






































































































































INDEPENDENT AUDITOR’S REPORT TO THE CORPORATION OF INSPIRE EDUCATION
GROUP

Opinion

We have audited the financial statements of Inspire Education Group (the “College”) and
its subsidiaries (the “Group”) for the year ended 31 July 2025 which comprise the
consolidated and college statements of comprehensive income, the consolidated and
college balance sheets, the consolidated and college statements of changes in reserves,
the consolidated and college statement of cash flows and notes to the financial
statements, including significant accounting policies. The financial reporting framework
that has been applied in their preparation is United Kingdom Accounting Standards,
including FRS 102 “The Financial Reporting Standard applicable in the UK and Republic
of Ireland” (United Kingdom Generally Accepted Accounting Practice) and the Accounts
Direction issued by the Department for Education.

In our opinion the financial statements:

e give a true and fair view of the state of the Group’s and of the College’s affairs as
at 31 July 2025 and of the Group’'s and the College’s surplus of income over
expenditure for the year then ended;

e have been properly prepared in accordance with United Kingdom Generally
Accepted Accounting Practice; and

e have been prepared in accordance with the Accounts Direction issued by the
Department for Education.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK)
(ISAs (UK)) and applicable law. Our responsibilities under those standards are further
described in the Auditor's responsibilities for the audit of the financial statements
section of our report. We are independent of the group and college in accordance with
the ethical requirements that are relevant to our audit of the financial statements in the
UK, including the FRC's Ethical Standard and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the governors' use of the
going concern basis of accounting in the preparation of the financial statements is
appropriate.

Based on the work we have performed, we have not identified any material uncertainties
relating to events or conditions that, individually or collectively, may cast significant
doubt on the group’s of the college’s ability to continue as a going concern for a period
of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the governors with respect to going
concern are described in the relevant sections of this report.
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Other information

The other information comprises the information included in the Report and Financial
Statements other than the financial statements and our auditor's report thereon. The
governors are responsible for the other information contained within the Report and
Financial Statements. Our opinion on the financial statements does not cover the other
information and we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the
other information is materially inconsistent with the financial statements or our
knowledge obtained in the course of the audit or otherwise appears to be materially
misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material
misstatement in the financial statements themselves. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information,
we are required to report that fact.

We have nothing to report in this regard.

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Framework
and Guide for External Auditors and Reporting Accountants of Colleges issued by the
Department for Education requires us to report to you if, in our opinion:

e adeqguate accounting records have not been kept;
e the financial statements are not in agreement with the accounting records; or
¢ we have not received all the information and explanations required for our audit.

Responsibilities of the Corporation of Inspire Education Group

As explained more fully in the Statement of the Corporation’s Responsibilities set out on
pages 43 to 44 the Corporation is responsible for the preparation of financial statements
and for being satisfied that they give a true and fair view, and for such internal control as
the Corporation determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Corporation is responsible for assessing the
Group’s and the College’s ability to continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting
unless the Corporation either intend to liquidate the Group or the College or to cease
operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is
a high level of assurance, but is not a guarantee that an audit conducted in accordance
with ISAs (UK) will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of
users taken on the basis of these financial statements.
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The extent to which the audit was considered capable of detecting irregularities,
including fraud

Irregularities are instances of non-compliance with laws and regulations. The objectives
of our audit are to obtain sufficient appropriate audit evidence regarding compliance
with laws and regulations that have a direct effect on the determination of material
amounts and disclosures in the financial statements, to perform audit procedures to
help identify instances of non-compliance with other laws and regulations that may
have a material effect on the financial statements, and to respond appropriately to
identified or suspected non-compliance with laws and regulations identified during the
audit.

In relation to fraud, the objectives of our audit are to identify and assess the risk of
material misstatement of the financial statements due to fraud, to obtain sufficient
appropriate audit evidence regarding the assessed risks of material misstatement due
to fraud through designing and implementing appropriate responses and to respond
appropriately to fraud or suspected fraud identified during the audit.

However, it is the primary responsibility of management, with the oversight of those
charged with governance, to ensure that the entity's operations are conducted in
accordance with the provisions of laws and regulations and for the prevention and
detection of fraud.

In identifying and assessing risks of material misstatement in respect of irregularities,
including fraud, the group audit engagement team and component auditors:

e obtained an understanding of the nature of the sector, including the legal and
regulatory frameworks that the group and College operates in and how the group
and college are complying with the legal and regulatory frameworks;

e inquired of management, and those charged with governance, about their own
identification and assessment of the risks of irregularities, including any known
actual, suspected or alleged instances of fraud,

e discussed matters about non-compliance with laws and regulations and how
fraud might occur including assessment of how and where the financial
statements may be susceptible to fraud.

As a result of these procedures we consider the most significant laws and regulations
that have a direct impact on the financial statements are FRS 102, Further and Higher
Education SORP, the College Accounts Direction published by the Department for
Education and tax compliance regulations. We performed audit procedures to detect
non-compliances which may have a material impact on the financial statements which
included reviewing financial statement disclosures inspecting any correspondence
with local tax authorities and evaluating any advice received from external tax
advisors.

The most significant laws and regulations that have an indirect impact on the financial
statements are those which are in relation to the Education Inspection Framework
under the Education and Inspections Act 2006, Keeping Children Safe in Education
under the Education Act 2002 and the UK General Data Protection Regulation (UK
GDPR) and the Data Protection Act 2018. We performed audit procedures to inquire of
management and those charged with governance whether the group is in compliance
with these law and regulations and inspected correspondence and inspected
correspondence with licensing or regulatory authorities.
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The group audit engagement team identified the risk of management override of
controls and existence and valuation of apprenticeship income and completeness of
certain other income streams as the areas where the financial statements were most
susceptible to material misstatement due to fraud. Audit procedures performed
included but were not limited to testing manual journal entries and other adjustments
and evaluating the business rationale in relation to significant, unusual transactions and
transactions entered into outside the normal course of business, challenging judgments
and estimates and test of detail in respect of income.

A further description of our responsibilities for the audit of the financial statements is
located on the Financial Reporting Council's website at
http://www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor’s report.

Use of our report

This report is made solely to the Corporation, as a body, in accordance with the
Accountability Agreement published by the Department for Education and our
engagement letter dated 6 October 2025. Our audit work has been undertaken so that
we might state to the Corporation, as a body, those matters we are engaged to state to
them in an auditor’s report and for no other purpose. To the fullest extent permitted by
law, we do not accept or assume responsibility to anyone other than the Corporation, as
a body, for our audit work, for this report, or for the opinions we have formed.

RSM UK AUDIT LLP

RSM UK AUDIT LLP
Chartered Accountants

1=t Floor, Platinum Building
St John’s Innovation Park
Cowley Road

Cambridge

CB4 0ODS

19 December 202E
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Inspire Education Group
Consolidated and College Statements of Comprehensive Income

Notes Year ended 31 July Year ended 31 July

2025 2025 2024 2024

Group College Group College

£'000 £000 £'000 £000
INCOME
Funding body grants 2 50,391 49,320 43,942 43176
Tuition fees and education contracts 3 5,486 3,079 7,758 4,047
Other grants and contracts 4 - - - -
Otherincome 5 3,639 6,222 2,985 5,448
Endowment and investment income 6 199 164 316 287
Donations 7 - - - -
Total income 59,715 58,785 55,001 52,958
EXPENDITURE
Staff costs 8 39,773 39,773 35,749 35,738
Other operating expenses 9 15,047 14,283 15,588 13,706
Depreciation & Amortisation 14 &15 3,334 3,229 3,045 3,007
Interest and other finance costs 12 173 173 36 36
Total expenditure 58,327 57,459 54,418 52,487
Surplus before other gains and losses 1,388 1,326 583 471
Gain on disposal of assets - - - -
Exceptional Loss - - - -
Surplus before tax 1,388 1,326 583 47
Taxation 13 - - - -
Surplus for the year 1,388 1,326 583 47
Remeasurement of net defined benefit pension

(378) (378) (279) (279)

schemes
Other comprehensive income (378) (378) (279) (279)
Total comprehensive income for the year 1,010 948 304 192

