
- Returning to the workplace creates stress for your people. It’s imperative to open 
dialogue and understand what concerns they have and what support they need.
- This is a golden opportunity to reshape the future of work within your business and 
build a workplace that utilises employee input into flexibility around hours, remote 
working, workplace setup, communication strategies... or any other areas you and 
your people want to innovate.

The impact of our Return to Work Survey

- Understand and combat any anxieties or stresses your people may have.
- Effectively manage the return to work process and create an open dialogue with 
your staff.
- Keep on the pulse of the physical, emotional and mental wellbeing of your newly 
returned workers.

“In the circumstances, employers should listen to employees’ concerns about 
returning to work.” - Hardwicke

Why businesses must focus on their return to work experience
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A pre-built survey designed to improve your employees’ return to work  experience 


