
 

 

T Stamp Inc. dba Trust Stamp 
Code of Business Conduct and Ethics (“Code”) 

 
1.​ This Code applies to and is binding upon all directors, officers, employees, contract advisors, and 

other consultants appointed or engaged by the Company (“Team Members”) and serves to: 
a.​ Emphasize the Company’s commitment to and insistence upon ethical conduct and 

adherence to the law; 
b.​ Prescribe minimum standards of ethical and legal behavior for all Team Members; 
c.​ Provide reporting mechanisms for suspected or actual ethical or legal violations and other 

questionable behavior; and 
d.​ Deter and detect wrongdoing. 

2.​ The information contained in the Code is not intended to represent all of the Company’s policies, 
and Team Members should be aware that the Company may revise, supplement, or rescind any 
policies or portions of this Code at any time as it deems appropriate, in its sole and absolute 
discretion. 

3.​ Team Members must comply with both the letter and spirit of this Code as a guide to and 
illustration of minimum acceptable standards. In any legally or ethically ambiguous situations, 
Team Members should seek to act in a manner consistent with the spirit of the Code and the 
Company’s overarching commitment to the highest legal and ethical standards, including seeking 
independent advice whenever prudent. 

4.​ One of the Company’s most valuable assets is our reputation for integrity and professionalism. 
The Company is committed to cultivating a culture of honesty and accountability with the highest 
level of ethical conduct reflected in every aspect of the Company’s operation, including, but not 
limited to, our relationships with employees, partners, customers, suppliers, competitors, the 
government, our regulators, our shareholders and the end-users of our technology. 

5.​ Team Members must at all times behave legally, honestly, and ethically and act in good faith and 
with due care. 

6.​ The Company is committed to a culture of fairness, diversity, and inclusivity. Team Members 
must treat everyone that they encounter in the context of their role with the Company with dignity 
and respect. 

7.​ The Company has zero-tolerance for harassment of any nature and for discrimination on the 
grounds of race, ethnicity, color, religion, sex (including gender identity, sexual orientation, and 
pregnancy), national origin, age, disability, or genetic information. Any occurrence of harassment 
or discrimination should be reported to the Company’s General Counsel by email to 
legal@truststamp.net and may also be reported to the Chair of the Audit Committee. 

8.​ Team Members shall not engage in or tolerate any illegal, unethical, or anti-competitive practices. 
Any suspected or actual breach should be reported to the Chair of the Audit Committee. 

9.​ The Company has a zero-tolerance commitment in respect of breaches of anti corruption laws and 
standards in any country in which it operates. Any suspected or actual breach should be reported 
to the Chair of the Audit Committee. 

 



 

10.​ Team Members must not directly or indirectly offer or accept compensation, or bribes, from any 
competitor of or vendor to the Company, or from or to any third party with whom the Company is 
in or may enter into a commercial relationship. 

This is not intended to prohibit legitimate, lawful commercial transactions conducted at fair 
market value, where goods or services, for example, are purchased or sold in exchange for 
appropriate consideration and in the ordinary course of business, without improper intent or 
influence. 

Team Members are required to refrain from offering or receiving improper payments for an undue 
benefit or to bring about or reward improper or tainted decisions from any person or entity. Team 
Members must not seek or accept bribes or any improper payments.   

Practices that are acceptable in commercial business environments may breach policies governing 
federal, state, or local government employees; therefore, no payments may be given to any 
government employee. Except in certain limited circumstances, the Foreign Corrupt Practices Act 
(“FCPA”) prohibits giving anything of value directly or indirectly to any “foreign official” for the 
purpose of obtaining or retaining business.  

When in doubt as to whether a contemplated payment or gift may violate the FCPA, contact the 
Company’s General Counsel by email to legal@truststamp.net before taking any action. 
Violations should be reported to the Chair of the Audit Committee. 

11.​ Team Members must avoid any actual, potential, or apparent conflicts of interest with the 
Company. Team Members must not use the Company or its assets or reputation for personal gain 
or compete with the Company, or take advantage of corporate opportunities other than on behalf 
of the Company. 

12.​ If a Team Member has any relationship with a competitor, supplier, customer, candidate for 
employment, or any other entity or person currently in or seeking a commercial engagement with 
the Company such that the relationship might reasonably impair or appear to impair their 
independence in decision making; they must disclose such relationship to the Chair of the Audit 
Committee and not commit the Company without prior written approval. 

13.​ Team Members shall scrupulously ensure that all data and disclosures in financial statements, 
reports, documents, and communications filed with or provided to the Company’s Board (or any 
committee thereof), auditors, the Securities and Exchange Commission, Nasdaq, or any other 
governmental or regulatory body, are full, fair, accurate, timely and understandable and do not 
misrepresent or omit material facts. Any suspected or actual breach should be reported to the 
Chair of the Audit Committee. 

