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Abstract

The general objective of this study is to assess the effect of community leadership on peace building in Mogadishu,
Somalia. Specifically, the study seeks to assess the effect of Administrative community leadership on peace building in
Mogadishu, Somalia. the effects of enabling community leadership on peace building in Mogadishu, Somalia. the effect of
Adaptive community leadership on peace building in Mogadishu, Somalia.and the effect of Transformational community
leadership on peace building in Mogadishu, Somalia.This research will adopt a quantitative correlation research design and
cross-sectional survey research methodology to address the formulated hypotheses. Therefore dimensions of peace building
will emphasize, conflict resolution and conflict settlement on peace building specially in Mogadishu Somalia therefore the
researcher will investigate deeply the role and values of the Effect of Community Leadership on Peace Building in
Mogadishu-Somalia, seeks durable sustainability The target population will be 400 respondents from difference society
parties such as elders, educator, politicians, youth, women and intelligence individuals who are main impact on peace
building procedure and community development the side of community interaction and unity the sample size will be 200
respondents in which selection random the target population for study. The main objective of this Study was to determine the
role and effects of community leaders on peace building in Mogadishu Somalia. The study investigated the effect of
community leadership on peace building in Mogadishu, Somalia. The study indicated that there is some effect of
administrative community, enabling community leadership, adaptive community leadership and transformational community
leadership on peace building in Mogadishu, Somalia. The study thus recommends leadership exercised by the community
leaders in creating peace for the community and the country of Somalia in general.
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1. Introduction

2015 was an important marker for the United Nations to protection of Community Violence and increase the values of
Community Peace building. It has been 70 years since the signing of the UN Charter, 20 years since the pioneering work of the
Commission on Global Governance and 10 years since the World Summit endorsing the Human Rights Council, the
Responsibility to Protect the Peace building Commission. Scholars agree that, despite its many flaws, the UN remains the
centerpiece of global governance. They also recognize that the UN is now operating in a significantly different environment than
the 1940s, 1990s or even 2000 when the Millennium Declaration was issued. Any effort to assess the UN’s role and contributions
to global governance today needs to start with a realistic analysis of the dramatic changes in the international environment. This is
also true for an assessment of the UN’s Peace building Architecture (PBA) which, along with the Human Rights Council and R2P,
stands out as an important innovation in an otherwise fairly unreformed United Nations. Several broad trends characterize the
current international environment since the end of the Cold War: the emergence of centrifugal and centripetal forces that generate
interdependence as well as various types of conflicts; the recognition of the links between peace, security and justice at the
domestic, national and international levels; the proliferation of actors that are involved at the international level; the imperative for
more concerted action at the global level to deal with complex transnational problems; and the constraints of the current
institutional infrastructure of global governance.

Commissioned by The Hague Institute for Global Justice, this paper reviews the PBA’s operations since 2005 in order to better
assess its contributions to peace building and to generate new ideas about strengthening its role in an increasingly crowded peace
building environment. However, the PBA’s contributions cannot be examined in isolation from the larger body of knowledge and
practice in peace building, especially since the peace building Commission’s work has so far been confined mainly to the six
countries on its agenda and has, unfortunately, remained quite marginal to the larger international peace building enterprise.
Accordingly, the first part of the paper focuses more broadly on international peace building policy, practice and research in the
last twenty years as a backdrop for the PBA’s work which is covered in the rest of the paper. It is hoped that the juxtaposition of
the PBA’s operations against international policy and practice will serve to shed light on important points of disconnect between
the UN’s peace building architecture and the multi-faceted challenges of peace building that continue to confront the international
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community. The paper concludes by examining the implications of this gap for PBA and for global governance as an input for the
important work of the Commission on Global Security, Justice, and Governance as well as for the 2015 review of the UN’s peace
building Architecture. It is fortuitous that these processes are taking place concurrently with the international negotiations around
the post-2015 agenda as well as the independent review of UN peacekeeping operations and special missions. Collectively, these
efforts promise to generate multi-faceted analysis and new thinking on the requirements for more effective Global governance for
peace and security.

