there is not a 
single place in America where a 
full-time minimum wage work-
er can aff ord the rent on a two-
bedroom apartment, and that 
same worker can only aff ord a 
one-bedroom rental in just fi ve 
percent of counties in the U.S. 

“All right,” your contrarian 
friend may reply, “I get it. But if 
we start paying all of these folks 
more money, prices are going to 
skyrocket, and I don’t want to 
have to pay an extra dollar for 
my cheeseburger.”

To that I say the follow-
ing: before being let go in late 
2019, the CEO of a popular 
clown-affi  liated fast food fran-
chise received about $16 mil-
lion in annual compensation, 
which included not only salary 
but stock options and incentive 
payments.

I have never once heard any-
one say that they’re concerned 
that a CEO’s pay is going to 
cause the price of their burger 
to go up. It’s time we should.

By Ben R. Williams
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Crab mentality

Since 1789, the inaugu-
ration of a president of the 
United States every four 
years has functioned as an 
important civic ritual that 
transcends partisan politics.

Th e Constitution origi-
nally said very little about 
inaugural ceremonies, only 
stating that the president 
must take an oath before 
assuming offi  ce. Th e 20th 
Amendment set the time 
for the transfer of power 
at noon on January 20. 
Otherwise, the inaugural 
ceremonies have depended 
on our traditions and the 
individuals taking offi  ce.

As in many other things, 
George Washington set 
precedents for how inau-
gurations would work. He 
took the oath of offi  ce as 

the fi rst president of the 
United States on April 30, 
1789 in New York City, the 
federal capital at the time. 
Th e former general chose 
to wear an American-made 
suit of plain brown broad-
cloth. He added the phrase 
“so help me God” to the 
end of the oath. Although 
the Constitution makes 
no mention of an inau-
gural address, he opted to 
give a speech lasting about 
ten minutes in the Senate 
chamber after he took the 
oath.

Inaugurations have fol-
lowed the pattern set by 
Washington in the years 
since, with some changes. 
John Adams’ inauguration 
in Philadelphia in 1797 
marked the fi rst transfer of 
power from one president 
to another. Ceremonies 
were moved outside begin-

ning with James Monroe 
in 1817 and held on the 
West Front of the Capitol 
since Ronald Reagan’s fi rst 
inauguration in 1981 (his 
second in 1985 was held 
inside because of extreme 
cold). 

Th e inaugural addresses 
in particular occupy an 
important place in our 
tradition, as they have 
sometimes included rheto-
ric that earns an honored 
place in American history. 
Th omas Jeff erson used his 
fi rst address to say, “We 
are all Republicans, we are 
all Federalists.” Abraham 
Lincoln’s fi rst inaugural 
appealed to “the better an-
gels of our nature” and his 
second called for “malice 
toward none” and “charity 
for all.” Franklin Roosevelt 
declared that “the only 
thing we have to fear is fear 

Morgan Griffith
9th District U.S. Rep.

Presidential Inaugurations itself.”
Considering the impor-

tance presidential inaugu-
rations have in our tradi-
tions, I consider it my duty 
as a Member of Congress 
to attend regardless of the 
individual being sworn in. 
It is a matter of respect for 
the offi  ce of president of 
the United States and for 
our system of government.

In this column four 
years ago, I stated disap-
pointment in the fact that 
dozens of Democratic 
Members of Congress had 
decided to boycott Presi-
dent Trump’s inauguration. 
I believed their choice dis-
respected our institutions 
and the peaceful transfer 
of power. I said as long as 
I was in offi  ce absent an ill-
ness in my family, I would 
be at an inauguration no 
matter the individual being 
sworn in. 

Th erefore, on January 
20, 2021 I attended the 
swearing in of President 

Joe Biden. Th e 2020 elec-
tion was not the fi rst presi-
dential election with con-
troversy, nor will it be the 
last. No matter whom you 
supported in November or 
what you think about the 
process, Joe Biden is our 
president now and deserves 
our respect. 

Because of the corona-
virus pandemic, this year’s 
ceremony looked diff erent 
than the ones I have at-
tended previously, but the 
basic outlines remained the 
same. New Vice President 
Kamala Harris was sworn 
in fi rst. Chief Justice Rob-
erts swore in the new Presi-
dent a few minutes before 
noon, and he began his in-
augural address. 

I expect that I will have 
plenty of occasions to re-
spectfully disagree with 
President Biden and his 
Administration in the years 
to come, but I appreciate 
the tone with which he 
started his presidency. 

Th e change in admin-
istration does not change 
my priorities: serving the 
needs of Virginia’s Ninth 
Congressional District. If I 
can meet them by working 
with the new Administra-
tion, I will do so. If meet-
ing them means opposing 
the new Administration, I 
will do that as well.

But those agreements 
and disagreements were not 
the point of January 20. 
Th e inaugural ceremonies 
express our shared commit-
ment as Americans to our 
Constitution and represen-
tative government. I think 
that’s important. I urge 
the new Administration to 
maintain that commitment 
throughout its term, not 
only at its beginning.

For questions, concerns, 
or comments, call my 
Abingdon offi  ce at 276-
525-1405, my Christians-
burg offi  ce at 540-381-
5671, or via email at www.
morgangriffi  th.house.gov.

($1.0583). Provided the 
resident’s vehicle qualifi es, 
they would receive 100 
percent relief for the town 
tax, but their total tax 
after relief would still in-
crease by $0.69 because of 
the county tax rate, even 
though it is technically 
lower than the previous 
city rate. 

Th is is a by-product of 
adding Martinsville’s fl eet 
of cars to that of Henry 
County. Combining the 
two would drop the coun-
ty’s relief from 38.51 per-
cent to 23.83 percent. Th e 
county’s tax after relief 
would also increase from 
$43.58 to $53.98. 

Town residents with 
vehicles over $20,000 
would also have to pay 
both locality taxes, mean-
ing a $14 increase com-
pared to taxes of as a city 
resident. Owners of non-
qualifying vehicles such as 
RVs, campers, boats, and 
trailers would similarly 
pay full property tax in 
both localities as a town 
resident which would be a 
13.4 percent increase.

Th e data provided by 
Easely also indicates that 
business property tax will 
increase for businesses in 
the town. 

According to Easely, 
the 2019 study didn’t ac-
count for the diff erence 
between the business de-
preciation schedules of the 
two localities. While the 
city has a higher tax rate, 
it also depreciates busi-
ness property over a lon-
ger period and has a lower 
residual value for older 
property still in use by the 
business. Th is leads to a 
lower tax bill for business-
es that keep their property 
for a long time. Whereas 
business and computer 
equipment stop depreci-

ating at 57 percent in the 
fi fth year for the county, 
they continue to drop to 
25 percent and 5 percent, 
respectively in the city. 

In examples provided 
by Easley, a business that 
relocated to the city due 
to the depreciation rate 
could see a tax increase 
of $497.45. A city manu-
facturer could have a tax 
increase of $21,980.63 
and a city restaurant could 
have a tax increase of 
$2,211.20. 

Th e real estate tax for 
town residents would re-
main relatively the same, 
according to Easely. 

