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Northfield School is aspirational for all our students and expects them to:

a) achieve their best
b) become confident individuals living fulfilling lives
c) make a successful transition into adulthood

We are aspirational for all our families and expect them to:

a) work in partnership with the school to make informed choices for their
child by:

- sharing important family information

- encouraging and supporting their child to attend school regularly

- talking to staff about the challenges they face and action the support they
need from the school and or other agencies

b) support the school in setting aspirational targets for their child in the
following areas:

- friendships, relationships, community, safety and transport
- education and learning for life
- good health

This behaviour policy ensures consistency across the school. Behaviour is carefully
monitored and we will contact parents and carers at an early stage if we feel a
student’s actions are outside the normal range of expected behaviours or a cause for
concern. Working collaboratively with families is of upmost importance.

Ready, Respectful, Safe

These are the three guidelines that have been adopted by staff and students and

offer a memorable balance between guidelines and values across all different school
contexts.

Each classroom displays a Ready, Respectful, Safe display to serve as a reminder
to students about appropriate behaviour. These rules are reinforced in assemblies,
off-site visits and in everyday classroom practice.

Northfield School staff recognise that visible consistency is a fundamental strategy
to create an environment in which students may enjoy working purposefully and
safely, and where relationships between staff and students, between our staff
community and between the students themselves are based on mutual respect and
tolerance. We believe that students who are treated in a consistently positive way
are more likely to behave in positive and respectful way. We also recognise that

consistency does not necessarily mean responding to students and their behaviour
in the same way.
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Students with Positive Handling Plans (PHPs) and Risk Assessments (RA) have
specific, adult-led strategies and these should be referred to by all staff working with

them. A copy of the current paperwork can be found in the Staff Shared Area of the
ICT network.

It is the responsibility of all staff to ensure that they read the current paperwork for
each student. Staff teams should be actively engaged in monitoring and making
amendments to the PHPs and RAs where required.

It may be that risky behaviours are identified but a PHP or RA is not required. In this
case a Positive Response Plan (PRP) should be actioned. An example of this could
be for a student who does not need restrictive physical interventions, does not
display challenging behaviours but is unable to remain safe due to a lack of
understanding of risk.

Out of the classroom

Within the classroom the teacher has responsibility for the behaviour management of
the class but if situations within the classroom are not resolved by the procedures
outlined above it may be necessary to refer the student to a member of the Bridge or
Senior Leadership Team. It is important that students understand how others have
been affected by their behaviour and are clear about the behaviour that will be
expected when they re-enter the classroom. The students will be supported by a
member of the Bridge Pastoral Support Team, if needed.

Racial harassment, sexually derogatory language and homophobic language of any
kind will not be tolerated at Northfield School and any incident of this nature will
result in a senior leader being informed immediately. Parents will then be informed

The Bridge Pastoral Support Team

This team comprises a Behaviour Support Manager, and Therapeutic and Pastoral
Support Workers, who support the whole school community by contributing towards
a safe, learning environment; making provision for students who are out of class,
working with students within their classrooms, responding to challenging behaviour
and running interventions which promote mutual respect, protective behaviours and
a wide range of other skills.

Behaviour Monitoring

The Bridge Team is responsible for logging the detailed records of behaviour on a
database at the end of each school week. This data supports the school’s tracking
of positive and negative trends of behaviour and also is used to share behavioural

concerns with other professionals and informs staff deployment to support our
students.
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Additional documents to support this policy:

- Anti-Bullying policy

- Behaviour Blueprint

- Equalities policy

- Staff Code of Conduct

- SEND

- Restrictive Physical Intervention policy

- ‘When the Adults Change Everything Changes’ Paul Dix

Lynne Smith

September 2019






