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At Kidderminster Harriers Football Academy we are committed to creating an inclusive and diverse environment where everyone, regardless of race, ethnicity, gender, age, sexual orientation, disability, religion, or any other characteristic, feels valued, respected, and supported. We believe that diversity enriches our academy, enhances our learning environment, and contributes to the success of our players, coaches, and staff.

Our Commitment

1. Equal Opportunities: We are dedicated to providing equal opportunities for all individuals involved in our academy, including players, coaches, staff, and volunteers. Discrimination of any kind will not be tolerated.
2. Inclusivity: We welcome individuals from all backgrounds and strive to create an inclusive culture where everyone feels empowered to participate fully and contribute their unique talents and perspectives.
3. Respect: We promote mutual respect and dignity among all members of our academy community. We expect all individuals to treat each other with respect, kindness, and fairness at all times.
4. Accessibility: We are committed to making our facilities, programs, and services accessible to all, regardless of disability. We will make reasonable adjustments to accommodate the needs of individuals with disabilities to ensure they can fully participate in our activities.
5. Diversity Awareness: We will provide training and educational opportunities to raise awareness of diversity issues and promote understanding and acceptance of different cultures, backgrounds, and identities.

Our Responsibilities

1. Leadership: Academy leadership is responsible for setting the tone and expectations for equality and diversity within the academy. They will lead by example and ensure that all policies and practices align with our commitment to equality and diversity.
2. Implementation: Coaches, staff, and volunteers are responsible for implementing and upholding this policy in their interactions with players, colleagues, and the wider community.
3. Reporting and Addressing Concerns: We encourage anyone who experiences or witnesses discrimination, harassment, or any other form of unfair treatment to report it promptly. Reports will be taken seriously and addressed promptly and confidentially.
4. Regular Review: We will regularly review and evaluate our policies, practices, and procedures to ensure they remain effective in promoting equality and diversity. Feedback from our community will be taken into account during these reviews.



Our Expectations

1. All members of our academy community are expected to comply with this policy and contribute to creating an inclusive and respectful environment.
2. Discriminatory behaviour, harassment, or any other form of unfair treatment will not be tolerated and may result in disciplinary action, up to and including dismissal or expulsion from the academy.
3. We encourage open dialogue and constructive communication regarding equality and diversity issues. We welcome feedback and suggestions for improvement from all members of our community.

Conclusion

At Kidderminster Harriers Football Academy, we believe that embracing diversity and promoting equality is not only the right thing to do but also essential for our success as an academy. We are committed to fostering a culture of inclusivity, respect, and opportunity for all, and we will continue to strive towards these goals in everything we do.
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