The accompanying notes on pages 54 to 84 form part of the financial statements
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Inspire Education Group

Consolidated and College Balance sheets as at 31 July 2025

Notes Group College Group College

2025 2025 2024 2024
£'000 £'000 £000 £'000

Fixed assets
Tangible fixed assets 15 66,029 65,499 56,547 56,268
Intangible assets 14 181 181 128 128
66,210 65,680 56,675 56,396

Current assets

Stocks 57 57 56 56
Trade and other receivables 17 3,331 3,172 3,854 3,812
Investments 18 556 556 1,992 1,992
Cash and cash equivalents 7,350 6,593 10,436 9,803

11,294 10,378 16,338 15,663

Less: Creditors — amounts falling due within one 19 (7,782) (7,110) (6,784) (6,647)
year

Net current assets 3,512 3,268 9,554 9,016
Total assets less current liabilities 69,722 68,948 66,229 65,412

Less: Creditors —amounts falling due after more than

one year 20 (26,852) (26,446) (24,375) (23,864)
Provisions

Defined benefit obligations 27 (32) (32) - -
Other provisions 22 (555) (555) (581) (581)
Total net assets 42,283 41,915 41,273 40,967

Restricted reserves
Income and expenditure reserve - restricted reserve 5 5 5 5

Unrestricted reserves

Income and expenditure account 34,769 34,400 33,663 33,356
Revaluation reserve 7,394 7,395 7,490 7,491
Capital reserves 15 15 15 15
Total unrestricted reserves 42,278 41,909 41,268 40,962
Total reserves 42,283 41,915 41,273 40,967

The financial statements on pages 54 to 84 were approved and authorised for issue by the
Corporation on 11th December 2025 and were signed on its behalf on that date by:

= %
"_:'%.;-Pf q-““':_-_;_'f:uh

David Pennell Rachel Nicholls
Chair of the Corporation Chief Executive and Accounting
Officer
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Inspire Education Group
Consolidated and College Statement of Changes in Reserves

Income and Revaluation Restricted Capital Total
Expenditure reserve Reserves Reserves
account
£'000 £'000 £'000 £000 £'000
Group
Balance at 1st August 2023 33,263 7,586 5 ns 40,969
Deficit from the income and expenditure account 583 - - - 583
Other comprehensive income (279) - - (279)
Transfers between revaluation and income and expenditure %6 (96) ) . )
reserves
400 (96) - - 304
Balance at 31st July 2024 33,663 7,490 5 ns 41,273
Surplus from the income and expenditure account 1,388 - - - 1,388
Other comprehensive income (378) - - (378)
Transfers between revaluation and income and expenditure
reserves 96 (96) - - _
Total comprehensive income for the year 1,106 (96) - - 1,010
Balance at 31st July 2025 34,769 7,394 5 15 42283
College
Balance at 1st August 2023 33,068 7,587 5 ns 40,775
Deficit from the income and expenditure account 471 - - - 471
Other comprehensive income (279) - - (279)
Transfers between revaluation and income and expenditure %6 (96)
reserves
288 (90) - - 192
Balance at 31st July 2024 33,356 7,491 5 15 40,967
Surplus from the income and expenditure account 1,326 - - - 1,326
Other comprehensive income (378) - - (378)
Transfers between revaluation and income and expenditure 96 (96) - - -
Total comprehensive income for the year 1,044 (96) - - 948
Balance at 31st July 2025 34,400 7,395 5 15 41,915

The accompanying notes on pages 54 to 84 form part of the financial statements
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Inspire Education Group
Consolidated Statement of Cash Flows

Notes 2025 2024
£'000 £'000
Cash inflow from operating activities
Surplus for the year 1,388 583
Adjustment for:
Depreciation 15 3,272 3,009
Amortisation 14 62 36
Loss on disposal of fixed assets 17 -
Investment income (Interest Received) 6 (199) (316)
Increase/(decrease) in Provisions 22 (26) (13)
Interest payable 12 173 36
Pensions costs 27 (315) (269)
Operating Cashflow before movement in Working
. 4,372 3,066
Capital
(Increase)/decrease in stocks (1) 1)
(Increase)/decrease in debtors 523 (856)
Increase/(decrease) in creditors 516 (999)
Capital Grant Release 2 (1,044) (775)
Cash Generated from Operations 4,366 435
Taxation paid - -
Net cash inflow/(outflow) from operating activities 4,366 435
Cash flows from investing activities
Capital Investment Grant 3,109 6,564
Investment income 6 199 143
Deposit from Investments 1,500 -
Payments made to acquire fixed assets (13,040) (9,924)
(8,232) (3,217)
Cash flows from financing activities
Proceeds from new borrowing 1,331 4,168
Interest paid 12 (138) (o)
Repayments of amounts borrowed 21 (413) (549)
780 3,613
(Decrease)/Increase in cash and cash equivalents in the year (3,086) 830
Cash and cash equivalents at beginning of the year 23 10,436 9,606
Cash and cash equivalents at end of the year 23 7,350 10,436

The accompanying notes on pages 54 to 84 form part of the financial statements
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Inspire Education Group
College Statement of Cash Flows

Notes 2025 2024
£'000 £'000
Cash inflow from operating activities
Surplus for the year 1,326 471
Adjustment for:
Depreciation 15 3,167 2,971
Amortisation 14 62 36
Loss on disposal of fixed assets 17 -
Investment income and Interest Received 6 (164) (287)
Increase/(decrease) in Provisions 22 (26) (13)
Interest payable 12 173 36
Pensions costs 27 (315) (269)
Operating Cashflow before movement in Working
. 4,240 2,945
Capital
(Increase)/decrease in stocks (1) 1)
(Increase)/decrease in debtors 640 1,559
Increase/(decrease) in creditors 44 (415)
Capital Grant Release 2 (945) (741)
Cash Generated from Operations 3,978 3,347
Taxation paid - -
Net cash inflow from operating activities 3,978 3,347
Cash flows from investing activities
Capital Investment Grant 3,059 6,059
Investment income 6 157 N4
Deposit from Investments 1,500 -
Payments made to acquire fixed assets (12,685) (9,721)
(7,969) (3,548)
Cash flows from financing activities
Proceeds from new borrowing 1,331 4,168
Interest paid 12 (138) (6)
Repayments of amounts borrowed 21 (413) (549)
780 3,612
(Decrease)/Increase in cash and cash equivalents in the year (3,210) 3,412
Cash and cash equivalents at beginning of the year 23 9,803 6,391
Cash and cash equivalents at end of the year 23 6,593 9,803

The accompanying notes on pages 54 to 84 form part of the financial statements
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Notes to the Financial Statements for the year ended 31 July

2025

1. Accounting policies

General information

Inspire Education Group is a corporation established under the Further and Higher
Education Act 1992 as an English general college group of further education. The
address of the Group's principal place of business is given on page 2. The nature of the
Group's operations is set out in the Strategic Report.

Basis of accounting

These financial statements have been prepared in accordance with the Statement of
Recommended Practice: Accounting for Further and Higher Education 2019 (F & HE
SORP 2019), the College Accounts Direction for 2024 to 2025, and in accordance with
Financial Reporting Standard 102 — “The Financial Reporting Standard applicable in the
United Kingdom and Republic of Ireland” (FRS 102) under the historical cost convention.
IEG is a public benefit entity and has therefore applied the relevant public benefit
requirements of FRS 102.

The principal accounting policies applied in the preparation of these consolidated and
separate financial statements are set out below. These policies have been applied
consistently to all the years presented, unless otherwise stated. The consolidated
financial statements are presented in sterling which is also the functional currency of
IEG.

Monetary amounts in these financial statements are rounded to the nearest whole
£1,000, except where otherwise indicated.

Basis of consolidation

The consolidated financial statements include |IEG and its subsidiaries, Quality
Resourcing Solutions Limited, and University Centre Peterborough, controlled by the
Group. Control is achieved where the Group has the power to govern the financial and
operating policies of an entity, so as to obtain benefits from its activities. The results of
subsidiaries acquired or sold are consolidated using the purchase method for the
periods from or to the date that control passes. All financial statements are made up to
31 July 2025.