14.​ Team Members shall comply with applicable governmental laws, rules, and regulations at all 
levels of government in the United States and in any non-U.S. jurisdiction in which the Company 
does business and, if in doubt as to legality, should consult with the Company’s General Counsel 
and/or if determined to be prudent, independent legal counsel. Any suspected or actual breaches 
of the law should be reported to the Chair of the Audit Committee. 

15.​ The Company complies with all sanctions, export controls, and trade controls in every jurisdiction 
in which it operates, and Team Members must ensure that all applicable requirements and 
restrictions are complied with. Any actual or potential violation must be reported immediately to 
the Company’s General Counsel by email to legal@truststamp.net. The report may additionally 
be sent to the Chair of the Audit Committee. 

 



 

16.​ Team Members must be aware of and comply with all applicable privacy and data protection laws 
related to their role and any data to which they have access or control. Any known or suspected 
data breach must be reported immediately by email to privacy@truststamp.net together with 
urgent in-person or telephone notification to any one of the Company’s Data Protection Officer, 
General Counsel, Chief Technology Officer, or President. 

17.​ The Company has documented Social Media policies that apply to any posting using a company 
email address or using an account that identifies the poster as affiliated with the Company. Team 
Members are required to acquaint themselves with and follow those rules. Any questions should 
be addressed to privacy@truststamp.net. 

18.​ It is illegal to trade in the Company’s securities while in possession of material non-public 
information or to communicate such information to others without appropriate authority and 
safeguards. It is also illegal and/or in breach of Company Rules and the Company’s Insider 
Trading Policy to trade in the Company’s securities at various other times, and Team Members 
should always seek prior written approval to trade from the Chief Financial Officer by email to 
cfo@truststamp.net. Breaches of insider trading laws can result in regulatory action, civil 
penalties, and criminal prosecution. Any suspected or actual breach should be reported to the 
Chair of the Audit Committee. 

19.​ Team Members must take all reasonable steps to protect the confidentiality of non-public 
information about the Company and its customers unless disclosure is required by law or 
regulation or via a legal or regulatory process. Team Members served with a legal process 
requiring disclosure should notify the Company’s General Counsel by email at 
legal@truststamp.net unless the legal process prohibits such notification. The report may 
additionally be sent to the Chair of the Audit Committee. 

20.​ Team Members must take all reasonable precautions to ensure that the Company’s intellectual 
property is safeguarded. Further, the Company does not knowingly infringe upon the intellectual 
property of any third party, and Team Members must take all reasonable steps to avoid such 
infringement. Any actual or suspected exposure of the Company’s intellectual property or 
potential infringement upon the intellectual property of a third party must be reported 
immediately to the Company’s General Counsel by email to legal@truststamp.net. The report 
may additionally be sent to the Chair of the Audit Committee. 

21.​ Team Members shall promptly report any known or suspected violations of this Code and any 
other legally or ethically questionable behavior to the Chair of the Audit Committee. No 
retaliatory action of any kind will be permitted against anyone making such a report, and the 
Audit Committee will strictly enforce this prohibition. 

22.​ Upon learning of any unethical, dishonest, or illegal acts, the Audit Committee shall investigate 
the report as it deems appropriate and (unless such party is anonymous) provide feedback as to its 
findings to the reporting party. 

23.​ If the Audit Committee determines that this Code has been violated directly or by way of failure 
to report or withholding information related to a violation or by taking retaliatory action against 
someone who has reported or proposes to report an actual or suspected violation, it may direct 
corrective action and/or to the fullest extent permissible by law, sanction the Team Member with 
penalties up to and including (but not limited to) removal from any office, appointment or role, 
forfeiture of unvested options and restricted stock units, demotion, suspension and/or dismissal 
depending upon the severity of the violation and the prior performance of the Team Member. 
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24.​ Nothing in this Code should be interpreted as a prohibition against or discouragement of any 
Team Member from raising any concerns with their supervisor or other members of the 
Company’s management. 

25.​ Nothing in this Code should be interpreted as a prohibition against or discouragement of any 
Team Member from directly reporting any illegal conduct to any relevant governmental or 
regulatory agency, including but not limited to the Securities and Exchange Commission and/or 
Nasdaq. 

26.​ The Company’s Board of Directors may in its absolute discretion, grant a waiver of a provision of 
this Code. If a waiver is granted to a director or executive officer, a report must be filed with the 
Securities and Exchange Commission on Form 8-K in accordance with applicable rules and 
regulations of the Commission and Nasdaq. 

27.​ This document is to be reviewed by the President or the Chief Executive Officer (CEO) on an 
annual basis. Any major changes are to be presented to the Board of Directors. The next review 
date is to be included at the bottom of the document.  
 

Any report to the Chair of the Audit Committee may be made 
anonymously if desired. 

Reports should be sent by 

 

E-mail to: cepotts0808@gmail.com and/or 

Hand-delivered or sent by mail or courier service to: 

Charles Potts 

Audit Committee Chair – T Stamp Inc. 

1024 Los Angeles Ave NE, Atlanta, GA 30306 

 

 
 

 

 

 

 

 

 

 

 

 



 

 

 

Date of next review: January 2027 

 


