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Brexit: Unite demands
protections for you
The referendum result on 23rd June sent
shock waves throughout the UK, making
the whole political class sit up and take
notice.
Unite recognises that millions of working people,
including many of our members voted to exit the
EU. The question now is on whose terms will Brexit
happen?
We must unite to make sure that Brexit happens on
our terms – protecting jobs and retaining vital
workers’ rights while outlining our vision for PostBrexit Britain.
The same out-of-touch Tory government which
called the referendum now has no plan for dealing
with the result. That negligence has led to
uncertainty which threatens all sectors of our
economy – from manufacturing, to transport and
finance.
As the financial crisis proved, in Tory Britain it is
working people who are always forced to pay the
price in times of uncertainty. A Tory vision of Brexit
would see further austerity and attacks on our
working rights, while racism and division would be
allowed to run unchecked in our communities.
Brexit must not be used as an excuse to cut jobs,
move work out of the UK or attack workers’ rights.

Unite is demanding a new industrial strategy, a plan
which includes all our sectors, with proper jobs,
decent pay and strong working rights at its heart.
Such a strategy must use every tool at the
government’s disposal including: plugging the skills
gap by supporting apprenticeships; use of the public
sector procurement to support manufacturing;
removing barriers to reshoring jobs; and direct
support for our strategic industries such as steel
and energy.
This should culminate in new infrastructure projects
to create jobs and grow our economy. Such a
strategy would make sure Britain retains the best of
the EU, while putting trade union values at the
centre of Post-Brexit Britain.

“

Nobody knows how long the
Brexit negotiations will take
or what the outcome will be.
One thing is certain. Unite will
defend our members. Together
we will campaign to protect
jobs, pay and conditions.

”

Len McCluskey, Unite General Secretary

We cannot sit back and accept Brexit on the Tories’
terms.
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Brexit and the Finance Sector
We Won't Pay for ‘Brexit’: Exiting
the EU must not result in a renewed
attack on our jobs, rights and
communities.

The UK’s place in the European Union,
particularly preferential access to the Single
Market, has been central to the growth of the
finance sector. This is especially true for
banking.

•

Article 50: The government must
not trigger ‘Article 50’ before a clear
negotiating position has a mandate
from the people via a vote in
Parliament.

•

Access to the Single Market:
Tariff-free access to the Single
Market is vital to defend jobs. Such
access will allow us to retain the
best of the EU, while committing to
a much needed industrial strategy.

From the closing of pension schemes to
thousands of job cuts, we have been forced
to shoulder the cost of a crisis we did not
cause. We cannot allow ‘Brexit’ to be a
repeat of 2008.

•

A Seat at the Table for Workers:
The collective voice of millions of
working people must be central to
the negotiations.

Unite notes that ‘ring-fencing’ legislation
which seeks to separate investment banks
from retail operations will come into effect in
2019, the same year the UK is expected to exit
from the EU.

•

An Ambitious Industrial Strategy:
The only way to mitigate the impact
of Brexit is with an ambitious
industrial strategy, using all options
at the government’s disposal.

Yet, this growth has not been even and its
benefits have not been shared. For the last
eight years workers across the finance sector,
especially the retail banks have been forced
to pay the price for the crash of 2008.

It is vital that any threat by the investment
banks to relocate from London must not be
passed down to workers in the retail banks.
Similarly, the uncertainty must not be used as
an excuse to further close branches or
offshore support functions.
When it comes to negotiating a new trade
deal between the UK and the European
Union, Unite will not allow the government
to pit one part of our union against the
other. From manufacturing to transport,
maintaining tariff-free access to the Single
Market is just as important as the
‘passporting’ rights needed by the finance
sector.
Unite is committed to defending every
member from the impact of Brexit, no
matter your sector.
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The Impact of
Brexit in the Workplace
The government has signalled that the UK
is likely to leave the European Union in
March 2019, but that doesn’t mean Brexit
won’t have an immediate impact in our
workplaces.
Already several large companies, from Siemens to
Vauxhall, have made statements about future
investment decisions that may threaten jobs. Unite
is demanding that the government end the
uncertainty by stating that guaranteed tariff-free
access to the Single Market will be a red line in the
coming negotiations.
Similarly, Unite is demanding that all workers’
rights, health and safety standards and consultation
rights which are underpinned by EU law are
retained in UK law when Brexit takes effect.

There is no doubt that employers may look to take
advantage of the uncertainty, using Brexit as a cover
to cut investment or undermine our rights.
•

If you sit on a European Works Councils or
Social Dialogue project you cannot be
excluded while the UK remains a member
of the EU.