While the city’s con-
sultants suggested a “rev-
enue neutral” tax rate of 
$0.04571/$100 as a town, 
it also requires a $0.605 
increase to the county 
tax rate. Th e county 
has indicated that they 
would need an increase of 
$0.63/$100 to cover ex-
penditures brought about 
by reversion. Th is would 
mean a 13.5 percent tax 
increase for county resi-
dents. 

Piepgrass said that the 
proposed rates are not set-
in stone. 

“With respect to tax 
rates, and again, this is an 
issue that I know is cur-
rently subject to study and 
negotiation,” he said. “Th e 
county may have diff erent 
views on that and that’s 
something that would be 
addressed in litigation and 
negotiations.” 

Another point of con-
tention between the lo-
calities are the many rev-
enue sharing agreements 
between the two. 

“We have paid mil-
lions of dollars for our fair 
share of economic devel-
opment,” said Council 
Member Danny Turner. 

Kris Bridges, building official for the City of Martinsville, 
discusses steps to become a more resilient community. 
Ryan Colker (on the screen), executive director of 
The Alliance for National and Community Resilience, 
discussed benchmarks established by the group.

Opinions from page 1

of assessed value and the 
current county tax rate 
is $1.55 per $100. For a 
qualifying Toyota Camry, 
the 2020 total tax after 
relief was $53.29 for city 

residents and $43.58 for 
county residents. 

After reversion, town 
residents would pay 
both the county rate 
($1.55) and the town rate 

“We gave $1.7 million for 
Commonwealth Crossing 
and we’ve just constantly 
pumped money into the 
Patriot Centre and never 
got a dime back for any-
thing yet. Is it the county’s 
position that we have to 
void that?” 

Piepgrass said that the 
county requested that the 
revenue sharing agree-
ments become void in 
the Commission on Local 
Government proceedings. 

“Whether they mean 
what they say is a diff erent 
question and obviously 
subject to further litiga-
tion and negotiation,” 
Piepgrass said. 

City Attorney Eric 
Monday added “it’s our 
position that there is no 
basis in law for the three-
judge panel to be able to 
void an existing contract.”

In other matters pre-
sented, city council:

*Conducted a public 
hearing on the Commu-
nity Development Block 
Grant application for the 
Pine Hall Road area. 

*Read a proclamation 
acknowledging February 
2021 as Black History 
Month. 

*Heard an update on 
the city being selected for 
a pilot program to work 
through newly established 
benchmarks for resilience. 
Th e city has been work-
ing through benchmarks 
in buildings, housing, 
and water since October 
2020, according to Kris 
Bridges, building offi  -
cial for the city. He said 
staff  is a third of the way 
through the process. Th e 
three areas will be rated 
as essential, enhanced, or 
exceptional. Bridges said 
the city could be the fi rst 
to receive a Community 
Resilience rating which 
would be benefi cial for 
economic development. 

*Heard an update on 
Telecommunications Di-
rector Mike Scaffi  di. Th e 
MiNet “Wireless to the 
Home” initiative is now 
serving 46 underserved 
school children with 45 
others pending verifi ca-
tion from landlords. Ad-
ditionally, 65 other city 
residents and eight small 
businesses are awaiting 
connection services. 

*Heard a summary of 
the quarterly fi nance re-
port.  
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Betty Jo Joyce Robertson
Betty Jo Joyce Robert-

son, 85, of Martinsville, 
passed away on Sunday, 
January 24, 2021. She was 
born in Mayodan, North 
Carolina on June 13, 
1935 to Robert Benton 
Joyce and Virginia Eliza-
beth (Merriman) Joyce.

In addition to her par-
ents, she was preceded in 
death by her husband of 
58 years, Warren Baxter 
Robertson.

She is survived by three sons, Baxter 
Robertson (Robin), Benton Robertson 
(Donna), and Bryce Robertson (Karyn); 
fi ve grandchildren, Bradford Aron, 
Chase and Arden Robertson, Taylor and 
Tyler Robertson. She is also survived by 
a countless number of friends that she 
also loved like family.

She was a member of the Starling Av-
enue Baptist Church.

She retired from the Martinsville Po-
lice Department as a School Crossing 
Guard. She then fi lled her time with 

volunteering at the Hos-
pital Auxiliary where she 
also served on the board.

Not only was she a 
devoted wife, mother, 
grandmother, and friend, 
but also, she spent a great 
deal of her life dedicated 
to taking care of friends 
and family. Her love, 
kindness, and selfl essness 
will be dearly missed by 
all.

Th e family regretfully 
shares that all services will be private.

In lieu of fl owers, memorial dona-
tions may be made to MHMHC Aux-
iliary at SOVAH Health, 320 Hospi-
tal Drive, Martinsville, VA. 24112 or 
the Starling Avenue Baptist Church, 
932 Starling Avenue, Martinsville, VA 
24112.

McKee-Stone Funeral Home-Mar-
tinsville is respectfully serving the Rob-
ertson family.   To express condolences 
online, please visit www.collinsmckees-
tonemartinsville.com.

Mary Alice Stone Stowe
Mary Alice Stone Stowe, 

89, of Martinsville, Va. went 
to her heavenly home on 
Sunday, January 24, 2021. 
She was born November 
5, 1931 in Bassett, Va. to 
Columbus Stone and Betty 
Mae Walker Stone.

In addition to her 
parents, she was preceded 
in death by her husband 
William Randolph Stowe; 
Sisters, Loveline Lewis, 
Betty Sue Sparks and 
Nancy Fain; Brothers Norman, Donald, 
and Cecil Stone.

She is survived by her daughter 
Sandra Barrett (Richard); sons, 

Th omas Richard Stowe 
(Jill), Michael Randolph 
Stowe (Mary); three 
grandchildren; and fi ve 
great grandchildren; 
sister, Shirley Tobler.

A graveside service 
was held on Wednesday, 
January 27, 2021 at 
Roselawn Burial Park, 
offi  ciated by the Rev. Dr. 
Michael Hatfi eld.

Arrangements are by 
McKee-Stone Funeral 

Home-Martinsville, VA.
To express condolences 

online, please visit www.
collinsmckeestonemartinsville.com.

Robert Eugene Craig
Robert Eugene Craig, 

80, of Martinsville, Vir-
ginia passed away at his 
home on Friday, January 
15, 2021.  He was preced-
ed in death by his parents, 
Richard Lee Craig and Ada 
Hollingsworth Craig; four 
brothers, Curtis Lee Craig, 
Leonard Lee Craig, Percy 
H. Craig, and Richard 
Kenneth Craig.

Bob is survived by his 
sisters-in-law, Marie Smith 
Craig and Patsy Craig, both of Martins-
ville; fi ve nephews; and one niece.

He was a graduate of Martinsville 
High School and studied at Patrick Hen-

ry Community College. 
He was a former employee 
of E. I. DuPont.  Bob was 
an avid reader and loved 
hunting for antiques and 
collectables during his re-
tirement years.  He always 
had an interesting story 
to tell and a keen sense of 
humor.  He will be greatly 
missed by his family and 
friends.

