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This week, we at THISDAY 
Style join the rest of the world in 
celebrating Her Majesty Queen 
Elizabeth II on the occasion of her 
Platinum Jubilee as the British 
monarchy. We congratulate her 
on her achievements past and 
present and wish her good health 
and a sound mind. 

Society 
THE ILLI EXHIBITION
Saturday 28th of May 2022 saw the opening of ili Exhibition, an expression of 
African art and culture at BoConcepts, 22 Adetokunbo Ademola street, Victo- 
ria Island, Lagos.
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Reading Yomi Owope’s piece on the 
Nigeria-Canada export certainly struck a 
chord with me!

Everyone knows someone - a friend, 
relative or co-worker - who has recently 

packed up and left the country in search of greener 
pastures. It’s become the all too familiar story, and 
their reasons are pretty much the same: a better life, 
safety and security, and wanting to do better for their 
children.

For many us, moving abroad with no plans to return 
has become a life-goal. It’s now a normal thing for re-
ligious houses to organise prayers for people applying 
for visas. The desperation has spawned a convoluted 
value chain of middle men from the passport office all 
the way till you finally get to the airport, if you ever get 
there. Today, it’s a normal thing to have a plan B, even 
when choosing whom to marry.

What I what to ask though is this: Is the grass really 
greener on the other side? Is it worth the mental, emo-
tional and financial hits you will get along the way? You 
are literally starting life all over again! For many, it’s a 
resounding YES! We all have friends who have vowed 
not to return to Nigeria’s wahala, and family abroad 
asking, “when are you coming?”

But despite the challenges and the fear of the 
unknown, that scintillating possibility of a life abroad 
remains a strong pull for many young Nigerians and 
those approaching middle age. Many who have left 
don’t plan to return; neither will their children, who 
will be raised as citizens of another country. Anyway, 
whether you want to japa or stay, remember that life is 
for living, so make it count.

It’s been an eventful week in Nigeria! We try to cap-
ture all in our popular “10 Things” column. Also, this 
week, we highlight Banke Kuku, 
the eponymous brand shaping 
modern African fashion. Don’t 
forget to check out your per-
sonal guide to the Lagos night 
life scene. 

Konye

To Japa or Not?
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Saturday 28th of May 2022 saw the opening 

of ili Exhibition, an expression of African art 

and culture at BoConcepts, 22 Adetokunbo 

Ademola street, Victoria Island, Lagos.

The art exhibition which showcases interesting 

pieces using indigenous Nigerian fabric and the hu-

man body as canvas features the bold and colourful 

works of expressionist artist, Mary-Jane Minika Oho-

bu and renowned photographer, Hakeem Salaam. 

The ili Exhibition spots a cross section of fabrics 

across Nigeria such as Adire, Igbulu, Akwo ocha, 

Asooke, Ukara, Akwete and a host of others. Each 

piece spotlights the beauty, history, processes, and 

the underlying connections within the Nigerian eco-

system.
Ili, which means “cloth” in Idoma, represents the 

middle, a significant point that binds all parts of the 

country. The word also means Ofong in Efik, Akwa in 

Igbo, Opa in Yala, Aso in Yoruba, Zane in Hausa and 

so on. 
Art lovers, collectors and enthusiasts trooped in to 

see the ili pieces and were treated to a warm recep-

tion of food, drinks, music and networking.

The exhibition runs till the 11th of June 2022. 

The ili 
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Let’s face it, the dynamics of employment 
are changing – and it has been for a hot 
minute now. For a while, Millennials were 
leading The Great Resignation, leaving 

careers and jobs that they felt were not working 
in their best interest – and society as well. Take 
this and turn it up to a hundred – that’s precisely 
what Gen Zers have done. 

You’ve seen the memes, watched the funny 
TikTok, and heard the snide remarks. The ste-
reotype that Gen Z employees are notoriously 
loud about wanting better working conditions 
than previous generations is false. These com-
plaints about a younger generation’s workplace 
attitudes might sound familiar only because they 
are not entirely new. Simply turn to all the many, 
many takes on how millennial employees were 
lazy and entitled.

“I don’t think Gen Z wants more than others. In 
fact, we want the same things as other genera-
tions. However, due to the internet, we have 
become way more vocal about it since we have 
the potential to reach a large audience” – DeAn-
dre Brown.

Gen Zers already make up 24% of the global 
workforce – as of December 2021 – and that’s 
only going to grow larger in the coming years. 
By 2030, this figure is estimated to jump to 
30%. As it stands, about 9 million Zoomers 
are contributing to business succusses across 
the U.S. This shift in workplace dynamics has 
employers – mostly older millennials and Gen-
eration X – struggling to balance their youngest 
employee’s expectations against the business’s 
needs. Trying to answer the all too important 
question; What will it take to make Gen Zers 
happy at work? An older person is reading 
this and probably saying to themself; happy at 
work????” Yes, happy at work. If you’re trying to 
maximize the potential of that Gen z employees, 
the first thing they NEED to be is happy. As Gen 
Zers enter the workforce, employers should cre-
ate environments conducive for recruiting and 
retaining. 

Gen Zers care a lot about work-life balance 
and personal well-being. 

Every generation wants a better work-life bal-
ance. We – Zoomers – are just more vocal about 
our needs. Work-life balance is about achieving 
the right balance between personal and pro-
fessional aspects of life. According to a recent 
study by PWC, work-life balance is ‘important’ 
for 95% of Millennials while being ‘very impor-
tant for 70% of my generation. Flexibility regard-
ing working hours is at least thing Millennials 
and Gen Zers can agree on. We feel the most 
comfortable when we can decide our working 
structure – Best believe this doesn’t stop the job 
from being done. The 40-hour, 9-to-5 workweek 
is not as appealing to most Gen Z workers, who 
prefer space to pursue personal and profes-
sional fulfilment on their terms.

“Almost all the Gen Zers recruits I have met 

opt for part-time work” – Seyi Ekisola.