All intra-group transactions, balances and unrealised gains on transactions between
group entities are eliminated on consolidation. Unrealised losses are also eliminated
unless the transaction provides evidence of an impairment of the asset transferred.
Where necessary, adjustments are made to the financial statements of subsidiaries to
bring the accounting policies used into line with those used by other members of the
Group.
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Notes to the Financial Statements for the year ended 31 July

2025, contd

1. Accounting policies (continued).

Going concern

The financial position at the balance sheet date was such that the group believes it had
sufficient resources to continue to meet the liabilities of the continued operations of
Inspire Education Group. This assessment has been made by the Corporation having
reviewed the current and future year forecast to July 2027. This forecast includes the
assets, liabilities and ongoing operations of the organisation. This review reflects HE
recruitment and plans for new courses and anticipates growth in 16-18 full time courses
with some additional in year funding to support with growth. It also includes an increase
for minimum wage rises and a potential pay award modelling. All figures consider the
risks posed by the high inflationary environment and all other principal risks and
uncertainties identified. The cash position includes an assessment of the impact of
current and projected capital plans and their associated financing and/or grant funding.
The members of the Corporation make this assessment in respect of a period of at least
one year from the date of authorisation for issue of the financial statements and have
concluded that the Group has adequate resources to continue in operational existence
for the foreseeable future and there are no material uncertainties about the Group's
ability to continue as a going concern. Thus, they continue to adopt the going concern
basis of accounting in preparing the financial statements.

Grants - government and non-government

Revenue grant funding

Government revenue grants are accounted for under the accrual model and are
recognised where a reliable estimate of the asset received or receivable can be made on
a systematic basis over the periods in which the related costs for which the grant
compensates are recognised.

Adult Skills Funding (‘ASF’) grant funding income recognised is a best estimate of the
amount receivable in accordance with the annual main funding guidance published by
the DfE and either determined as part of the reconciliation process or by separate
agreement between the college and the DfE at the reporting period end date. Any
subsequent agreement to determination of the ASF funding after the reporting end
date which is not provided for in the annual main funding guidance is not reflected in
the income recognised.

16-18 learner-responsive funding is not normally subject to reconciliation and is therefore
not subject to contract adjustments and is recognised when receivable.

Levy-funded and DfE funding for co-investment model apprenticeships income is
measured in line with best estimates of the provision delivered in the year.

The recurrent grant from the Office for Students (‘OfS’) represents the funding
allocations attributable to the current financial year and is recognised when received or
receivable.

Grants from non-government sources, including grants relating to assets, are
recognised in income when the performance-related conditions have been met and the
grant will be received. Income received in advance of performance related conditions
being met is recognised as a liability.
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Notes to the Financial Statements for the year ended 31 July

2025, contd

1. Accounting policies (continued).

Retirement benefits

Retirement benefits to employees of the Group are principally provided by Teachers'
Pensions Scheme (TPS) and the Local Government Pension Scheme (LGPS), which are
multi-employer defined benefit plans.

The TPS is an unfunded scheme. Contributions to the TPS are calculated so as to spread
the cost of pensions over employees’ working lives with the Group in such a way that the
pension cost is a substantially level percentage of current and future pensionable payroll.
The contributions are determined by the Government Actuary on the basis of valuations
using a projected unit method. The TPS is a multi-employer scheme but sufficient
information is not available to use defined benefit accounting and therefore it is
accounted for as a defined contribution scheme, with the amount charged to the
statement of comprehensive income being the contributions payable in the year.
Differences between contributions payable in the year and contributions actually paid
are shown as either accruals or prepayments.

The LGPS is a funded scheme, and the assets of the scheme are held separately. Pension
schemes are measured at fair value and liabilities are measured on an actuarial basis
using the projected unit credit method. The actuarial valuations are obtained at least
triennially and are updated at each balance sheet date. The amounts charged to
operating surplus are the current service costs and the costs of scheme introductions,
benefit changes, settlements and curtailments. They are included as part of staff costs.
The net interest cost on the net defined benefit liability/asset is charged to
comprehensive income and included within finance costs. Re-measurement comprising
actuarial gains and losses, the effect of the asset ceiling and the return on scheme assets
(excluding amounts include in net interest on the net defined benefit liability) are
recognised immediately in other comprehensive income.

The LGPS assets are managed by the scheme trustees at scheme level, and the
determination / allocation of assets to each individual employer in the scheme is
managed by the scheme actuary. The assets are allocated to each employer for
accounting purposes based on the valuation of the assets at the latest triennial valuation
as adjusted for subsequent contributions received from the employer, asset returns and
benefit payments made (either on a cash basis or actuarial basis).

The retirement benefit obligation recognised represents the deficit or surplus of the
defined benefit plans. Any surplus resulting from this calculation is limited to the present
value of any economic benefits available in the form of refunds from the plans or
reductions in future contributions to the plans.

Short term employment benefits

Short term employment benefits such as salaries and compensated absences (holiday
pay) are recognised as an expense in the year in which the employees render service to
the Group. The cost of any unused holiday entitlement the Group expects to pay in future
periods is recognised in the period the employees’ services are rendered.
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Notes to the Financial Statements for the year ended 31 July 2025,

contd

1. Accounting policies continued.

Enhanced pensions

The actual cost of any enhanced ongoing pension to a former member of staff is
paid by the Group annually. An estimate of the expected future cost of any
enhancement to the ongoing pension of a former member of staff is charged in
full to comprehensive income in the year that the member of staff retires. In
subsequent years a charge is made to provisions in the balance sheet using the
enhanced pension spreadsheet provided by the funding bodies.

Fixed asset investments
Interests in subsidiaries are initially measured at cost and subsequently measured at
cost less any accumulated impairment losses in the separate financial statements of IEC.

Interests in subsidiaries are assessed for impairment at each reporting date. Any
impairments losses or reversals of impairment losses are recognised immediately in
comprehensive income.

Tangible fixed assets
Tangible fixed assets are stated at cost / deemed cost less accumulated depreciation and
accumulated impairment losses.

Land and buildings

Most land and buildings are freehold. Land and buildings inherited from the Local
Education Authority are stated in the balance sheet at valuation based on depreciated
replacement costs, as the open market value for existing use is not readily obtainable.
Land is not depreciated and is stated at cost less accumulated impairment losses.

Buildings are stated at cost less accumulated depreciation and accumulated
impairment losses.

Equipment

Equipment costing less than £5,000 per individual item or set of items acquired together
is recognised as expenditure in the period of acquisition. All other equipment is
capitalised and recognised at cost less accumulated depreciation and accumulated
impairment losses.

Depreciation and residual values

Freehold land is not depreciated. Depreciation on other assets is calculated, using the
straight-line basis, to write off the cost of each asset to its estimated residual value over
its expected useful lives. Any new assets purchased are depreciated as follows:

Freehold buildings over periods up to 60 years

Long leasehold buildings over the shorter of 50 years and the
remaining lease term

Technical equipment 5to 10 years

Motor vehicles Syears

Furniture, fixtures and fittings 10 to 20 years / remaining building life

Computer equipment 3-10 years
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Notes to the Financial Statements for the year ended 31 July 2025,

contd

1. Accounting policies continued.

Where equipment is acquired with the aid of specific grants it is capitalised and
depreciated in accordance with the above policy, with the related grant being credited
to deferred capital grants and released to the income and expenditure account over the
expected useful economic life of the related equipment.

Specialist assets costing less than £10,000 that are purchased for the dedicated use of
individual learners are written off over the period for which those learners have enrolled.

Residual value is calculated on prices prevailing at the reporting date, after estimated
costs of disposal, for the asset as if it were at the age and in the condition expected at
the end of its useful life.

Subsequent costs, including replacement parts, are only capitalised when it is probable
that such costs will generate future economic benefits. Any replaced parts are then
derecognised. All other costs of repairs and maintenance are expenses as incurred.

Intangible assets
Goodwill
Purchased goodwill is capitalised and amortised on a straight-line basis over 10 years.