Somali elders are practitioners in reconciliation, deriving their authority from being delegates of their communities and
accountable to them. Malaglsaaq discuss the qualities that Somali elders are expected to possess and the role they play in
maintaining peace, from his perspective as a respected elder from south central Somalia. Traditional elders could contribute to
national reconciliation if they were given a chance and their voices could be heard. Good examples are the regional
administrations of Puntland and Somaliland, where traditional elders made it possible to bring sustainable peace and Stability.
With over 20 years of experience working in the Somali Region, Interpeace and its partner organizations have supported and
advanced state-building and peace building processes. Our work has helped transform dialogue into action in the interest of
communities across the region, by convening a wide range of stakeholders in neutral political spaces. Interpeace’s long term
institutional partners, the Academy for Peace and Development (APD) in Somaliland and the Puntland Development Research
Center (PDRC) in Puntland, have ensured local ownership in our peace building approach.

The Violent conflict of Somalia is rooted in the injustice, inequality, favoritism and gross human rights violations that were
caused lack of Human Security. All Somali Society Leaders, Women, Young People, Children and the Scholars Peace Building
are very important and Needs Ever body of Somalia Community.

2. Research Problem

Recent resolutions on the review of the peace building architecture (A/RES/70/262 and S/RES/2282 (2016)) reaffirmed the
role of peace building Commission (PBC) as a dedicated intergovernmental advisory body to bring a strategic approach and
coherence to international peace building efforts and stressed the importance to serve as a platform to convene all relevant actors
within and outside the United Nations, including Member States, national authorities, UN missions and country teams,
international financial institutions (IFIs),civil society, and, where relevant, the private sector in order to provide recommendations
and information to improve their coordination, to develop and share good practices in peace building, including on institution
building, and to ensure predictable financing to peace building. The resolutions also recognized the need for United Nations peace
building efforts to have adequate, predictable, and sustained financing to effectively assist countries to build and sustain peace,
and simultaneously underscored the value of collaboration and strategic partnerships to this end. The Secretary-General is also
asked to report to the General

Assembly at its seventy-second session on efforts to implement the resolutions in such areas as strengthening partnerships
between the UN and key stakeholders, providing options on funding to UN peace building activities, including through assessed
and voluntary contributions, and providing options for adequate resourcing of the peace building activities of UN country teams,
peacekeeping operations and special political missions. The AU intervention in Somalia Conflict conditioned by factors quite
different from those that prevailed in Horn of Africa region because of Somalia had experienced a complete collapse of
government in the early 1990s and had become a complex den of militia-driven and terror-linked AU approach requires the
establishment of a government to be at the Centre of dialogue, stabilization, legitimating of peace missions hand over the task of
building peace in the long run, Somali Federal Government and States. Therefore, this study aimed at investigating the effect of
community leadership on peace building in Mogadishu, Somalia.

3. Objectives of the Study
3.1 General Objective

The main objective of the research was to determine the effect of community leadership on peace building in Mogadishu,
Somalia.

3.2 Specific Objectives

The specific objectives of the study were:
i. Toexamine the effect of administrative community leadership on peace building in Mogadishu, Somalia.
ii. To find out the effect of enabling community leadership on peace building in Mogadishu, Somalia.
iii. To determine the effect of adaptive community leadership on peace building in Mogadishu, Somalia.
iv. To examine the effect of transformational community leadership on peace building in Mogadishu, Somalia.

4. Research Hypotheses
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This study was guided by the following null hypotheses:

Ho1: There is no statistically significant effect of administrative community leadership on peace building in
Mogadishu, Somalia

Hos,: There is no statistically significant effect of enabling community leadership on peace building in Mogadishu,
Somalia.

Hos: There is no statistically significant effect of adaptive community leadership on peace building in Mogadishu,
Somalia.

Hog: There is no statistically significant effect of transformational community leadership on peace building in
Mogadishu, Somalia.

5. Justification of the Study

Peace Building gives me a sense of humanity because of no body cannot live lack of Peace and Stability it is the easiest way to
live all human being and your life, can survival smoothly but it teaches you to look at everything in your life differently, not as
something you can change but something you can learn from, something you can use to help others. But peace cannot gain and
buy the only method we can live and Development is Peace way and Prosperity. The results from this Study was being vital to the
Somali communities like Youth, Women, Children, Orphans Poor people Elders and Disable Community also its use full to the
Ministry of Social Affairs or overall federal government of Somalia, to improve the situation of Communities this study also
benefited to Academicians and lastly this study was also very useful to the future researcher who wants to investigate Peace
Building Around the World.