A memorial service will 
be held at a later date.

Wright Funeral Service & Crematory 
is serving the family.  Online condolences 
may be made at www.wrightfuneralser-
vices.net.

OBITUARIES
tant for people that lived lo-
cal, but worked out of town, 
to have a way to get a hair-
cut in the mornings,” Smith 
said. “He was always an 
early-to-bed and early riser.”

“He probably has 20-25 
customers a day that comes 
specifi cally for him,” Mar-
lowe said. 

Marlowe said when he 
fi rst started at the barber 
shop, most customers came 
to see their preferred barber, 
which made it diffi  cult for 
him to build up his own cli-
entele. 

“Unbeknownst to me, 
Coy would be hiding in the 
back and waiting them out 
until they would fi nally take 
a chance on another barber,” 
Marlowe said. “After I got 
them in the chair, he’d come 
back out. I fi nally realized he 
was doing it for that reason. 
I thought it was a real stand-
up thing for him to do. You 
can’t fi nd a better man than 
Coy Young. He’d do just 
about anything for you.” 

With Coy Young retir-
ing, Marlowe said regular 
patrons now will be split be-
tween him and fellow barber 
David Helms.  

“It’s going to be aw-
fully quiet with Coy not 
here. He’s the biggest joker 
around,” said Nanny Beth, 
who is known around the 
shop as Granny. “I’ve been 
coming here since the 70s 
and he (Young) has always 
been here. You could al-
ways count on him to liven 
up your day with one of his 
many stories. It won’t be the 
same without him, that’s for 
sure.”

Beth said it was Coy 
Young that fi rst gave her the 
moniker ‘Granny.’  

“I was in here bragging 
about my grandbaby and 
Coy had a grandchild but 
wasn’t going to tell me. His 
grandchild was hiding in 
the back when I was going 
on and on about mine,” she 
said. “So, she comes out, not 
knowing what is going on, 
and tells it on him. It’s been 
Granny ever since.”

Th e two even had their 
own bartering system.  

“He always liked it when 
I’d come in with a bag of 
walnuts. He said he’d cut 
hair any day for a pound 
of walnuts,” she said with a 
chuckle. 

It’s not just the older gen-
eration that will miss Coy 
Young’s presence around the 
shop either. 

Clay Coleman, a senior at 
Magna Vista High School, 
said the barber always liv-
ened up his day. 

“I was probably about 10 
when I fi rst started coming 
here, so it’s been about eight 
years that I’ve known Coy,” 
Coleman said. “I remember 
one time he gave me a buzz 
cut and when he got done, 

BY BRANDON MARTIN
Coy Young, of Young’s Barber Service, kept customers 
entertained while giving haircuts. Young recently 
hung up his cape and retired from the career he 
started in 1961.  

60 years from page 1

he spun the chair around 
and said, ‘I call that a boy 
scout haircut.’ I just start-
ed laughing.” 

Coleman later achieved 
the rank of Eagle Scout. 

“You’re always sure to 
get a story from him,” 
Coleman said. “Usually, 
he waits to the very end 
with the punchline that’ll 
have you about to fall out 
of the chair.” 

Smith said her father 
worked hard to ensure ev-
eryone was welcome in his 
shop. 

“One thing I think is 
important about dad is 
that he said the atmo-
sphere in the barber shop 
was going to be family 
friendly and the language 
clean,” Smith said. “He 
studied his Bible when he 
had quiet time. I think a 
lot of people that stop by 
to talk are friends but there 
are those that come for 
counsel. He has led people 
to Christ there and minis-
tered to others that people 
would turn away. He 
would stop in mid-haircut 
to pray for a customer that 
needed prayer.”

Th e shop also seemed 
like a second home to 
Smith. 

“Th e barber shop was 
just like a second home 
because if we had been 
at church, we’d swing by 
the barber shop and take 
care of business, then we’d 
come home. We were all 
in and out of it,” Smith 
said, referring to it as “the 
Mayberry life.”

With her father’s retire-
ment, Smith can’t help but 
reminisce about simpler 
times. 

“I remember going to 
school when it was still 
Bassett High School across 
the river,” she said. “We 
would be at the barber 
shop together as a family, 
getting ready to go to a 

football game on a Friday 
night.”

As the area has changed 
over the years, the one 
thing that remained the 
same was the barber shop. 

“It’s been a constant 
in the community, as far 
as the businesses that are 
there,” Smith said. “I’m a 
member of the group ‘Bas-
sett Looking Back, Mov-
ing Forward’ and to see 
the businesses that are no 
longer there, and for the 
barbershop to be a main-
stay, is really nice.”

With Coy Young step-
ping away from the family 
business, it’ll be the fi rst 
time in six decades that a 
chair in the shop doesn’t 
have the name “Young” 
above it.  

 “Someone else owns 
the shop now,” Smith said. 
“I do have a sister but none 
of our children are looking 
to go into barbering. Th ere 
were many years where 
daddy was the only chair 
in the barber shop.”

Young, meanwhile, is 
fi nding ways to stay busy.  

“He’s a hard worker so 
he’s staying busy around 
the house,” Smith said. 
“He’s also making mama 
very happy with things 
like being able to go out 
to breakfast and have eve-
nings with friends. It’s giv-
ing all of us more family 
time in the evening.”

True to his personality, 
Coy Young still fi nds time 
to shoot the breeze in the 
barber shop. 

“A week and a half in, 
he’s already gotten bored,” 
Marlowe said. “He’s al-
ready been by a few times 
just to come by and talk.”

(Visit www.henrycoun-
tyenterprise.com for more 
photos and stories.)
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Show Your
LOVE!

Sponsored by

 PLACE YOUR 
CLASSIFIED 
AD TODAY!

HOUSEKEEPING-
MAINTENANCE

Full-Time & Part-time 
Experience Preferred
Must have driver’s li-

censes. Drug free
Call 276-666-1527

ASSISTANT 
PROFESSOR OF 

EARLY CHILDHOOD 
EDUCATION

Longwood University 
has an opening for an As-
sistant Professor of Early 
Childhood Education at 
the Martinsville location.  
For full details and to 
apply visit: https://long-
wood.interviewexchange.
com/jobofferdetails.
jsp?JOBID=127451 

FOR RENT
House- Apts 
TR Properties
276-666-1527

CLASSIFIED

CLAYTON KENDRICK 
PAVING

Gravel hauling and 
spreading/grading, paving 
and seal coating. We 
have 35 years’ experience 
in spreading gravel and 
paving. Reasonable rates. 
Call (276) 694-7786 or 
(276) 340-8786 (cell)

HYDRO AIR SYSTEMS
Heating, Cooling & 
Electrical Contractors, 
Sales & Services, 
Licensed in VA & NC (276) 
694-7308.

Kendrick Paving 
& Trucking LLC

Paving, Sealing, Striping, 
Gravel Hauling
Rodney Kendrick
(276) 340-7786 – Cell
(276) 629- 3913 – Home
“Carrying on the tradition 
of QUALITY for over 40 
years.”