Enabling employees to work from other offices 
or remotely from a location they aspired to live 
or providing the flexibility to pursue a graduate 
degree part-time allows Gen Z to grow profes-
sionally and personally. In addition, benefits 
such as paid time off, mental-health days, or 
activities that create a sense of community are 
essential for Gen Zers. This simply means when 
looking to attract and retain talent, organizations 
must consider what they can offer to Gen Zers 
that encourages a healthy lifestyle and greater 
well-being. Is your company thinking beyond 
traditional employee benefits? Are you fostering 
a culture that considers the whole person and 
not just what someone can accomplish eight 
hours a day? When Gen Zers believe they are 
surrounded by like-minded people who feel their 
effort has a purpose, work is less like a job. We 
simply care about our mental health and want to 
work for employers who care about it too.

Gen Zers want to know what your company 
is saying about societal issues.

Gen Zers faces arguably some of the greatest 
environmental, social and economic crises – not 
understating pandemic-related health concerns. 
A typical Zoomer supports brands that align with 
their values, and these same values come to the 
fore when making career choices. This is a gen-
eration that has no hesitation in confronting an 
issue, raising their voice and calling for change. 
As Baby Boomers and Gen X employees start to 
retire, industries and organizations that are slow 
or resistant to change are bound to have a long-
term talent shortage. 

“You talk to older people, and they’re like, 
‘Dude, we sell tomato sauce, we don’t sell poli-
tics.’ Then you have younger people (Gen Zers) 
being like, ‘These are political tomatoes. This is 
political tomato sauce.” – New York Times. 

The Gen Z and Millennial generations want to 
work in a company that stands for something 
beyond simply making a profit. They want their 
work to make a positive societal or environ-
mental impact. Being the most diverse group to 
enter the workforce yet – in race and gender. As 
a result, they expect diversity to be a top priority 
for their employers – move with the flow. That 
means things like gender-neutral bathrooms, 

equal pay for equal work, and support for racial 
inclusion movements such as Black Lives Mat-
ter. 

Gen Zers want to know what exactly is ex-
pected from us at work.

Gen Zers want to be deeply invested in their 
work and know their time and effort have a real 
impact. To do this excellently, a lot of direction is 
expected from their managers. It feels like the in-
ternet is to blame for everything at this point, but 
we grew up watching YouTube videos to learn 
how to do anything. We had Google and more 
involved parents to guide us through school-
work – sometimes. The more detailed you are in 
your instructions and what needs to be accom-
plished, the better off we’ll all be. 

For the younger generation to thrive in today’s 
workforce, employers must launch initiatives that 
reinforce the company mission and employees’ 
roles in achieving goals—giving employees a 
platform for two-way dialogue with leader-
ship and allowing people to have their voices 
heard. Providing easy access to information and 
resources and offering a substantial understand-
ing of expectations in the workplace. Employers 
need to engage with their younger workers, pay-
ing close attention to see what issues matter to 
them. We may not need constant recognition for 
a job well done, but we want to be heard. 

Gen Zers want to know what’s in it for them.
“Gen Z workers expect proper compensation 

for the work they do and a certain level of mutual 
respect from their employers. These may be the 
same things that other generations want as well, 
but I believe Gen Z are less willing to give them 
up to have a job, especially an entry-level job” – 
Jack Ching.

The generation that’s flushed with success 
stories of TikTok stars raking in hundreds of 
thousands of dollars on viral videos isn’t jumping 
at the thought of slaving away at an entry-level 
job for years before their next promotion. For the 
parents and grandparents, company loyalty was 
an expectation. Remaining in one position for a 
long time was indicative of character, but many 
Gen Zers no longer view it as a priority. Even 
working with companies/organizations whose 
missions I feel aligned with, I’ve never held a job 
where I’m not thinking about what’s next – what 
I plan to achieve here and for how long. 

“I feel like these companies don’t have loyalty 
to us. At the end of the day, they’re trying to 
make money and run a business and they will 
get rid of us just as quickly as we could get rid of 
them” – Arial Robinson.

Of course, financial factors come into play – 
Retaining Gen Z employees might be easier in 
times of economic uncertainty. Eventually, Gen 
Zers stay with an organization based on the en-
vironment the employer creates. The good news 
is that companies are listening and responding.
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involved parents to guide us through school-
work – sometimes. The more detailed you are in 
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but I believe Gen Z are less willing to give them 
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Jack Ching.

The generation that’s flushed with success 
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thousands of dollars on viral videos isn’t jumping 
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job for years before their next promotion. For the 
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long time was indicative of character, but many 
Gen Zers no longer view it as a priority. Even 
working with companies/organizations whose 
missions I feel aligned with, I’ve never held a job 
where I’m not thinking about what’s next – what 
I plan to achieve here and for how long. 

“I feel like these companies don’t have loyalty 
to us. At the end of the day, they’re trying to 
make money and run a business and they will 
get rid of us just as quickly as we could get rid of 
them” – Arial Robinson.

Of course, financial factors come into play – 
Retaining Gen Z employees might be easier in 
times of economic uncertainty. Eventually, Gen 
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THE

By Dr. Kemi DaSilva-Ibru

This is my story.
My name is Angela*, I am 27 

years old and the only child of my 
parents. I have stepbrothers and 
sisters because my dad remarried 
after separating from my mother. 
I was only 2 years old when my 
parent’s marriage collapsed, and 
they agreed to move on with their 
lives separately. My dad took 
custody of me against my mother’s 
will but sent me to live with his elder 
sister. You can imagine the agony 
of growing up without both parents. 
After my dad remarried, it took 
another 7 years before he brought 
me to start living with his new family 
in Ibadan.

