MEMORANDUM OF UNDERSTANDING
(UMBRELLA AGREEMENT)

SETTING THE TERMS AND CONDITIONS OF-EMPLOYEE-PAID
CALIFORNIA PUBLIC EMPLOYEES’ RETIREMENT PLAN (CALPERS)
OPHONALBENEFHS
FOR MISCELLANEOUS CITY EMPLOYEES
BETWEEN
CITY OF SANTA MONICA
AND THE COALITION OF SANTA MONICA CITY EMPLOYEES ON BEHALF OF
MANAGEMENT TEAM ASSOCIATES, SUPERVISORY TEAM ASSOCIATES,
ADMINISTRATIVE TEAM ASSOCIATES, MUNICIPAL EMPLOYEES ASSOCIATION,
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 911,

PUBLIC ATTORNEYS’ UNION, UNITED TRANSPORTATION UNION (LOCAL 1785)-
INTERNATIONAL ASSOCIATION OF SHEET METAL, AIR, RAIL AND
TRANSPORTATION WORKERS (SMART)UNHED-TRANSPORTAHON-UNION
(EOCAL1785),

PUBLIC ATTORNEYS LEGAL SUPPORT STAFF UNION AND
EXECUTIVE PAY PLAN PARTICIPANTS_AND CERTAIN UNREPRESENTED
CLASSIFICATIONS

ARTICLE |. GENERAL PROVISIONS

1.01 1.01-This agreementamends-the-Memorandum of Understanding (“Agreement”)
between the City of Santa Monica and the Coalition of Santa Monica City
Employees sets forth the terms and conditions pertaining to the California Public

Emplovees Retlrement Plan be%ween—the—pames—een#aet—Ne—%ég—éGGS)—

peﬁaJmng—tefor non-sworn mlscellaneous %Lemployees and all members of the
Executive Pay Planfiki{"affectedemployees”). ADD-AHISTORY. ADD THE
FOLLOWANG:—This agreement shall incorporate all the provisions of all prior
memoranda of understanding between the parties unless otherwise modified by this
agreement;.-as-follows:




1.02 Employees covered hereunder shall be all permanent non-sworn City employees

represented by and/or receiving the benefits of the following City bargaining units or
their respective successors: Administrative Team Associates (ATA), International
Brotherhood of Teamsters Local 911 (IBT), Management Team Associates (MTA),
Municipal Employees Association (MEA), Public Attorneys Union (PAU), Public
Attorneys’ Legal Support Staff Union (PALSSU), Supervisory Team Associates
(STA), and United Transportation Union, Local 1785 (UTU)--International
Association of Sheet Metal, Air, Rail, and Transportation Workers (SMART). This
Agreement shall also cover members of the Executive Pay Plan (EPP). This
Agreement does not apply to sworn safety employees represented by the Fire
Executive Management Association (FEMA), Santa Monica Firefighters, Local 1109,
IAFF (Local 1109) or the Santa Monica Police Officers Association (SMPQOA).

1.032 This Agreement shall be effective January 1, 2019 and shall remain in full force
and effect until December 31, 2025. Negotiations to extend this Agreement or enter into a
new agreement priorto-the-expiration—of thisagreement-will commence upon a date
mutually agreed upon by the Cltv and Coalltlon W|th said neqotlatlons to commence no later
than July 1, 2025y, - :

1.043 The parties agree that each has had full and unrestricted right and opportunity to
make, advance, and discuss all matters properly within the scope of representation. This
Agreement constitutes the full and complete agreement of the parties and there are no
others oral or wrltten except as speC|f|ed in this Agreement. —the—te#m&ef—wheh—wm—be

any past practlces or understanqus of elther part

uhderstandings—are-specifically-stated-in-this MOUthat are inconsistent with the express

terms of this agreement-.

1.054 Except as provided in Section 1.065, neither the City nor the Coalition (individually
or represented employees covered by this agreement) may seek to modify or change the
provisions of this agreement during its term unless mutually agreed luponfiisi.

-1.065 Should any change be made in any Federal or State law, or in any rules and
regulations implementing such legislation, which would be contrary to any provision of this
agreement, then such provision will be subject to reopening, but the remainder of this MOU
shall remain in full force and effect. In addition, in the event of impending changes in the
law, the parties shall immediately commence to neqgotiate for the purpose of replacing any
provision which may be changed or rendered invalid or fillegaljik].

ARTICLE ll. RETIREMENT




2.01 The City is a contract member of the Public Employees' Retirement System, and it
is understood and agreed that such membership will be maintained and that employee
eligibility, classification, contribution, and benefits are as prescribed in the contract between
the City and the Public Employees' Retirement System heretofore approved by the City
ICouncilfLks!.

202 —a—TIER 1 EMPLOYEES (employees hired prior to July 1, 2012) shall

continue to be shall-centinueto-beare-covered by the optional CalPERS beneﬂt set forth in
Section 21354.5 of the California Government Code, which establishesd a 2.7% @ 55 full
formula for local miscellaneous members. When calculating retirement benefits for TIER 1
EMPLOYEES, the period used to determine the average monthly pay rate shall eentinue
to-be the 12 highest paid consecutive months, pursuant to California Government Code
section 20042.