Woodwrx, Inc.
Est. since 1988

Carpentry/Cabinetry - fi ne 
woodworking, design, 
tile, closet & garage or-
ganizers, repairs, etc.
Originally based in Palm 
Beach County- Refer-
ences Bob Morehouse
Phone: 276-930-1703 Cell: 
561-881-8292

E-Mail: Bob@Woodwrx.
net

Website: Woodwrx.net

CALL (276) 694-3101 or email us at
Trisha@theenterprise.net

TO PLACE YOUR CLASSIFIED AD

PUBLISHER'S NOTICE

All real estate advertised in this newspaper is 
subject to the Federal Fair Housing Act of 1968, 
which makes it illegal to advertise "any preference, 
limitations or discrimination based on race, color, 
sex or national origin," or an intention to make any 
such preferences, limitation or discrimination. Our 
readers are informed that all dwellings advertised 
in this paper are available on an equal opportunity 
basis. This newspaper will not knowingly accept any 
advertising for real estate or employment which is in 
violation of the law.

SERVICES HELP WANTED

FOR RENT

Group hopes to stall marijuana 
legalization in Virginia

As the push to legal-
ize marijuana in Virginia 
gains traction among 
Democrats in the Gen-
eral Assembly, a group 
of advocates is organiz-
ing in opposition to the 
legislation.

Th e group Smart Ap-
proaches to Marijuana 
(SAM)  seeks “to educate 
citizens on the science of 
marijuana and to pro-
mote health-fi rst, smart 
policies and attitudes 
that decrease marijuana 
use and its consequenc-
es,” according to their 
website. 

During a Jan. 19 vir-
tual panel discussion, the 
group held a about their 
reasons for opposing the 
legalization and com-
mercialization of mari-
juana, Will Jones, com-
munity outreach and 
communications associ-
ate for SAM, said that 
legalization eff orts are 
akin to a wolf in sheep’s 
clothing. 

“It’s being couched 
in phrases as something 
that would accomplish 
social justice goals,” 
Jones said. “Last year, 
Virginia decriminalized 
marijuana. Th at is an 
advancement of social 
justice goals by reliev-
ing penalties for personal 
possession.”

Jones referred to the 
marijuana push as an 
“addiction for profi t 
industry,” adding that 
other states in which 
marijuana legislation was 
pushed with the intent 
to achieve social justice 
goals “have fallen short.

“It’s less than four per-
cent ownership in the 
industry by people of 
color,” Jones said. “Th is 
system has been gamed 
time and time again by 
wealthy white entrepre-
neurs who are taking 
advantage of legalization 
and commercialization. 

At the end of the day, 
we have to realize that is 
what this is about. We 
need to ask ourselves if 
we are ready for the con-
sequences of an addic-
tion for-profi t industry 
proliferating in Virginia. 
Commercialization and 
legalization is another 
extreme on the spectrum 
of marijuana policy,” 
Jones said of the push for 
decriminalization. 

While some tax ben-
efi ts may come from le-
galization, other group 

members like Mary Cro-
zier, the immediate past 
president of Community 
Coalitions of Virginia, 
said the funds likely 
would not be used ap-
propriately. 

“It doesn’t seem 
enough funds are going 
to behavioral health and 
substance prevention co-
alitions throughout the 
state,” Crozier said, and 
added it is “a false di-
chotomy” to funnel tax 
funds from marijuana 
into minority communi-
ties while simultaneously 
establishing “parity in 
those communities with 
a substance that is toxic 
and risky to the individ-
uals in that community.”

Regina Whitsett, ex-
ecutive director of Sub-
stance Abuse Free Envi-
ronment, said taxation 
on the businesses in the 
industry would also be 
high. 

“Th ey are talking 
about a 30 percent tax 
by the time they do the 
sales tax and the taxes 
at the locality level,” she 
said. “Th ey are also talk-
ing about home grows. 
Th ey are giving people 
permission to grow up 
to four plants in their 
home. Th ere will be a 
black market because the 
product will be cheaper 
on the black market 
rather than them paying 
the taxes.”

Members of SAM also 
discussed the health im-
plications. 

“I’ve never seen a 
larger gap between the 
science and the public’s 
perception when it came 
to the harmful eff ects 
of marijuana,” said Dr. 
James Avery, Virginia 
co-state director of the 
American Academy of 
Medical Ethics. 

Dr. Jonathan Lee, im-
mediate past president 
of the Virginia Society 
of Addiction Medicine, 
said the health eff ects 
were wide. 

“Th e American Soci-
ety of Addiction Medi-
cine warned against 
cannabis use in youth, 
adolescents, young 
adults, people with a his-
tory of mental illness or 
substance-use disorders,” 
Lee said. “Cannabis de-
pendence develops in ap-
proximately 10 percent 
of regular cannabis users. 
It may be associated with 
cognitive impairment, 
poor school or work per-
formance, and psychi-
atric illnesses including 

Smart Approaches to Marijuana (SAM) seeks provide 
education on the science of marijuana and to promote 
health-first, smart policies and attitudes that decrease 
marijuana use and its consequences.

anxiety, depression with 
suicidal ideation and psy-
chosis or paranoia.”

Linda Moore, a parent 
who is concerned about 
marijuana legislation, 
said her “son at age 21, 
developed psychosis from 
smoking pot. He has since 
been to a 90-day rehab, 
come off  all his medica-
tion and is functioning as 
a normal 22-year-old boy. 
Th is has turned our lives 
upside down in many 
ways.”

Moore pleaded for pro-
ponents of legalization “to 
do the research” before 
“they legalize something 
that is killing our children 
and causing harm.” 

Due to the impacts on 
youth, Octavia Marsh, 
the executive director of 
Hanover Cares, also op-
poses legalization.  

“We primarily focus on 
youth prevention,” Marsh 
said, and added marijuana 
legalization “simply does 
not consider or off er any 
protections against youth 
access. In the states that 
have legalized, both youth 
access and use have in-
creased.”

Marsh said that youth 
would perceive “any sub-
stance that is legal as safe, 
and we all know that legal 
does not necessarily mean 
safe.”

Prevention strategies 
Marsh would like to see 
implemented include “an 
education curriculum, 
community and parent-
ing education, as well as 
harm reduction and safe-
guards.” 

Th e group also warned 
against more traffi  c acci-
dents due to use. 

“Studies show that it 
impairs every critical skill 
set associated with driving 
a car,” Avery said. “We 
don’t have the equivalent 
of a breathalyzer test. Sev-
enty percent of marijuana 
users have admitted to 
driving while high and 

about the same percent 
said they know they won’t 
get caught.”

Noting a study of fatal 
car crashes in Washing-
ton pre-legalization, John 
Jones, executive director 
of the Virginia Sheriff s 
Association, said “8.8 
percent of those people 
were using THC. In the 
fi ve-year period after le-
galization, the 8.8 percent 
jumped to 18 percent.” 

After recently research-
ing the population of all 
local and regional jails in 
the state, Jones said 

“At the time, we had 
about 26,000 inmates 
serving in those local and 
regional jails. Th ere were 
seven people incarcerated 
that were charged with 
marijuana possession 
only.” 