The move to my dad’s place put 
was the beginning of my woes. It 
felt like all hell broke loose when I 
joined my dad’s family. For reasons 
best known to my stepmother, she 
did not like me, and she never kept 
it hidden. My dad is a military man, 
so he is hardly around because he 
is away on assignments most of the 
time. Still, my stepmom succeeded 
in putting my dad against me 
through her scheming and laying all 
sorts of false accusations against 
me. My stepmom would rain verbal 
abuse on me and physically and 
emotionally abuse me too. To justify 
her actions, she would say that the 
hardship she was subjecting me 
through was meant to build me up 
for my future. 

Despite this cycle of hatred 
and difficulties at home, I was an 
excellent student. I always came 
tops and represented my school in 
all major academic competitions. I 
was a member of the Literary and 
Debating club, and the Jets club. 
I won a lot of competitions for my 
school and had lots of laurels to 
show for it. This made my stepmom 
jealous because her children were 
not doing so well academically.  
This made her intensify her ill-
treatment of me. I don’t know what 

I ever did to deserve such animosity 
from my stepmother because I was 
always obedient and conducted 
myself in a submissive manner. 

When I became 14 years old, my 
stepmother’s brother moved in to 
live with us. He had just returned 
from overseas and his sister 
advised him to move in with us. He 
immediately started to make sexual 
advances at me, to which I told 
him that I was highly disappointed 
in him, reminding him that we are 
related, yet this did not deter him. A 
few months later, while I was asleep 
at night, my stepmom’s brother 
came into my room and attempted 
to rape me. I struggled with him as 
I tried to fight him off, but he was 
stronger, still, I put all my might 
into the struggle. What saved me 
that night was an urgent phone he 
received from his sister requesting 
his attention immediately, this made 
him leave my room immediately 
and that was how I escaped. As 
soon as my dad came back home, 
I reported the incident to him, and 
he promised to look into it. I don’t 
know if he did because I never 
heard about the matter again until 
he left for his duty station. 

I wasn’t so lucky several weeks 
later when my stepmom’s brother 
attacked me the second time. 
He held me down on my bed 
and injected a substance into my 
upper arm. I became weak but 
was still conscious. I watched 
helplessly as he raped me until 
he was satisfied. When I regained 
consciousness the next day, I was 
in pain and felt exhausted, angry, 
and ashamed. I contemplated 
committing suicide and cried all 
day. When my dad came home, 
I reported the incident to him. To 
my amazement, he walked me 
out of his room saying that was 
the second time I have tried to 
pull his marriage apart by lying 
against my stepmom’s brother. I 

could not believe it. Why would 
my father think that I was lying 
about such a thing? Harmed with 
the knowledge that I had reported 
to my father, and he did not 
believe me, my stepmom’s brother 
continued to rape me at regular 
intervals. He would also force 
some pills down my throat when 
he was done.

When I got my final year in 
secondary school, my dad enrolled 
me in the GCE examinations. 
School and studying were the only 
succor I had that took my mind 
off all my troubles, so I studied 
hard and prepared for the exams. 
Thankfully, my hard work paid 
off. I had parallel distinctions in 
all registered subjects in my GCE 
and WAEC results. On seeing my 
results, my father was shocked. It 
was a surprise to him that I was that 
brilliant because my stepmom had 
fed him a lot of lies, and since his 
job kept him out of town he did not 
know much about my academics, 
as he only listened to what my 
stepmom said. My dad was so 
proud of my feat that he rewarded 
me with a smartphone.

My stepmom became very upset 
with my dad for the gift he bought 
for me. But, since she couldn’t 
take it up with him, she made 
sure that life was unbearable for 
me. I became emotionally and 
psychologically down because I 
had no escape. I was done with 
secondary school and waiting for 
admission, so I had to endure the 
physical and verbal abuse from my 
stepmom during the day and the 
sexual abuse from her brother at 
night. I started gravitating toward 
running away but did not know 
where to run to. 

Before now, I had not thought 
about my mother that much 
because of the despicable things 
my dad had said about her. But at 
that point, I became so frantic that 
I preferred to go anywhere else 
rather than remain in this hell called 
home. I searched for my mother’s 
name on Facebook and found a 
name that matched hers and so I 
messaged the person. Fortunately, 
she responded to my message 
a few days later and we began 
chatting. I narrated my ordeal in 
the hands of my stepmom, and 
she explained her side of the story 
between her and my dad. I could 
not tell her about the sexual abuse 
perpetrated by my stepmom’s 
brother, I did not think that it 
was okay to tell her this way so I 
decided to wait till when I would 
meet with her. She told me about 
how all efforts to get in touch with 

me since I was 2 years old were 
blocked by my dad. I was elated 
that she was alive, doing well, and 
willing to have me stay with her. 

This experience was cut short 
by my stepmother, who unknown 
to me was monitoring me. She 
searched my phone behind me, 
saw the conversations with my 
mother, and beat me thoroughly 
before informing my dad who 
seized my phone after reprimanding 
me as well. I was back to square 
one, with nowhere to go, so I 
had to continue to endure my 
predicament. How I survived those 
dark moments, is still a miracle to 
me.

Fortunately, I gained admission 
into the University of Ibadan. 
Though the situation at home did 
not change, I had somewhere to 
go to during some part of the day 
before I came to hell at night. At 
one time, I fell seriously ill and had 
to be admitted to the hospital. Was 
this how my life would end? Would I 
ever know real happiness? It was at 
that point that I made up my mind 
to go and search for my mother 
at all costs. After several months 
of my return from the hospital, I 
traced and got my mother’s phone 
number from a relative. At the next 
opportunity I got, I used my school 
transport fare to make a call to my 
mother from a business center. 
I narrated my entire experience, 
holding nothing back and she 
immediately sent money through 
a POS agent to me and gave me a 
description of her friend’s house in 
Ibadan. I went straight to the place 
from the business center and my 
mother’s friend took me to Lagos to 
meet my mother. 