6. Review of Literature
6.1 Theoretical Framework
6.1.1 The ""Great Man" Theory

Great man theories assume that the capacity for leadership is inherent, that great leaders are born, not made. These theories
often portray leaders as heroic, mythic and destined to rise to leadership when needed. The term great man was used because, at
the time, leadership was thought of primarily as a male quality, especially military leadership (Ololube, 2013).
6.1.2 Trait Theory

Similar in some ways to great man theories, the trait theory assumes that people inherit certain qualities or traits make them
better suited to leadership. Trait theories often identify particular personality or behavioral characteristics that are shared by
leaders. Many have begun to ask of this theory, however, if particular traits are key features of leaders and leadership, how do we
explain people who possess those qualities but are not leaders?
6.1. 3 Contingency Theories

Contingency theories of leadership focus on particular variables related to the environment that might determine which style of
leadership is best suited for a particular work situation. According to this theory, no single leadership style is appropriate in all
situations. Success depends upon a number of variables, including leadership style, qualities of followers and situational features
(Charry, 2015) demanded by a specific situation (Lamb, 2013).
6.1.4 Situational Theory

Situational theory proposes that leaders choose the best course of action based upon situational conditions or circumstances.
Different styles of leadership may be more appropriate for different types of decision-making.

6.2 Conceptual Framework
The conceptual framework summaries and outlines the possile course of action, thus conceptual framework highlights the

independent variable and dependent varibles of the study and shows they effect. Figure 1 presents the conceptual framework of
the study.

187 I IJARKE PEER REVIEWED JOURNAL Vol. 1, Issue 2 Nov.’18 - Jan. 2019




INTERNATIONAL JOURNALS OF ACADEMICS & RESEARCH - IJARKE ISSN: 2617-703X | www.ijarke.com
IJARKE Humanities & Social Sciences Journal DOI: 10.32898/ihssj.02/1.2article13

Administrative
Community Leadership
e Cooperation

e Communication

e Consideration

A\ 4

Enabling Community Leadership

: Eﬁlnﬂebrle Peace building
« Unity e Conflict Resolution
e Settlement

Adaptive Community Leadership
e Collaboration

e Interaction

e Changing

A 4

Transformational
Community Leadership
e Vision

e Advice

e Successful

Y

Independent Variables Dependent Variable
Figure 1 Conceptual Framework

6.3 Discussion of Variables
6.3.1 Adaptive Community Leadership

This is essentially a structure of leadership that was expanded by Ron Heifetz and Marty Linsky. Cited (in 2014} The adaptive
leadership model is designed to assist organizations and individuals in dealing with consequential changes in uncertain times,
when no clear answers are forthcoming. Adaptive leaders identify and deal with systemic change, using techniques that confront
the status quo and identify adaptive and technical challenges.

6.3.2 Enabling Community Leadership

This is about contribution to the community through service. It fosters organizational cohesion around a shared purpose;
creates a positive and ethical organizational climate; and builds meaningful relationships within its stakeholder communities.
Enabling leadership encourages participation and collaboration to discover, co-create and deliver relevant and valuable outcomes
for all stakeholders.” (The Congruence Framework)

6.3.3 Administrative Community Leadership

This is about orchestrating tasks (and often includes mobilizing people) to develop and sustain an early childhood
organization. Successful administrative leaders are able to establish systems that protect and sustain essential operational functions
to meet the needs of children and families. There are at least two important aspects of administrative leadership—operational
leadership and strategic leadership. Operational leadership is accomplished through activities like hiring and supporting staff,
overseeing budgets, and maintaining a positive workplace climate. Strategic leadership involves guiding the direction of an early
childhood organization with the future in mind. Strategic leaders clarify purpose, inspire individuals to pursue a shared long
vision,

6.3.4 Transformational Community Leadership

This is defined as a leadership approach that causes change in individuals and social systems. In its ideal form, it creates
valuable and positive change in the followers with the end goal of developing followers into leaders. Enacted in its authentic form,
transformational leadership enhances the motivation, morale and performance of followers through a variety of mechanisms.
These include connecting the follower's sense of identity and self to the mission and the collective identity of the organization;
being a role model for followers that inspires them; challenging followers to take greater ownership for their work, and
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understanding the strengths and weaknesses of followers, so the leader can align followers with tasks that optimize their
performance.