Software
Software assets are amortised over five years, unless the anticipated lifetime of the
individual software asset dictates an alternative expected useful life.

Impairments of fixed assets

A review for impairment of a fixed asset is carried out if events or changes in
circumstances indicate that the carrying amount of any fixed asset may not be
recoverable.

If such indications exist, an estimate is made of the recoverable amount of the asset or,
for goodwiill, the recoverable amount of the cash-generating unit to which the goodwill
belongs.

Shortfalls between the carrying value of fixed assets and their recoverable amounts,
being the higher of fair value less costs to sell and value-in-use, are recognised as
impairment losses. Impairment of revalued assets is treated as a revaluation loss. All
other impairment losses are recognised in comprehensive income.

Recognised impairment losses are reversed if, and only if, the reasons for the impairment
loss have ceased to apply. Reversals of impairment losses are recognised in
comprehensive income or, for revalued assets, as a revaluation gain. On reversal of an
impairment loss, the depreciation or amortisation is adjusted to allocate the asset's
revised carrying amount (less any residual value) over its remaining useful life.
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Notes to the Financial Statements for the year ended 31 July 2025,

contd

1. Accounting policies continued.

Assets under construction

Assets under construction are accounted for at cost, based on the value of architects’
certificates and other direct costs, incurred to 31°* July. They are not depreciated until
they are brought into use.

Maintenance of premises

The cost of routine corrective maintenance is charged to the income and expenditure
account in the period it is incurred. The Group has prepared a planned maintenance
programme, which is reviewed on an annual basis. The cost of carrying out planned
maintenance is charged to the income and expenditure account in the period in which
itisincurred.

Computer software

Expenditure on computer software is regarded as a fixed asset where the
implementation of a new system to be used over a number of accounting periods is
incurred. Annual licence fees and other software costs are charged to the income and
expenditure account in the period in which it is incurred.

Borrowing costs

Specific borrowing costs directly attributable to the construction of The Centre For
Green Technology are added to the cost of the asset until such a time as the asset is
ready for its intended use. The amount capitalised in 2024/25 equalled to £0.147M at a
rate of 5.6% (2024: £0.064M at a rate of 4.97% in November 23, increasing to 5.6% in April
24)

All other borrowing costs are expensed as incurred

Leased assets

Operating leases

All leases are operating leases and annual rents are charged to comprehensive income
on a straight-line basis over the lease term.

Agency arrangements

The Group acts as an agent in distributing Bursary support funds and Further Education
Free Meals from the funding bodies. Payments received from the funding bodies and
subsequent disbursements to students are excluded from the income and expenditure
of the Group where the Group does not have control of the economic benefit related to
the transaction.

Critical accounting judgements and estimation uncertainty

Estimates and judgements are continually evaluated and are based on historical
experience and other factors, including expectations of future events that are believed
to be reasonable under the circumstances. In preparing these financial statements,
management have made the following judgements.

59



Notes to the Financial Statements for the year ended 31 July 2025,

contd

1. Accounting policies continued.

Determining the existence of a minimum funding requirement for the Local
Government Pension Scheme to be included in the asset ceiling in measuring and
recognising a surplus in the scheme. This judgement is based on an assessment of the
nature of the scheme as a statutory scheme and its inherent implied continuance as well
as the operation of the primary and secondary contributions.

Leases

Determine whether leases entered by the Group either as a lessor or a lessee are
operating or financial leases. These decisions depend on an assessment of whether the
risks and rewards of ownership have been transferred from the lessor to the lessee on a
lease-by-lease basis

Critical accounting estimates and assumptions

Tangible fixed assets

Tangible fixed assets are depreciated over their useful lives taking into account residual
values, where appropriate. The actual lives of the assets and residual values are assessed
annually and may vary depending on a number of factors. In re-assessing asset lives,
factors such as technological innovation, maintenance programmes, economic
utilisation and physical condition of the assets are considered. Residual value
assessments consider issues such as future market conditions and the remaining life of
the asset.

Local Government Pension Scheme

The present value of the Local Government Pension Scheme defined benefit liability
depends on several factors that are determined on an actuarial basis using a variety of
assumptions. The assumptions used in determining the net cost (income) for pensions
include the discount rate. Any changes in these assumptions, which are disclosed in note
25, will impact the carrying amount of the pension liability. Furthermore, a roll forward
approach which projects results from the latest full actuarial valuation performed at 31
March 2022 has been used by the actuary in valuing the pensions liability at 31 July 2025.
Any differences between the figures derived from the roll forward approach and a full
actuarial valuation would impact on the carrying amount of the pension liability.

Impairment of fixed assets

The Group considers whether tangible fixed assets are impaired. Where an indication of
impairment is identified the estimation of the recoverable amount of the asset, or the
recoverable amount of the cash-generating unit is required. These will require an
estimation of the future cash flow and selection of an appropriate discount rates in order
to calculate the net present value of those cash flows.
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Notes to the Accounts (continued)

2 Funding body grants

Recurrent grants

Department for Education -16-18

Department for Education - Adult

Cambridge & Peterborough Combined Authority - Adult
Office for Students - Higher Education

Department for Education - Apprenticeships
Specific Grants

Teachers Pension Contribution Grant

Post 16 National Insurance Grant

Releases of Government Capital Grants

High Needs Level 2 Funding

Department for Education-T Levels, Tuition Fund &
Maths Centre of Excellence

Skills Injection Fund

Total

3 Tuition fees and education contracts

Adult Education Fees
Apprenticeship Fees and Contracts
Fees for FE Loan Supported Courses
Fees for HE Loan Supported Courses
Total Tuition Fees

Education Contracts

Total

4 Other grants and contracts

Other grants and contracts

Total
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Year ended 31 July
2025 2025

Group College
£'000 £'000

33,913 33,913

1,861 1,861
2,903 2,903
875 -
3,017 3,017
1,447 1,447
257 257
1,044 945

2,424 2,424
2,553 2,553

97 -

Year ended 31 July
2024 2024
Group College
£'000 £'000

29,938 29,938

1,590 1,590
3,086 3,086
531 -

3,230 3,230

1,057 1,057

775 741
2,307 2,307

1,227 1,227

201 -

50,391 49,320

Year ended 31 July
2025 2025
Group College
£'000 £'000

43,942 43,176

446 446
(55) (55)
174 174
2,407 -
2,972 565
2,514 2,514

Year ended 31 July
2024 2024
Group College
£'000 £'000

493 493
109 109
452 452
3,722 1

4,776 1,065
2,982 2,982

5,486 3,079

7,758 4,047

Year ended 31 July

2025 2025
Group College

Year ended 31 July

2024 2024
Group College




Notes to the Accounts (continued)

5 Otherincome

Year ended 31 Julvy Year ended 31 Julv

2025 2025 2024 2024

Group College Group College

£'000 £'000 £'000 £'000

Catering 1,204 1,204 1,050 1,050

Other income generating activities 817 817 618 629

Transport 1,071 1,071 873 873

Miscellaneousincome 547 3,130 444 2,896

Total 3,639 6,222 2,985 5,448
6 Investmentincome

Year ended 31 Julv Year ended 31 Julvy

2025 2025 2024 2024

Group College Group College

£'000 £'000 £'000 £'000

Other interest receivable 192 157 309 280

Net return on pension scheme (note 27) 7 7 7 7

Total 199 164 316 287

7 Donations - Group and College

Year ended 31 July
2025 2024

£000 £'000

Donated Assets - Other - -

Total - -
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Notes to the Accounts (continued)
8 Staff costs - Group and College
The average number of persons (including key management personnel)

employed by the College and Group during the year, expressed as average
headcount and calculated on a monthly basis, was:

Group College Group College
2025 2025 2024 2024
No. No. No. No.
Teaching staff 607 571 591 577
Non teaching staff 357 340 356 342
964 M 947 919

Staff costs for the above
2025 2025 2024 2024
£'000 £'000 £'000 £'000
Wages and salaries 26,859 26,859 24,443 24,443
Social security costs 2,768 2,768 2,236 2,236
Other pension costs 5,727 5,727 4,901 4,961
Apprenticeship Levy 16 16 12 12
Payroll sub total 35,470 35,470 31,752 31,752
Contracted out staffing services 4,018 4,018 3,966 3,955
39,488 39,488 35,718 35,707

Restructuring Costs

Contractual 261 261 31 31
Non Contractual 24 24 - -
39,773 39,773 35,749 35,738

Severance Payments

The Group and College paid 7 severance payments in the year totalling £23,776
disclosed in the following bands. Individually the payments were; £420,£420,
£420, £600, £2,954, £6,000 & £12,961.