The reunion with my mother 
was not a happy event. She was 
outraged as I narrated my ordeal at 
the hands of my stepmom and her 
brother. She promptly reported the 
case to the police which led to the 
arrest of Uncle John as well as my 
stepmother who was charged as an 
accomplice. 

We were then referred to the 
WARIF CENTRE for medical 
assessment and psycho-social 
counseling. Personally, this is the 
best thing that ever happened 
to me. At the WARIF Centre, I 
met the counselor, and during 
our sessions and she constantly 
reminded me that what happened 
was not my fault. I am still on my 
recovery journey, but the counselor 
continues to give me the courage 
and support to move on. I am now 
in a very good place mentally and 
emotionally, thanks to the WARIF 
team!

SURVIV    RS  

Dear survivor, please know that you are not alone and it is not your fault. Help is available.
If you have been raped or you know someone who has, please visit us at The WARIF Centre - 6, Turton Street, off Thorburn Avenue, Sabo, Yaba or call our 24-hour confidential helpline 

on 08092100009. 
For questions or more information please contact: info@warifng.org

Dear Reader,
Welcome to the WARIF Survivor Stories Series, a monthly feature, where stories 

of survivors of rape and sexual violence are shared to motivate and encourage 
survivors to speak their truth without the fear of judgment or stigmatization and 
to educate the public on the sheer magnitude of this problem in our society.  The 
Women at Risk International Foundation (WARIF) is a non-profit organization set up 
in response to the extremely high incidence of rape, sexual violence, and human 
trafficking of young girls and women in our society. WARIF is tackling this issue 
through a holistic approach that covers health, education, and community service 
initiatives.

Childhood abuse is more prevalent than most people know. It is said to be the 
most common issue of trauma in adulthood. It’s so sad that a large percentage of 
children go through “Child Traumatic Stress” when sexually abused. Most time, the 
perpetrators are the so-called trusted family members, associates, and friends. This 
is often possible through grooming and most families have fallen prey to it. Mine 
wasn’t an exception and I want my story to be a lesson to other families so they can 
avoid my pitfalls and the mistakes made.
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WHY BANKE KUKU IS THE 
DESIGNER OF THE MOMENT

DESIGNER SPOTLIGHT 

Take our words for it, Banke Kuku is the most sensible way to go if you’re looking for the most vibrant textiles 
oozing lots of class. The brand, which made its debut in 2011, has been a staple for infusing African culture and 

western print concepts meshed into such beautifully designed contemporary works of art. 

The designer Banke Kuku-Law-
son, who was initially born in Nige-
ria and then moved to the United 
Kingdom at the tender age of 
8years old, never forgot her African 
roots, even though she spent her 
most formative years in a complete-
ly different continent. Notwithstand-
ing, the infusion of both cultures 
happened to be hugely influential 
to her personality and the general 
creative interests she’ll come into 
ultimately.

While in the UK, Banke enrolled 
and eventually completed a foun-
dation course in fine art at Central 
Saint Martins in London. Not too 
long after that, she pursued a Fash-
ion and Textiles Degree at Chelsea 
College of Art and Design. It is safe 
to say that the fashion influence she 
received from her stylish mother led 
her down this path. 

Her style is to apply a digital ap-
proach to designing using bright 
colour pallets with intimate imagery. 

Banke’s intricate need to use 
elements of her cultural heritage 

to create bespoke patterns and 
textiles rich with colour and texture 
indicates her interest in providing 
luxury for a special kind of clien-
tele who appreciates her diversity. 
During an interview with Vogue 
magazine UK, she says, “Textiles 
are my canvas, I learned to work 
digitally, so there are no limitations 
on colours, tones and prints. Un-
like weaving, it’s quick to turn my 
artwork around.” And I guess we 
agree?

Over time, she made herself 
relevant as an exquisite fabric sup-
plier for top fashion houses, includ-
ing- Lisa Folawiyo, Duro Olowu, 
Burberry, Lot78 and Virgos Lounge. 
She used silk fabrics, including 
adire-inspired splatter designs, 
animal print, and leaf motifs. She 
also designed her unique style of 
slip dresses, flowing agbada like 
kaftans, pyjama type blouses, even 
modern-day interpretations of the 
kimono, and also decorative interior 
pieces like her popular cushions. 

Considering how artistic her gar-

ments are, they can easily be worn 
daily, and the best part is that every 
female body type stands a chance 
of looking good in them. In her own 
word, “We cater to women of all 
different sizes who normally would 
avoid silk because it shows off 
their lumps and bumps”, and then 
continues by saying, “But I make 
clothes that put a smile on people’s 
faces” and that in itself is surely a 
game-changer.

Gaining so much experience and 
collaborating with numerous de-
signers has done well for the Banke 
Kuku brand on a global scale, as 
her pieces have been able to cater 
to names like- Michelle Obama, 
Kelis and Tiwa Savage. Also, major 
retailers have stocked her interior 
finishing, including Selfridges Lon-
don, Aynhoe Park Hotel Oxford, Le 
Bon Marche Paris, Bazar et Grande 
Manger Tokyo and ABC Carpet and 
Homes New York, to mention a few. 
Making it possible for this textile 
giant of Africa to shine while chang-
ing the game effortlessly.

Textiles are my can-
vas, I learned to work 
digitally, so there are no 
limitations on colours, 
tones and prints. Un- 
like weaving, it’s quick 
to turn my artwork 
around.

S  yle  Sunday, June 12, 2022 Vol. 22, No. 9894

&

DE
SI

G
N

 STYLE 

8

&

FE
AT

U
RE

S

 STYLE 

8 9



Ten Things This Week

Earlier this week, gunmen opened 
fire on worshippers and deto-
nated explosives at St. Francis 

Catholic Church, Owo in Ondo State. 
The attack on the church took place 

in the hometown of the state governor, 
Rotimi Akeredolu, and left many parish-
ioners dead and several others injured.