6.3.5 Peace Building

This is a process that facilitates the establishment of durable peace and tries to prevent the recurrence of violence by
addressing root causes and effects of conflict through reconciliation, institution building, and political as well as economic
transformation. This consists of a set of physical, social, and structural initiatives that are often an integral part of post conflict
reconstruction and rehabilitation. Peace building as a process of strengthening a society’s capacity to manage conflict in non-
violent ways. Conflict is natural in society and can lead to positive change. However, it can also descend into violence. Peace
building needs to enhance trust between individuals and between groups in a society. It also needs to restore the legitimacy of
state institutions. Peace building is about bringing together the different actors that are engaged in the rebuilding of a country.
People from inside and outside a conflict-affected country need to work together

7. Research Methodology

The study involved a cross functional descriptive design. Survey research design was thus adopted to collect data from the
respondents. The target population of this study was 400 all members from the Banadir region. The study selected a sample of
200 respondents using Slovin’s formulae. The data collected was tabulated and analyzed using SPSS version 20.0.

8. Research Findings and Analysis
8.1 Adaptive Community Leadership

From the Statement: An adaptive community leadership should influence the community parties on peace building process.
From the collected data it shows that the most respondents is Strong agree 69(34.5%) second is agree were respondents 26(13%)
third is neutral were 27(13.5%) fourth is strong disagree 46(23%) and five disagreed 32(16%).

From the Statement: Could we say adaptive community leadership is not suitable community peace building? From the result
from the collected data shows that the most respondents is Strong agree 50(25%) second is agree were respondents 47(23.5%)
third is neutral were 39(19.5%) fourth is strong disagree 53(26.5%) and five disagreed 11(5.5%).

From the Statement: Adaptive community leadership empowerment the political administration would be productivity. From
the result the collected data shows that the most respondents is Strong agree 41(20.5%) second is agree were respondents 56(28%)
third is neutral were 32(16%) fourth is strong disagree 43(21.5%) and five disagreed 28(14%).

From the Statement: An adaptive community leadership has not big power to change peace confidence. From the result the
collected data shows that the most respondents is Strong agree 59(29.5%) second is agree were respondents 25(12.5%) third is
neutral were 30(15%) fourth is strong disagree 56(28%) and five disagreed 30(15%).

8.2 Transformational Community Leadership

From the Statement: Do You Belief Transformational Community Eadership Is The Eyes Of Community Sustainability? From
the result the collected data shows that the most respondents is Strong agree 72(36%) second is agree were respondents 61(30.5%)
third is neutral were 13(6.5%) fourth is strong disagree 42(21%) and five disagreed 12(6%).

From the Statement: Transformational community leadership improvement his experience and education community will be
proactive. The result from the collected data shows that the most respondents is Strong agree 60(30%) second is agree were
respondents 33(16.5%) third is neutral were 33(16.5%) fourth is strong disagree 41(2-.5%) and five disagreed 33(16.5%).

From the Statement: Transformational leadership can not only to change community emotion and feeling. The result from the
collected data shows that the most respondents is Strong agree 41(20.5%) second is agree were respondents 46(23%) third is
neutral were 17(8.5%) fourth is strong disagree 68(34%) and five disagreed 28(14%).

From the Statement: Do you think the transformational leadership is only leader who can impact community mobilization and
orientation? The result from the collected data shows that the most respondents is Strong agree 47(23.5%) second is agree were
respondents 41(20.5%) third is neutral were 28(14%) fourth is strong disagree 55(27.5%) and five disagreed 29(14.5%).

8.3 Enabling Community Leadership
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From the Statement: An enabling community leadership is not suitable the interaction and dealing of the community. The
result from the collected data shows that the most respondents is Strong agree 62(31%) second is agree were respondents 46(23%)
third is neutral were 29(14.5%) fourth is strong disagree 45(22.5%) and five disagreed 18(9%).