•

Employers cannot opt out of EU legal
rulings, such as the ruling protecting
holiday pay, which remain in effect.

•

Employers cannot claim that legislation
such as the Working Time Directive, the
Agency Worker Directive or the Driving
Hours Directive no longer applies to UK
workers.

Brexit In Your Workplace
Unite will be launching a new ‘Brexit
Check’ website to monitor the impact
of Brexit and provide the resources
you need.
Let us know what impact Brexit is
having in your workplace. Contact:
financenews@unitetheunion.org
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A Time to Unite:
Fighting Racism
with Solidarity
It is a guiding principle of our
movement that an injury to one is an
injury to all. That means Unite is
committed to opposing any incidence
of racism, prejudice or sectarian
division in the workplace.
The EU referendum was divisive. Opinions
were strongly held, debate was heated and
some of the deep divisions in our society
were exposed.
Right-wing politicians and their allies in the
media did all they could to sow distrust and
exploit these divisions for their own ends.

Defending Your
Workplace: Make
Your Voice Heard
Our strength as a trade union comes from our
organisation in the workplace. It is vital that
we use this strength to protect our members
from the possible impact of Brexit.
•

You have the right to disclosure.
Demand that your employer shares
information about their planned
response to Brexit, including plans
for future investment.

•

If you have pay talks or other
negotiations planned demand that
your employer publically pledges to
retain all working rights, terms and
conditions, including access to
European Works Councils.

•

Can you organise a branch or
workplace meeting to discuss the
impact of Brexit at work and how to
organise our response?

No matter which way you voted, the priority
now is to unite.
As Britain prepares to withdraw from the
European Union, the resulting uncertainty
may once again give way to fear.
It is a priority of our union not only to defend
our members’ jobs, but to defend their safety.
Unite will continue to defend EU nationals
and other migrant workers who live and work
in the UK. We support their right to remain.
It is our role, as workplace representatives
and shop stewards, to take the lead and make
sure that solidarity triumphs over division.
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Brexit and Your Sector
Brexit and the Finance Sector
The world of work is changing around us. Since
2008 our sector has experienced a rapid rate of
change, which is only accelerating in the face of a
new wave of digitisation.
For many of our members, this is a familiar story.
Bank branches are replaced by Phone Apps, vital
support functions are off-shored and customers
are forced to deal with automated ‘Robo advisers’.
Taken together, Brexit and digitisation demand
that we reflect on the changes facing our jobs, and
how we can make sure those changes happen on
our terms.

Ending Offshoring:
Organising to Win
In 2016, our members at Legal & General, Capita,
Scottish Widows, Irish Life and Prudential all
showed that by organising we can defend our
members
It is vital that we ensure digitisation does not create
a downward pressure on jobs, terms and conditions.
Instead we must demand, and organise, to see
change happen on our terms.
We must call for reskilling and opportunities for
redeployment for any impacted members, while
demanding young workers are offered new digital
apprenticeships with real prospects for secure work.
Our strength as a trade union relies on our ability to
effectively organise our workplaces to give our
members the strongest collective voice possible.

Industrial Strategy for Finance
Unite is calling for an economy wide Industrial
Strategy to make sure secure work, decent pay and
a strong collective voice are at the centre of PostBrexit Britain.
The finance sector must play an integral part of
such a strategy. Unite is calling for a state
investment bank, which can give SME businesses
access to financial support. Unite also supports the
Financial Transaction Tax - also known as the Robin
Hood Tax – to ensure the investment banks and
other City giants pay their share.
For our sector, such a strategy would see the
reshoring of customer services, IT and other vital
support functions. It would also end precarious
work – to make sure that from call centres to bank
branches, our members are supported to succeed.
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Organising Can Defeat Offshoring:
Victory At Prudential
In May 2016 Prudential announced plans to offshore
82 Annuity Servicing and Bereavement jobs from
Reading to Mumbai. The company had always
claimed the work was too complex to offshore;
however, the opportunity to make quick savings
finally proved too tempting.
When the announcement came, Unite membership
in the area stood at 39%. The union reps knew that
we needed to build our support if we were to have
the collective strength to save these jobs. By setting
out a campaign plan membership was increased to
60% in a matter of weeks.
With the recruitment campaign in full swing, the
reps worked with members to draw up a five point
plan to save the jobs:
1)

Ballot for Industrial Action with a
recommendation for a strong ‘Yes’ vote for
supporting strike action and for action
short of a strike

2)

A campaign of ‘non-cooperation’, where
we pledged not to help move the work
abroad

3)

Linking the need to save jobs with a wider
campaign to reveal how offshoring is “Bad
for the customer, bad for Prudential and
bad for jobs.”