This week, we remember 
Dora Akunyili, an Amazon 
whose exceptional leader-

ship transformed and saved lives. 
Dora’s passion for corruption 
eradication was evident in how 
she restructured National Agency 
for Food and Drug Administra-
tion (NAFDAC) during her tenure 
as Director-General in 2001. She 
would later become Nigeria’s 
minister of information and com-
munication in 2008, consistently 
using her voice, words, actions, 
and influence to effect long-term 
change. On June 7, 2014, she 
died after a two-year battle with 
uterine cancer at a specialist can-
cer hospital in India.

Dora was not easily intimi-
dated. She stood in her great-
ness and lived her truth until her 
last breath. Even in death, her 
unwavering stance as a servant 
leader and a woman through and 
through inspires us. May her soul 
find eternal peace.

The Central Bank of Nigeria 
has raised the limit for ‘Highly 
Secured Online Funds Transfer 

from N100 million to N250 million for 
Companies and from N10 million to 
N25 million for individuals.

This is according to a recently 
released circular by the Central Bank 
of Nigeria, signed by Musa I. Jimoh, 
Director, Payments System Manage-
ment Department. This revision would 
take effect on the operations of the 
NIBSS Instant Payments System and 
other Electronic Payment Options with 
Similar Features in Nigeria.

Ogiame Atuwatse III 
has been awarded 
the key of Brampton 

City, Ontario, Canada, for 
his profound impact and 
outstanding community 
contribution and support. 
The Mayor of Brampton, 
Patrick Brown, who 
made the presentation 
at a colourful ceremony, 
expressed satisfaction 
with the Olu of Warri for his 
show of love and desire to 
support community efforts 
in Brampton. Ogiame also 
reciprocated the gesture by 
presenting a replica of his 
mode of transportation, two 
Red Canoes, to the Mayor 
of Brampton, Patrick Brown 
and the city of Brampton, 
respectively.

Apple’s latest operating system update, iOS 16, will allow 
users to edit and unsend text messages. 

Users will also be able to mark already seen conversations 
as unread and view shared content in message threads. The edit 
and unsend features will only be available for 15 minutes after a 
message is sent.

The update will also include a personalised lock screen, allowing 
users to customise the date and time look with different styles 
and colour options. Additionally, widgets can be added to the lock 
screen for easier access to calendar events, the weather, battery 
life, alarms and other information, a feature inspired by the Apple 
Watch.

The European Union (E.U.), in partner-
ship with the Independent National 
Electoral Commission (INEC), sit is 

organising a musical concert for the youth 
titled “Youth Vote Count Mega Concert” to 
encourage the youths to show more interest 
in the upcoming elections. 

Some of the artists expected are Kizz 
Daniel, who will headline the show, MI, Teni 
the Entertainer, Tubaba, Falz, Patorank-
ing, Mayorkun, Omawunmi and actors like 
Chioma Chukwuka, Mr Macaroni, among 
others. The organisers emphasised the 
need for younger people to be actively 
involved in the political processes, saying 
this would bridge the gap of voter apathy in 
the country.    

Nigerian artiste Banky W has emerged 
winner of the PDP House of Rep-
resentatives rerun primaries for the 

Eti-Osa constituency of Lagos State. The 
singer won the election with 24 votes against 
his challenger Sam Aiboni, who scored only 
five votes in the rerun election. Reacting to 
his victory, Banky W expressed gratitude to 
the party for the opportunity to represent it 
and said he was very thankful to the people 
as well.

REMEMBERING DORA AKINYILI - 8 
YEARS AFTER

NIGERIA AIR 
GETS OPERATING 
LICENSE

CBN INCREASES 
ONLINE LIMIT TO 25M

OGIAME ATUWATSE III GETS AWARDED THE 
KEYS OF BRAMPTON CITY

APPLE’S LATEST UPDATE WILL 
LET YOU EDIT AND EVEN UNSEND 
TEXTS IN MESSAGES

YOUTH VOTE COUNT 
MEGA CONCERT

BANKY WINS PDP 
PRIMARIES RERUN

ASIWAJU BOLA TINUBU IS THE APC 
PRESIDENTIAL CANDIDATE 

Former Lagos State 
Governor Asiwaju 
Bola Ahmed Ti-

nubu has been declared 
the winner of the presi-
dential primary of the 
APC. Tinubu, who polled 
1,271 votes, defeated 13 
others in the race. His 
closest opponent was 
the former minister of 
transportation, Rotimi 
Amaechi, who scored 
316 votes. Tinubu will 
now challenge the can-
didates of other parties 
in next year’s presiden-
tial election. His oppo-
nents will include Atiku 
Abubakar of the Peoples 
Democratic Party, Peter 
Obi of the Labour Party 
and Rabiu Kwankwaso 
of the New Nigeria 
Peoples Party.

TEMI  OTEDOLA 
APPEARS IN THE 
VISUALS FOR MR 
EAZI’S “LEGALISE” 

GUNMEN ATTACK 
CHURCH IN OWO 
ONDO STATE

For the first time, Temi Otedola 
would be starring in her fiance Mr 
Eazi’s music video. The couple 

got engaged on the set of the said 
video, which is for his upcoming single, 
“Legalise.” The single, which is off his 
forthcoming album, will be released on 
June 10, 2022.

Nigeria Air has been granted an air 
transport license by the Nigerian 
Civil Aviation Authority (NCAA) as 

it moves closer to launching operations. 
The carrier is now waiting for its air 
operator’s certificate before commenc-
ing flights this year. Nigeria Air had been 
expected to start operation since it was 
identified as one of the major projects of 
President Mohammadu Buhari’s admin-
istration in the aviation industry.
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MOMENTS IN HISTORY 
WITH QUEEN ELIZABETH II

A PHOTO TRIBUTE CELEBRATING 
HER 70 YEARS ON THE THRONE 

QUEEN ELIZABETH II TOUR THE MODEL 
VILLAGE AT CHILDREN’S RALLY HELD 
ON THE KADUNA RACECOURSE WITH 
MAKAMAN BIDA (MINISTER OF 
EDUCATION), LEFT, POINTING OUT 
VARIOUS WOODEN FIGURES TO HER 
MAJESTY WHILE ON THE RIHT, IS THE 
PRIME MINSTER OF THE NORTHERN 
REGION, SARDAUNA OF SOKOTO 
DURING THE ROYAL VISIT TO NIGERIA 
3 FEBRUARY 1956

NIGERIAN HEAD OF STATE 
YAKUBU GOWON RIDES 
WITH QUEEN ELIZABETH II 
TO BUCKINGHAM PALACE 
DURING AN OFFICIAL VISIT TO 
LONDON, UK, JUNE 1973.