Jones said only about 
“one-tenth of one per-
cent” of resources are 
used by law enforcement 
to combat marijuana. 

While SAM opposes 
the legalization of mari-
juana, Virginians appear 
to largely be in favor of it. 

According to a 2017 
poll conducted by Quin-
nipiac University, 59 per-
cent of Virginia voters 
supported allowing adults 
to legally possess small 
amounts of marijuana for 
personal use.

Th e number only grew 
in 2019 when the Univer-
sity of Mary Washington 
conducted a similar poll 
that found that 61 per-
cent of Virginia voters 
support the legalization of 
marijuana for recreational 
use by adults. 

For more informa-
tion on the current 
bill to legalize mari-
juana in Virginia, visit: 
https://www.wjhl.com/
wp-conten t /up loads /
sites/98/2021/01/491069
422-Vi rg in i a -Lega l i z
a t i o n - o f - M a r i j u a -
n a - 2 0 2 1 - I n t r o -
duced-010620.pdf 

Brandon Martin
Staff writer

Warner, Kaine join effort 
to increase minimum wage

U.S. Sens. Mark R. 
Warner and Tim Kai-
ne joined Sens. Bernie 
Sanders (I-VT) and Pat-
ty Murray (D-WA) in 
introducing the  Raise 
the Wage Act of 2021, 
which would raise the 
federal minimum wage 
to $15 by 2025.

A study conducted 
by the  Commonwealth 
Institute found that ap-
proximately 1,018,000 
Virginians would have 
their wages raised under 
the  Raise the Wage Act 
of 2021, while another 
254,000 Virginians who 
make just above the new 
minimum would see in-
creases as well as em-
ployers seek to maintain 
wage scales and reward 
seniority. 

Combined, one 
in every three work-
ing people in Virginia 
will benefit from rais-
ing the wage. The vast 
majority of Virginians 
who would benefit are 
working adults helping 
to support themselves 
and their families – 92 

percent are age 20 or 
older and 89 percent 
are working at least 20 
hours a week. In Virgin-
ia, the General Assem-
bly approved a gradual 
increase to the hourly 
minimum wage begin-
ning May 1, 2021.

“The COVID-19 
pandemic has uncov-
ered the economic dis-
parities that already 
exist in this country. 
In the midst of an un-
precedented economic 
and health crisis that 
has pushed millions of 
workers to the brink 
of poverty, the least we 
can do is ensure that 
our minimum wage is a 
living wage that allows 
folks who work a full-
time job to make ends 
meet,”  said Warner, D-
Alexandria. “That’s why 
I joined my colleagues 
in introducing a bill 
that will help expand 
economic opportunity 
for more families.”

“Every day, mil-
lions of hardworking 
Americans struggle to 

put food on the table 
or pay the rent. These 
hardships have only 
been exacerbated by 
the COVID-19 pan-
demic,” Kaine, D-Rich-
mond, said.  “Raising 
the minimum wage will 
stimulate our economy 
and give people a fair 
shot at economic mo-
bility.”

Specifically, the Raise 
the Wage Act of 
2021  would increase 
the federal minimum 
wage over a four-year 
period from $7.25 to 
$15. It would also index 
future increases in the 
federal minimum wage 
to median wage growth 
in addition to phasing 
out the subminimum 
wage for tipped work-
ers, youth workers, 
and workers with dis-
abilities. According to 
an independent  analy-
sis  conducted by the 
Economic Policy Insti-
tute, the Raise the Wage 
Act of 2021  would in-
crease wages for nearly 
32 million Americans.
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BBN RADIO

Age Old Questions as Answered by Protestants,
using Catechisms and Confessions of Faith.

 While originally meant to be memorized these were the tools 
used in Europe to educate a semi-literate population.

Commoners in Europe as they read the Bible for the first time in their own languages 
began to ask,  “what does the Bible teach, ” and the Catechisms and Confession of Faith 

were used to answer questions using scripture versus alone. 
 

For a Glimpse at these, do an online search for “Catechisms.”

The Westminster Catechisms
 

- Confessions of Faith, Source Manuscripts

 
for more information or to form a WebEx forum.

Phone: (276) 694-0297 and internet: lindahalstead5@gmail.com 

95.5 FM
Bible Broadcasting Network

95.5FM or Online 24/7 
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LEGISLATIVE UPDATES

Week #2, Jan. 17-23
We have completed 

the first full week of 
the 2021 General As-
sembly Session. The 
House continued oper-
ating virtually with its 
limitations and effec-
tiveness hampered by 
technical issues, lim-
ited public participa-
tion, and the inability 
to sufficiently commu-
nicate between legisla-
tors, constituents, and 
stakeholders of legisla-
tion.

Your and my pri-
mary concern contin-
ues to be the roll-out 
of the COVID-19 
vaccines. As best I 
can determine due to 
ever-changing Execu-
tive Branch plans and 
directives, the gover-
nor and his team have 
decided to use the lo-
cal health department 
districts to administer 
the vaccine. I do not 
see how that can work 
on the scale required, 
especially since the 
districts do not have 
the resources required. 
While they are receiv-
ing excellent assistance 
from Franklin Carilion 
and SOVAH Martins-
ville, additional vac-
cine doses must be 
shipped and, clearly, 
private sector medical 
resources immediately 
added to the toolboxes.

We who reside in 
the 9th House of Del-
egates District (Pat-
rick, western Henry 
and most of Franklin 
counties), which I rep-
resent, plus a few areas 
nearby, such as Mar-
tinsville City, are in the 
West Piedmont Health 
District (WPHD). It 
has been announced 
WPHD will enter Tier 
1b starting January 25 
and directs us to moni-
tor the WPHD website 
for sign-up instruc-
tions. They warn to ex-
pect it will take some 
unspecified time be-
fore doses are available. 
Tier 1b includes ages 
65 and above, those 
with certain underly-
ing health conditions, 
and essential workers. 
How WPHD sorts out 
the order of receiving 

the vaccine within Tier 
1b groups is unknown.

The House Re-
publican Caucus met 
virtually with Gov. 
Northam’s vaccine 
leadership team the 
evening of January 21 
to try to obtain more 
precise information 
on why the process is 
bogged down. I only 
heard excuses for why 
Virginia is doing such 
a poor job on roll-out 
when compared with 
other states. Answers 
were not provided as 
to why the elderly, who 
are more prone to seri-
ous complications or 
even death from the 
virus, are not receiv-
ing the next top prior-
ity status after medical 
providers.

One of my priori-
ties this year is, or was, 
collecting the data on 
just how many of our 
rural acres of produc-
tion agriculture and 
forestry lands are being 
chewed up by indus-
trial and commercial 
scale solar and wind 
farms in Virginia. My 
HB2023 simply would 
have required report-
ing of that data so the 
state, localities, citi-
zens, and both the ag-
riculture and forestry 
industries can measure 
the impact as well as 
consider the data in 
specific site/permit-
ting of these facilities. 
My bill was killed in 
subcommittee without 
any discussion. I thank 
all who supported my 
bill, including the 
Farm Bureau, whose 
representative man-
aged to get into the 
virtual “Public Room” 
to testify in favor of 
the bill. 