From the Statement: Could We Say Enabling Community Leadership Has Capacity In Which To Development On The
Society Future. The result from the collected data shows that the most respondents is Strong agree 36(18%) second is agree were
respondents 49(24.5%) third is neutral were 36(18%) fourth is strong disagree 53(26%) and five disagreed 26(13%).

From the Statement: Could we say enabling community leadership has capacity in which to development on the society
future? The result from the collected data shows that the most respondents is Strong agree 50(25%) second is agree were
respondents 34(17%) third is neutral were 33(16.5%) fourth is strong disagree 51(25.5%) and five disagreed 32(16%).

From the Statement: An enabling community leadership can helpful and sustainable on the society threat. The result from the
collected data shows that the most respondents is Strong agree 41(20.5%) second is agree were respondents 46(23%) third is
neutral were 32(16%) fourth is strong disagree 58(29%) and five disagreed 23(11.5%).

8.4 Administration Community Leadership

From the Statement: an administration community leadership can be change smoothly peace building on the community. The
result from the collected data shows that the most respondents is Strong agree 63(31.5%) second is agree were respondents
23(11.5%) third is neutral were 17(8.5%) fourth is strong disagree 56(28%) and five disagreed 41(20.5%).

From the Statement: Do You Think Administrative Community Leadership Should Improvement Peace Building Process? The
result from the collected data shows that the most respondents is Strong agree 25(12.5%) second is agree were respondents
65(32.5%) third is neutral were 39(19.5%) fourth is strong disagree 46(23%) and five disagreed 25(12.5%).

From the Statement: Could we say the only way of community peace improvement is good administration? The result from the
collected data shows that the most respondents is Strong agree 54(27%) second is agree were respondents 29(14.5%) third is
neutral were 31(15.5%) fourth is strong disagree 51(25.5%) and five disagreed 35(17.5%).

From the Statement: The role of administration community leadership is the back bone of peace building, do you agree? The
result from the collected data shows that the most respondents is Strong agree 33(16.5%) second is agree were respondents
35(17.5%) third is neutral were 46(23%) fourth is strong disagree 49(24.5%) and five disagreed 37(18.5%).

8.5 Conflict Solution

From the Statement: conflict solution is not only needs political feature politician but needs good community. The result from
the collected data shows that the most respondents is Strong agree 45(22.5%) second is agree were respondents 44(22%) third is
neutral were 23(11.5%) fourth is strong disagree 63(31.5%) and five disagreed 25(12.5%).

From the Statement: The only approach of conflict solution in Somalia is community trust and unity. The result from the
collected data shows that the most respondents is Strong agree 28(14%) second is agree were respondents 47(23.5%) third is
neutral were 60(30%) fourth is strong disagree 51(25.5%) and five disagreed 14(7%).

From the Statement: Do you think the main challenge of community conflict is lack of effective leadership? The result from
the collected data shows that the most respondents is Strong agree 41(20.5%) second is agree were respondents 30(15%) third is
neutral were 32(16%) fourth is strong disagree 70(35%) and five disagreed 27(13.5%).

8.6 Conflict Settlement

From the Statement: Conflict settlement on the society main basic is community hostility protection? The result from the
collected data shows that the most respondents is Strong agree 55(27.5%) second is agree were respondents 32(16%) third is
neutral were 34(17%) fourth is strong disagree 59(29.5%) and five disagreed 20(10%).

From the Statement: Do we say conflict settlement is better and valuable to stop community civil war and political crisis? The
result from the collected data shows that the most respondents is Strong agree 26(13%) second is agree were respondents 46(23%)
third is neutral were 32(16%) fourth is strong disagree 65(32.5%) and five disagreed 31(15.5%).

From the Statement: for the past twenty-seven years old Somali community faced lack sustainable life, if gain good leadership
conflict would be zero. The result from the collected data shows that the most respondents is Strong agree 55(27.5%) second is
agree were respondents 24(12%) third is neutral were 46(23%) fourth is strong disagree 47(23.5%) and five disagreed 28(14%).
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9. Conclusions and Recommendation

The study investigated the effect of community leadership on peace building in Mogadishu, Somalia. The study indicated that
there is some effect of administrative community, enabling community leadership, adaptive community leadership and
transformational community leadership on peace building in Mogadishu, Somalia. The study thus recommends leadership
exercised by the community leaders in creating peace for the community and the country of Somalia in general.
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