LONDON, UNITED KINGDOM –THE QUEEN 
IN A CARRIAGE WITH PRESIDENT IBRAHIM 
BABANGIDA DURING THE NIGERIAN STATE 
VISIT. 9 MAY 1989

LONDON, UNITED KINGDOM - THE QUEEN 
AT MARLBOROUGH HOUSE IN LONDON 
FOR A COMMONWEALTH RECEPTION WITH 
THE RETIRING SECRETARY GENERAL OF THE 
COMMONWEALTH, CHIEF EMEKA ANYAOKU, 
SHE IS MEETING MEMBERS OF THE NIGERIAN 
BUSINESS COMMUNITY. MARCH 2000

O
ne of 
the most 

important parts of 
Nigeria’s history is 
our colonial story. 
Under colonialism and 
the administration 
of Britain, the Queen 
(Queen Elizabeth) was 
the highest monarchical 
authority who was in 
control of government 
affairs. She carried out 
ceremonial functions 
as head of state in the 

colonised Nigeria. She was also the monarch of 
the other Commonwealth realms, including the 
United Kingdom. And even after Nigeria gained 
its independence in 1960, the Queen still held a 
high and important status in Nigeria. 

This year marks her 70th year on the throne, 
making her reign longer than any other Monarch 
in British history. Over the years, she has become 
a much loved and respected figure across the 
globe. Known for her sense of duty and devotion 
to a life of service, she has been an important 

figurehead for the UK and the Commonwealth 
during times of enormous social change. 

Her extraordinary reign has also seen her 
travel more widely than any other monarch, 
undertaking many historic overseas visits.

This week, we at THISDAY Style join the rest 
of the world in celebrating Her Majesty Queen 
Elizabeth II on the occasion of her Platinum 
Jubilee as the British monarchy. We congratulate 
her on her achievements past and present and 
wish her good health and a sound mind.
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HER MAJESTY THE QUEEN WITH 
FORMER PRESIDENT OLUSEGUN 
OBASANJO AT THE STATE HOUSE IN 
ABUJA. 3 DECEMBER 2003

QUEEN ELIZABETH II GREETS 
PRESIDENT MUHAMMADU BUHARI 
OF NIGERIA DURING A HEADS OF 
GOVERNMENT RECEPTION AT THE SAN 
ANTON PALACE NEAR ATTARD, MALTA. 
NOVEMBER 27, 2015.

QUEEN ELIZABETH II 
RECEIVING THE PRESIDENT OF 

NIGERIA, UMARU YAR’ADUA, 
AT BUCKINGHAM PALACE, 

LONDON. 16 JULY 2008.

PRESIDENT GOODLUCK JONATHAN 
WITH QUEEN ELIZABETH 11, AT 
THE COMMONWEALTH HEADS OF 
GOVERNMENT MEETING(CHOGM) AT 
PERTH CONVENTION AND EXHIBITION 
CENTRE IN WESTERN AUSTRALIA. 
28 OCTOBER 2011
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EXPLORING THE LAGOS 
NIGHT LIFE SCENE 

Exploring the Lagos night scene is nothing short of an adventure because, as most Lagosians know, anything 
can happen in the blink of an eye. If you are one of those who are new to the scene and plan to have an 

unforgettable experience, it would be wise to get the necessary scoop on what it’s like. Keep reading, hun.

By Charles Didee Eta

For starters, Lagos has a very active 
population that consistently and constantly 
seeks activities regardless of timing. Here, 
most daytime events also run till dusk. We 
are talking late-night movies at the cin-
ema, karaoke bars/lounges, food spots, 
the beaches, clubs, EDM raves and music 
concerts. What’s most interesting is that you 
can have all of the above happenings every 
day. This is not affecting the weekends, 
which are usually twice as busy.

Before we get into that, there are a few 
tips necessary for a late-night drive or stroll, 
depending on your location. First, you must 
hold a form of identification on you, just in 
case you get caught up in a stop and search 
exercise that has become oddly rampant 
and strategically positioned at almost every 
junction in the last few years due to the ris-
ing robbery rate that seems to be brewing. 
Provided you’re able to clear yourself as a 
credible citizen; you would be allowed to 
carry on with your night.

 On a Lagos night out, traffic isn’t at all 
your friend. Especially on a Friday, which 

happens 
to be the 
busiest day 
and night 
for outings, 
being the 
last work-
ing day and 
beginning of 
the week-
end. So, it’s 
advisable to 
leave early to 

avert all road delays.
The city is divided mainly into the cen-

tral mainland, mainland extension and the 
island. From time, it’s always been more fun 
partying on the island, probably because 
it’s where the bulk of the entertainment hub 
currently is. That is not to say the mainland 
doesn’t come with its fair share of fun too. 
The stand out thing about the island is that 
it is home to various fun-seeking activities. 
Everything seems to be available, including 
24hour food joints such as The Place, Road 
Chef, Shiroh Restaurant, Bungalows, Sail-
ors, Boliver, and the list goes on. And just 
like the surplus food options, you have a lot 
of options too for nightclubs and bars. 

Lagos is an island surrounded by other 
islands that are also inhabitable, so this 
gives room for more creative ways to experi-
ence the town. For a person looking for a 
more quiet and serene experience, renting a 
beach house for an overnight party can also 
be exciting to enjoy Lagos.