While this year is 
an unprecedented Ses-
sion in every respect, 
I remain honored to 
serve as your voice 
in the House of Del-
egates. I will continue 
the fight for our rural 
and small town values 
and principles. To con-
tact me during Session, 
call (540)576-2600 or 
email me at delcpoin-
dexter@house.virginia.
gov. My legislative as-
sistant, William Pace, 
or I will respond as 
quickly as possible.

Over the past sev-
eral days following the 
commencement of the 
2021 regular session, 
the Virginia General 
Assembly has held nu-
merous committee 
meetings and floor ses-
sions whereby scores 
of votes have been 
cast on many issues. 
In the House of Del-
egates these proceed-
ings are all conducted 
electronically online, 
as I described in last 
week’s column.  As ex-
pected, this disjointed 
process is cumbersome, 
at best, and seriously 
limits the ability to 
conduct a deliberative 
process.  Instead, while 
public participation is 
diminished, the major-
ity party is pressing full 
steam ahead with their 
exceptionally progres-
sive agenda, with few 
exceptions.

For my part, I am 
again carrying a heavy 
workload as a continu-
ing member of sev-
eral full committees: 
Courts of Justice, Privi-
leges and Elections, 
and Transportation.   
These standing com-
mittees are divided into 
sub-committees where 
most bills are first as-
signed.  On Courts of 
Justice, the committee 
which hears the most 
bills of any House com-
mittee, I continue, as I 
have since 2014, as a 
member of the Crimi-
nal Law Sub-commit-
tee (the most prolific of 
all sub-committees). As 
a member of Privileges 
and Elections, I am 
part of the Constitu-
tional Amendments 
sub-committee.  And 
under Transportation, I 
work on two of its three 
sub-committees.  It is a 
particularly busy itin-
erary, but one that pro-
vides insight into much 
of the session’s legisla-
tion at its early stages.

In addition to at-
tending this regular 
meeting schedule, I also 
recently participated in 
the first meeting of the 
Virginia Redistricting 
Commission.  This was 
the first such meet-
ing of its kind in our 

state’s history, follow-
ing the adoption of 
the amendment to the 
state’s constitution this 
past November where-
by we instituted a new 
process for establish-
ing districts for the 
United States House 
of Representatives, the 
Virginia Senate, and 
the Virginia House of 
Delegates.  These new 
districts are drawn ev-
ery ten years follow-
ing the data collection 
from the United States 
Census. Until this year, 
such maps would be 
drawn according to the 
dictates of the majority 
party in charge at the 
time.  This Commis-
sion process dramati-
cally changes that prac-
tice and implements a 
bipartisan approach for 
arriving at a consensus.

The new commis-
sion consists of sixteen 
members, including 
citizens, appointed by 
certain members of the 
judiciary, and an equal 
number of legislators 
from each state house 
and political party. As 
one of the two Repub-
lican Delegates chosen 
by the leadership of my 
caucus, I was honored 
to accept this task and 
look forward to work-
ing with my fellow 
commissioners to fulfill 
the mission set before 
us.

Lastly for this week, 
you should know that 
the House Republican 
Caucus has persistently 
pressed the governor’s 
administration for an-
swers and improvement 
on the failure to dis-
tribute the COVID-19 
vaccine in an expedi-
tious manner. From the 
time the vaccine be-
came available, nearly 
every other state has 
obtained more success 
in this task than has 
Virginia. What has be-
come clear is that an 
effective strategic plan 
was simply not suffi-
ciently developed nor 
delivered by the execu-
tive branch.

For my part, our leg-
islative office is coordi-
nating with all possible 
resources to help ev-
eryone we can.   If you 
need assistance, call us 
at (434) 432-1600.

January 26, 2021
Th e second week of the 

2021 General Assembly got 
into full swing as the various 
Senate committees began 
doing the “heavy lifting” of 
considering all of the legisla-
tion fi led by all 40 senators, 
and then moving those bills 
that each committee ap-
proves to the Senate Cham-
ber for a fi nal vote.  It being 
early in the session, a rela-
tively small number of bills 
have been approved by com-
mittees and sent to full Sen-
ate for consideration.  So far, 
about ten percent of the bills 
submitted by senators have 
been approved by the Senate 
and sent to the House.

Although the early days 
of session are usually not no-
table for lengthy debates, this 
week a topic received a lot of 
discussion among senators.

Virginia’s disappoint-
ing performance in getting 
its citizens inoculated with 
the COVID-19 was a topic 
noted and discussed this 
week.   With an issue this 
critical – and this important 
to the people we represent – 
it would have been unusual 
were it not a major topic.

Since the vaccine was 
approved and the federal 
government began distrib-
uting doses to the states, the 
Centers for Disease Control 
(CDC) have kept track of 
how states are doing in in-
oculating its citizens.  As has 
been widely reported, Vir-
ginia has consistently been 
at the bottom of the CDC’s 
rankings.  Most of this week, 
Virginia was ranked 48th, 
which means 47 states were 
doing a better job than we 
were inoculating their citi-
zens.

Th e CDC’s rankings are 
based on how many citizens 
a state has inoculated per 
100,000 in population.   By 
mid-week, Virginia was still 
below 4,000 per 100,000.   
For comparison, West Vir-
ginia was over 8,500 per 
100,000 citizens – more than 
double our performance.

Republican legislators 
have been asking why we are 
doing so poorly and what 
is being done to rectify the 
situation.  Th is is a critical 
problem that must be ad-
dressed.  For our most vul-
nerable citizens, our seniors 
and those at risk due to un-
derlying medical conditions, 
the vaccine holds the prom-

ise of saving lives.
Disappointingly, a few 

of our Democrat colleagues 
have been more likely to as-
sign blame for the pandemic 
than requiring the Northam 
Administration provide an-
swers to Virginia’s poor per-
formance.   In these hyper-
partisan times, that response 
may be instinctive. But this 
is not a partisan issue or a 
philosophical disagreement 
over policy direction.   Th is 
issue can make the diff erence 
between life and death.

Th is week, the majority 
party, which gets to decide 
on which committees we 
serve, made changes to the 
committee assignments of 
some senators.  I was among 
the lucky few Republicans 
to receive a new committee 
assignment. Currently, I sit 
on the Judiciary Commit-
tee, Th e Committee on Lo-
cal Government, and Th e 
Agriculture and Natural Re-
sources Committee. I have 
now been appointed to serve 
on the Senate Transportation 
Committee. Th is committee 
consists of 15 Senators, to 
consider matters concerning 
airports; airspaces; airways; 
the laws concerning motor 
vehicles relating to rules of 
the road or traffi  c regula-
tions; heliports; highways; 
port facilities; public roads 
and streets; transportation 
safety; public waterways; 
railways; seaports; transpor-
tation companies or corpo-
rations; and transportation 
public utilities. Since much 
of the legislative work, es-
pecially on the intricate de-
tails of bills, is performed 
in committees, these as-
signments are of great im-
portance to senators. I am 
honored to now serve on 
this important committee, 
as I believe it critical for our 
region, especially in light 
of the need to move the 
“Southern Connector”/I-73 
project forward as a part 
of re-building our regional 
economy. Coincidentally, I 
have fi led a legislative bud-
get amendment in this year 
to secure the fi nancing for 
this important VDOT proj-
ect.  I will continue to be a 
strong voice for our region 
to ensure that we receive 
transportation dollars nec-
essary to for road projects 
such as this one.

