UK Reward Management Survey

The a”tumn

The latest edition of the Paydata UK Reward Management
Survey gives an insight into what is happening, and what
is going to happen, in the world of reward.

The full report showing the overall analysis of the responses
is distributed to all those who took part. Here we present an
overview of the key findings from the report.
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The majority of pay outlooks are conservative and
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Gender pay gap

Autumn 2018
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The reporting deadline has driven the number of respondents
publishing data externally to 69%, compared to 3% in 2016
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Diversity and equality initiatives

The top diversity and equality initiatives include:

Networking groups — dedicated support groups to connect and
promote progression for women, parents, Black Organisation of
Leadership & Development, Lesbian, Gay, Bisexual and Transgender,
Disability and wellbeing, and carers who can all share their experiences.

Dedicated working groups to champion equality across the
organisation — these differ from networking opportunities because
they are open to all staff to discuss ideas to improve pay for under-
represented groups of employees.

Mentoring, coaching and sponsorship programmes -
initiatives designed to provide dedicated training and support
to individuals wishing to progress.

Recruitment and Retention

Employee turnover has increased in the last
year but the outlook remains steady. @
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months (as opposed to 12 months salaries that conflict with those
40% in spring 2018) paid to existing employees
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Human Resources Budgets

Limited HR budgets remains a key challenge for teams.

Top agenda items for 2019 include:

Pay benchmarking Employee Review of pay
opinion surveys review process

The next edition of the Paydata UK Reward Management Survey will be launched in
September 2019. All participants recieve a comprehensive free report covering the results
of the survey. To be kept up-to-date when the survey is launched, please register here.

To discuss these results, or to see how we can help with your needs,

please contact us on +44 (0)1733 391 377 or via info@paydata.co.uk
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