Even though it is called the “city that never 
sleeps”, it would be shocking to know that 
the central mainland is not as busy as the 
island at night, even though you can find 
a couple of food and fun hubs. Take, for 
example, Fela’s shrine(for afrobeat lovers). It 
is open 24/7. 

As you can see, Lagos will always leave 
up to its nightlife reputation. The only thing 
we hope is that current developments in the 
city can further improve the situations nec-
essary for safer nights out on the prowl. Till 
that happens, take out time to explore the 
beauty of the Lagos nightlife scene. I can bet 
that it will surpass your expectations.

This is one of life’s trickiest 
situations: trying to figure out what 
to get your Dad for Father’s day? We 
don’t think you should fret, though, 
because whatever it is you get, it is 
the thought that counts, and for 
that reason, he is going to love it 
regardless. All the same, it is best 
to get a practical gift that he will 
continually make use of. Still not 

sure what to go for? Well, continue 
reading and discover a few  gifting 
inspirations to consider to avoid 

any last-minute panic buys

1) Wristwatch
Probably one of the most memorable gifts 

to give your dad. A wristwatch is significant in 
many ways. Besides checking the time, it also 
reminds us about its value and how important 
it is to spend moments with those we appreci-

ate. 

2) Perfume
Yeah, I know. Call me cliche, but this is one 
gift idea that’ll never get old. Smells govern 
a lot of the things that make our memories 

tick. Be it an edible substance or, in this case, 
a fragrance. Perfumes are an excellent way 

of putting a smile on anyone’s face, which is 
expected to be your exact sentiment towards 

your father this season. 

3) Dress Shoes:
This is a fantastic gift period! Whether your 
dad is into fashion trends or going out. He 

certainly wouldn’t mind being given new com-
fortable shoes. Especially if he has an outfit to 
go with it, trust me, it will become his favourite 

pair. Can you already picture it? lol

4) Wallet.
A beautiful leather wallet in black is a must 

for all men. Your dad will love that you gave 
thought to the fact that he needs something to 

help carry around his cards and yes, a wallet 
size family photo. I can see him smiling already. 

5) Portable Music player
Music as we know it transcends all forms of 

art. Apart from the fact that it can be relaxing, 
there is so much memory attached to every 

single one. Nowadays, you can find some 
fancy music players to store thousands of 

files. It would be a plus if you knew some of 
your dad’s favourite artists and songs cause 
it would be helpful to him if you could fill up 

the device. Trust me that would be no doubt a 
special deed.

By Charles Didee Eta

FIVE  PRACTICAL FATHER’S 
DAY GIFT IDEAS

BOVI UGBOMA AND HIS DAUGHTER ELENA

BABALWA MNENO AND EFE TOMMY ADABAMU
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In the past few years, the Nigerian art scene has dramatically grown, expanded, and gained world 
international recognition. From painting, sculpture, and pottery, our artists have sparked a frenzy in the 

global art world with their work. These are a few of the many names on our radar, and we think you should 
know about them too. 

5 CONTEMPORARY ARTISTS 
YOU NEED TO KNOW

Victor Ehikamenor
A household name in the Nigerian Art Scene, Ehikhamenor’s 

work has often been described as representing “a symbol of 
resistance” to colonialism. He is known for producing abstract, 
symbolic and politically motivated works with unmistakable ties 
to his old Benin Kingdom background. His works are influenced 
by the duality of African traditional religion and the interception of 
Western beliefs, memories and nostalgia. His symbols and motifs 
are reminiscent of his childhood village shrine’s art. 

Péju Alatise
A leading voice in contemporary art, Peju Alatise’s works 

are pointedly political, often asking damning questions and 
provoking reflections about the country’s times and state of 
affairs. Her work has, in the past, explored exploitative labour 
practices in Nigeria, child rights with a focus on young girls, 
state-sanctioned violence against citizens, migration and the 
policies that ensure that many die at sea, seeking a better life.

Anthony Azekwoh
Anthony first took an interest in art at the age of 16, 

initially drawing with ink pens on paper before moving 
to Adobe Photoshop. Entirely self-taught, his distinctive 

style creates captivating images where his characters 
seem to be alive. His paintings have an incredible depth 
that immediately draws your attention and fills you with 

questions.

Ndidi Emefiele
Like many other artists, Ndidi 

started with scribbling and 
sketching. By the age of 7, she was 
already entering art competitions.

Over time, her scribbles matured 
into painted landscapes influenced 
by her exposure to works in art 
books. Eventually, she found her 
signature style -  daring portraits 
of black women with piercing 
gazes, wearing natural hair and 
glitzy eyewear. So distinct is her 
work that when you see it, you 
know. One thing that stands out 
about her art is how it explores and 
challenges the social, cultural and 
religious pressures she has seen 
women face in Nigeria and beyond.

By Isioma Usiade 

Jacqueline Suowari
Jacqueline is a talented and amazing ballpoint pen artist whose 

foray into art started at the early age of five. Over the years,  she 
has stunned her ardent collectors with magnetic pieces made with 
her signature ballpoint pen. Jacqueline says she is motivated by 
the power inherent in the intriguing art of drawing. The thousands 
of ballpoint pen strokes that make up every single piece of her 
work reveal the countless hours it takes to achieve perfection in 
her eyes, with a single piece sometimes taking several months to 
complete. 
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Moving to Canada may look attractive on the surface, but underneath the red carnation and bright lights is a lot of 
toil, sweat, and uncertainty, writes YOMI OWOPE

JAPA!!! ...... IS THE GRASS REALLY 
GREENER ON THE OTHER SIDE?

The Nigeria -Canada Exodus.