A. b- Effective in—the first full pay periodfollowingapproval-and
adeoption-of-this- AgreementJuly 1, 2020, the Employer Paid Member Contribution
(EPMC) benefits provided under Government Code section 20691 shall be
discontinued; the City shall no longer pay any portion of the required normal
member contribution equal to 8% of pensionable income. The entire 8% member
contribution shall be paid by each affected employee. Effective July 1, 2020, each
affected employee shall no longer reimburse the City for any payment for the cost of
retirement benefits as previously provided in MOU Contract No. 9495, paragraph
1.c. On said date, the City shall reduce the retirement contribution for affected
employees from 9.23% to 8%.

B. The City will reimburse TIER 1 EMPLOYEES, on an individually calculated basis,
for all payments made toward the additional cost of EPMC in the employee’s
paycheck, unless the employee directs the payment into a deferred
comensationcompensation account. Additionally, the City will pay a $3 million
signing bonus in the second full pay period of fiscal year 2022-2023, to be evenly
distributed among TIER 1 EMPLOYEES. The schedule for the EPMC repayments
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and the signing bonus shall be as follows:

1.

Year 1(2020): Effective the secondfirst second full pay period of fiscal

yearJuly 2020-2021, TIER 1 EMPLOYEES will receive a $500 payment deposit
into—adeferred-compensation—account—or _the remaining balance of EPMC
contributions, whichever is less.

Year 2 (2021): Effective the secendsecondfirst full pay period of fiscal

yearJuly 2021-2022 TIER 1 EMPLOYEES will receive a $500 payment depeosit
into—adeferred-compensation—account—or _the remaining balance of EPMC
contributions, whichever is less.

Year 3 (2022): Effective the secendsecondfirst full pay period of fiscal

yvearJuly 2022-2022 the City will pay TIER 1 EMPLOYEES a $3 million signing
bonus to be evenly distributed among TIER 1 EMPLOYEES.
Year 4 (2023): Effective the secondsecondfirst full pay period of fiscal

yearduly 2023-2024, TIER 1 EMPLOYEES will receive a payment depositintea
deferred-compensation-accountfor the value of 55% of the remaining EPMC
repayment balance.

Year 5(2024): Effective the secendsecondfirst full pay period of fiscal

yearduly 2024-2025, TIER 1 EMPLOYEES will receive a payment depositintea
deferred-compensation-acceountfor the value of 80% of the remaining EPMC
repayment balance.

Year 6 (2025): Effective the secendsecondfirst full pay period of fiscal

vearJuly 2025-2026, TIER 1 EMPLOYEES will receive a depositinto-a-deferred
compensationaccountpayment for the value of 100% of the remaining EPMC
repayment balance.

TIER 1 EMPLOYEES must be employed by the City at-the-time-of the-deposit

andlerpaymenton July 1 of each payment vear in order to receive the EPMC

repayments and/or the signing bonus.

TIER 1 EMPLOYEES who choose to have the EPMC repayment and signing bonus

deposited into a 457 deferred compensation account shall be subject to the

ontrlbutlon Ilmlts establlshed by the Internal Revenue Servme The

. The 8% employee-paid contribution shall be made through payroll deductions on a

pre-tax basis.




204 —The terms and conditions for eligible Tier 2 employees shall be pursuant to

previously executed MOUs between the parties.

2.04 The terms and conditions for Eemployees hired on or after January 1, 2013, who
are “New Members” as defined in the Public Employees’ Pension Reform Act of
2013 (Government Code Section 7522.04(f)), shall be governed by applicable law.
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2.05 H—Employees with CalPERS membership who leave City employment under
the TIER 1 2.7% @ 55 full retirement formula and return to City employment on or
after July 1, 2012 will be re-enrolled, if eligible, under the appropriate formula as
determined by CalPERS regulations at the time of rehire.

2.06 #©-—The terms and conditions pertaining to other optional CalPERS benéefits,
including but not limited to Fourth Level of 1959 Survivor Benefit as set forth in Section
21574 of the California Code and the Pre-Retirement Optional Settlement 2 Death
Benefit as set forth in Section 21548 of the California Code, will apply to all TIER 1
EMPLOYEES and TIER 2 EMPLOYEES.




IN WITNESS WHEREOF, the parties hereto have caused this Memorandum of
Understanding to be executed-MarchSeptember May April |, 202044

By:

COALITION OF SANTA MONICA CITY EMPLOYEES

PRESIDENT

NON-SWORN CITY EMPLOYEE BARGAINING UNITS:

MANAGEMENT TEAM ASSOCIATES

, President

ADMINISTRATIVE TEAM ASSOCIATES

, President

MUNICIPAL EMPLOYEES ASSOCIATION

SUPERVISORY TEAM ASSOCIATES

President

PUBLIC ATTORNEYS UNION

PAU Representative

EXECUTIVE PAY PLAN

, President
, EPP Representative

PUBLIC ATTORNEYS’
LEGAL SUPPORT STAFF UNION

Bradley Michaud, PALSSU Representative

TEAMSTERS

UNITED TRANSPORTATION UNION
LOCAL 1785

, General
Chairman



Carlos Rubio, Business Representative

By:

CITY OF SANTA MONICA APPROVED AS TO FORM:

Rod-GeuldLane DilgRick-Gole-CityManager e
Jones—MoutrieLane — DilgGeorge  S.
Cardona

Interim City Manager Interim City Attorney

Attest:

Maria-StewartDenise Anderson-Warren
City Clerk