£0 - £25,000 7
£25,001 - £50,000 -
£50,001 - £100,000 -
£100,001 - £150,000 -
£150,000 + -
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Notes to the Accounts (continued)

8 Staff costs - Group and College continued

Key management personnel

Key management personnel (including the Accounting Officer) are those
persons having authority and responsibility for planning, directing and
controlling the activities of the College and are represented by the College Senior
Leadership Team which normally comprises of four posts. The CEO, who also
serves as the Accounting Officer, Chief Financial Officer ,Chief Operating Officer
and Chief Curriculum Officer were in post for the whole year.

Emoluments of Key management personnel, Accounting Officer and other
higher paid staff

2025 2024
No. No.

The number of key management personnel including
the Accounting Officer and CEO was: 4 4

The number of staff who received annual emoluments, excluding pension
contributions and employers national insurance but including benefits in kind,
in the following ranges was:

2025 2024

No. No.

£60,001 to £65,000 18 15
£65,001to £70,000 2 1
£80,001 to £85,000 - 1
£85,001 to £90,000 2 -
£90,001 to £95,000 1 2
£110,001 to £115,000 - 3
£115,001 to £120,000 2 -
£120,001 to £125,000 1 -
£170,001 to £175,000 - 1
£180,001 to £185,000 1 -
27 23
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Notes to the Accounts (continued)

8 Staff costs - Group and College continued

Key management personnel (including the Accounting Officer) compensation is made up as

follows:
2025 2024
£'000 £'000
Salaries 523 450
Employers National Insurance contributions 70 57
Benefitsin kind 4 4
Pension contributions paid 133 106
Total key management personnel compensation 730 617

There were no amounts due to the CEO and Accounting Officer or key management personnel
that were waived in the year, nor any salary sacrifice arrangements in place.

The above compensation includes amounts payable to the CEO and Accounting Officer who is
also the highest paid member of staff. Their pay and remuneration is as follows:

2025 2024

£'000 £'000

Salaries 179 170
Benefits in kind 1 1
Pension Contributions 51 43
Total 231 214

The Governing Body has the College Senior Pay Survey 2023, published May 2024 and
continues to use it to assess senior pay.

The remuneration package of key management staff, including the CEO and Acounting
Officer of IEG, are subject to annual review by the Remuneration Committee of the governing
body who use benchmarking information from the college senior pay survey 2023 to provide
objective guidance against the size and complexity of the merged group, relative to the sector.

The IEG CEO reports to the Chair of the Governing body, who undertakes an annual review of

her performance against the group's overall objectives, using both qualitative and quantitative
measure of performance.
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Notes to the Accounts (continued)

8 Staff costs - Group and College continued

Relationship of CEO and Accounting Officer pay and remuneration expressed as a multiple

CEO's basic salary as a multiple of the median of all staff

CEO'stotal remuneration as a multiple of the median of all staff

Compensation for loss of office paid to former higher paid staff

Compensation paid to the former post-holders

Estimated value of other benefits, including provisions
for pension benefits

2025 2024
610 578
615 616
2025 2024
34,53 -
84,571 )
119102 ]

There were two key staff members who received compensation for loss of office. The

compensation payment was non contractual and the amount does not include any PILON, the

provision for pension benefits was contractual. For one of the higher paid staff, the

compensation payment of £21,570 and pension benefit was part of a department restructure.
The second payment was made to a Senior Postholder whose payment was approved by the
IEG Corporation during an extraordinary meeting held on 4 March 2025.

Governor's remuneration

The CEO and Accounting Officer and the staff members only receive remuneration in respect
of services they provide undertaking their roles of CEO and staff members under contracts of

employment and not in respect of their roles as governors. The other members of the

Corporation did not receive any payments from the college in respect of their roles as

governors. Total reimbursement of expenses for the Senior Management Team came to the

value of £1,887 (2024 £1,715), there was one Governor expense of £13 re-claimed in the period

(2024: NIL)
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Notes to the Accounts (continued)

9 Other operating expenses

Teaching costs
Non teaching costs

Premises costs

Year ended 31 July

Year ended 31 July

Total

Other operating expenses include:

Auditors’ remuneration:

Fees payable to RSM UK LLP in respect of :
- Audit of College & Group

- Audit of Subsidiaries

- Other Assurance Services

Internal audit

Hire of assets under operating leases

10 Access and participation expenditure

Group

Access investment

Financial support provided to students
Support for disabled students

Research and evaluation related to access and
participation

Total access and participation expenditure
College

Access investment

Financial support provided to students
Support for disabled students

Research and evaluation related to access and

Total access and participation expenditure
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2025 2025 2024 2024
Group College Group College
£'000 £'000 £'000 £'000
7,155 6,547 7,000 6,361
5344 5286 5,965 4,827
2,548 2,450 2,623 2,518
15,047 14,283 15,588 13,706
2025 2024
£'000 £'000
20 82
13 13
5 5
54 32
29 29
2025 2024
£'000 £'000

13 93

66 18

36 50

46 36
261 297
2025 2024
£'000 £'000



Notes to the Accounts (continued)

11 Write offs, losses, guarantees, letters of comfort, compensation

Total write off and losses in the year totalled £88,844 There were four

amounts that exceeded £5,000 that needed writing off subject to Board

approval. These were for the values £7,395, £7,750, £7,750 & £7,750

Reason for Write off

External debt recovery exhausted all
avenues for recovery

64,708

Small balance debt recovery exhausted all

avenues for recovery

Declared Bankrupt / Liquidation
Other

Notes to the Accounts (continued)

12 Interest payable - Group and College

On bank loansand other loans
Amount Capitalised

Charged to income and expenditure

Net interest on Enhanced Pension Provision
Net interest on defined pension liability (note 27)

Total

13 Taxation - Group only

UK Corporation Tax
Total

16,171

4,200
3,765

88,844

Group College Group College
2025 2025 2024 2024
£'000 £'000 £'000 £'000
283 283 70 70
(145) (145) (64) (64)
138 138 6 6
28 28 30 30
7 7 - -
173 173 36 36
2025 2025 2024 2024
£'000 £'000 £'000 £'000

The members do not believe that the College was liable for any corporation tax arising out of

its activities during either year
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Notes to the Accounts (continued)

14 Intangible fixed assets (Group)

Cost

At 1August 2024

Transfer from Tangible Fixed Assets
Additions

At 31 July 2025

Amortisations

At1August 2024

Transfer from Tangible Fixed Assets
Charge for the year

At 31 July 2025
Net book value at 31 July 2025

Net book value at 31July 2024

14 Intangible fixed assets (College)

Cost

At 1August 2024

Transfer from Tangible Fixed Assets
Additions

At 31 July 2025

Amortisations

At 1 August 2024

Transfer from Tangible Fixed Assets
Charge for the year

At 31 July 2025
Net book value at 31 July 2025

Net book value at 31 July 2024
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Goodwill Software Total
£'000 £'000 £'000
402 385 787
- 96 96
- 19 19
402 500 902
402 257 659
- 62 62
402 319 721
- 181 181

- 128 128
Software Total
£'000 £'000
385 385
96 96
19 19

500 500
257 257
62 62
319 319
181 181

128 128




Notes to the Accounts (continued)