It’s no longer a secret that 
Nigerians are moving to 
Canada in huge numbers ev-
ery month. In the immediate 

aftermath of the #endsars pro-
tests of 2020, Canadian immigra-
tion became the top Twitter trend 
in Nigeria – for days. Every week 
since then, a variation of that 
phrase is sure to trend. What for 
years had been a growing move-
ment among professionals and 
Nigerian middle-class families 
has made its way to mainstream, 
everyday conversations as 
people speak openly about leav-
ing the country for good. 

While it is easy to explain why 
a struggling middle-class family 
might want to leave Nigeria for 
better opportunities abroad, it’s a 
little more puzzling when profes-
sionals at the top of their indus-
try, including bankers, oil workers 
and IT professionals, elect to sell 
everything they own and leave 
Nigeria for a foreign country – 
without ever looking back. These 
high-level executives are often over-qualified 
for the jobs they find in Canada and must settle 
for lesser roles for a time. Now Canada offers 
no guarantees but the lure of a higher standard 
of living and what many people call “peace of 
mind’. And that alone makes leaving Nigeria 
worth it, they say - no matter the cost. In-
deed, Canada’s constitutional motto promotes 
“peace, order and good government,” and 
many Nigerians will tell you they want to live in 
a country where everything works, where their 
children get free education, where there is a so-
cial safety net, and where there is world-class 
medical care. Who can argue with that?

Deji Adepoju received an MBA from the 
University of Warwick in 2004. On his return to 
Nigeria from the UK in 2005, he secured a job 
with a leading bank and rose through the ranks, 
becoming a senior manager in 2012. Deji and 
his wife Titilayo, a doctor, began exploring the 
idea of relocating to another country in 2011. 
When two of his colleagues immigrated to To-
ronto in 2013, he officially set the ball rolling the 
same year. He reached out to an immigration 
consultant and drew up a checklist for what he 
would require to complete the process. Fast 
forward three years later, after English exams 
and certificate verifications, providing proof 
of means of subsistence and stowing away 
around $43,000, Adepoju and his family were 
nominated as Canadian permanent residents. 
They sold everything they owned and moved 
to Canada in October 2018. During the spring 
of 2019, Adepoju, then an Uber driver, said the 
family was settling in just fine. “Titilayo and I 
have a few certifications to write over the next 
two to three years, and then we can both get 
proper career jobs. On the whole, it’s been 
worth it,” he said. “We are doing it for the kids, 
and I believe God that all things will work out in 
the end.” 

Like Adepoju, thousands of other Nigerian 
professionals leave for Canada hoping for the 
best. Indeed, things do work out for many, 

particularly IT experts, who secure jobs with 
Google, IBM and other global tech firms. When 
the jobs are not available, they are willing to 
take whatever they can find to earn an income 
and pay bills. Emeka formerly worked as a 
group head in a leading telecommunications 
corporation in Nigeria - one of Africa’s largest. 
He had to deliberately attenuate his resume, re-
moving some higher qualifications to be able to 
secure a job as a customer care representative 
with Freedom Mobile in Ontario. The last time 
Emeka held a position in customer care was 
16 years prior, in Nigeria, but after five years of 
trying to relocate his family and another three 
months of trying to get a good job, he was 
advised to reduce his expectations. 

An entire market worth tens of millions of dol-
lars has been built around legal and illegal im-
migration from Nigeria to Canada. From the cab 
drivers in upstate New York who are on standby 
to drive you to Ruxon Road at the US-Canada 
border for $150 to the faceless individuals and 
“immigration lawyers” who claim to provide 
a variety of “services” to help you process 
your documents for Canada. Bodies like the 
British Council are doing brisk business with 
their English tests at 83,000 naira per exam to 
prove you can speak a language you learned in 
kindergarten. While credential verification firms 
charge 200 dollars to verify you actually went to 
the university. Adding to that, a whole hospital 
is situated on three floors in Victoria Island, fully 
equipped but dedicated solely to running medi-
cal tests for the thousands of Nigerians leaving 
the country, at around 200,000 naira for a fam-
ily of four. It’s an entire industry that continues 
to expand as people become more aware and 
desperate to leave Nigeria. An immigration law-
yer will typically bill you $1,000 to commence 
his “services”. A Nigerian family that’s already 
settled in Manitoba will ask you for $5,000 to 
claim that they’re your blood relations; this 
ostensibly will avail you more points and get 
you nominated faster by the province. Consul-

tants will charge $2,000 to help process bogus 
high school admissions with accompanying 
parents. It’s an international racket gaining new 
dimensions with every passing year. People are 
desperate to leave the country, and every single 
step of the process has been meticulously 
monetized. 

According to a leading immigration web-
site, immigration.ca, the number of Nigerians 
becoming new permanent residents in Canada 
more than tripled in three years, from 4,090 to 
as high as 12,600 just before the pandemic. 
That number will probably double this year 
due to the recent two years’ pent-up demand 
and slow intakes. They may not look like high 
numbers on the surface until you examine the 
data and find that most of them are made up of 
highly trained, very educated, and experienced 
professionals from different fields: medicine, 
engineering, accounting, IT, social sciences, 
digital media and more. It is the case of the 
steady drip that will, in a single generation, cre-
ate a gully, nearly impossible to close. 

Young professionals abandoning their country 
for presumed greener pastures is not a good 
trend for economic development. Still, Nigeria 
does not seem to be able to create a condu-
cive environment for them to stay. People are 
genuinely afraid for their security and liveli-
hoods; this is why young men and women go 
through unspeakable horrors to make their way 
to Europe and other countries in the West. They 
would rather risk death on the Mediterranean 
crossing into Spain and Italy than being stuck 
in the cycle of multidimensional poverty and 
uncertainty back home. Today, Canada is daily 
welcoming the best of our best, systematically 
depleting the numbers of our brightest and 
most talented, while our government watches 
helplessly, offering weak platitudes like, “our 
young people need to be more patriotic.” Japa 
is the name of the game; thousands have gone 
this year already, and thousands more are pray-
ing, waiting for their time to come.
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