4)

Build support among the wider union
membership

5)

Build support with the public, reaching
them via the media.

Steve O’Donnell, Unite Senior Rep, Prudential
It was a big step to ballot the members, but the
result was overwhelming. 100% of the members
supported our campaign of non-cooperation, while
97% backed strike action. With a turnout of 75%,
this put us on a strong footing to force management
to the negotiating table. It certainly made the
company sit up – this was the first time members
had taken any form of industrial action in the
Prudential since 1990!
We escalated the action by launching our campaign
of non-cooperation, which immediately had a
massive impact. Work can only be ‘migrated’
offshore if the people losing their jobs agree to train
those who will replace them! Every company relies
on this ‘knowledge transfer’, which gives an
organised union a tactical advantage.
Forced to rely on out of date manuals for training,
the company ended up employing staff offshore
who were unlicensed to do the job. This was vital
evidence we could use to show how the offshoring
was putting customers at risk.
We received great support from the local
community, handing out over 2000 leaflets to
members of the public and receiving very positive
press coverage. Our PR campaign clearly struck a
chord as all the media coverage was supportive of
our campaign.
After a partial climb down, Prudential eventually
announced that the jobs would be saved. They even
signed a no compulsory redundancy agreement.
This was a great victory for our members. It
reaffirmed the number 1 lesson: if you’re organised
you can win!
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Frequently Asked Questions
Q) How Can Workers’ Rights be
Protected?

Q) What Alternatives are there to EU
membership?

From equal pay to the Working Time Directive, EU
laws underpin many of the rights and protections
trade unions have fought for. These must be
protected by UK law and retained in full from the
moment Brexit takes effect. We must also use our
strength in the workplace to demand that
employers publically pledge to retain all rights,
terms and conditions, including access to
European Works Councils.

Unite has analysed the most commonly
mentioned alternatives to full EU membership
including the so-called ‘Norwegian’ and ‘Swiss’
options, as well as trade deals based on CETA and
TTIP. It is clear that none of these models are
suitable for the UK. Instead tariff-free access to the
Single Market must be secured, allowing a
government with the political will to keep all that is
positive about the EU, while also retaining the right
to intervene directly in support of our industries.
As the government’s cowardice to confront the
steel crisis shows, intervention is a question of
political will. It is Unite’s job to pile on the political
pressure to make sure that will is exercised.
Any new free trade deals must not be based on the
failed models of TTIP or CETA. Workers’ rights
must be guaranteed, there must be no ‘ISDS’
secret courts and there must be strong trade
defence mechanisms to prevent the illegal
dumping of Chinese steel, tyres or ceramics.

Q) What is Article 50?
Article 50 is a clause in the Treaty of Lisbon, which
acts as the constitution for the European Union. It
is the legal mechanism which starts the two-year
count down for exiting the EU. Once it is triggered
this process is irreversible and the UK’s future
relationship with the EU must be negotiated. The
alternative is ‘Hard Brexit’ where no deal is
reached. This is why a vote in Parliament must be
held on the government’s plan for the negotiations
before Article 50 is triggered. The Tories must not
be allowed to negotiate behind closed doors.

Q) What About ‘Hard Brexit’?
If the UK fails to negotiate a new trade deal with
the EU in the two-year window that follows the
triggering of Article 50 the result is ‘Hard Brexit’.
This would result in the UK falling back on World
Trade Organisation rules, which means costly
tariffs. This could be as much as 10% on all exports
and 4% on imports, which would hit
manufacturing hard as it would sever UKEuropean supply chains. It would also result in a
new cost of living crisis with a dramatic rise in cost
of imports such as food and consumer goods.
This is why tariff-free access to the Single Market
is vital to defend jobs.

Q) What Happens Next?
Unite will be lobbying the governments of
Westminster and the devolved countries to make
sure our collective voice is heard. The true power
of our union is our strength in the workplace. We
must organise to use this strength to protect our
members from the impact of Brexit. Discuss the
impact of Brexit at your next union branch
meeting and campaign for your employer to
publically pledge to retain all workers’ rights,
standards and protections. Brexit must not be
something our union simply watches from the
side-lines. We have a unique role to play in
protecting and advancing the interests of our
members.

Not yet a member of Unite? Join today: www.unitetheunion.org/join
www.unitetheunion.org @unitetheunion