To comment, call the 
Senate Message Center toll-
free at (833) 617-1821, or 
email district20@senate.vir-
ginia.gov.

Bill Stanley
State Senator

Charles Poindexter
Delegate

Les R. Adams
Delegate

Submit your community news and photos 
to  newsreporter@theenterprise.net

Snow forecast for weekend
More snow is fore-

cast for the weekend, 
according to the Na-
tional Weather Service 
in Blacksburg 

Saturday, the NWS 
forecast a chance of 
rain showers before 8 

p.m., then a chance of 
rain and snow showers 
between 8 p.m. and 9 
p.m., with snow showers 
likely after 9 p.m. A low 
of 29 is predicted, with 
a 70 percent chance of 
precipitation and new 

snow accumulation of 
around an inch possible.

On Sunday, the 
chance of precipitation 
is 80 percent, with snow 
showers are forecast be-
fore 10 a.m., with rain 
and snow through noon, 

before transitioning to 
rain Sunday afternoon. 
The high is expected to 
be near 39 degrees. 

Rain and snow show-
ers continue to be fore-
cast Sunday night and 
into Monday, with lows 
in the 30s and little ac-
cumulation expected.

PHOTO BY GRACE DADSON
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Willow is a 2-year-old Cattle Dog/Staffordshire Terrier 
mix. She was surrendered to animal control by her 
original owner and due to her sweet personality, she 
was transferred to the SPCA almost immediately. Since 
she arrived, the SPCA has discovered that Willow would 
do best as the only pet in the home. She has tons of 
energy and tons of love to give. For information about 
how to adopt Willow or any of the animals at the SPCA 
of Martinsville-Henry County, call (276) 638-7297.

PET OF THE WEEK

High school teacher appointed to state committee
works to identify best education practices in future

A Bassett High School his-
tory teacher was tapped to serve 
on the newly formed Culturally 
Relevant and Inclusive Educa-
tion Practices Advisory Com-
mittee, which will make rec-
ommendations to Gov. Ralph 
Northam and other state-wide 
governing bodies on best edu-
cation practices for Virginia’s 
public schools.

Kathryn Adkins, who has 
been teaching history for seven 
years, said her passion for the 
subject and her students led her 
to apply for the committee as-
signment. 

“I feel passionately that all 
students should see themselves 
as an integral part of our coun-
try’s history,” she said. “In the 
last few years, I committed to 
being an anti-racist and inclu-
sive educator, which means that 
I have been seeking opportuni-
ties such as this one to disrupt 
institutions that perpetuate 
racism, bigotry, and purposely 
leave out groups of people. I see 
this as an opportunity to act on 
the love that I have for all of my 
students.”

In her new role, the Henry 
County teacher will focus on 
creating a more inclusive his-
tory curriculum. 

“For too long we have ig-
nored these narratives as ‘their’ 
history and it is important to 
come to an understanding that 
it really is ‘our’ history – Ameri-
can history,” she said. 

Adkins said the fi rst step in 
accomplishing this is arming 
teachers across the state with 
knowledge about marginalized 
groups. 

“Maya Angelou said ‘when 
you know better you do bet-
ter.’ Th e next step would be 
to ensure that the narratives of 
marginalized communities are 
present in our classrooms. Th is 
can be as small for elementary 
teachers as teaching Juneteenth 
in addition to July 4th,” she 
said. “Teachers can take those 
steps to be more inclusive right 
now.”

So far, the biggest impedi-
ment to having a culturally in-
clusive curriculum simply has 
been a lack of available resourc-
es, according to Adkins. 

“For many teachers, this 
will be an opportunity to learn 
more about how to eff ectively 
reach students with which they 
may have had trouble engaging 
before,” she said. “Th e diffi  -
culty will lie in ensuring that all 
teachers have the information 
necessary to become cultur-
ally relevant teachers that have 
background knowledge of the 
history of marginalized com-
munities.”

Adkins added that the chang-
es should be conveyed to the 
community since “this will be 
a departure from the way that 
many of our parents, guardians, 
and community members were 
taught.”

During the committee’s fi rst 
meeting on Jan. 6, much of the 
discussion centered around the 
importance of having a cultur-
ally relevant approach or peda-
gogy. 

“Culturally relevant peda-
gogy is teaching that recognizes 
the diverse cultural backgrounds 
of students and actively seeks to 
engage with those cultures in 
the classroom,” Adkins said. “A 
culturally relevant teacher is us-

ing student centered instruction 
that actively holds high stan-
dards for all students, engaging 
positively with all parents and 
community members, being in-
clusive of the narratives, ways of 
knowing, and cultural practices 
of all students.”

She added that concept is 
particularly relevant in history 
class.

“It is important especially 
in history because that subject 
area has been dominated by 
a predominantly white narra-
tive” before changes “proposed 
by the African American His-
tory commission and the Cul-
turally Relevant and Inclusive 
Practices committee,” she said. 
“History tells students where 
we have been and unless they 
have a full understanding of ev-
eryone’s history, they can’t criti-
cally think about where we are 
going because they are missing 
information.”

Adkins said a culturally rele-
vant approach also should strive 
to go beyond history class. 

“Culturally relevant pedago-
gy should be implemented in” 
pre-K through 12th grade “in 
all subject areas,” she said. 

Adkins has been teaching a 
class throughout the current 
school year to include more per-
spectives under a pilot program 
authorized by the Commission 
on African American History in 
Virginia.

“We began teaching the Af-
rican American history course 
under the pilot program this 
semester. However, the work 
that the pilot is doing will be to 
help teachers around the state 
to implement the curriculum in 
their own classrooms,” she said. 

Th e class has been popular, 

according to Adkins.
“When asked ‘why did you 

take this class,’ all of the stu-
dents responded that they 
wanted to learn about their 
own culture and history. One 
hundred percent of my students 
in the class are attending zoom 
sessions and participating in the 
course so far,” Adkins said.

She said the course focuses 
on the question “What is free-
dom?” 

“One of the most profound 
replies from one of my students 
was that ‘freedom to me would 
be not being judged by the color 
of my skin,’” Adkins said. “An-
other student replied, ‘growing 
up as an African American teen 
in today’s society, I often feel 
like I don’t have the freedom 
to present myself as others do 
just because of the color of my 
skin.’”

Adkins said students have 
formed a “sense of community” 
in the class that is solely stu-
dents of color.  

“Th ere is a lot of ‘we’ and ‘us’ 
language that shows that this 
class is empowering our stu-
dents in ways that they have not 
been engaged in in other classes 
where they are the minority,” 
she said. “Th is brings it home 
for me how important it is for 
our students to see themselves 
in their study of history but also 
to have teachers who are trained 
and actively working to pro-
vide culturally relevant teaching 
practices.”