15 Tangible fixed assets (Group)

Land and Buildings Equipment Assets in the Total
Long Course of
Freehold Leasehold Construction
£'000 £'000 £'000 £'000 £'000
Cost or valuation
At1August 2024 67,373 639 14,155 7,917 90,084
Additions - - 3,346 9,523 12,869
Transfers 15,453 - 1,273 (16,726) -
Reclassification to Intangibles (96) (96)
Disposals (5) - (13) - (18)
At 31 July 2025 82,821 639 18,761 618 102,839
Depreciation
At1August 2024 24,259 639 8,639 - 33,537
Charge for the year 1,617 - 1,656 - 3,273
Elimination in respect of disposals (1) - - - )
At 31 July 2025 25,875 639 10,295 - 36,809
Net book value at 31 July 2025 56,946 - 8,466 618 66,030
Net book value at 31 July 2024 4314 - 5,516 7,917 56,547
15 Tangible fixed assets (College)
Land and Buildings Equipment Assets in the Total
Long Course of
Freehold Leasehold Construction
£'000 £'000 £'000 £'000 £'000
Cost or valuation
At 1August 2024 67,295 639 13,742 7,917 89,593
Additions - - 2,990 9,523 12,513
Transfers 15,453 - 1,273 (16,726) -
Reclassification to Intangibles (96) (96)
Disposals (5) - (13) - (18)
At 31 July 2025 82,743 639 17,992 618 101,992
Depreciation
At 1TAugust 2024 24,183 639 8,503 - 33,325
Charge for the year 1,617 - 1,551 - 3,168
Elimination in respect of disposals Q) - - - Q)
At 31 July 2025 25,799 639 10,054 - 36,492
Net book value at 31 July 2025 56,944 - 7,938 618 65,500
Net book value at 31 July 2024 43,112 - 5,239 7,917 56,268
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Notes to the Accounts (continued)

16 Non Current Investments - college

Investments in subsidiary companies

Total

College
2025
£'000

College
2024
£'000

The College owns 100 per cent of Quality Resourcing Solutions Limited, a company incorporated in

England and Wales, and is limited by guarentee. The principal business activity of Quality

Resourcing Solutions Limited was for the provision of staff to Inspire Education Group.

The College also owns 100 per cent of University Centre Peterborough, a charitable company limited

by guarentee. The principal activity is the provision of higher education courses to studentsin

Peterborough and Stamford

17 Trade and other receivables

Amounts falling due within one year:
Trade receivables
Prepayments and accrued income

Other debtors

Total

18 Current investments

Short term deposits

Total

Group College Group College
2025 2025 2024 2024
£'000 £'000 £'000 £'000
1,014 988 1,086 1,086
2,089 1,962 2,535 2,498
228 222 233 228
3,331 3,172 3,854 3,812
Group College Group College
2025 2025 2024 2024
£'000 £'000 £'000 £'000
556 556 1,992 1,992
556 556 1,992 1,992

Deposits are held with banks and building societies operating in the London market and licensed

by the Financial Conduct Authority with more than three months maturity at the balance sheet

date. Theinterest rates for these deposits are fixed for the duration of the deposit at time of

placement.
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Notes to the Accounts (continued)

19 Creditors: amounts falling due within

DfE Loan

Trade payables

Amounts owed to subsidiary undertakings
Other taxation and social security

Accruals and deferred income

Holiday pay accrual

Deferred income - government capital grants
Deferred income - revenue grants

Other creditors

Total

20 Creditors: amounts falling due after one

DfE Loan
Deferred income - government capital grants

Total

21 Maturity of debt
Loans

Loans are repayable as follows:
In one year or less

Between one and two years
Between two and five years

In five years or more

Total

Group College Group College
2025 2025 2024 2024
£'000 £'000 £'000 £'000
564 564 413 413
1,181 973 1,495 1,248

- 39 - 712

1,364 1,287 880 842
2,086 1,800 1,541 1,076
527 527 384 384
1,166 1,057 8N 757

- - 5 5

894 863 1,255 1,210
7,782 7,110 6,784 6,647
Group College Group College
2025 2025 2024 2024
£'000 £'000 £'000 £'000
4,533 4,533 3,765 3,765
22,319 21,913 20,610 20,099
26,852 26,446 24,375 23,864
Group College Group College
2025 2025 2024 2024
£'000 £'000 £'000 £'000
Se4 564 413 413
560 560 550 550
1,680 1,680 1,650 1,650
2,293 2,293 1,564 1,564
5,097 5,097 4,177 4,177
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Notes to the Accounts (continued)

22 Provisions

At TAugust 2024

Utilised in the year
Unwinding of discount
Other comprehensive movements

At 31 July 2025

Group and College

Defined
benefit Enhanced
Obligations pensions Total
£'000 £'000 £'000
- 581 581
- (75) (75)
- 21 21
32 28 60
32 555 587

The enhanced pension provision relates to the cost of staff that have already left the College’'s employment

and commitments for reorganisation costs from which the College cannot reasonably withdraw at the

balance sheet date. This provision has been recalculated in accordance with guidance issued by the

funding bodies. The principal assumptions for this calculation are:

2025
Price inflation 2.70%
Discount Rate 5.50%

23 Analysis of changes in net debt

Group

Cash and cash equivalents

Bank Loan: Due within 1year
DfE: Due within 1year

DfE: Due after 1year
Investments

Total net funds

College

Cash and cash equivalents

Bank Loan: Due within 1year
DfE: Due within 1year

DfE: Due after 1year
Investments

Total net funds

2024

2.80%

4.80%
At 1 August Cash flows Other At 31 July
2024 changes 2025
£'000 £'000 £'000 £'000
10,436 (3,086) - 7,350
10,436 (3,086) - 7,350
(413) (157) (564)
(3,765) (768) (4,533)
1,992 (1,436) - 556
8,250 (5,441) - 2,808
At 1 August Cash flows Other At 31 July
2024 changes 2025
£'000 £'000 £'000 £'000
9,803 (3,210) - 6,593
9,803 (3,210) - 6,593
(413) (157) (564)
(3,765) (768) (4,533)
1,992 (1,436) - 556
7,617 (5,565) - 2,051
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Notes to the Accounts (continued)

24 Capital commitments
Group and College

2025 2024
£'000 £'000
Amounts contracted for the following projects:-
Centre for Green Technology - 5,798
DFE Refurbishment Plan - 74
Commitments contracted for at 31 July 2025 - 5,872

25 Lease Obligations

At 31 July the Group and College had minimum lease payments under non-cancellable operating
leases as follows:

Group College Group College
2025 2025 2024 2024
£'000 £'000 £'000 £'000
Future minimum lease payments due
Not later than one year 217 217 99 99
Later than one year and not later than five years 196 196 164 164
later than five years 995 995 909 909
1,408 1,408 1172 1172

26 Contingent liabilities

There are currently no contingent liabilities.
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Notes to the Accounts (continued)

27 Defined benefit obligations

The College's employees belong to two principal post-employment benefit plans: the

Teachers' Pension Scheme England and Wales (TPS) for academic and related staff; and

the Cambridgeshire Local Government Pension Scheme (LGPS) for non-teaching staff,

which is managed by Cambridge Pension Fund. Both are multi-employer defined-benefit

plans.

There were no outstanding or prepaid contributions at either the beginning or the end of

the financial year/Contributions amounting to £641K (2024 £618k) were payable to the

scheme at 31July and are included within creditors.

Total pension cost for the year

Teachers Pension Scheme: contributions paid
Local Government Pension Scheme:
Contributions paid 2,553

FRS102 (28) charge (315)

Charge to the Statement of Comprehensive
Income
Other defined contribution Pension Schemes

Total Pension Cost for Year

2025
£'000

3,437

2,238

52

5,727

2,378

(269)

2024
£'000

2,776

2,109

76

4,961

The pension costs are assessed in accordance with the advice of independent qualified

actuaries. The latest formal actuarial valuation of the TPS was 31 March 2020 and of the

LGPS 31 March 2025.
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Notes to the Accounts (continued)
27 Defined benefit obligations (continued)

Teachers' Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme,
governed by the Teachers' Pension Scheme Regulations 2014.

The TPS is an unfunded scheme and members contribute on a 'pay as you go' basis — these
contributions, along with those made by employers, are credited to the Exchequer under
arrangements governed by the above Act. Retirement and other pension benefits are paid
by public funds provided by Parliament.

