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Learning 
Nuggets

Non-
formal

Regional

Micro-learning - A new approach

• On demand, learner-driven and self-paced: 

Micro = 5 – 10 mins learning nuggets

• A multitude of micro-moments of learning

• Testing and Feedback for Learning: 

The central role of assessment 

(e.g., tools like Quizzer, Quizlet)

• Learner activation

• Immediate and personalized feedback 

• Personalization of the learning experience

• What you test is what you get: 

Micro-Certificates

Characteristics of Micro-courses 
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Micro-certificates
A new University mission

01

“Theory without practice is 

empty; Practice without theory 

is blind” – rediscovering the 

relationship between 

knowledge and practice

02
Even big educational goals 

start with small first steps

03
Microcredentials require 

trustworthy institutions

Staying connected to alumni04

Opening University education 

to society at large
05



5

Building Capacity 
for Micro-Credentials

Unlocking the potential of Micro-Credentials
27. June
Scaling up design for Micro-Learning
 AI for Education

Learning in human interaction
 The role of study counsellors 

(A self-guided Micro-course)
 tinyurl.com/8k3zcmx2

Managing Micro-Credentials
4. July
The institutional experience
 How to provide legal, technical, 

organizational frames for micro-credentials

The university key to micro-credentials
 Quality Management
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