While African Americans are 
already beginning to see inclu-
sion in the history curriculum, 
Adkins said her new commit-
tee will work to widen the um-
brella. 

“Th is committee will be con-

tinuing the work of that (Afri-
can American History) com-
mission to include other groups 
that have been marginalized in 
the teaching of history includ-
ing Latinos, Native Americans, 
Asian Americans, LGBTQ+, 
Jewish Americans, Muslims, 
and other minority groups in 
America,” Adkins said. “We are 
proposing changes to the social 
studies standards for K-12 to be 
more inclusive of those narra-
tives.”

Adkins said she will serve on 
the Social Studies Standards 
sub-committee. However, the 
Professional Development sub-
committee will focus on cultur-
ally relevant professional devel-
opment for re-licensure.

Th at work will include “pre-
paring a roadmap and resources 
for districts to be prepared to 
implement that requirement,” 
she said. 

Kathryn Adkins was tapped 
to serve on the newly formed 
Culturally Relevant and 
Inclusive Education Practices 
Advisory Committee. She is a 
history teacher at Bassett High 
School. 

Brandon Martin
Staff writer

novative Learning Camp. 
With a $3.1 million grant 
from Harvest Founda-
tion, PHCC established 
the SEED program which 
has enabled hundreds of 
students to attend PHCC 
for free.

Godwin had a sig-
nifi cant infl uence on the 
growth of the college’s 
athletic program as well. 
Over the last nine years, 
the college added a num-
ber of new sports and 
served more than 1200 
student-athletes including 
numerous athletes from a 
variety of diff erent coun-
tries. 

Dr. Godwin has always 
said ‘but for PHCC, many  
student-athletes would 
not have the opportunity 
to pursue a degree while 
playing a sport they love.’ 
In so many ways, we’re 
able to provide this op-
portunity because of her 
leadership,” PHCC’s Ath-
letic Director Brian Hen-
derson said. “Without Dr. 
Godwin, I do not know 
where PHCC Athletics 
would be. In fact, I’m not 
certain where I would be. 
One thing that I am cer-
tain of is that I’m hon-
ored to have worked for, 
learned from, and built a 

PHAMILY alongside Dr. 
Angeline Godwin.”

Upon learning of God-
win’s retirement, one 
of her close colleagues, 
PHCC’s Vice President of 
Finance and Administra-
tion Jack Hanbury, said, 
“I have known Dr. God-
win for over 20 years, and 
she has always been a suc-
cessful leader. Her lead-
ership at Patrick Henry 
during diffi  cult times has 
been exemplary, and I am 
honored to consider her 
my good friend.”

Godwin’s positive im-
pact stretches beyond the 
PHCC family and into 
the surrounding commu-
nity as well. 

“While Dr. Godwin 
has certainly contributed 
to the growth of this col-
lege, she almost made no-
table contributions to the 
economic development of 
the community. Th e com-
munities served by PHCC 
have benefi tted tremen-
dously from her vast 
knowledge and experience 
in economic and com-
munity development,” 
PHCC’s Vice President 
of Workforce, Economic 
and Community Devel-
opment, Rhonda Hodges 
who works daily with lo-

cal business and commu-
nity leaders said. 

Godwin has had an 
active role in the Mar-
tinsville - Henry County 
Economic Development 
Corp. (EDC), and with 
the Martinsville Henry 
County Chamber of 
Commerce’s Start-Up and 
Grow Martinsville pro-
grams. 

She regularly wel-
comes potential business 
prospects for tours of the 
college campus and is ac-
tive in discussing training 
opportunities that could 
further economic devel-
opment opportunities for 
local and prospective busi-
nesses. 

“Dr. Godwin has made 
a tremendous impact on 
this community since she 
joined us in 2012. She has 
worked tirelessly on behalf 
of PHCC but also for the 
entire community. She is a 
consummate team player 
and one of the smartest 
people I’ve ever met. She 
always knew what but-
tons to push to get things 
done but never sought the 
attention or the credit. I 
think one of the best stan-
dards by which a person 
can be measured is to ask, 
‘Did they leave us bet-

ter than they found us?’ 
With Dr. Godwin, there 
is no doubt – that’s exactly 
what she did for this com-
munity,” Henry County 
Administrator Tim Hall 
said.

Jim Adams, chairman 
of the Henry County 
Board of Supervisors, said 
“there is no question that 
Dr. Godwin will leave big 
shoes to fi ll. Henry Coun-
ty has been blessed greatly 
by the contributions of 
Dr. Godwin, and we con-
gratulate her on the up-
coming and well-deserved 
retirement. On behalf of 
the entire board, we thank 
her for a job exceptionally 
well done.”

“I have heard Dr. God-
win say many times that 
the legacy of a leader is, 
in reality, the things that 
are still fl ourishing a de-
cade after the leader de-
parts,” said Greg Hodges 
PHCC’s Vice President 
of Academic & Student 
Success Services. “If that 
is the case, then we will 
be celebrating Dr. God-
win’s legacy at PHCC and 
within our service region 
for generations.”

Even after Godwin’s 
retirement, members of 
Martinsville’s Start-Up 

and Grow Programs will 
likely continue to benefi t 
from the entrepreneur-
ial guidance she off ered 
them. Likewise, PHCC’s 
students will likely con-
tinue benefi ting from the 
work Godwin accom-
plished on the Phi Th eta 
Kappa National Honors 
Society Presidential Ad-
visory Board. Th e many 
students and employees 
who participated in the 
Presidential Leadership 
Programs which she es-
tablished will continue 
to benefi t from the ad-
vice she provided in those 
meetings.

“Th roughout my ca-
reer, I’ve worked closely 
with many community 
college presidents and An-
geline Godwin is among 
the very best. For nearly 
a decade now, her lead-
ership has advanced not 
just the college, but also 
the broader community 
it serves. Angeline is a 
diff erence-maker, and she 
will be missed. Th at said, 
I wish her all the best in 
a well-earned retirement,” 
said Glenn DuBois, chan-
cellor of Virginia’s Com-
munity Colleges.

After retiring, Godwin 
plans to move back to her 

family home in Mississip-
pi. With her new-found 
free time, she plans to 
enjoy her favorite hobbies 
that include songwriting, 
painting, and reading. Al-
though she may pick up 
an odd job here or there, 
she intends to enjoy re-
tirement to its fullest.

“I’ve got a bucket list 
so full, it’s really more of 
a barrel now,” Godwin 
said. “My mother always 
said, ‘you’ll know when 
it’s time-- you’ll just know 
that you know.’ Over the 
last several months, I’ve 
come to know it. It’s time” 
to retire. 

Th e process for select-
ing a new president will 
involve a nationwide open 
search and often takes 
many months. Th e search 
will begin promptly, led 
by the PHCC College 
Board and DuBois. Th ose 
familiar with the process 
expect that PHCC may be 
ready to welcome a new 
president before the Fall 
2021 semester begins. 

Before the new presi-
dent is selected, PHCC 
faculty, staff , and students 
will have the opportunity 
to meet the prospective 
candidates and provide 
feedback for the decision.

PHCC from page 1