The TPS is a multi-employer pension plan and there is insufficient information to account
for the scheme on as a defined benefit plan so it is accounted for as a defined contribution
plan.

Valuation of the Teachers' Pension Scheme

Not less than every four years the Government Actuary (“GA”), using normal actuarial
principles, conducts a formal actuarial review of the TPS. The aim of the review is to specify
the level of future contributions. Actuarial scheme valuations are dependent on
assumptions about the value of future costs, design of benefits and many other factors. The
latest actuarial valuation was carried out as at 31 March 2020 and in accordance with The
Public Service Pensions (Valuations and Employer Cost Cap) Directions 2023 and the
Employer Contribution Rate was assessed using agreed assumptions in line with the
Directions and was accepted at the original assessed rate as there was no cost control
mechanism breach.

The valuation report was published on 26 October 2023. The key results of the valuation are:
- Total scheme liabilities for service (the capital sum needed at 31 March 2020 to meet the
stream of future cash flows in respect of benefits earned) of £262 billion

- Value of notional assets (estimated future contributions together with the proceeds from
the notional investments held at the valuation date) of £222 billion

- Notional past service deficit of £39.8 billion (2016 £22 billion)

- Discount rate is 1.7% in excess of CPI (2016 2.4% in excess of CPI (this change has had the
greatest financial significance).

As a result of the valuation, new employer contribution rates have been set at 28.68% of
pensionable pay from 1 April 2024 until 1st April 2028 (compared to 23.68% under the
previous valuation including a 0.08% administration levy). DfE agreed to pay a Teachers
Pensions employer contribution grant to cover the additional costs during the 2024-25
academic year, and currently through to July 2026. The pension costs paid to TPS in the
year amounted to £3.800M (2024: £2.776M).
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Notes to the Accounts (continued)

27 Defined benefit obligations (continued)

Local Government Pension Scheme

The LGPS is a funded defined-benefit plan, with the assets held in separate funds
administered by Cambridgeshire County Council. The total contributions made for the year
ended 31 July 2025 were £3,290K, of which employer's contributions totalled £2,553K and
employees’' contributions totalled £737K. The agreed contribution rates for future years are
18.6% and then 17.6% for the college, and range from 55% to 12.5% for employees,
depending on salary according to a national scale. There are no secondary payments due.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee
that, in the event of an FE body in the statutory sector closure, where there is no transfer or
merger, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantee came into force on 12 November 2024.

The following information is based upon a full actuarial valuation of the fund at 31 July
2025 by Hymans Robertson.
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Notes to the Accounts (continued)

27 Defined benefit obligations continued

Principal Actuarial Assumptions

The following information is based upon a full actuarial valuation of the fund at 31 March

2022 updated to 31July 2025 by a qualified independent actuary

Rate of increase in salaries

Future pensions increases

Discount rate for scheme liabilities
Inflation assumption (CPI)
Commutation of pensions to lump sums

The assumed life expectations on retirement age 65 are:

Retiring today
Males

Females
Retiring in 20 years

Males
Females

78

At 31 July
2025

3.25%
2.75%
5.80%
2.75%

51%

At 31 July
2025
years

20.70
24.10

21.20
25.30

At 31 July
2024

3.25%
2.75%
5.00%
2.75%

25%

At 31 July
2024
years

20.50
24.10

21.00
25.30



27 Defined benefit obligations (continued)

Local Government Pension Scheme (Continued)

The College's share of the assets in the plan and the expected rates of return were:

Fair Value Fair Value
at 31 July at 31 July
2025 2024
£'000 £'000
Equities 59% 46,475 57% 41,690
Bonds 23% 18,117 24% 17,554
Property 16% 12,603 17% 12,434
Cash 2% 1,575 2% 1,463
Total market value of assets 78,770 73,141
Actual return on plan 4,054 6,418

The amountincluded in the balance sheet in respect of the defined benefit pension plan is as follows:

2025 2024

£'000 £'000

Fair value of plan assets 78,770 73,141
Present value of plan liabilities (50,569) (55,257)
Present value of unfunded liabilities (32) (34)
Asset Ceiling Adjustment (28,202) (17,850)
Net pensions (liability) (33) -

The value of the college's share of net assets has been restricted due to the effect of the asset ceiling
being at the maximum value of the present of the economic benefits available in the form of the
unconditional right to reduced contributions from the plan. A corresponding charge has been made
to other comprehensive income in the period.

Amounts recognised in the Statement of Comprehensive Income in respect of the plan are as

follows:
2025 2024
£'000 £'000
Amounts included in staff costs
Current service cost (2,212) (2,109)
Past service cost (206) _
Total (2,238) (2,109)
Amounts included in expenditure - Interest and other financing costs
Net interest received / (expensed) 7 7
7 7
Amounts recognised in Other Comprehensive Income
Return on pension plan assets 3061 3,078
Movement in Asset Ceiling Adjustment (9,460) (3,835)
Changes in assumptions underlying the present value of plan liabilities 8,742 478
Amount recognised in Other Comprehensive Income (357) (279)
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Notes to the Accounts (continued)
27 Defined benefit obligations (continued)
Local Government Pension Scheme (Continued)

Movement in net defined benefit (liabilitv/asset) durina the vear

2025 2024
£'000 £'000
Net defined benefit liability in scheme at T August - -
Movement in year:
Current service cost (2,212) (2,109)
Employer contributions 2,553 2,378
Unfunded Benefits 3 3
Past service cost (20) -
Net interest on the defined liability 7 7
Actuarial (loss) (357) (279)
Net defined benefit liability at 31 July (32) }
Asset and Liability Reconciliation
2025 2024
£'000 £'000
Changes in the present value of defined benefit obligations
Defined benefit obligations at start of period 55,291 52,215
Current Service cost 2,212 2,109
Interest cost 2,794 2,659
Contributions by Scheme participants 737 652
Changesin financial assumptions (8,742) (478)
Estimated benefits paid (1,717) (1,866)
Past Service cost 26 -
Defined benefit obligations at end of period 50,601 55,291
Changes in fair value of plan assets
Fair value of plan assets at start of period 73,141 65,556
Interest on plan assets 3,693 3,340
Return on plan assets 30l 3,078
Employer contributions 2,553 2,378
Contributions by Scheme participants 737 652
Estimated benefits paid (1,714) (1,863)
Fair value of plan assets at end of period 78,771 73,141
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Notes to the Accounts (continued)

27 Defined benefit obligations (continued)

Inspire Education Group is aware that the Court of Appeal upheld the decision in the Virgin Media vs
NTL Pension Trustees Il Limited case. The decision puts into question the validity of any amendments
made in respect of the rules of a contracted-out pension scheme between 6 April 1997 and 5 April 2016.
The judgment means that some historic amendments affecting s.9(2B) rights could be void if the
necessary actuarial confirmation under s.37 of the Pension Schemes Act 1993 was not obtained.

On the 5June 2025, the Government announced its intention to introduce legislation to give affected
pension schemes the ability to retrospectively obtain written confirmation that historical benefit
changes met the necessary standards. However, details of the legislation have not been announced
and it's not clear how this interacts with the investigations made by the UK Government's Actuary's
Department therefore the potential impact if any, on the valuation of scheme liabilities remains
unknown.
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Notes to the Accounts (continued)

28 Related party transactions

Due to the nature of the College's operations and the composition of the Board of Governors being

drawn from local public and private sector organisations, it is inevitable that transactions will take

place with organisations in which a member of the Board of Governors may have an interest. All

transactions involving such organisations are conducted at arm's length and in accordance with

the college's financial regulations and normal procurement proceedures.

The following table shows the Governor and Senior Post Holder related party interests in

organisations and companies with which IEG had a trading relationship during the year ending

3lst July 2025

Name & Nature of interest

Organisation/Company and nature of relationship with IEG

David Pennell (IEG Chair & CEO
Burghley House Preservation
Trust)

Burghley House Preservation Trust - Landlord of Borderville Sports
Centre

Borderville Management Ltd

Director QRS

Rachel Nicholls (CEO & UCP
Council Member)

Director UCP

Co-chair of Peterborough Citizens (unremunerated)
Wife employed by IEG as teacher

Director QRS

Vice Chair of Towns Fund Board (unremunerated)
Trustee of Peterborough Council for Voluntary Services
(unremunerated)

Louise Perry (IEG CFO and
Director of Subsidiaries)

Director QRS
Director UCP
Trustee of Peterborough Educational Trust

Marco Cereste (IEG Governor &
PCC Councillor)

Cabinet Member, Peterborough City Council

Alison Davies (UCP Governor)

Employed by Open University

Les Ebdon (IEC Governor &
Chair of UCP Council)

University Centre Peterborough Chair of Council
Open University Honorary Duniv

Tony Keeling (UCP Governor)

Royal Air Force — current role Commandant RAF Air Cadets (retired
September 2024)

Trustee — RAF Aircraft Engineering Apprentice Trust (formerly RAF
Halton Apprentice Trust)

Mark Woods (UCP Governor)

CEO of the Meridan Trust which includes business relationships
with Greater Peterborough UTC, Thomas Deacon Academy and
the Peterborough United Foundation

Vincent Brittain (IEG Governor
& Inspire+ CEQ)

Inspire+isan IEG Subcontract partner
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Notes to the Accounts (continued)

28 Related party transactions (continued)

The following transactions have taken place during the Financial Year ending 31st July 2025

between IEG and organisations in which there is a related party interest.

QRS
ucp

Burghley House Preservation

Inspire+

Open University
Peterborough Citizens
Peterborough City Council
Greater Peterborough UTC
Thomas Deacon Academy

QRS

ucp

Inspire+

Peterborough City Council
Greater Peterborough UTC

Thomas Deacon Academy

2025

Expenditure

£'000
4,354
291

18
283
345

6

il

Amounts
Owing at 31
July 2025
£'000
£'000

165

2

71

83

2024
Expenditure
£'000

3,989

73

15

316

268

10

Amounts
Owing at 31
July 2024
£'000
£'000

148

32
66

2025
Income
£'000
4,354
2,623

Amounts
Owed at 31
July 2025
£'000
£'000

2024
Income
£'000
3,989
2,411

Amounts
Owed at 31
July 2024
£'000
£'000

564

1

306

1
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Notes to the Accounts (continued)

29 Amounts disbursed as agent

Learner support funds (Group

2025 2024
16-19 Bursary FEFM Other Total

£'000 £'000 £'000 £'000 Total
Unspent Funding at 1 August o 207 29 Nn47 1424
Funding Received 1054 448 83 1585 1294
Disbursed Funds (1,538) (478) (83) (2,099) (1,496)
Repaid to DfE

427 177 29 633 1222

Administration Costs (78) (26) (104) (75)
Balance Unspent at 31 July
(included in creditors) 350 151 29 530 1,147

Funding body grants are available solely for students. In the majority of instances, the College only acts as
a paying agent. In these circumstances, the grants and related disbursements are therefore excluded
from the Statement of Comprehensive Income.

The college distributes 16-19 discretionary and vulnerable bursaries and free meals in further education
(FEFM) funds to students as an agent for DfE.

30 Events after the reporting period

Property lease signed for "The Bridge" to deliver work associated with the NEET provision
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INDEPENDENT REPORTING ACCOUNTANT'S REPORT ON REGULARITY TO THE
CORPORATION OF INSPIRE EDUCATION GROUP AND THE SECRETARY OF STATE
FOR EDUCATION

Conclusion

We have carried out an engagement, in accordance with the terms of our engagement
letter dated 6 October 2025 and further to the requirements of the Department for
Education (the “DfE") as included in the Framework and Guide for External Auditors and
Reporting Accountants of Colleges issued by the DfE, to obtain limited assurance about
whether anything has come to our attention that would suggest, in all material respects,
the expenditure disbursed and income received by Inspire Education Group during the
period 1 August 2024 to 31 July 2025 have not been applied to the purposes intended by
Parliament or the financial transactions do not conform to the authorities which govern
them.

In the course of our work, nothing has come to our attention which suggests that in all
material respects the expenditure disbursed and income received during the period 1
August 2024 to 31 July 2025 has not been applied for the purposes intended by
Parliament or that the financial transactions do not conform to the authorities which
govern them.

Basis for conclusion

The framework that has been applied is set out in the Framework and Guide for External
Auditors and Reporting Accountants of Colleges and in any relevant conditions of
funding concerning adult education notified by a relevant funder.

We have complied with the independence and other ethical requirements of the FRC's
Ethical Standard and the ethical pronouncements of the ICAEW. We also apply
International Standard on Quality Management (UK) 1T Quality Management for Firms
that Perform Audits or Reviews of Financial Statements, or Other Assurance or Related
Services Engagements and accordingly maintain comprehensive systems of continuing
quality management. We believe the assurance evidence we have obtained is sufficient
to provide a basis for our conclusion.

Responsibilities of the accounting officer of Inspire Education Group and
Corporation

The accounting officer is responsible, under the requirements of the corporation’s
accountability agreement with the Secretary of State for Education and the College
Financial Handbook for ensuring that expenditure disbursed and income received are
applied for the purposes intended by Parliament and that the financial transactions
conform to the authorities which govern them. The accounting officer is also responsible
for preparing the Statement of Regularity, Propriety and Compliance. The Corporation
of Inspire Education Group (who are also the trustees for the purposes of charity law) are
responsible for the proper conduct and financial operation of Inspire Education Group
and appointment of the accounting officer.

Responsibilities of the reporting accountant

Our responsibilities for this engagement are established in the United Kingdom by our
profession’s ethical guidance and are to obtain limited assurance and report in
accordance with our engagement letter and the requirements of the Framework and
Guide for External Auditors and Reporting Accountants of Colleges.

The objective of a limited assurance engagement is to perform such procedures as to
obtain information and explanations in order to provide us with sufficient appropriate
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evidence to express a negative conclusion on regularity. A limited assurance
engagement is more limited in scope than a reasonable assurance engagement and the
procedures performed vary in nature and timing from, and are less in extent than for a
reasonable assurance engagement; consequently, a limited assurance engagement
does not enable us to obtain assurance that we would become aware of all significant
matters that might be identified in a reasonable assurance engagement. Accordingly,
we do not express a positive opinion.

We report to you whether anything has come to our attention in carrying out our work,
which suggests that in all material respects, expenditure disbursed and income received
during the period 1 August 2024 to 31 July 2025 have not been applied for the purposes
intended by Parliament or that the financial transactions do not conform to the
authorities which govern them.

Our work included identification and assessment of the design and operational
effectiveness of the controls, policies and procedures that have been implemented to
ensure compliance with the framework of authorities including the specific
requirements of the College Financial Handbook, the accountability agreement with the
Secretary of State for Education and those of any other public funder and high level
financial control areas where we identified a material irregularity is likely to arise. It also
included areas assessed as presenting a higher risk of impropriety. We undertook
detailed testing, on a sample basis, on the identified areas where a material irregularity
is likely to arise or potential impropriety, where such areas are in respect of controls,
policies and procedures that apply to classes of transactions. Our work was undertaken
with due regard to the ‘Tests and evidence to support conclusion on regularity’ guidance
in the Framework and Guide for External Auditors and Reporting Accountants of
Colleges.

This work was integrated with our audit of the financial statements and evidence was
also derived from the conduct of that audit to the extent it supports the regularity
conclusion.

Use of our report

This report is made solely to the 1 August 2024 to 31 July 2025 and the Secretary of State
for Education in accordance with the terms of our engagement letter. Our work has
been undertaken so that we might state to the 1 August 2024 to 31 July 2025 and the
Secretary of State for Education those matters we are required to state in a report and
for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the 1 August 2024 to 31 July 2025 and the Secretary
of State for Education for our work, for this report, or for the conclusion we have formed.

RSM UK AUDIT LLP

RSM UK AUDIT LLP
Chartered Accountants

1st Floor, Platinum Building
St John’s Innovation Park
Cowley Road

Cambridge

CB4 0DS

19 December 202E
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